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Miss C. Y. Yue, Denise, GBS, JP 
Secretary for the Civil Service, 

POLICE FORCE COUNt.IL 

STAFF ASSOCIATIONS 

39/F, ARSENAL HOUSE 

POLICE HEADQUARTERS 

1 ARSENAL STREET HONG KONG 

23'd January 2009 

1 0/F, West Wing, Central Government Offices, 
11 Ice House Street, Central 
Hong Kong. 

Dear Miss Yue, 
Grade Structure Review 
Concerns of the PFC SS 

Further to our letter dated 121h January 2009, to which a reply is still 
outstanding. 

The Police Force Council Staff Side was pleased to meet with you on 12th 
January 2009, but is frankly disappointed with your approach in that meeting and in 
your statements to LegCo on 19th January. You have so far been reluctant and unable 
to enter into a proper dialogue on the issues in the GSR report or state in any way your 
position or the possible approaches that could be talcen. We ask that you commence a 
proper dialogue with us. 

At the meeting on 12th January we discussed the shortcomings and our 
concerns with the GSR Report- Police, dated 27th November 2008. Our comments at 
this time on the GSR Report are submitted in PFC Staff Side GSR Paper 1 and 2 I PPS, 
which we have also forwarded to the Commissioner of Police, Secretary for Security 
and LegCo Panel on Public Service, Chairman of the SCDS. 

We would ask that you now actively pursue our concems in a proper 
consultation with us, the Commissioner of Police and the Chairman of the SCDS. We 
observe that the Police Force is now at a critical point facing concems for possible 
rises in 2009 of quick cash crime, domestic violence, youth crime and drug problems 
as well as an expected increase in social problems and general strain in the our 
community. This is a time when Hong Kong needs a well motivated police service 
properly supported by a proper incremental career structure that can last the next six 
years and not a police service demoralised by the Administration's handling of this 
matter. 
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The current GSR package does not provide what is needed. We would ask 
for a concerted effort with all parties to amend the GSR report to get things right and 
do this in an expeditious manner. We are committed to consultation process, which 
will be to the end of February 2009, before we escalate our action further. 

We would now ask for your early arrangement of a further meeting with us 
in early February 2008. 

Wong Chi-hung 
Chairman 

SPA 

Police Force Council 
Staff Side 

. Encl. 

c.c. w/e 

Liu Kit-ming 
Chairman 
HKPIA 

Chairman, LegCo Panel on Public Service 
Secretary for Security 
Chairman, SCDS 
Commissioner of Police 
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David Williams 
Chairman 

OIA 

Yours faithfully, 

Chung Kam-wa 
Chairman 

JPOA 
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For information 

PURPOSE 

PFC StaffS ide GSR Paper I I PPS 

LEGISLATIVE COUNCIL 
PANEL ON PUBLIC SERVICE 

Grade Structure Review- Police 

This paper by the Police Force Council Staff Side seeks to draw 
Members attention to the sentiment and views of the Police Force 
Council Staff Side and seeks views and comments on the repmts 
submitted by SCDS to the Administration. 

2. The Police Force Council Staff Side, represents the majority of the 
serving 27,000 men and women of the Hong Kong Police from Constable 
to Chief Superintendent rank, has carefully reviewed the Reports on the 
Grade Structure Review (GSR), dated 2ihNovember 2008. We continue 
to actively consult with our members on their views ahead of fu1ther 
action. 

BACKGROUND 

3. The Pay Level Survey (PLS) (2006) for general civil service grades 
and job survey comparisons to the private sector in that survey could not 
be applied to the unique role and responsibilities of the Hong Kong 
Police Grades. In 2003 the Administration committed to complete the 
Grade Structure Review-Police on conclusion of the PLS. The review 
commenced with an invitation to SCDS in October 2007. 

4. Police officers have been waiting for a proper structure review for 
over twenty years (since the Rennie Review in 1988). We have been 
patient in anticipation of the suppmt of al1 effective grade structure to 
provide recognition, career progression and sufficient value for the job 
we do. We have risen to numerous operational challenges and excelled to 
meet efficiency targets and savings these past years. The police are an 
organisation that continually evolves with ever-complex roles and 
responsibilities. We now need a Grade Structure that will provide the 
incremental scales to fit and support our modern force and the proper 
management of the 27,000 men and women of the Hong Kong Police in 



the years ahead. We have been patient through delays in the 
commencement of this Review, since its was first promised to us in 2003 
and throughout the last year of study by the SCDS. 

GSR Process and Report 

5. The Review started in financial year 2007/8 and needs to be 
completed within the current year 2008/9. Force Management met SCDS 
on three occasions, made two submissions and provided 27 information 
papers. The Commissioner of Police, in a letter to SCDS dated 13th 
October 2008, summarized the key issues that need to be addressed in 
this GSR. The Police Staff Side has made its submission in six papers and 
supplementary letters to SCDS and also provided a detailed incremental 
structure proposal. The Staff Side met SCDS on six occasions but there 
was limited dialogue in the consultation process. The SCDS members 
have declined to outline their rationale or thinking in the determination of 
a new Police Grade Structure. Following the standing aside of the current 
Chairman SCDS Mr. Henry FAN, the acting Chairman SCDS Mr. Barry 
Cheung was approached with the suggestion of separate presentations and 
meetings with both the Police Commissioner and Police Staff Side. Mr. 
Cheung declined to meet with representatives ahead of issuing the GSR 
Report. A letter campaign in was launched in October 2008 with 19,220 
signatures that expresses the depth of feeling and support within Police 
ranks for a fair and reasonable outcome. 

6. Both Management and Staff have put a great deal of experience 
and thorough research effort into the detail of various submissions that 
were made in good faith to the SCDS members. The Committee has not 
included these. SCDS has not fully addressed the summary of issues that 
need to be resolved in this GSR as outlined in the Commissioner of 
Police's letter to the Chairman of SCDS, dated 13th October 2008. The 
Police Staff Side Grade Structure proposals deserve proper analysis and 
discussion. 

7. Police Force Council Staff Side is now actively consulting with our 
members on both the GSR Report - Police and the GSR Directorate 
reports issued on 27th November 2008. These views will be considered 
ahead of further action. 

8. We are seeking an early meeting with the Secretary for the Civil 
Service during the three-month consultation process commencing 27th 
November 2008 to: -

i 
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<> Seek clarification on the report where the recommendations or lack 
of them, in pruiicular for Sergeant and then again IP to SSP a11d 
Directorate rru1ks simply do not work to fit the existing career 
progression and fail to recognize the chru1ges and increase in 
special factors in po !icing. 

• Seek clarification in some disparities and disadvantages that the 
GSR Report introduces and now need to be resolved. (For exrunple, 
the disparity in approach within JPO ranks, lack of special factor 
recognition SIP to SSP, increment arrru1gement for CSP and above 
suggested to change to 0,2,4,6 years but we would suggest be no 
more than five years for Police nrunely increments in 0,1 ,3,5 years) 

* Explore in more depth the state of morale and in the force and the 
submissions on this by Staff Side ru1d also the Staff Opinion 
Surveys in 2004 and 2007. 

• Explore the impact on the morale of Police Force whilst waiting 
for completion of the GSR in 2008/9 and the risks of downgrading 
the Force with the 'suitable calibre with sufficient remuneration' 
one solution fits all approach. 

• Seek clarification on the implementation ru1d conversion 
arrangements a revised police incremental structure (PPS). 

• Clarify the conditions of the Administrations deferral proposal to 
wait for a 'steady state' in the local economy against the existing 
background of fundru11ental stability as Government resources and 
spending continues on new infrastructure, buildings, new 
directorate civiliru1 posts ru1d the long delay since the last review 
(Rennie Review in 1988). 

Sentiment of Police Officers 

9. Hong Kong Police officers consider that this long-awaited Grade 
Structure-Police needs to offer a workable and sustainable package for 
the years ahead. It must provide the leadership and guidance to resolve 
the current low morale and resolve the dispute we continue to have with 
the Administration on the deficiencies in incremental structure of the 
Police ranks. 

10. We are sorely disappointed ru1d very angry about the gap between 
the SCDS recommendations and the Force Management and Staff 
submissions. We are seeking a fair and reasonable outcome. The Repoti 
content and recommendations have failed to outline a package of 
measures that can support the effectiveness of the Police for the coming 
years, say 3 to 6 years. 



11. The Report does not live up to its claims to be pragmatic, 
providing best judgment for having considered all relevant factors. The 
Report is in some areas superficial and unclear and does not provide 
sufficient relief to the current deficiencies in the incremental structure of 
the Police compared to our complex role and responsibilities, both job 
factors and our special job factors. It fails to provide sufficient logic and 
rationale for the adjustments or the SCDS findings on the Police Grade 
Structure. It fails to appreciate the requirement for best calibre of staff 
within our organisation as is already required by Force management and 
the high demands being placed on staff and distinguish the Police within 
the civil service. It prefers to recommend pursuit of a damaging course 
towards mediocrity recommending a Police service staffed by only 
suitable calibre staff on sufficient remuneration. 

12. The Report if acted upon in its present form would be a retrograde 
step for professionalism in our organisation. 

13. We therefore find the GSR Report on the Police in its present form 
to be unacceptable. The Report publication only serves to exacerbate the 
depth of negative feeling within our ranks at this time. 

14. We have been waiting for a proper review for over twenty years. 
We have been patient in anticipation of the support of an effective grade 
structure to provide recognition, career progression and sufficient value 
for the job we do. We have risen to numerous operational challenges and 
excelled to met efficiency targets and savings these past years. 

15. The GSR report has been completed on 27th November 2008 and ( ( ( 
following clarifications and revisions should be implemented in financial 
year 2008/9. Should there be any deferral to some future date when there 
is a 'steady state' in the local economy it would be fair and reasonable to 
implement retrospectively to the Report date. We believe the 
Administration has the fundamental fiscal stability to implement the GSR 
for the Police and make a proper investment in PEOPLE as well as 
infrastructure and other programmes. 

16. The Report recommendations have raised serious concerns with us 
about the context of the deliberations by the members of the Standing 
Committee on Disciplined Services Salaries and Conditions of Service 
(SCDS). It appears the SCDS has taken the macro environment of 
current financial upheavals, as they see it, to limit their thinking and 
approach in this GSR. The Report quality has been impacted and as it 



stands can offer no more than a one-year approach. This does not meet 
the requirement of a properly conducted GSR acceptable to the 
Administration, Staff and the people of Hong Kong. The Rep01i will, if 
pursued without ·necessary clarifications, result in inequities and cause all 
the issues and deficiencies to require being revisited once again in less 
than 12 months time. It will also be divisive and cause ill-feeling between 
ce1iain ranks. Unce1iainty and low morale in the Police will continue and 
officers may seek to escalate action. 

Advice sought 

17. We are prepared to meet with panel members to discuss· the GSR 
Repmi and present our views on the Grade Structure - Police. We seek 
member's views and comments. 

Police Force Council StaffSide 
December 2008 
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For infom1ation PFC Staff Side GSR Paper 2 I PPS 

Grade Structure Review -Police 

Background 

The Police Force Council Staff Side, represents the majority of the 
serving 27,000 men and women ofthe Hong Kong Police from Constable to 
Chief Superintendent ranks. We have carefully reviewed the Reports on the 
Grade Structure Review (GSR), dated 271

h November 2008, and actively 
consulted with our members. The Administration (SCS) has indicated that 
she maintains an 'open mind' on any of the Recommendations and she has 
now taken the GSR process forward with a three-month consultation period 
until the end ofFeb1uary 2008. 

2. The PFC SS wrote to both SCS and LegCo Panel of Public Service on 
12th December outlining our overall disappointment and dissatisfaction with 
the GSR Repo1t. We are concerned about SCS comments on deferment and 
then the conversion and implementation arrangements for this GSR. On 12'11 

January 2008 the Staff Side met with the Secretary of the Civil Service and 
outlined to her in more detail the views and sentiment of serving Police 
officers. 

3. We are now seeking action by SCS for clarification and changes to 
SCDS recommendations in the GSR report. 

Sentiment of Police Officers 

4. The Hong Kong Police needs to be supported by a workable and 
sustainable package from the Grade Stmcture-Police that can be a strategy 
for the next six years, until the next review in 2013. It must resolve the 
current low morale and resolve the dispute we continue to have with the 
Administration on the deficiencies in incremental structure of the Police 
ranks. It is vital that Honourable Members appreciate that this is not a "pay 
rise" It is supposed to be a stmctural review of the Police Pay Scale, the first 
suc;h review in 20 years. 
5. We find the GSR Repo1t on the Police in its present fonn to be 
unacceptable. The Report publication only serves to exacerbate the depth of 



negative feeling within our ranks at this time. We have been waiting for a 
proper review for over twenty years. We have been patient in anticipation of 
the support of an effective grade structure to provide recognition, career 
progression and sufficient value for the job we do. We have risen to 
numerous operational challenges and excelled to met efficiency targets and 
savings these past years. 

6. Our Staff Side position is that there is no simple answer for 
acceptance or rejection of the GSR report recommendations. The GSR report 
is not an effective package, being too superficial and lacking of clarity as to 
what Standing Committee on Disciplined Services Salaries and Conditions 
of Service SCDS was thinking and how the GSR can implement a proper 
increm~ntal career structure for the HKP in the coming years. 

7. The Report does not live up to its claims to be pragmatic, providing 
best judgment for having considered all relevant factors. The Report does 
not provide sufficient relief to the current deficiencies in the incremental 
structure of the Police compared to our complex role and responsibilities, 
both job factors and our special job factors. It fails to provide sufficient logic 
and rationale for the adjustments or the SCDS findings on the Police Grade 
Structure. It fails to appreciate the requirement for best calibre of staff within 
our organisation as is already required by Force management and the high 
demands being placed on staff and distinguish the Police within the civil 
service. It prefers to recommend pursuit of a damaging course towards 
mediocrity recommending a Police service staffed by only suitable calibre 
staff on sufficient remuneration. The Report if acted upon in its present 
fonn would be a retrograde step for professionalism in the Hong Kong 
Police. 

8. Police Officers are sorely disappointed and understandably very 
angry about the gap between the SCDS recommendations and the advice and 
comments made by both Force Management and Staff Side submissions to 
the SCDS on a proper career structure in the Hong Kong Police. The staff 
side submissions in the GSR process, since November 2007, are summarised 
in Annex 'A'. We have provided this bundle of documents to the SCS for 
her careful review of the issues. We also understand that the Commissioner 
of Police will provide to SCS the force management submission to SCDS, 
including a summary letter of the issues raised in a letter from the 
Commissioner of Police to SCDS Chairman on 13th October 2008. 
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9. The Rep01i recommendations have raised serious concerns with us 
about the context of the deliberations by the members of the Standing 
Committee on Disciplined Services Salaries and Conditions of Service 
(SCDS). It appears the SCDS has taken the macro environment of current 
financial upheavals, as they see it, to limit their thinking and approach in this 
GSR. The GSR Report quality has been adversely impacted and as it stands 
the Report can offer not more thru1 a one-year approach. The SCDS is fully 
aware that staff have now waited for 20 years for this GSR and the long gap 
has heightened expectations on the GSR. SCDS has failed to meet 
satisfactorily meet those expectations to provide a way fonvard for the six 
year gap they recommend before carrying out the next review 
(Recommendation 3.15). The Report will, if pursued without necessary 
clarifications and adjustment, result in inequities and cause all the issues and 
deficiencies to require being revisited once again in less than 12 months time. 
It will also be divisive and cause ill feeling between certain ranks. 

10. The recommendations have failed to outline a package of measures 
that can support the effectiveness of the Police in the coming yeal's, say 3 to 
6 years. We are still seeking a fair and reasonable outcome. 

GSR Report- Way Forward for the Career Structure 

11. There are things in the report that are in the right direction, things that 
do not go fru· enough if the recommendations 3l'e really going to operate for 
the next 6 years and then there are things that are simply not properly 
addressed. Overall the GSR report falls short of what is needed in a number 
of areas and this now needs a concerted effort by SCS, Force Management 
and Staff Side to get things right. We seek clarifications and improvements 
to career structure and the recommendations by SCDS in a number of areas·: 

Regular Grade Structure Reviews 

12. SCDS has recommended a regular Grade Structure Review in future. 
(Recommendation 3.15). As the CE in Council has endorsed an improved 
civil service pay adjustment mechanism including the conduct of annual pay 
trend surveys (PTS) and a Pay level Survey (PLS) every six years for the 
civiliru1 grades, it is appropriate to adjust this mechanism to formalise 
3lT3l1gement for a GSR for the Police in place of the PLS. It is therefore 
agreed by staff that it is reasonable to conduct a GSR as a regular review of 
career structure every six yeal's, next in 2013 and adjust Po lice Pay in line 
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with market indicators and the economy with reference to appropriate PTI in 
the Annual Pay trend Survey Report. The recommendations for Police in this 
GSR therefore need to stand the test of being able to support an effective 
career structure for the next six years. 

Motivational Increments- PC/SPC 

· 13. The SCDS have agreed with both Management and Staff Side that 
there is a need for improvements to career motivation to underpin the 
experience and morale of mid-career rank and file frontline Police Officers 
(Recommendation 8.3). The mid-career runs from the 12th to 25th year of 
service. The introduction of both an early advancement to SPC and service 
increments (LSI) are supported. For constable the 30th year increment 
recommended by SCDS does not provide any real benefit to career structure 
and the staff side recommends SCDS recommendation need to be adjusted 
as follows; 

• LSis be granted at four yearly intervals from the completion of 12th year 
of service. (i.e. 12t11

, 16t11, 20th and 24th) 
• LSis be granted based on service criteria, subject to existing 

performance and conduct criteria. 
• Passing of SOT Promotion Examination with credit/great credit could be 

used for early advancement to SPC on same increment as the 12'h year 
LSI. Normal advancement to SPC remains after 18th year of service. 

Increments and broad comparability 

14. SCDS (Recommendation 8.4) has failed to meet expectations in 
properly defining the basis for the police incremental scale. Frontline police 
officers need to understand the basis and value of their incremental scale and 
reference themselves with broad comparability to the civil service general 
grade with consideration for the special factors in policing, working shifts, 
hardships and longer working hours. (48-hour working week compared to 44 
hours in the civilian grades). The civil service general grades incremental 
scales were effectively examined in the PLS in 2006 against the Hong Kong 
market and confirmed by CE in Council. This GSR disappoints as it fails to 
properly address the comparability and special factors for police officers. 
The Staff Side considers SCDS recommendations in this GSR need to be 
clarified wit4; 
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+ PC having broad comparability to ACO: $24,729 - this includes 
adjustment taking account of 44 hour week needs to be adjusted to a 
comparable 48 hours with hardship allowance and shift allowance after 
adjustment. Increment disadvantage in relation to civilian grades be 
rectified with PC maximum increment be raised by one further 
increment. 

+ Sgt having broad comparability to CO: $32,447 - this includes 
adjustment taking account of 44 hour week needs to be adjusted to a 
comparable 48 hours with hardship allowance and shift allowance). 
Increment disadvantage in relation to civilian grades be rectified with 
Sgt maximum increment be raised by two further increments. 

+ SSOT having broad comparability to SCO $42,080 - this includes 
adjustment taking account of 44 hour week needs to be adjusted to a 
comparable 48 hours with hardship allowance and shift allowance. 
Increment disadvantage in relation to civilian grades be rectified with 
SSgt maximum increment be raised by one further increment point. 

Provide sufficient recognition for experience at SGT rank 

15. The SOT rank is integral to the supervision and mentorship to assure 
the quality of policing in the frontline. The career (LOS and Age profile) of 
SOT means that some 70% will not progress further to SSGT rank in their 
police careers. The OSR repo1t falls sh01t when it comes to looking at the 
SOT incremental scale. There is a need to maintain sufficient differential 
between maximum increment of PC, SSOT and SSOT. Put simply it seems 
that SCDS has not provided sufficient examination of the increment range 
for career SOT, possibly as they ri1ay have misunderstood that SOT rank is a 
throughscale rank between PC and SSOT, which it is not. The organisational 
factors of career progression means a police officers career is limited by 
retirement aged 55 and limited vacancies at SSGT. It is necessary to 
recognize and motivate the Sgt rank and the maximum increment should be 
extended by two increments to around $32,000 (i.e. midpoint between the 
maximum increment of SSOT (PPS 31: $40,900) and PC (PPS 15: $23,805), 
to be set at PPS 26 ($32,255). 

+ If SSOT's increment can be enhanced to PPS 32 as proposed in para 14, 
SOT's increment should be enhanced to PPS 27 ($33,720) with SSOT 
minimum increment be increased to PPS 25 ($31,285)] 
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Incremental Scale- address disadvantages and redundant PPS 

16. SCDS has simply not addressed the inequities and poor management 
of the career structure by allowing the uneven increment scale at various 
ranks to persist. The increment steps are less than those existing in the. 
Master pay scales MPS where increments of 4% and 5% are provided. This 
situation of uneven increments is divisive between ranks in the police force. 
The Staff Side recognizes that annual pay adjustments over twenty years 
have led to distortions and a lack of rationaie on the incremental steps in the 
PPS. It is timely with each GSR (every six years) to rationalize police 
increments at a standardized %as follows: 

+ Increment size should be standardised to 4% PC to SSP 

17. The SCDS recommendations (Recommendation 8.1 and 8.2) do 
recognize there are redundant increments and a need to set the minimum 
entry requirement for PC to five passes in HKCEE. Staff Side considers the 

. current PPS can be simply rectified by renumbering; 

+ PPS 1, I a and PPS 2 be removed. 
+ PPS 3 - 54a as recommended by SCDS be re-numbered as PPS 1 - 53 

Officer Cadre (IP to SSP) 

18. SCDS (Recommendation 8.6) has taken an over simplistic approach 
to the roles and responsibilities to ranks in the various disciplined services. 
The 'averaging approach', which is acceptable for the various posts and 
responsibilities within a rank of a single department is not a valid approach 
for SCDS to take for jobs in the various disciplined services or to increments 
in the MPS. The officer cadre of the Police Force should not be directly 
comparable to these ranks and we strongly oppose the limited thinking of the 
view expressed by the SCDS (Paragraph 1.18 (b)). The command role and 
special factors of policing need to be given due recognition as was outlined 
in police staff side submission to SCDS. The Special factors in policing 
involve: 

• Position and role of HKP in Hong Kong (agency of first and last 
resort) 

• Professional knowledge for policing and law enforcement 
• Risk and hardships faced 
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* Discipline and accountability 
<> Restrictions on personal life and disruption by irregular work 

schedules and call out 
• Orgru1isational factors (secondru-y duties, incident command, 

readiness and contingency planning) 

19. In providing a way forward for this GSR (over the next 6 years) to 
recognize the uniquely applicable factors form command responsibility in 
the Police Force it would be acceptable to set the maximum increment in 
each rank IP to SSP so that 

~ Police ranks have at least one additional increment over the equivalent 
named rank in the general disciplined services. 

Inspector- IP and SIP 

20. SCDS has sought to arbitrarily raise a proposal in this GSR to chru1ge 
the existing an·angement for a through-scale for increments at IP-SIP rank 
(Recommendation 8.5). The proposal although intended only to apply to 
new recruits would require ru1 IP to qualify by professional exru11ination 
rather than by service and experience to attain the top incremental points 
with pay equivalent to SIP. This proposal would cut the four incremental 
points from the IP scale for those unable to attain professional qualification 
for advancement to SIP. For a ve1-y long time IP and SIP have been 
considered one combined establishment where both IP and SIP do 
interchangeable posts and the same work, duties and responsibility. This 
proposal by SCDS, miderstood to provide greater professionalism and 
motivation for IP to SIP needs to be better understood to assure effective 
incremental systems qoth at IP and SIP. The proposal needs further 
refinement to and could be pursued on the basis of: 

• IP and SIP remains a combined establishment 
• Implementation of requirement for exrunination to progress to SIP is 

applied to new recruits through a grandfathering principle 
• SIP scale is improved to provide sufficient increments to fit the 

service prof1les, experience of staff in that level extending the 
incremental scale by two points. 
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Directorate- Increments 

2 I. Policing is a career where the Directorate police officers are career 
professionals who reach these ranks at the later part of their career. The 
ability to earn increments is limited by retirement from service at age 55 or 
57 (SACP and above). Directorate officer increments, with a scale of 
increments at 0,2,4,6 years, means many Directorate (Police) will not attain 
the increments in their rank before retirement. The suggestion by SCDS for 
the introduction of the maximum increment at 6 years is a disadvantage over 
the current maximum increment, which is achieved in year 5. By contrast the 
career structure is a better fit for the Directorate (Administrative Grade) who 
as early career personnel can progress through DI to D3 with increments 
over 5 or 6 years in each rank. There is not a one fits all solution. 
Incremental steps should be adjusted to remove inequities and recognize the 
different career structures as follows: 

+ Maintain the status quo for maximum increment at year 5 for all grades 
with increments be granted every two years ie 0,1,3,5 and 

+ Increments be granted on annual basis for police officers CSP- SACP 

Directorate Increment and comparability to civilian grades 

22. SCDS views for the Directorate ranks (Chapter 11.6) simply do not 
work to fit the existing career progression and fail to recognize the changes 
and ·increase in special factors in policing. The Directorate ranks in the 
police senior command may have broadly comparable policy and 
management responsibilities either equivalent to or more complex than their 
civilian and disciplined service colleagues in other departments and bureau. 
These responsibilities are then augmented by special factors applying to 
Police officers and their role as commanders, which must be met by an 
incremental scale where there is clearly defined increment lead or advantage. 
What is unique to Police commanders is their additional major incident and 
operational command responsibilities. To maintain the efficiency of the 
police command ranks it is necessary to assure some increment advantage 
over other Directorate posts in the civil service as follows: 

+ Consideration given to special factors in policing and command as well 
as management function similar to other grades I ranks in the Civil 
Service- providing increment advantage. 

8 



+ SACP and ACP need to lead others by 3% of increment. 
+ The increment lead for CSP needs to be increased from 3% to 5% 

Morale 

23. SCDS has failed to put sufficient emphasis and explore in sufficient 
depth the poor state of morale in the police force towards the administration 
as an employer, whilst force members patiently and conscientiously continue 
to function with pride and a good sense of duty and care towards the 
community. The Staff Side continues to act in good faith in anticipation of a 
fair and reasonable outcome, however staff are feeling their efforts are being 
simply being taken for granted. 

24. On December 6th the 2008 Fight Crime Conference sought to make 
Hong Kong a safe and harmonious home with a focus on law and issues 
including youth crime and youth dmg abuse, domestic violence, quick cash 
crime, fraud, burglary, home security and commercial crime. Hong Kong 
needs a disciplined and well motivated, professional Police Service where 
staff are not continually worrying about their remuneration and incremental 
scale in their career. 

25. Submissions have been made on the poor state of morale by Staff Side 
(Police Staff Side Paper 4 on 2008-03-03 and supplementary Jetter dated 
2008-08-26) and are supported by the Staff Opinion Surveys in 2004 and 
2007 where low morale was indicated by overall low rates of satisfaction by 
less than 40% of the Police Force. This needs careful consideration. SCS 
needs to consider the immediate need for a positive impact to raise the 
morale of Police Force and provide an effective career stmcture for the 
Police Force that can last until 2013. The completion of the GSR in 2008/9 
needs to address openly and take action on the reservations highlighted in 
this paper by the Staff Side. The downgrading the Force with the 'suitable 
calibre with sufficient remuneration' and a one solution fits all approach in 
this GSR by SCDS risks a further deterioration in morale and consequently 
the effectiveness of the Hong Kong Police. 
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Hours of work 

26. SCDS has not properly addressed the issues relating to hours of worl< 
and should not arbitrarily impose a set of conditions on the Police for any 
future consideration of a reduction of working hours. Police work is 
recognized as being stressful and the Commissioner of Police needs to 
balance operational effectiveness, work-life balance in police careers. As 
deployments, tactics and police operations change there may .be a case to 
allow a reduction in working hours without a reduction in service. Between 
1998 and 2001, the Police trialed a reduction in working hours from 51 to 48 
hours. This GSR and SCDS should not impose any restriction on the 
Commissioner of Police from considering and embarking on any trial that 
can reduce working hours below 48 hours. Police work is most stressful and 
physically demanding. Conditioned hours should be further reduced to 44 
hours per week (CSD: 49, C&E: 51, FSD: 54, IMM: 44). 

Medical Services- supporting the frontline 

27. SCDS did make a good observation on the lack of proper medical 
support, particularly to our officers who are injured on duty as an issue that 
needs the immediate action of SCS. The issue is how to provide effective 
and better treatment and support to our colleagues. (Some 1200 are injured 
on duty each year of which 700 are injured in arrest or similar action.) This 
issue has been dragging on far too long and needs SCS's action to resolve as 
a matter of priority. 

Conversion and Implementation 

28. Clarifications are needed on conversion and implementation dates. 
This is a matter of concern to all staff and particularly staff on maximum 
increment for some years and those retirees in 2008/9. The GSR report has 
been completed on 2ih November 2008 and following clarifications and 
revisions should be implemented in fmancial year 2008/9. Should there be 
any deferral to some future date when there is a 'steady state' in the local 
economy it would be fair and reasonable to implement retrospectively to the 
Report issue date. 

29. The conversion arrangements· for a revised police incremental 
structure (PPS) must recognize the SCDS objective of their 
recommendations impacting on the careers of over 80% of staff on the 
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implementation date. Staff would move to the new PPS on the 
implementation date and then progress to further increments on their neA-1: or 
future increment dates. 

Financial Implications 

30. We believe the Administration has the fundamental fiscal stability to 
implement the GSR for the Police and make a proper investment in PEOPLE 
as well as infrastructure and other programmes. Government resources and 
spending continues on new infrastructure, buildings, new directorate civilian 
posts. The infrastructure of police careers is equally important to the security 
and stability of Hong Kong. There has been a long delay since the last 
review (Rennie Review in 1988) and the cycle of review and implementation 
of more appropriate career structures should be allowed to progress. The 
Administration (SCS) can work closely with the Commissioner of Police to 
determine the extent and source of funding required in this GSR in the 
current climate. 

31. On 27'h November 2008 SCS indicated that she would propose to 
initially defer implementation of recommendations with financial 
implications until the local· economy achieves a 'steady state'. This is 
regrettable as SCS made this unilateral decision before the GSR report was 
published and before genuine consultation with Staff. We fully understand 
the concerns in the local economy and can appreciate background for 
caution. We seek the implementation of the GSR as soon as is practicable. 

Police Force Council Staf!Side 
Januan,2008 
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Date of From 
submission 
2007Nov 

2007-11-19 SCDS 

2007-12-05 PFCSS 

2007-12-14 SCDS 
2007-12-21 SCDS 
2008-02-01 SCDS 

2008-03-03 PFC SS 

2008-03-18 PFCSS 

2008-06-30 PFC SS 

2008-07-09 SCDS 

2008-07-11 SCDS 

2008-07-17 PFC SS 

PFC SS 
(SPA) 

2008-07-24 PFC SS 

2008-07-29 SCDS 

2008-08-14 PFC SS 

2008-08"21 SCDS 

Annex 'A' 

PFC Staff Side - Summary 
(GSR- Police from Nov 2007- Jan 2009) 

To Details 

• LegCo Panel on Public Service - Grade Structure 
Reviews LC Paper No. CB(l )206/07-08(03) 

PFC SS • Letter to SS, invite SSs to attend kick-start briefing on 
2007-11-23 

SCDS • Letter to Chairman, welcoming the kicking off o 
GSR 

PFC SS • Letter to SS, giving membership of SCDS 2008 
PFC SS • Reply letter and invite SS's views on GSR 
PFC SS • Letter to SS, stating that the SCDS would consider 

proposals relating to entry qualifications 
SCDS • Letter to Chairman SCDS with summary on PFC SS 

recommendations (Chi & Eng) 

• PFC SS Submission for GSR Paper 1 (Chi & Eng) 

• PFC SS Submission for GSR Paper 2 (Chi & Eng) 

• PFC SS Submission for GSR Paper 3 (Chi & Eng) 

• PFC SS Submission for GSR Paper 4 (Chi & Eng) 
SCDS • Letter to the Chairman SCDS, stating the SS's 

expectations on the GSR 
SCDS • Letter to Chairman SCDS with supplementary on 

Paper I {Chi & En a) 
PFC SS • Letter giving deadline for submission set as 2008-07-

18 
PFC SS • Invite PFC SS to attend informal meeting on 2008-

08-26 
SCDS • Letter to Chairman SCDS on submission of Paper 5 

(Chi & Eng) 

• PFC SS Submission for GSR Paper 5 (Chi & Eng) 
SCDS • Letter to Chairman SCDS on submission of Paper 6 

(Chi & Eng) 

• PFC SS Submission for GSR Paper 6 (Chi & Eng) 
SCDS • Letter to Chairman SCDS, asking for more 

consultation sessions (Chi & Eng) 
PFC SS • Reply letter decline further meeting before 2008-08-

26 (Chi & Eng) 
SCDS • Letter to Chairman SCDS, reiterate the need for more 

consultation sessions (Eng) 
PFC SS • Reply letter decline further consultation meeting 

(Eng) 
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2008-08-25 PFC SS CP .. Letter to CP, giving views from PFC SS giving SS's 
disap[>ointment on SCDS (Eng) 

2008-08-26 PFC SS SCDS .. Letter to Chairman SCDS with supplementary on 
Paper 2 & 3 (Eng) .. Letter to Chairman SCDS with supplementary on 
Paper 4 (Morale) (Eng) 

2008-08-27 PFC SS SCDS "' Letter to Chairman SCDS, propose details of further 
consultation sessions 

2008-09-02 SCDS PFC SS .. Reply letter, giving details of further consultation 
sessions 

2008-09-03 CP PFC SS .. CP's reply letter, giving supp01t to PFC SS on GSR 
issues 

2008-09-03 PFC SS SCDS .. Letter to Chairman SCDS, giving disappointnient 
from the SS on insufficient consultation hours 

2008-09-08 PFC SS CP .. Letter to CP giving SS's views on GSR consultation 
2008-09-08 PFC SS SCDS .. Letter to Chainnan SCDS on consultation matters 
2008-09-09 PFC SS SCDS "' Letter to Chait-man SCDS, giving summary 0 

meeting held on 2008-09-06 am 
2008-09-10 SCDS PFC SS • Reply on PFC SS's letter on 2008-09-08 
2008-09-12 PFC SS SCDS .. Letter to Chairman, supplementary to Paper 2 & 3, 

plus Pay Claim up to SSP 
2008-09-16 PFC SS SCDS .. Letter to Chairman on Directorate Pay Claim 

(SPA) 
2008-09-24 PFC SS SCDS " Letter to Chairman SCDS, giving-clarifications on the 

Pay Chatt (proposed) 
2008-09-24 PFC SS SCDS .. Letter to Chairman, giving supplementary 

information on Pay Claim 
2008-09-24 PFCSS CP .. Letter to CP on GSR issues 
2008-10-03 CP PFC SS .. Reply toSS, support on SS's Pay Claim 
2008-10-06 SCDS PFC SS .. Reply on letters dated 2008-09-24, invite SS to attend 

another meeting on 2008- J 0-15 
2008-10-09 PFC SS SCDS .. Letter to Chairman SCDS, giving supplen1entary 

(SPA) information & further clarification on proposed Pay 
claim for Senior Police officers and Directorate 

PFC SS SCDS .. Letter to Chairman SCDS, agree to meet on 2008-10-
15 and giving summaries of meetings held on 2008-
09-09 & 2008-09-18 

2008-10-09 PFC SS CP .. Asking CP about his stand on Police SS's Pay Claim 
2008-10-24 PFC SS SCDS .. Letter to Chairman SCDS, giving disappointment on 

the consultation process of GSR 
2008-10-24 PFC SS scs .. Letter to -Ms Denise YUE, 

.. 
SS's gtvmg 

disappointment on Henry FAN's performance in the 
GSR 

2008-10-24 PFC SS He my " Letter to Henry FAN, giving disappointment from the 
FAN SS on his performance and asked him to step aside 
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2008-10-24 PFC SS CP • Thanks CP for his support, asked for a copy of his 
letter to SCDS issued on 2008-1 0-13 

2008-10-29 PFC SS SCDS • Letter to the Acting Chairman SCDS, asked him to 
review the whole process due to the failure in 
consultations. 

2008-10-31 CP PFC SS • Reply & gives copy of his letter to SCDS on 2008-10-
13 

( PFC SS has approached CP on 8th January 2009 to 
release copy of letter to SCS) 

2008-11-03 PFC SS SCDS • Letter to Atg Chairman SCDS, asking him to receive 
the letters collected from police officers on their 
comment on GSR on 2008-11-06 

2008-l 1-06 PFC SS SCDS • Letter to Atg Chairman SCDS, handing over o 
19,220 letters collected in the letter campaign of the 
Force 

PFC SS SCDS • Letters (collected in the letter campaign) to SCDS 
Chairman, giving stands of police officers on GSR 

2008-11-06 SCDS PFC SS • Reply toSS's letters (2008-10-24,29 & 2008-11-030 
decline to re-visit SS's points of concern in GSR, but 
could arrange courtesy visit to Atg Chairman 

2008-11-07 scs PFC SS • SCS claimed that SS's concern is noted 
2008-1 1-13 PFC SS SCDS • Letter to Atg Chainnan, agree to attend courtesy visit 
2008-1 1-25 SCDS PFC SS • Letter to invite SS to a reception on 2008-11-27 pm 
2008-11-27 • Denise YUE, SCS met SSs of DSCC & PFC (am 

session}, telling the SSs that SCDS would submit the 
GSR reports to the Mgt and she decided to announce 
deferment in implementation of recommendations 
which required additional financial input. 

• Barry CHEUNG, Atg Chairman SCDS, met SSs of 
DSCC, ICAC & PFC (pm session) briefed and 
distributed the GSR reports 

2008-12-12 PFC SS scs • Letter to SCS, giving SS's disappo.intment on the 
GSR Report and ask for meeting with SCS on GSR 
concerns 

2008-12-12 PFC SS LegCo • PFC SS submitted paper to the LegCo Panel on 
Public Service for their information in the meeting 
scheduled on 2008-12-15 

2008-12-15 • LegCo Panel on Public Service meeting discussed the 
Reports on GSR 

2008-12-15 scs PFC SS • Informed PFC SS on the new membership ofSCDS 
2008-12-18 scs PFC SS • Interim reply from SCS in response to PFC SS's letter 

of2008-12-12 
2009-01-12 • SCS met PFC SS in response to PFC SS's letter o 

2008-12-12 

14 



~miil%tl 27 ooo i;J:J!~~:P::~rf.i.A~ 0 ~~'W~WI~1i 
CVWFWI~1i)~:k§7~ii~~~~Crnii ~:¥~ili:i'J*,&)8~1~~ o 'flt11'~ 
Bi.:Y:*ffl~i*l 2008 if. 11 t=l 27 8~~8~ {~~~;J~t:ftl§'.t¥~15~} 
C t#Hi ¥~ 15 ~) , :il:fZ B ffU& 15 ~ Ut t® ~ g'@ '!' ~~ ~ ~ a~~% o il3l: !& B ~ 
~iftiffMB···MrH~O~J ,:il:fZ·8~~-~~R~
:\tJ3 3 1~ t=J ~~-e~ , ~e§1VM~~1i~ 2oo9 £~=. 2 t=J @Js!R 0 

2. ·~·~1i~12t=ll28·~~05~·5~~~W~$t 
05~&·~--~I·5-~t,M•'fltmti~W~15~~~ 
oo~mw~•o~mH~0&~•a~~~militJHv•~ft• 
~8~~~ , J;)&~*&ilit~¥b!f$;fD'i%Jr~~~t~1~~9.:i!gi8~'te:§~ o 
~~t1i:tE 2oo9 if. 1 t=J 12 a•w0~f.i~•~f.i~~~•oo , mY:§~~J:th 
~~M-~8-&AA~~~W-~o 

3. ~m~~~05~·5~~~-~-A~M·R~5W#m 
~f.i• ~ tcmcmif):tEt~l§'.t¥&15~ r:rmili8~B~fJ=ili~~m & 11~1§1 ° 

4. ~~'!'•w•r~~~-~~-~~••Jmm-oo~ft& 
mM-~1i*'~~M~I~,~tl"Hil31:·~~ffl~**6if-CW 
@::¥T;_?z 2013 £1=.8~1~~1) o ~1i*&,~M~~B~±~1!£'i%8~.'\~ 
15t , J;) & :§~M 'flt 1r~ w il31:Jff ~ Fs~ ~~ ~~ 12Sl• ~~ arr& tllHJf 5'1€ 1w 8~ :t: 5E ~ 
~~f¥1±8~~~ , ~it~~i~&,~Ji:EA8-\ll~ , !it:;Jfi:~g-tft~:il:fZ/f~1i~ 

"-hoz<-" ,..,_ !Jl":z:;:.e;;~tffj E3 -h7-<l':i:1D.±A;;>.,+,<,f.;f"i5"""' E3 'N•f<±.tns; 
JJ *Jf ' J...§.-,.,.Q.::t:...li'M7~::>z: 0 7E~J\..ll~.:tf'7f::' '{~J:i''J PJJ/T-...)ffi,]Ei;J:Jf-t:l JJ UiJ 

t~l§i!fir35AAl!¥*&~ , §j_*iiif-*§;J;:iitft8~\EliJ!t:ft~i o 



s. ti~·w·~-~~~WRAAffimili~···fi~E-~ 
~-~ 0 ~~~~·~-~~·~---~~~AOOMMo=+ 
~$*·fi~--~~·-··-~MWofi~--~M··~ 
~~~-M§~·*~-~~M·U~~fi~~I~·~m~W 
~••w~~~~•oa~•••~••~fiDff$mU·~~ 
B$~~~~3~m~~•ww•••~§8·ffiA~~-~o 

6. •••~~n••~••"•~~~~~m•~•w•~• 
~mili~••o•~•~•~••~#§~~~*·~•••~ 
~~~-OO·~*~M-~M~m-~S$·~&·*~••w 
~~~~**•$•~•m~-•••~•m•M•~o C 

1. •~•~#~~m~•m•·~~•m~m•~••m~• 
~~~-o~•~•*~m~~~~••~$·~~~••m• 
••~~~z•·u~~a~~--~~•••c~gi~~•• 
MR~*)oB~§ft••mili~··•~m•~···*M·~ 
m~M•m~~~~••9•·~*~•&••~~~·•~A 
:::t~~~(tzD¥-~9JI.Pfi~*), AA.PfiOO~~~~* · .!-:"&'!'~~ 
~53U~~fl:giH)§A~~ffi~·!w15t o ¥~~-~m-•W:/iiH~~·!1~ZF 

··$···~~--~-ffl~--~~~~AAm~V-Di 
&o~-R~---~-~~~···~~~--~--M~* 
~ · •-f:l1lUsa~~:$" 0 

8. ~~~~9JI&a~•ftf!lu~••~~~~••*UrE:l*cm• lr 1c 
m~~m•~•·mili~~••&•~o~~~m•~•••• 
-~9JI&a~ffim~•·&g~zM~~~~··RAA·~ 
f.;jjj~~~. ffi~~~=mtlU~ 0 a~E:l•*•••~'f~~~ 2001 $ 
11~&M~*ffim~~~ffi·~····~~-rAJ ofi~B 
~-®~~-M~~0&a•a~~-·~~~·~ffe~•~ 
••~oa~~m•m•••~•m~••wgJim~~*•~ 
•~• . ~ts••~ 2oo8 $ 10 ~ 13 s"ft•mili~F"'5Jm~*it*cm 
*±Jm~i'~~wBB 0. 

9. ¥&~•~••t.Ja11'~~~=ma?1:*cm~~~1~illi · ~ff.Ucm• 
•*~m~~•••~*••~~~~•·~~~~7fi:g~~~ 



*•*~·-~ffi~~-$&~~--~-~=~--~~~~ 
•·~•B~~~~~Rmm*~m~-~~~~·~m•+~ 
~~·I~~~*•*~•~~¥4B~2o~·~m*~~m~ 
~~~~~~·~~~TAI~~*~~~MS·~m•*~~ 
i:!JJJ'* · ."T;.Xt~~1ZM8~ 6 ~r .. ~~1~*-*!rer!OJC~~~ 3.15) · ~ 
•*=~~~iliffiW~~m&•n~MRWff·~*R•m~~ 
0~M~·-~ffi~~-&~~z•~~ili12M~~~~~~~ 
ftm~·tt~•~~¥~aaZMili~%~&~•M•· 

10. •~1~&~~a~~~lil*~g~{~-~m~**l9:~ci~g9: 3 ¥ 6 
~) :501f V ~~ ~ ~ :Y:J: l¥ 8~ fl!f"Jjffi • tz 11', 1JYi'± ;ey $:- {fN 0 ~ -8-lll!. ~ *a 
~· 

•~••~~•~•-•M~**m~ 

11. ~&~!:·s~fl'G%P'J?f}1Jr!;J:iH1ll · {af~.Hzo~~~~~~n~** 6 
~P'lmft·~~$%P'33ill~~~Za·~~·~~~OO~Bill 

*••••lll!.·••~~·•~•*•~~mfi•~~m~mm 
ffiW·~~·0HAaH~~~-~-Wlll!.M~-~~=~~~ 
~·um~~a~a-~a~m•~ili~a~&~B·ftm~M 
-~~~~~@·~~ili-$&~·= 

IE WHtH'J -~ ~ $~ll'f 

12. *c m•~Bl81&!EJ.J331!HJ'•*;;~Hl\H~~1C~~ 3.15) · E±l:IJ~ 
fta~g-~ft~··B~~~;E-~~%-~05AM~Rm 
•M·~m§~~ffM~M~R~&-6~~~--*~fi-* 
M~*~R~·~--~00-~U~~g·~·~AAD*~W 
-~~~-~*~-~~~~~···~-·~ft··6~~ft
;jz.*;;gtc¥H~~c"T;)Z~ 2013 '\f.)l-~!EJ.J3t~M8itD · PJ&$-~a~ 
MMM·-~-~~®tMMM~Ma·mVBAAM~Rm¥ 
wm•m•a~~m~ffiM~*~·AI~-~~-8-•~•$· 
ffiU·~*•*;;g·~~~-BAAmili~~--~~~m~ 
•·~•g~**6~~~mfi-oo~~~·~· 



~i!J tt B~ ~if - "!' ffii / ~ ~"!' ffii 

13. ~ ~ nw .:& ~ ::tJre ~ 1H~ ~ mf!-I 1'F WJ J:J • .1-:ttJo 59i JJ~& :a~ JJ * 
~~!fl~J31¥J~fti:*&iWt~V~J\~l¥J*~~fD±~ · *c11t-~ Jlt?JJ;~ 
IEJ~(@;~ 8.3) o $*~~1¥J!flM~m~~Ml¥J~ 12 lf-3§:~ 25 4 o 
flt 1r~ 3Z: j9' s 1 Am !f. s n 3§: ~ *& '!< ~ fo m !f! ~ n~ :R wu~ ~ t~W liT~~ l¥J 
mao~V~~~·~*•mili~~~m~l¥J~3olf.~$~llfm 
l¥J@;•·~~~~-~*ffw••l¥J8JJI&o~::tJm•re~1lt•l¥J 
@;•wu~tzoT : 

• m~•12lf.l¥JV~~-~-~:R:~mm~~llfm·~~~~• 
r~ 4 .1f-C:B-3U~~ 12, 16, 20, 24 lf-ri3§:.:tJo-~:RMij~~t!W 
~ill" *ff ,..iQ 0 

• m•m~lf.:~m•~~$:RMm~~~-·~~-A~~~~~ 
1'J89I 1'f~:E~fD1*9'$~W o 

• ~a8/~a~-~~~:R~7t~~·~•m!f!7t3§:~~v~ 
m~•I2i!=-l¥J:RMm~~Mmo~}lt~f!-3§:~~-~l¥J~M 
*I!UfUffij9'~ij~~- 18 i!=-89~Fs~ o 

iii!~ fjf 15.& *~ffi :5 ~ ~t l:tf~~ 

14. *c1lt•c~~l!l s.4)s9@;•*illg~~M~ · ~&'W-J:E'!<~A~ 
-~M~l¥J&J$oWj··~)\~~-~7·~-~llf~l¥J&J$;& 
···~~~~&V~I~l¥JM~~-,Mffii~,$B&M:R 
I1'F~IQ:(V~A~S.£~J3I1'F 48 ;J,~ • ~x~~:~UW~ 44 ;J,~) 
~•m•·~~*&l¥JMMW-ft~*0H~~*Bffi~l¥J~ 
tt o &'ft§J~ 2006 41¥Jm!M·H7.k2JS~iff!fl~-~~~*0H~89B~M 
~•••m••m~ili~tt·~rr7~~I¥J~~·~•M•~• 
~ff~;Rg•IE]ff~-•~reo~*~*~~~~~A~~·~ 
~~B*~•&'~JJI&•~ttmaw•aA.~l¥JM~~•o~::tJm 
~~1lt·~~*~~~ilil¥J@;·R~ili-M: 

+ ·~fiWJgX:~±1:f~~*¥~;f§;5: 24,729 7G-~1'Jtt&~B 
~~~~S.£M 44 ;J,~I~~IQ:~~3§:-~8.£MI1'F 48 ;J, 
~·~1.Jo:\$~-MWMffi.Mofix~~*ttM~l¥J~M~ 

( 
' 



• ~~wx:•:±iflffilt.J(;::k¥J:1EI:6: 32,447 ;c-~rrtt~s'!feJ:e~ 
Jffilt ;r; 4ij ~J!:Jl 44 I N'!f I i'l= ~ 19: ~ ~ ¥. ti 1% 4ij ~J3:Jl I 1'1= 4 8 + ~ ' 
~~o~$~-~~-m$~·WX:Jffiltlffilt.J(;~~~~~M~'UM 
~~~-~·®W~~mM~~M~~MM~· 

+ 'if~W~Wi%*&X:if:±if::k3&1§;:5: 42,080 ;c-)iHrtt~.stBO!fB 
t8~\Wt.J(;:j'ij£M 44 ;NO!fi i'l=B'!fl9:~~¥.¥~~4'ij£:\!Jli i'l= 48 ;J, 
~·~~~$~-~~-m$~·WX:!Wt\Wt.J(;~~~~~M~ 
'u•~~~•~·m~~t~~~mM~~w~-ooM~· 

"ft 51-w :YE!.NH~U& s{J *~~ 

1 s . ti ~ lWt *& + 7t ~ :!ilHH\HD j:i§ lJ I 1'1= , J;) ~t 1* i~IH~ ti :m I 1'1= 
8"1 ~ ~ · !::' ~ ~ lWt ~ 1~1 ¥5t Oli:m if. ltJl :& if.~) ~J;l. 71"' ::*:: M'J 7 o% 8"1 ¥ ~ 
~•~-&~*¥.•v~~•·•~~*•~m~•~~~~M 
-~~M~g·¥A·W~:&·~~~~mM~~---f*Mg~ 
~~m-Mm=z·~m•~~~~~5rm~v~••~~~M 
•·~m~~~·~••~••~IWtm~••w•••~zM
ms~M•~IWta·iB••~~~·~•~•*••~~~oo 
=·ti:mAA~!Wt·R~~~ss·~~:&·~--~-~m~i~ 
~OOM~m·V~IWtmAA~0-~~-~:&&•·~NM~
JJii%~1~Ml!1~¥.::k*'J 32,ooo ;c C fiPt'lt!~W~·~J.&wi'TlllM'fH~AA 
M*&*~ 31 l!1~: 40,900 ;c)WWAml.1Tl!1MW:mAAM*&*~ 15 
~~: 23,805 7C)ZFs~8"J$Fs~\!R~, E~M~1'~AAM*&*~ 26 lll~ 
(32,255 7C) • ) 

• ®~·-·~~mM~~~~X:~14~MWB~l7ii%¥.~H 
AAM*&*~ 32 \!R~. · ~!J-~8"JNM\!R~~:tlf:i%¥. ':'~95 AAM*& 
*~ 27 ~(33,720 ;c) , fffi~Vtf~s"JillilJTl!i.~1.I'JJ!.:tlf:i%¥1H95 
AAl\~JH&*~ 25 ~(31,285 7C) • 

•*BMm-•~~~ffiR:&~·~WRARM&a 

16. *?Jf'; • x A1~UI ;g §'f c& ll~UJH's 1'¥ ~ wt t\W ~j'H& ~ zp: ~ 8"1 '\W ~ · 
~~~•e•~$~0zp::&we~•z•·~HAAMm•~• 



• ~-~--~~-~-~-~~~~-SE--4% 
17. mc'm*~~~<~~ s.t EZ s.2)7¥:~lf~A.AwJa&~ff::t:EJL 
··~Mm·U&~W·~·~~--~-*~~-~--~E 
M&M·B~~-~~~VRA.AMa·~~~-~~~MEm 
Ji1JT ~ 5J7E *{I~ .IE : 
• lffitl ~If& A. AM*&-~ 1 , 1 a&~ 2 ~~ 
• lf~A.AM*&~~ 3 ~ 54a t11.6~UJ:timc'm·~~~ · tBM!!iJiatr 

~517E=¥~A.AMa~~1~53E 

± 1:£ ~I!HU~<ti ~ :?£ iiUUl i!iJ ~) 

1s. me m•<~~i. s.6)J-J-i®~r.li•~~~~1'i!¥~mc1~=&B~~w.~u&~ 
~ 61?dlmt jt • gt·-'&B F~-@llfflU& pq ~ ::f 1EJ af.V: & a jt am r zp. 
~~-~$J ·~~u•~~·~~m•Rzsm~~~W$• 
~•m•••••~•~•~·~~~~~~~$·••~±e 
•••::f••••~~••~•·ft~D~&~~m•••~~ 
®J\~Jfgnu~~~ill,.6<~ t.ts(b)~) • .IE~o¥•a:JJ:t:E~3U~mcm• 
~-~·~·~·lfRA.A~m·~6&lfRI~~M~~-· 
--~--~-~·lfRI~~M~~-~~: 

• ~ ~~ ~~:(£~ ~ ~ :li31.il: & ~ 6 ( 1'!= = ft )fG :J'D fti'& 8-j {1!.}{~ )J ;I:) 

• tf\i'J'~I!H~If'J=:J'Dtf\$~W*9iD~ 

• fifi'OO~I¥JfeJ~:fD=$~ 

• *cW:fDjlfff;J¥::ffi 

•ffi\lA.~m~~~~~m::f~~I~&m•~~m~~• 

! ' 

( 

( ( .(·. ' ! 



19. m1~~:;)(~7f-:~~t~~t'f:{#i'l'J*?i1<:J~rPJOill'ii!*3K 61f.)~gfj 
¥f ~U :® m 15~ lH~ i'l'J 11§ ~ ~ J!f ESl ~ 7 J::J ~ 3E , IDWl ~ 'l~BE'i~ ~ k& fl ~ 
i'l'J TIHmT lli.M!il:: l'iJ * ~ i'l'J :15 $: , tJ 1:R . ···---~~-$·~-~~~~--~~-~-~ 
20. ~~-~--~~~~*~~~~~~m~•·,~~• 
~1H§if-i%k&~~~*&W:®M*&i'l'Jrl1l'~~H~~i s.s) • lilifr!\fl~@ 
aR••m~~ffl@~AA,{B••*··~®~$·~~,~ 
#m~~~-~&~-,~l'iJ-~m~~~---MM~mM 
~·~•••~*~~~•••~~~*m~•••~••mA 
·*~-4~~---~-~-~~~*'••&~···-· 
tJHti!t m '!§! {fHffii ~U , NP •• & ~ k& 9 ~.B. tllx ~ ~ {:sl. :fD ¥J\1l' ~-
I~·~~&~J!f·~~-~~~••ul'iJm*••~~••• 
am~W·M~&m~h,@E~~R·~~~&~m~gam 
~~-~~ffZfl~·g···-~~-*~~-,~l'iJm•T 
37U:&ll1~~¥ : 

~ •~&~•~•••••~-a-m•~ 

• m~~aAA'i'iJ·R~~~~U'fi~~-AAW~~~® 
~~J:E~~~l'iJ•~*~i%•~~~mJ:E· 

• m~re~MMmm~~~M~*~•~•••••,~~ 
m~~~~~M~&~·*gMmAA~Di~:lf.W&~ 

'l!HH~'!'~.A~ -±~~~.li 

21. t§ ~k&!fi~5LA.A ~tfWI:I {'PB'J ~:R , {-IQ{F~i±$.'§.'l$ti'l'J. 
i&M~*~3~ ®a*&· i±J:O~~i± 55~ 57 ~C'fi~1i'~~*&Wlll~~ 
&J::J.J:.am&H!Ht:, ~l'iJ1i~1i:Jzi'l'J±~M~fl~R · tfi~*:&fii':A=A~~ 
~-*JHiT1i'~~ o · 2 · 4 · 6 :lf.B~ , l'iJ-~1.i)ZJ:~M~~ , ~ftfl\§9=37 



•~•~aAa~a~n~•••~~••~&®~MM·e~ 
•mm~mMM&~n•••6~~••·•m~mMM&~n 
a•ms~~-~~-~W·~~ZT·fiMa~&-~ftaa 
~--&AA·~~~-~fiaa~~···~~-~&M&m1 
M-~~-~&M&m3M~·~~M-a&~5·6~&RAA 
~-~~-~---~-~-~ffifi~M~·•Tm~~0~~ 
-~~~m&a~fiM~~·~MMm•R~T: 

• •Mm~·&•~~-~&AA~na•ms~~~-•~m 
M~& · i!P~m o , 1 , 3 Ez.. s ~-ffii~3iW~-{l!§~M~.!i ; tJ 
~ 

+ ··~~~--~-~~-~--~AAM~~--~MM 

•••~•~*•m~•~~~*~~~m• 
22. *c.m•:fiit•~*&aff&.Pfimm~••cm 11.6 1~).\lft~r-t~:EJ! 
~~--~~M~·~~fi&~•ai~~~~~•~•m~~ 
~m~·••~•m•~•~•••~••Ez..w~••·~~w 
~{il1 !B F~ ~ i&M J§J ~ Y: a 'fD *C. 1$$ ~~ g ~ ff& lfflU& * 3& tEJ:E'. ~. 
Wft·1B~T~~-·~·-~&~RAA··~~-ffl~~
AA~~~~-~m•s~~·~~-~~-~-~---~· 
••~ili&~·••m•s~•MI~·~•~*~•~~fi~ 
•~••m•••·••M~•m•••~~*·~~-·~• 
~&VRAA&~~0&A·ffi~g~aamAfiT~~-~ .: 
+ ~-~·&I~mm••·~~~~-·~Ez..W~~0&A 

a~/aam•~~•~•n-m~~•~• 

• •••~•~~••m~~--~~•••~~•*~ili3% 

·r 
\ 

' '(I( 
\ 



23. *c1it~*~3~~ti3ii,ll11'D~*}Jil'f9t~~~±~1g7t8~F"5~ , 'if 
~~~ti~~~~m•~~~·0~~e@•~·~~·•~~• 
-~~m•·~~m••A·••••~•~••~ftam·n 
• \) wcr. ~:g. w · aJJ • • * • • ~m , :ttJ3 ~vr:£ 1~- 11\m 0 ~ r-o i5- :EJ. s~ *15 
*'~mAA~·DW®~~g~~~-~~~~M~~~
iffi· 

24. 2008 if 12 F.l 6 E3~11'8~~¥~$1'T~A~~&~Frt~~;,§:tt~::Jt 

JJ$: · 1R~m~~-11!m:9:'~ · r-or&s~* · :ill!.~J3U8m:~~:i:H~JJ 
OO·U&W~if$-~W~if~ffl-~·*··~· rm~aJ 
$*·~•·••·*~~Y:~~•o*~~~·~m•~~• 
~w·±~-~~--~~•olm·~m*mm~••~•~~ 
~~~I~~MM~~if-~M-~B•· 

25. ifl-M, aJJB:\iJtAA±~1g7t8~F"5~mX:Jt~~(5t53U~ 
2oos 4 3 Fl 3 B 8{]~1l£1J:>tft~ 4llmW 2008 4 8 Fl 26 B 8{]ffiHEf§ 
ft) , ~~:@:B~P'J~W 2004 if%-o 2007 if8~8A,ts:.~~JWJ~i'§1-B= • ~JWJ 
~~~*E~AA~±~~-·~~~~~~~~-~--~
~··R~B*m~·;i@~~~M¥m~•·0mA5m~~ 
:fU~~IJJ'!PB:!rtJJEOOJJ~:t , m7t"!'·8~±~ , tJ&~~~~m1~~ 
s.:x&wg~;,y:to:r~:t¥ 2013 ifa~al!io • •*~t~t~§J:0'2- 2o o8/o9 if~% 
~~~~0N~8~aJJ:ttJ.ls:~#m&~~M~W5~·:ill!.~~ 
ft~·~m~:tt~*•*~•~§J$~mr~~~mM•~"m 
~-~~~A±J ·U&-®•m~:g.®~-$~~~m1J** 
~~•~·Ji~~~m*~±~~~o~~·~~~~~m••~ 
$8~Jll,~. 

26. ~1\t·~~-~~-~~HI~~-~~-·~~~ffJ!~ 
·-~~--~H~E3~~--~I~~-~m~·~RI~
~*~~·hma·~·588~~~~Eff~~-~~5AA 
~~fflWI~·-$¥··M~V~ff~~ffi~·~·~~m~ 
1:E~~~;;!'gi~%~1EJB:!r?'&§lf¥wt::J;'If'FBoi':tB • tt 1998 ±f.:¥ 2001 if:f;l:J3 



Fa~ • ~~~1f~11:!If'F~lf<Et3 51 ;NJ~~~ 48 1}~ o ~::J(lM*$W~~ 
M~~~m•~•~~•••~~~a~rn~·~••x~•~ 
•¥mfi11:li~~lf<~~~~48~,~~~-MMo~RI~~
nfi~mm~w~~n*~o~~·m~I~~~-~-~~~ 
~JEfl 44 ;J,~u~~xw = 49 , w~wnm = 51 , ~~JJ • = 54 - /\m~ 
•• : 44) 0 ' 

27. il\cmiW~~Htl~)§J7K~gmf~~~8"JU~5i:3i · *~5.lU~~0§t 
-~RAA~U~~·-·0RA~R)§J)§J.HP~-~~~-~ 
-~~~~a~~~•mm~~~~~~~~~~iio<~~~0 
§'l: 1~ ~ ~ 1~31 1 2 o o A1.r. ti · X cp *'3 7 o o A~ tE '¥A 11' :t~tJ!lL®4~ fJ;t 
fi~~§'l:-~o)~~~-B~~7m~·~~0RA.R)§J)§J. 
&:,~~lf:SZ:f'T~ · 1f$lG.:Y tJM~ o 

~iliU~If1ill! 

28. ~ )§J£,~J[Jilfm~i#iliU'fDJf~8"J B M o ~~:g. A. A Y {.J'~·JJ[ ' 
~3U~~U31TIUJTlll6B~~:q:: · tJ&n~ 2008/09 ~&~1t8"JA.A o 
M~¥~-§-~B~ 20081f: 11 f3 27 B%~, :tt•~Jilfm.JJ[&f'FdJ 
f~ni& , •:a~ 2oo81o9 Mi&:tt:&lf:r=r 0 :tzom~~tu*i~ a i&*~ 
·-r~m·~--J~.:Y'¥Afi·~•:ttlffi~11:l~~BMffiR 
~¥~-a~ a~ B M · ~ JI0ZfSI5-~ o 

29. ~wmf~n¥&A.Atlhn$W~~"*tl3C~l'£,~J[t!f~il\am•s"J~ 
.§8•HP~:tt'¥Afi~B·\W~&~A~AA~~-@*B•o 
A.A~~'¥AffBM"ttm~•RA.A~M$WW·~•:ttT-~~ 
~*~~MBMMff~~~~~-~ 0 

miE:it~~• 

3 o. flt 11'HEl 1i3 i& 1M~ ~<t i&itk l5L £ ;<js: J:. ~ · 1:iJ lff'T 1M* $W ~1~~ 
R.RAAM~~~-·~i:iJ:tEmR£~~§&X~ME~~ 
~·~A.ili~dJ~~~mRoi&H'f~~tt~••m£~~§-~ 
•I~·mm~•••~JMJMmmmwa&&wo•aA•~• 

\. 



8"':1 ~ liJ.HI~§9: ~if3 ~ 8"':1 15f:3?5fD ~~5E !5J t~ m ~ o ~t n~ _t ;_x tj,;;: §1 (19 8 8 4 
8"'J~~n't~§i) ~ ~ EB£311 :g,si]' , IEl Jl:t ~ Ji5J &,~_&Wi;ljofH~'W J%J M , 2tt 
Jt nlii J!f! ~ B"'J ~ i!JU o ~ Ji5J ( 0 t% ~ ~ t% Ji5J I§J *) i:iJ ~tit%~~*~~ 
fi-~'~!5J~~~-~~5E~*~••§1ffi:~m~aw*•o 

31. 2008 4 11 H 27 B , 0t%~$mJ15JI§J*~7f\fttt!Wi~l:l:H9Jtl7 
·g-~ff"ffW.~B~M~N~B"'J·B,~~if3M~@~§ 
-~WBR·~~-§1ft~·0NZM,~&~~AA~ffX~ 
B"'Jm~M,•~oow~~~~JJ:.,W~~A•~••·ft~%~ 
~e~•ti*~@~~H~,fum~~-~lli~Hm•~w•· 
ft1r~ey:*mtl~:~'lt~*~*NtiR§i 0 



' ··:· 

~~~m::n -1i\!li~ 
c ~}iUll?llfflHi'H~@ WH'!&3! - 2 o o 7 iF 11 J3 ~ 2 o o 9 if. 1 .13 > 

H'Bt: 13 Wl ~Hf.A. l&f-l:.A. ~ffi 
2007 ~ 1 I Fl • ~$Wr""-~ = &"""WJ~tllJ = I~M""' =Wr lW: JL , 'A J>;! Jol .J>;! , ~ .J>;! -

*~~M:WCll:$W! CB( 1 )206/07 -08(03)ll!Ji3Z:f4) 
2007-1 J-19 mc""'ililr ffi, ~~Wrlffl\:1J • i.ll:iiD!W::I.J • ili!~Ji!lffl\:1J l±lht 2007 1¥ 1 1 Fl 23 B 

1§"1M\ln%:Fll'l!W:* ~1llJM:t-Jtt:Jf'l,1j fi'Wr 
2007-12-05 !fl~W!lffl\:1J me~W! • i.ll:iiD~~ ' ~7!'itlilln%:~lffll:*~1:j~JM:~t 
2007-12-14 *.['.~Wf fi~Wrlffl\:1J • i.ll:iiDIW::I.J • ~#!imc~W! 2oos:¥tt:J~:!'iiJ~ 
2007-12-21 me~W! -~W!lffl\:1J • @l{Ei &l£&~Ji!lffl\:1JJ.ITtlffll:lf-:~1llJM:t-.t~l±l ~J'e. ( 
2008-02-01 mc~W! -~W!lffl\:1J • i.ll:iiDIW:1J • ~7!'mc ~W!1f~ !Jl1§"1ULA..lffll:~;f.iitt:J 

~~ 
2008-03-03 -~Wrlffl\:1J me~W! • i.ll:iiDt-e~W!~ht • :illz!lft l:¥~W!IW:1Jfi!T~~~ 

tt:Jmi~(cp~:;Q:/.js.:) 

• 'fi~Wrlffl\:1J3tf4~ 1 ~dflffl\:lf-:~t:j~JM:W~Y'e.~ 
(cp~:;Q:/.js.:) 

• ·~·!W:1J3Z:f-l:~2Mlffll:lf-:~~-M~J'e.~ 
(cp~:;Q:/.js.:) 

• -WF•IW:1J3Z:W"" 3 ll!li!W:lf-:"'"~M:w= J'e.>li!: --gi:; e .5!S !I ""'* ,15' .~ = 
(cp~:;Q:/.js.:) 

• •WFeiW:1J3Z:f4~ 4 M!W:lf-:~~M:M~J'e.~ 
(cp~:;Q:/.js.:) 

2008-03-18 ·~··1J me~• • i.ll:iiDme~•~~ • ~8J.Ilffli:1Jltllffll:*~~•wtt:J 
!til~ 

2008-06-30 •WFeiW::I.J me~• • i.ll:iiDme ~W!~~ · !lft 1:~ 1 ll!lix f4tt:Jrill7C~J!BI. 
(cp~:;Q:/.js.:) 

2008-07-09 me~• ·~··1J • *1§~7!'~X~Y'e.~8'J~R.M~5E:!¥.b 2008 1¥ 7 
Fl18B 

2008-07-1 1 me~• ·~··1J • i!!k~·~W!IW::I.JI±lht 20081¥ 8 Fl 26 Btt:J?t:IE 
:B:W!~¥i 

2008-07-17 ·~1f!W:1J me~• • J.ITt~x~ s Mx14:tHl§:me~•~J:!l!;ccr~x*l 
• .WFW!IW:1J~x3Z:f4~ Sll!Jilffl\:lf-:~~M:M~J'e. 

¥WFea1J me~• ~(cp~:;Q:/.js.:) 
(fii§f]iljb.) • mt~x~ 6ll!li3Z:f4:ttfl§:me~•~~ccr~3Z:*l 

• ¥~W!a:1J~xxft~ 6 ll!lialf-:~tllJM:t-t~J'e. 
!:(cp~:;Q:/.$:) 



2008-07-24 ~Wf*~)J 'e ""'""'"" i)t ffJ E3 G ¥5lillSi*e m*::rJ:!I; · ~*~h~ ~~~~*~iC$ 
~X:7.js::) 

2008-07-29 *em'* ~WP*~~:JJ 0 lii\iSit§,~!SiE 2oo8 if. 8 F.l 26 a z rm~-?t~h 
*~($~)1::7-js::) 

2008-08-14 ~WP*~:JJ 'e ""'""'"" fl\ ff.is 0 31:\!:i*i*e ""'""'"":±.J:!I;:m $ ~m"" ~" ~ j;1 "'"~""'""=~ ~ .. m. ~~ n ~~~·-• 
(~X:7.Js::) 

2008-08-21 *em'* ~WP*~:JJ 0 fiillSil'§.*E~h~-;lfrtt:J~~~lil*~~(~X:7.Js::) 
2008-08-25 ""'Wf""'""~ :1J 1l!!f tl E3 !:> ~¥£~~:!%: " 31:\!:I\iSitU£~~~ · ~~~Wf*~:1J8'J~3ll..R.Ililli 

:1JJ"1mem'*a'J*:~c~x*) 
2008-08-26 ~~zp*~)J if-em-~ "' 31:\!:I\iSime m*:±.J:!I; · ri-1 J:.~ 2 :& 3 5mX: 1t-a'J'fm3t: 

'JiU4C~X:7.Js::) 

" 3& I\iSi me m* :±. J:1l; • M J:.~ 4 5m x: 1t-c P'l ?G~ m~ 
±li'l\)a'Jrm3t: jf~4c:9€:x7.Js::). . 

2008-08-27 '112:~ZJS&~)J 1Stf!J E3 s 'e ""'""'"" i'li ffi E3 .. ¥.lci\iSil\e m'* :±.J:!I;l'!~i-t-:lfr~i'J~ll1il*'!l!Ea'J~ 
·Jw 

2008-09-02 'e""'""'"" iF ffJ s ""WP""'""Ill!!t:!J 1!l.t!J E3 s " lii\iSil'!i:J:t~ -;lfr~~~lil*'!l!EB'J il~'l'~ 
2008-09-03 ~~£!%!Jili~ ~WP*~:!J .. ~?£ ~!% ~ 1:Elii\iSi $ ~7f\tEJlfjR;if; ~till'~;;'.!~ li 

J:.3Z:M'V:Wf*J!$t:1J 
2008-09-03 '!\<Wf&~)J gp s . 'e ""'""'"" ;f, ffi 13 " '£5lillSi*e m'*:±.li% · ~~lll!!t)Jfi~tHil!JBi\'Fs9/f }E!?3 

iU*:~ 
2008-09-08 "'"WP""'""~:JJ "§'"~:~ E3 ~ '""¥£~~~ a ~0l:!!:: -<- "' l&I\iSi~~j§J%J%~ · ~3Ui~:1Jt:l!ll;lf;~t~ti.f~if8 

~B'J~Jt 
2008-09-08 ~Wf*~::iJ l\em'* 0 ~,t~~~ 1\i:$:1 a me m'*:±.t:t 
2008-09-09 ~WP*~:!J mem'* .. i:5>:®me m*:±.t:t · m:f:J:t 2oo8 4 9 F.l 68J:."f 

~1'JB'J*'!l8'J!illi~ 
2008-09-10 'e""'""'"" i1\ ff:, E3 ~5ZJS*Ill!!t:1J .. @lif~WP*~:JJ 2008 if. 9 F.1 8 B 8'Jfai4 
2008-09-12 ~WP*~:!J *em'* " l&®:±.J:!I; , m:i:J:t~ 2 :& 3 5mx: 1tt-s'Jrm3t:~N · 

:illirf1 J:. TI[~ ~N& ~ l5Jff&tt:l'i'ni1llll IDiil~~ $: 
2008-09-16 "'"Wf""'""~)J ii!ttl E3 s mem'* .. ~,tl§~;\i&~~J\~8'Jj'!W/H'!ffll!&~:BX:$:fa::'E.!it 

(~l§]jj;j;*) 
2008-09-24 ~WP*~:!J l\em'* • l&illSi*e m'*:±.!it · gt(Jli'!la'J)j'!W/fl~f'Ftl:ds-m 
2008-09-24 ~WP*ill:JJ mem'* • i:5>:®:±.!it · ~,tj'fi1JJHID1il~~:BX:l'Jtf:J:tt·m3t:~'f4 
2008-09-24 '""WP""'""~:JJ Et~=~ E3 . ~1:l3 ll1llm~ • ~,t~*~~ti.rWJ:fi :ti:fa~~ J%Jlili~ 
2008-10-03 ~ j:J3 J%JJ1ll ft: ~WP*Illi!t:JJ " @] li~:iJ , Y:M'Illi!t:!Jl'!llitt:JWriiDiliDiil~~ * 
2008-10-06 *em'* ~ff""'""~)J lll$1:1 e a • @lli~:JJ 2008 if. 9 F.1 24 B 8'J1a14 · illZ~W~::!J 

llifit 2008 4 1 o F.1 15 B8'J¥J-*'!l 



2008-10-09 'ili~~JM:tJ •e"'"-.llr $ ff-5 E3 • ?i&®ff.em-~:±.m; , l.1itf.!\J*&'ili~.Aj!i.&1~JHJ£¥ 
('iii 'i§'Jia ~) ~ _Aj!i IY:Jii~lifliffl~ml!l~ *:fli1:13i:ff!l3'C~J¥4 .& 1'F 

3!-?fr!Y:J~~ 
'ili~ZJ'~!M:tJ *em-~ • ?i&®*em-~:±.m; , 1'5.1~:tE 2oo8 :q:: 1 o F.J 15 E3 

~00 ' :sl:(zffl!{~ 2008 :q:: 9 F.l 9 E3 .&. 2008 :q:: 9 F.l 
18 E3 ~~I¥:Jtilii~ 

2008-10-09 'ili~~!M:tJ ¥~~~~ • ~jlj'ili~ ~~~~!M :tJ:fJJ!:I±l8"J'ii~ _Aj!i irllfti~Jl 
~*~EJ3;!1J;Jl.~ 

2008-10-24 -~~!M:tJ ·e--.llr n. f% E3 • ?i&®ff.em-~:±.m; , ~~J'£:t~M>'*~t~~~IY:J~~ 
~fE~3jU$fe~ 

2008·1 0-24 ~;'I' -.llr 1M :tJ =>~~ a a *em-~ • 3i~®itr*'l\33z:± , ~~JM:tJtfffi~~~:!.!ll.IM>'* 
~1~~~18<J~:tJ1..~3jU$fe.~ 

2008-10-24 v~~IM:tJ m:~~ • 9&imn?:~~ , ~~~1Jlt:t;!t~:tJ1.~¥U$'C.~J£~ 
* {1!!.3~ Uz~Jl' \ 

2008-10-24 'ili~~!M:tJ ¥~~~~ • ~~V?J5~~~1Y:J3Z:J'~ , ~~~:fli1:{~1i~ 2008 
:q:: 1 o F.J 13 a ~~ff.em-~l¥:lFaf<FB"liliU;:?js: 

2008-10-29 ·~~~:tJ *e*~ • ij;~Wii*e*~~:!.!ll.:±.m;, ~31<1i!!.~~!l®~~~ 
fE , J:tSI~~1iJI {'Ffi\tx~::ff~ 

2008-10-31 ¥~%~~~ ·~~!M:tJ • @l1a:slft:fli1:1~;!1l;tl:20081:f:: 1 OF.l13 B ~*~*e*~IY:l 
{~{<filiU;:?js: 

<W~\Wr.lnt£ 2009 iF 1 F.l s 8 ~5tU.m13l:~1~lliU 
*~ 0~ ~ ~~ Ja.l Ja.l :ft ilii~*i5-~ Jli!1Jli!1~) 

2008-11-03 'ili~~JM:tJ *e*~ • ?l&®*c*~~:!.!ll.:±.m; , ~*ii!!.t£ 2oo8 :q:: 11 F.J 
6B*~~¥~.A~~m~IY:J~>'*~m~~~ 
5U~ 

2008-11-06 'ili~~JM:tJ *e*~ • ?i&®*c*~~:@.:±.fflj; ' J'e:J 19,220 ~t£·~~ r-
.A -1~ J Jmi!Jcp~l1:m1~IY:JFa1Hixff.~ft!?, 

·~~!M:tJ *e*~ • J'e:JC1f:€ r-.A-{~ J Jmlb~m1~8"J){~f<fx~*e 
m~:±.m; , 'f!IJ!3¥~.Aj!it:tJM>'*~:t~t~~.PJTM' 
!Y:JJl.~ 

2008-11-06 *.C.*~ 'ili~~!M:tJ • @]~JM:1J!Y:Jia{'f(2008 :q:: 10 F.l 24 ' 29 E3 .& 
2008 $ 11 F.l 3 E3) , :t§lf.§.~~liff~~:tJ~IM* 
~-~~:fJJ!:I±lB"Jm!i.tJil\P]'i: ' {§~~-a)'Y:'~J:~tlf~J 
'!1~IDJ~:@.:±.fflj; • 

2008-11-07 0~~~~ ·~~!M:tJ • 0~ ~ ~~Ja.JJa.J~~7T'fi~IM:tJB"lr.m?:±.~~ 
Ja.l!a.l~ 

2008-11-13 'ili~~!M:tJ *em~ • ?i&®~tJ..:l:fflj; ' 1'5.1~1±l%fftlf~J'I1~IDJ 
2008-11-25 *e*~ 'ili~~!M:tJ • ?i&®~~jljJM:tJI±lf,ijj; 2008 1:J:: 11 F.l 27 BT"f~ 

1J-I¥:l:tm~~ 



2008-11-27 "' m~~~:mi'D!'D~irr*'l'i:ltr .~JE'.i$f!iBf@.~Zf~l!itr 
JffittJ & ~'Wftrl!llZ !J cJ:. q: tr~l!i) · 'i!i' ~ollill\ :1J *c m 
trtrr£lJ~>J.Jtm:xllill\ifS?;jgt~;j§J,~':f¥1H~".: · J:J& 
~~~0~--~fi:•a~MoreR~~--5~ 0 

"' ~m••~~K~•••~•e•~••• 
!J·-·0Wa!J&~'Wfti.!Jfi00IT'i'-ti 
B) · FJiii'&¥JM£i!llZifS?;jgj~;j§J,~i¥!H5~ • 

2008-12-12 "'"~Zf111lr.)J Elto s s ""ore= $7)!: :u:. -'"' :a'JJ .. ;;;:)!:iJSi0re~$~~1'Dffll~ · o.~Z~•!J!MI!llZifS?;jgt~ 
ffllffll~ ;j§J,~¥~'i!i' =~¥0*~ , jft."J:lt!J')Lf;lllill\if';~j"~;j§J, 

~i~r.rui.1Wm~~$~£ffllffll~"troo • 
2008-12-12 fl'Wftillill\!J }j}fi:fi 0· v~Zftrl!llZ!J!J':tm'2' 2oo8 ~ 12 Ji 15 B~h~ 

ti~J!i[t;]:lU~tr0:m ~& ji]l.}J~j~~I$~:53~ ~ 

trmxji1SJ:Y:f!f 
2008-12-15 "' rr'Bi.trm93~&jiJl.JJ~t~~I~J:93~~-~'.t~na 

•*~1~t~~i¥~'i!i'~ 
2008-12-15 0i~~~~E ~~!fti&~!J "' Jm!Ko~'Wftrl!llZ!J *c mtrs'Jif.Jiff~ ~ :ts ~ 

I'Dffll~ 
2008-12-18 1'-.:j'Jl: = $7~ :u:. JJ-'"' ·(]' ~~'ftillill\!J .. m%~$oreffllffll~!J';t~~trllill\75 2oo8 ~ 12 FJ 

ffllffll~ 12 a ssf5fi=f'l't±lt<JJ2t@J:ril 
2009-01-12 .. :!}J:§~JJ~~fflli'D~I1Sllm!:¥'Wfti.75 2008 ~ 12 

Fl 12 B8':Jf5f!fW¥1lZffi®t1J•OO 


