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e A
- Association of Expatriate Civil Hong Kong Senior Government
Servants of Hong Kong - Officers Association
G12, Central Government Offices G13, Central Government Offices
East Wing, Hong Kong East Wing, Hong Kong
Miss Denise YUE

Secretary for the Civil Service
Room 1024 B, 10/F, West Wing,

Central Government Offices,
Hong Kong

Dear Miss YUE, 28 May 2010

2010/11 Civil Service Pay Adjustment

On behalf of the AECS and HKSGOA, we wish to inform you of our
pay claim. Having regard to the Pay Trend Indicators (PTIs) for the three
salary bands, the encouraging state of the economy, the government’s healthy
financial position, the forecast increase in the cost of living as reported by
Census & Statistics Department as well as the need to sustain the stability and
morale of the Civil Service, it is our view that the civil service pay adjustment
for 2010/201! should be made according to the Gross PTIs.

In addition, we would like ta bring to your attention some additional
pertinent factors :

08 The pay increases for a considerable number of staff of six of
the large companies surveyed were excluded from the
calculation of GPTIs due to their being classified as
internal/external relativities related pay adjustments. In-
addition, one large sized company granted share awards to all
of its employees in lieu of part of their additional payments.
None of these have been taken into account because they do
not fall within the agreed methodology for the calculation of
GPTIs. Whilst we have accepted this year’s Pay Trend

2g-MRY-2018  18:36 + AR DER=7 QAR ome



2E-MRT-2d1Y  18:4b

(2)

FROM STAFF SIDE SECY TO 28631881

Survey (PTS) Report, we are most concerned about the
impact of the exclusion of internal/external relativities related
pay adjustments and share awards on the GPTIs. We believe
that the PTS findings do not actually reflect the higher level
of pay awards in the private sector. The PTS Committee has
already agreed to review their exclusion in future exercises.

The salaries of many civil servants represented by AECS &
HKSGOA have reached the maximum points of their
respective pay scales and, without further promotion, will not
receive any additional anmual increments. The practice of
deducting the payroll cost of increments from the GPTIs in
order to arrive at the net PTL, on which the annual civil
service pay adjustments are based, is unreasonable and unfair
to these many civil servants.

Yours sincerely,

(Steve BARCLAY) (SO Ping-chi)
for Association of Expatriate for Hong Kong Senior Government
Civil Servants of Hong Kong Officers Association
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PoLice FORCE COUNCIL
STAFF ASSQCIATIONS

39/F, ARSENAL HOUSE
PoLICE HEADQUARTERS
1 ARSENAL STREET HONG KONG

%€ R 8 OUR Rer: (23) in SS/C 1/12 PT.15
H AU YOUR REF: CSBCR/PG/4-085-001/67
26" May 2010

Miss C.Y. Yue Denise, GBS JP

Sectetary for-the Civil Service,

10/F, West Wing, Central Government Offices,
11 Ice House Street, Central

Hong Kong.

Dear Miss Yue,

2010 Police Pay Adjustment

We wtite in response to your letter (ref: CSBCR/PG/4-085-001/67)
.dated 17 May 2010 in respect of yout request for the pay claim of the PFC SS.

At the 82" Meeting of the PISC the Police Force Council Staff Side (PFC
SS) will validate the tentative results of the 2010 PTS that were released to us on
20™ May 2010. We note the participation of 106 companies that could be included
in this years survey and the overall improvement to transpatency and effectiveness
of the deliberations and examinaton of issues this year within the PISC. We
would like to place on record our thanks to the Controller PSRU and her team for
their efforts and our continued support to the Pay Trend Survey and its credibility
in determining private sector pay trends in Hong Kong.

The PFC SS secks application of Gross Pay Trend Indicators without the
practice of the Administration for deduction of mcrement cost, given that a large
number of officers in the Hong Kong Police Force are not recetving any annual
increment. When considering this year’s salaries adjustment, the PFC 8S opines
that, after consideration of all other factors, particularly staff morale and stability of
the civil service, the Gross PTI should be followed with the Lower band allowed
to have their PTT ‘brought up’ to the level of the Middle salaty band. The Gross
PTT assures some differential between pay bands. Should net PTI be adopted then
Lowet and Middle bands could be allowed to be 'brought up' to the same level as
the Upper Band.

'HONG KoNG
SUPERINTENDENTS’ POLICE INSPECTORS' OVERSEAS INSPECTORS’ ~ JUNIOR POLICE OFFICERS’
ASSOCIATION ASSOCIATION ASSOCIATION ASSOCIATION
BrEliE - BEEREREY WIS e BZRrRE



This year has high]ighted an outstanding issue on IR/ER that will need to
be raised within the PTSC review of survey methodology ahead of the
commissioning of the 2011 Sutvey. The practice of some companies to use [R/ER
to determine the adjustment to their base salaries will require the PTSC to ensure
futute PTS can include IR/ER adjustments in the PTI calculation, in cases where
the company forms a significant part of the survey population and the adjustment
to base pay is mainly detived from this IR/ER component.

Yours sincerely,

SHAM Wai-kin LIU Kit-ming Ron ABBOTT WONG Ching
Chaitman Chairman Chatrman Chairman
SPA : HKPIA OIA JPOA

c.C.

Secretary for the Civil Service (Attn: Cheis Sun)
Commissioner of Police

Chairman SCDS

Chairman SCDS Police Sub-Committee
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