Register’ of Approved Post-service Outside Wo

rk Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHMABEHR BAEREINETIEER
f . Commencement Advice of the Advisory Committee on Post-
Last G i Da;;o t_Ces[s)attlon Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast lsovernmen OTACUIVE PULY 1 - self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties? BB AT ENERFRHEZEEEEHEZEEE)N ERHIRE
Post Title (yyyy/mm/dd) . 2 ==
iz "y Own Company WL / s FRARHEE F R BA
ERBUNRERAL | F LB SRR R T
HE# (&/A/8)
(E/R/8)
Kan Hon-shing |Deputy Project 2023/11/16 The Hong Kong Part-time 2023/11/27 |To be responsible for — - The application be approved, subject to the - Same as the advice of ACPE.
AEER Manager (East), Civil Polytechnic Visiting Lecturer (a) leading undergraduate students in a design standard work restrictions N2, Bl Z e E RAE - [3EAX]
Engineering and University project for practical knowledge to supplement e sp273 s [
Development FvhTH T ACES their curriculum; B LARRRATF > HEAERGE - [F4]

Department
AR E RN
Al AR

(b) preparing details of the design project and the
deliverables required from the students;

(c) delivering lectures and providing guidance to
the students in the progress; and

(d) marking the students’ reports on the design

project.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AERE2:
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AEREL
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Information on the Civil Servant

Information on the Approved Outside Work

HHAREFR FEREINE TSR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Name Last Government of Active Duty oljlrasn;ﬁ‘ c;mer::)pI:é/e;rr Position / Title ?ate ?r;mj:; Brief Description of Main Employment of Civil Servants (ACPE) DeC'S'O’;%EE; Aﬁuthorlty
bl Post Title (yyyylmmidd) | S8 | R T | gt Duties’ BB ABEREHFRNERYRHEEENIRR B
EBBUFREBAL | BILBNEBE | o ‘ - RS A
ma R | EEERERE THEES
(E/R/H)
Chan Ngai-him  |Senior Assistant Law 2023/12/01 The University of Part-time 2023/12/01  |To be responsible for teaching on |- The application be approved, subject to the following - Same as the advice of ACPE.
[EBHE S Draftsman, Hong Kong (HKU)  |Lecturer a part-time basis in law course(s) conditions - Bl S e E RAEE - [

Department of Justice
(D of J)

FBE] =B EARE
BHEE

EERE

provided by the Department of

Law of HKU, including

conducting tutorials and assessing

students’ performance.

(@)

(b)

(©)

FENHIRRCT » ARG - [BEA]

the standard work restrictions "***;

B — TR 5 3]

the applicant will not -

(i) involve himself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which he has been concerned during his
government service in D of J (including the cases with
which he was previously involved in D of J or of
which he was aware from his official dealings with
professional colleagues or government departments);
and

FHEE AN SRR P R SR B oS SR Fd B
H e 25 B (B A AR R B ] B o 2 Bl
HYZE » BRREEERRAR (B S5 BBURF BT P TR A 1T
A B B EHYZE ) -

(i) SBLEEEATAT TAZ ~ FETAF 5 5

(i) LM ZIEESGET © KEAR]

the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service, in the course of undertaking his
applied-for outside work.

HEE AN ECE HERBEN TEERET - B
P EEAE B (LR R P S A (o 2 SR
Tt [FEA]

A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note?2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Information on the Civil Servant Information on the Approved Outside Work
HWMARER REREINETEER
Date of N f Commencemen Advice of the Advisory Committee on Post-service
Cessation of ame o t Date of Work - Decision of the Authority
Last Government . Employer or Self- o . /mm/dd) Brief Description of Main Duties? Empioyment of Civil Servants (ACPE) B
Mame Post Title Active Duty | o loyed or Own | Fosition/Title | (yyyy prion o' ¥ BRAKEREHASHE RS FHERENER SR
iz ; (yyyy/mm/dd) FRRALL / Fgkfis BRAEIE(E EERRS T
ERBUN SRR AL Company
1 [ BURT RS SRETREE TAEHH
HE &/R/8) E/A/HE)
Ho Yun-sing District Commander 2023/05/18 Sino Security Deputy General | 2023/12/04 | To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
Rl (Border), Hong Kong Services Limited Manager (a) supervising staff; conditions - Bk By = AR o A
Police Force EHEEHEARA [EllE s (b) liaising with clients/other stakeholders; FTAMET » HEAEEHEE - [(EA]
AR R IE S =] (c) formulating security plans for major
fsiEE events; and (@)  the standard work restrictions "**;
(d) exploring IT solutions for the business. — TEFRET™  R[2EA]
(Notes:
Changed to (b) the applicant will not use or disclose any classified or
General sensitive information acquired while he was in
Manager with government service in the course of undertaking his
effect from applied-for outside work; and
2025/06/09) FEE ANMSTEIE S BRI BE s - fEHEG
e FE AT PR TBHATE AT HUS Y Rl A SR A
5 R [EEA]
(c) the applicant will not deal directly or indirectly with the
Hong Kong Police Force (HKPF) in any matters in the
course of undertaking his applied-for work, except
where HKPF deems it necessary.
F%%F?i%%f%ﬁfiui%ﬁ T BRIHEE AERLEH
SETE(ERY TARRARE > NSt E S B R R
?ﬂé%i&f@ i o [FEAN]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the

EEL

applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.
Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERAREF AR TIEEE
Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Name of . Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Empll"y‘: or (S)"lf' P";‘_tt‘l"“ ' (yyyymm/da) Brief Description of Main Duties® BRAKEREHFFHZEGEHEEDNE B RHRE
% | ERBUTRER | Gvyymmdd) | PO T e | BMAIELE EEWEAL =
ompany AL / Wi
fir 1% (- BURF %5 SRR TfEH#
HEI &/H/H) E&E/R/E)
Lau Ka-ki, Commissioner for 2023/09/22  |Mandatory Chief 2023/12/22  [To be responsible for: The application be approved, subject to the following |- Same as the advice of ACPE.
Wallace Youth, Home and Provident Fund Corporate (a) reporting to the Managing Director in steering conditions - B a e Z R AAEE - 2
(52 it Youth Affairs Schemes Authority | Affairs strategic initiatives on policy development and TETHIREC » #EAERS - [REAR] PN
Bureau (MPFA) Officer and investment product regulation functions of the o . .
R EHEER sREME A\ FE 45T |Executive MPFA for enhancing retirement protection for @ a three?-month sgmtlsatlf) " perlod counting from
= e BT Director Hong Kong’s working population; f:essatl.on of active service, i.e. up to and
BENE R . . including 21 December 2023;
TERE B R4 (b) steering the work of the Policy Development o ok - N
BC R ST and Research Division in the development and {i%'ﬂﬁﬂﬂ E,j"‘ 159 > e LB H%k?ﬁfﬁ
E formulation of policies and law reform proposals on HIEEST - R IEEAE2023F12H21H 5 [
Mandatory Provident Fund (MPF)-related issues, as ZN|
well as that of the Product Regulation Division in (b) the applicant may only take up the proposed
overseeing MPF-related investment products employment on or after 22 December 2023,
(including regulations, guidelines, standards and subject to expiry of his final leave;
approval procedures), to ensure effective delivery EH &5 AZAAE20234F12 H 22 H 5027 1 W 13 H ke
of the statutory functions of the MPFA; BRETRERAE S 1% » A O R EBEHE T TIE [
(c) driving the strategic plans on publicity to =AY
promote understanding of the MPF System and
regulatory changes/reforms thereof, and improving (©)  the standard work restrictions ~"**;

MPF investment education for the community;

(d) striving for excellence and be the best-in-class
retirement system through, inter alia, developing
positive image of the MPFA and deepening public
awareness and understanding of the MPF System;
(e) managing the corporate affairs and services that
support the MPFA and its subsidiary (i.e. IT,
corporate and legal services);

(to be continued in next page)

(1R H##E)

B —TIERAE 5 324

(to be continued in next page)

(1& HHE49)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

HEHH

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

HERE2:
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERAREF BEEEINE TIEER
Date of Name of Commencement Adyvice of the Advisory .C(.)mmlttee on Post-service N ‘
Last Government | Cessation of Employer or Self-| Position / Date of Work ) Emplgyment of C:vnl Servants (ACPE) Decision of th(? Authority
Name Post Title ActiveDuty | = © Title (yyyy/mm/dd) Brief Description of Main Duties HRBRABEMETFZHZEEEGEHZREGNE ERHIRE
g% | EBERRER | (yyymmda TP o | PHRIEE FERHEIL =
ompany BRAr / B
fir 1% 1 B RS SRR TfEH#
HE &E/H/H) E&E/RB/H)
Lau Ka-ki, Commissioner for 2023/09/22  [Mandatory Chief 2023/12/22 (following the previous page) (following the previous page)|- Same as the advice of ACPE.
Wallace Youth, Home and Provident Fund Corporate (BEERTE) (PR H)| Sz agnERMARE -
RIS i Youth Affairs Schemes Authority [Affairs /N
Bureau (MPFA) Ofﬁcer. and (f) leading and managing the annual corporate (d) the applicant shall not use or disclose any
FBUH 15 s AR E).(ecutwe planning process, driving the corporate goals to classified or sensitive information acquired while
FEFER BEHE Director meet key performance indicators and setting he was in government service in the course of his
PeRE S PR realistic but challenging targets for the divisions employment with the prospective employer. In
B dTE and unit under his purview, whilst ensuring particular, the applicant should not use,
= adequate, yet balanced, allocation of resources to communicate or divulge to any person any

support the delivery of the corporate plan;

(g) managing and building effective communication
network with key stakeholders, including the
Government, legislators, trustees, scheme members,
media and the Process Review Panel for the MPFA,
etc.; and

(h) driving strategic initiatives to facilitating
organisation transformation to cope with the
changing role and mode of operation of the MPFA
brought about by the eMPF Platform project and
the new eco-system in the industry.

classified or sensitive information of the
Government that has come to his knowledge
during his term as the Private Secretary to the
Chief Executive that is not already in the public
domain.

ez Rl (e £ » B eE A SR A B
o AE R A B AT P B9 (B2 B
Bk CHEHRE AN SER - R AR
B A HAER T & BE R ARSI ER
1 (A BEL B 7 T T 1 A 2 B 1 A B B
Bk - A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

afagl:

HEHE

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.
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Information on the Civil Servant

Information on the Approved Outside Work

HHAREFR FEREINE TSR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty | Name of Employer N _ Date ;’f V\//c()jrdk Brief Description of Main Employment of Civil Servants (ACPE) Demsmﬁ;%éggfﬁuthonty
Py Post Title (ryyylmmidd) | Se T Y or | PO et Duties? WA ERE AN A BHEAYNER =R
(BRI | BIEBRBE | gpo DO T Trnm EEWTR
H# E&/AmE) |
(E/R/H)
Chan Ngai-him  |Senior Assistant Law 2023/12/01 Securities and Counsel 2024/03/01  |To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
e Draftsman, Futures Commission |2 (a) advising on proposals for conditions - BRI B E RAMHE - =

Department of Justice (SFC) primary and subsidiary legislation; | £ R 7IEECT » HEAEEEE - [BEA] EN|

(D ofJ) s R E B (b) assisting policy divisions (a) asanitisation period of three months from cessation of

B AR Bh B A REEY within the SFC to formulate draft active service (i.e. up to and including 29 February

FHREA drafting instructions for Bills to 2024):
amend the Securities and Futures — (B B A3 B AR IR > EE (B AR
Ordinance (Cap. 571); St IR 52024422 29 H 3]
(¢) working closely with policy (b)  the standard work restrictions "****;
divisions within the SFC to draft
subsidiary legislation for the SFC B TAERG 5 [24]
to make, including assessing the (c) the applicant will not -

feedback from public consultation
exercises;

(d) liaising with law drafters in the
Government and participating in
the Legislative Council (LegCo)
Bills Committees;

(e) liaising with the Government
and their legal advisers to settle
the final text of the legislation
before Gazettal; and

(f) helping the SFC navigate
through the vetting process of
subsidiary legislation by the
LegCo.

(i) involve himself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which he has been concerned during his
government service in D of J (including the cases with
which he was previously involved in D of J or of
which he was aware from his official dealings with
professional colleagues or government departments);
and

B3 A SRR B R B HE (BRI s BRI P B
HIET = B (B 2 BT B ] 1 22 B
HYZEf: > BN B B SR IR [F] S5 BUBU B TA A 1
AR BN FEM) -

(i) 2HLEEEATAT T2 ~ e TAE 5 5

(il) BRI E IR R[EA]

(to be continued in next page)

(& H##45)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note?2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Information on the Civil Servant

Information on the Approved Outside Work

ARAESER ARG TIEE R
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty Name of Employer " . Date ;’f V\//c()jrdk Brief Description of Main Employment of Civil Servants (ACPE) DeC|5|o;of ég‘j;%thor'ty
Pl Post Title (yyyylmmidd) | Sebemploved or | Poston e | Vlrenare Duties’ MR R R NS R (BRI R ERHIA
% BB | BIBRE | gpo DTroy | LIRS | PR EERBAL
H# E&/AmE) |
&/B/H)
Chan Ngai-him  |Senior Assistant Law 2023/12/01 Securities and Counsel 2024/03/01 |To be responsible for: (following the previous page)|- Same as the advice of ACPE.
[EBE S Draftsman, Futures Commission |{3E (a) advising on proposals for (FEpTE)| HEmZEemNE RHE - 3%
Department of Justice (SFC) primary and subsidiary legislation; ]
(D of J) s SRR (b) assisting policy divisions (d) the applicant will not use or disclose any classified or
FRBUE] = AR B A HEEY within the SFC to formulate draft sensitive information acquired while he was in
CE-E 4 drafting instructions for Bills to government service, in the course of undertaking his

amend the Securities and Futures
Ordinance (Cap. 571);

(c) working closely with policy
divisions within the SFC to draft
subsidiary legislation for the SFC
to make, including assessing the
feedback from public consultation
exercises;

(d) liaising with law drafters in the
Government and participating in
the Legislative Council (LegCo)
Bills Committees;

(e) liaising with the Government
and their legal advisers to settle
the final text of the legislation
before Gazettal; and

(f) helping the SFC navigate
through the vetting process of
subsidiary legislation by the
LegCo.

applied-for outside work.

IR AN EEEHRE AN TIEafES - A
e AT BUR B AR A BUS i BB &
e ]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FEEEL

SEEES:

FRIZE— PR -

JEREAESNE TAERYE R SR 58 AEH S RAB/ERE R LRI ZRE S -

HRBEAHBEARG

(2) EIFSE RS BUBHEAEIBUG 13 ~ P12 - 518 - S4YSHEHE

atwEl fRIBAH B SE5RE A ET201 15 E AR (LB &I BN TIENWEBR R » B E Bk &
CAE S ME TARRY A (E F B R F &8N M - I EEENF B EBENE - EEEkhE— IS
A - EZHFANVERHER > KEBENABEEFEREFEEREZHE T/ E (WEUBRREERE) -

(b) ERESUHERHEE SRR AIEE TAF(BIETEASEEE) - M F TR EAERBUT itk = AR KA

BURBIETEOAR TAF ~ BUIEER] - SEYBCAESER - TIESGETEIEE - DIRBVASHERB AR @ LUk

(0) RS BT g S BUFIE MG 1E 08 BIR (LB H 5 E) -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1

development; and

(c) executing resources and administrative
control as well as professional oversight and

(d) establishing systems to manage
performance of consultants and contractors.

Information on the Civil Servant Information on the Approved Outside Work
BRAEER ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name ) Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N RPN = ERRAE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUTREBAL | 5 Company
12 1 BRI s SBEEREE TAEHE
HE (&/R/H) (E&/R/H)
Lo Kwok-wah |Director of Water 2023/01/04  |Hospital Authority |Director 2024/03/06 | To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
FAEIES Supplies (HA) (Development (a) steering the planning and delivery of conditions - B R iy E RAHE o [FEAR)
KEEBZEE e and Works) healthcare infrastructure including Hospital TG T » A - [ER]
Development Plan projects;
(b) steering facility management for () the standard work restrictions "*'**; and
hospitals; B TAFIRAT  R[A]

(b) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service, in the course of his appointment
with HA.
ez e BheEEEIR > HEE AN S B
FEAE U (R AR AT AUS A (T A 3 R
e [FEEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEEL

-

TRIB AN RSB H il & 25 7/201 1 R e A BRI IE B R eI NE TR BUR e 2k - B E it AT H R A E&REE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - REBEHAH AEFREFEIEREEZATIE /L (MEERRE/LE) -

REREL LAY NS TR EORE R R 55 AAE R 35 A B 20k LR 382 -

sEE:

RIBEI—RH] - BERBABEAR

(a) EHEEEE S BBHE T RIBUT L3t - W% ~ 51 - 4SS |

(b) ELFE SR E SR ASEE LA (B ESTASORSOEED) - 3% % LR B R e f& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIEE - DURENASRREBH AR - DUk

(o) B S BUL MG S BUFE M AR B ORI ES) -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER EAEREINETIEER
c Dattg orf f Name of SODr:tr:Z?i;/n;r?E Advice of the Advisory Committee on Post-service Decision of the Authority
Last Government essation o Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N N = ERNHEE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUTREBAL | o Company
1% IEBUN %S SBEEREE TAEHE
HE (&/R/H) (E&/R/H)
Kwong Shun-  |Chief Geotechnical 2023/09/17 Why Not Fitness Director 2024/04/01 |To be responsible for overseeing the - The application be approved, subject to the following - Same as the advice of ACPE.
man, Jessie Engineer/Mines, business operation of the company. conditions - s R ey E RAAHE © [EA]
AR Civil Engineering FENFIBRFCT - AR - [BEEA]
and Development ) . ]
Department (@) the applicant may only take up the applied-for outside
TR yvork after expiry of a six-month sanitisation pe_rlod,
ijilgﬁf}i? i.e. on or after 17 March 2024 as she ceased active
RATT

service on 17 September 2023; and

R AR R BAGAE H A 2 i A feet v 122 (401 472023
FOH LT HAZ IEBUN RS - B /5202443 H 17 HEG
Z1&) » A RIS HEEIE LAY TIF © REEAR]

Note3

(b)

the standard work restrictions

B—TIEMREI o 224

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

FFREL

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the

applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

SR

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

R AT B E B S 57201 1 3R S ARIE R LS IR IE I NE TIERBOR K22k - B & /b A s N LR S
HNE LAERY SR SR IR SN X FEEABEEBEHEE - BRERG—EE8Y RSN - EEHE
AHVEHIAE R - SREBEHM A BEBR/EE IR EZH T E il (FE SR RAE) -

RERE2 SRS NE TRl R R 3 AE R RS E FE ) ARk 3B -

RIBEI—IRE] - BERBOBEFR

(2) EIESEES BB EBURF L3t - W5E - 518 - GEUEEHE |

(b) EFESEPHE AR B E LI (EFETRABORSUESR)) - 1345 LF B AR R (& = FHARD R Y BUR ]
STEAR AR ~ BUSMEER - G4YBCAESER - LIFsGETEIEE - DUREVEASIREBB AR © DUk

() EfFE 2 BUL & S BUFIE R 80805 B O BH ) EH) -




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N N = ERNHEE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUTREBAL | o Company
12 1 BRI SBEEREE TEHH
HE (&/R/H) (E&/R/H)
Ho Kwok-tim  |Chief Highway 2024/05/27  |Impact Miniature Artist | 2024/05/28 |To be responsible for — - The application be approved, subject to the following - Same as the advice of ACPE.
EIEDAS Engineer/Research Communications (a) attending miniature exhibitions to setup | conditions - s R ey E RAAHE © [EA]
and Development, Company the exhibits before opening; FETRFIGEET » AR - [EA]
Highways e SN N (b) dismantling the exhibits after closing of
Department the exhibitions; (@)  the standard work restrictions N°*%; and
PR ECELE TAZ AT (R (c) production of miniature models; and B TIERE™ ;. BEEA)
ZEIHE) (d) assisting in promotion of the exhibitions.
(b) the applicant will not use or disclose any classified or

sensitive information acquired while he was in
government service, in the course of his appointment
with the employer under the application.

FEZ el 2 (R I - B AR S s A
BRI A VS A e A R B R - [
A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

RIBEI—RH] - BERBABEAR

(a) ELIZSRIE RS BB AL M BUF 34 ~ P75
(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

STE] - SLUEERE

(o) B2 BUL MG S BUFIE M A TR B LEERES) -

Rl RBAHREBEEESET2011ER R RS RICEINE TENBOR 2Pk S E EEm R ACEEE
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NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRMAEER BEREINE TIEER
. Commencement Advice of the Advisory Committee on Post-service
Date of _Cessatlon Name of Employer Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government | of Active Duty | - Self-employed or | Position / Title | (yyyy/mm/dd) | Brief Description of Main Duties® | BEATS Bt EHFZRNEZEGFEHEEG)N ERERE
Post Title (yyyy/mm/dd) . . ==
4 oy Own Company kAL / Bt FRIATEE FER S AT 2R
ERBUTERRBAL | 5 LBUNEES B Ry THEEE
B GAE) |
(&E/R/H)
Yuen Man-chung |Commissioner for the 2023/04/14  |Tradelink Electronic |Chief Executive 2024/07/01  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
HRE Development of the Commerce Limited  |Officer (CEO) (a) leading and managing the following conditions - following conditions -
Guangdong-Hong (Tradelink) FEsas company under the strategic TETHIRRCY » AR - [EA] TENFIRRCT » AR - [EA]
Kong-Macao Greater FomEFE AR guidance of the Board of Directors;
Bay Area, INT(E 5 iR) and (8  the standard work restrictions "***; (8  the standard work restrictions "%,
Cor-lstitutional fand (b) d.a){—tc_)-day management of B TEREIES EZN B TR [Z24]
Mainland Affairs subsidiaries under the control of the
Bureau CEO post. ) . - ) ) o
B R S e (b) the appllf:ant. will _be prohibited from_ o (b) the appllf:ant. will _be prohibited from. o
A R communicating with government officials in communicating with government officials in
) h whatever manner over bids put up by whatever manner over bids put up by
Tradelink, including representing the latter to Tradelink, including representing the latter to
present its bids to Government officials present its bids to Government officials
during the bidding process; and during the bidding process and in any
HAEE NN SR E 2 i (R A B subsequent negotiation; and
IFE BT EE - BT B3 NI SR 2 i (R A% B
HERPRRYE A BN E 8/ 4 HAE IFE BETET A EE - BRI
= KER] RN BRI R TR E S R R B E
BMEEEESE © REEA]
(c) the applicant will not use or disclose any (c) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work.

FEE ATEE S BB LIF R - R
{8 P B0 B AF BURHE BRI P U9
o[t B AURE R - [FEAK]

classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work.

FEE AEE S BB LIF @R - R
{8 P B B AF BURHE BRI P SS9 1
o[t BRI - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case HEEL MRIERAREEREEREETN01 1S E AR BRI AN TP R 22l » e B AN EE A DK
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a SN TR S Z SRS ETMN ERE NG EEREMEE - BT — T8N ESmeN - &5
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to 1 . AT SRR T, A
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. ERFAEHAER - SHENAERFHRHEFLREEALERL (MEETERE) -

Note2: fThe ir}formation gn the approved outside work is provided in accordance with the language used by the applicant in the application MR ERESMNE TAEN SR YIS A SRR EELSR Rt 3= o
orm / case record.

Note3: Under the standard conditions, the directorate civil servant will not - I3 AR —RA > EERAAKERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) HPrsiiiEs /ﬁﬁhﬁfﬂﬂlriﬁt W SR SLTEESRE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) BB E PRI B AR A IS TAE(BETAE
HIRTEOAR LAE ~ BRI &
() B sHE2BUEE BT

Gl EED) o TZSE
N R R (R EE) -

& TR ELHATIREUT B & =S-SRS S HIBUR

H~ SHBCARER - TIESETEIAE - DUSASHRERG AR » DUk




vil Service Bureau Circular No. 7/2011

A 1
BEC

Information on the Civil Servant

Information on the Approved Outside Work

HRARER EAREINE TEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty | o of Employer N _ Date ?f W/cc)irdk Brief Description of Main Employment of Civil Servants (ACPE) DeCISIOF;Of ;g;Aﬁuthonty
P Post Title | (yyyylmmidd) | SERETP OV Or | PR e | O e Duties’ AT R T RN A RRERENER BRI
(ERBORARAL | BEBRBE | e 0 | Trnm EFWH L’
HE GE/R/E) |
(&/B/H)
Ng Kin-shing Assistant 2023/10/04 Ove Arup & Partners [Director of 2024/07/04 | To be responsible for: - The application be approved, subject to the following |- The application be approved, subject to the
SRR Director/Existing Hong Kong Limited |Building (a) managing the operation and | conditions - following conditions -
Buildings 1, Buildings B EGN T A2 Engineering developing business of the TETFBRECT - #EAEREE - [EA] TERFBEECT - #EAE SR - [FEA]

Department (BD)
BEFEHE R
F(1)

HER-ERTAE

employer;

(b) leading teams to provide
structural engineering services
for project development and
construction to clients;

(c) leading teams to provide
project/contract management
services for project
development and construction
to clients;

(d) providing trainings for staff
development and succession;
and

(e) promoting the employer’s
values to the business partners.

@)

(b)

(©

(d)

a nine-month sanitisation period counting from
cessation of active service, i.e. up to and
including 3 July 2024;

—{E R HAO(E H YEERIE -t BRI &
Hitst - BIE R I E20247 H3H 5 (4]

the standard work restrictions "%,

B— TIERE ;2K

the applicant should not take up any jobs/projects
that he had previously been dealing with in his
former capacity in BD during his last three years
of service;

B3 A2 BRI B 1 = F I
FEET BRI TIEETEIEE © [EA]

the applicant should not take up the role as a
Registered Structural Engineer under the
Buildings Ordinance (Cap. 123) with direct
dealings with BD for a period of one year from
the date the employment commences;
HiBiiaZ RS HiEst—FN - HiF ANFLL

CESEIRGT) (55123%) N ELM4EHE LiRAT
BT EETER BEREAK  [EA]

(to be continued in next page)

(& H##4H)

(a) to (c): same as the advice of ACPE;

@)% (o) HEERZEGERMHE ; [

A]

(d)

the applicant should not take up the
role as a Registered Structural
Engineer under the Buildings
Ordinance (Cap. 123) with direct

dealings with BD for a period of one
year from the applicant's cessation of
active service (i.e. from 4 October

2023 to 3 October 2024);

FH FH 5 A2 L BUR S e et — -
(FIIEH2023410 H 4 H 5520244104

3H) > HEEAAELL (S

s

Bi) (55123%) N atfih&btes TAZAT
NG EETE A ERER [

A]

(to be continued in next page)

(& H##4H)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SEER2: SRS TIERVERE SRS B8 A\ T2 HEs RAS/ ([ R E R LR

AEEE3:

RIBEI—IRH > BERAHBEESS
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SH==
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(0) E S HE2 B UL & S BUFIE N E0E 18 0% BRI R ES) -

sbwEl: fRIBAE B RBEEEE12011 STER RIS LR R RSN TIENBOR R 28 - B8 E Bt HE AL
KETEESNE TARAY A EZE B R Y S5 - W EREABEEHRENE - EBLERIG—EHY RSty
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vil Service Bureau Circular No.

7/2011

A 1
BEC

Information on the Civil Servant

Information on the Approved Outside Work

HRARER EAREINE TEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty | o of Employer N _ Date ?f W;zjrdk Brief Description of Main Employment of Civil Servants (ACPE) Demsmﬁ;of ;g;Aﬁuthonty
P Post Title | (yyyylmmidd) | SERETP OV Or | PR e | O e Duties’ AT R T RN A RRERENER BRI
(ERBORARAL | BEBRBE | e 0 | Trnm EFWH L’
HE GE/R/E) |
(&/B/H)
Ng Kin-shing Assistant 2023/10/04 Ove Arup & Partners [Director of 2024/07/04 | To be responsible for: (following the previous page)|- (following the previous page)
SR Director/Existing Hong Kong Limited |Building (a) managing the operation and (BFERTH) (BFERTH)
Buildings 1, Buildings BEEAN T AR Engineering developing business of the

Department (BD)
BEFEHE R
F(1)

HE-ER TR

employer;

(b) leading teams to provide
structural engineering services
for project development and
construction to clients;

(c) leading teams to provide
project/contract management
services for project
development and construction
to clients;

(d) providing trainings for staff
development and succession;
and

(e) promoting the employer’s
values to the business partners.

O

®

the applicant should not disclose any classified or
sensitive information obtained in the government
services to the prospective employer to facilitate
the business of the latter; and
HEIEANG MR (e RIS - [ HIYEE
TEBUR RS A BUS Y (TR B U &
AR ZN

the applicant should not deal directly or indirectly
with BD in any matters in the course of
undertaking his applied-for outside work.

TEEE BN TIREET - HE AR
BT E R EE B E T E R - [

Q)

(®

same as the advice of ACPE; and
B ZE g ERAR  K[EE
EN|

the applicant should not communicate
with BD verbally or in written form,
including but not limited to
representing his employer or clients
to do so, over any matter in the
course of undertaking his applied-for
outside work.

TEEE I EEE TIERES - §
i AN (R EA TR AR
FoE F)METEEHEETE L
CIEAECE P Uk - [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SEER2: JERUARSIME TIFRVERD DRGSR N E R RAS/E R E R L2t

.
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

AT B EBE /2011585

AN T Ve s

Information on the Civil Servant

Information on the Approved Outside Work

ERABER BAEEESNE TIEER
Date of Commencement . . . .
Advice of the Advisory Committee on Post-service . .
Last Government | Cessation of Name of . Date of Work y - Decision of the Authority
) ) Employer or Self-| Position / . - . .y Employment of Civil Servants (ACPE) A =t 1
Name Post Title | ActiveDuty | o leqorown|  Title | OY/mm/dd) Brief Description of Main Duties BB BB RS A G (RS A OER R RIRE
HH# ERBUTRIEE | (yyyy/mm/dd) - FRIGHEE FER IR R e ‘
o Company BBz / BSefer
fir 1= BRI SRR R TAEHE
H# &E/A/H) (GEN=))
Chan Siu-yum, |Principal Assistant 2024/05/01  |Mandatory Executive 2024/08/05 |To be responsible for: - The application be approved, subject to the following |- Same as the advice of ACPE.
Kenneth Secretary (Youth Provident Fund Director (@) ensuring the efficient and effective operation of | conditions - Bl B iy e RAHE o 2
Ptk Affairs)2, Home Schemes Authority [(Members and the Supervision Division (SD) and Member FTHNGEECT » HEAEEES - A ]
and Youth Affairs (MPFA) Supervision) Protection and Services Division (MP&SD) to () athree-month sanitisation period counting from
Bureau RN TESE HITESE (K support MPFA’s role in enhancing protection of cessation of active service pi e up to and g
B ST BV ER ) MPF scheme members; includi e
BB HENE (b) steering the operation of SD which includes including 31 July 2024;
" E — E=s , R SRR A
E(HFFEEK)?2 monitoring and compliance of MPF trustees and M1 73130 3 VSIS > E1 15 R BURTRR &

service providers, supervision of occupational
retirement schemes, registration and regulation of
MPF intermediaries, and exercising an oversight
function over the eMPF Platform, including
ensuring the readiness of MPF trustees for
onboarding the eMPF Platform and their phased
migration;

(c) steering the operation of MP&SD to better
protect MPF scheme members, in particular
safeguarding their rights against non-compliance of
employers in their MPF obligations, and taking on
the role of eMPF Platform ambassador to promote
its use;

(d) directing strategic initiatives to safeguard
scheme members’ interest, including the use of
intelligence and big data from the eMPF Platform,
when launched, and providing input for the
development of legislative proposals for enhancing
member protection;

(to be continued in next page)

(R H#E)

(b)

(©

Hieat - BB 21520247 H31H & [
EN|
the applicant may only take up the proposed
employment on or after 5 August 2024, subject to
expiry of his final leave;
S N ZHATE 202448 H 5 H B0 7 121l 57 HLfE K
AIRIRGE & - A Al e B BERIE TR TIE © [
EE XN

Note3,

the standard work restrictions :

B— TIERGT; [2A)

(to be continued in next page)

(& H##4)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

FEED:

R3S
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

A B EEE /2011585

SN T Ve s

Information on the Civil Servant

Information on the Approved Outside Work

HWAEER AT TESR
Date of Commencement . . . .
Ad f the Ad C tt Post- .. .
Last Government | Cessation of Name of . Date of Work vice oTthe AAVISOTy '-ommitIee on Fost-service Decision of the Authority
) ) Employer or Self-| Position / . - . .y Employment of Civil Servants (ACPE) Al =t et
Name Post Title | ActiveDuty |0 leqorown|  Title | OY/mm/dd) Brief Description of Main Duties BB BB RS R G (RS A OE R BRI
i EBBUNERZE | (yyyy/mm/dd) - BRZAHELE F RS SRR P ’
- Company )
fir 1% I BUR I8 SRR R TYEHEA
HE EE/B/H) (&/H/H)
Chan Siu-yum, |Principal Assistant 2024/05/01  |Mandatory Executive 2024/08/05 (following the previous page) (following the previous page)|- Same as the advice of ACPE.
Kenneth Secretary (Youth Provident Fund Director (BT E) (BrEmE)| PR ae g EME - 32
(¥ 5ES Affairs)2, Home Schemes Authority |(Members and PN|
and Youth Affairs (MPFA) . S“Pfi‘i's'on)\ (e) reviewing, initiating and leading transformation | (d) the applicant shall not use or disclose any
Bureaui gﬁfﬂ@/é}%ﬁé HITEFR(RL initiatives of MP&SD in light of the new MPF classified or sensitive information acquired while
PR S5 HEHE B R ecosystem arising from the launch of eMPF he was in government service in the course of his
[EE G E Platform which will lead to changes in scheme employment with the prospective employer.
RFFH1E)2 members’ needs and expectations; (EZ IR EIR TR » o AR S st

(f) developing and formulating measures to promote
the efficient and effective operation of the MPF
schemes and occupational retirement schemes for
the provision of retirement protection for Hong
Kong’s working population;

(9) managing and working effectively with various
key stakeholders, including the Government, MPF
trustees, scheme members and employers, among
others; and

(h) collaborating with other divisions of the MPFA
to develop and implement strategies to enhance its
member protection function; and contributing to the
development of MPFA’s strategic plan, annual
corporate plan and budget; and setting realistic but
challenging targets for the divisions under his/her
charge.

B AE B (AR LS FE T U
it - 24

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

FEEL

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

s

AERE3:
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Register’ of Approved Post-service Outside Wo

rk Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BAEER RAEREINETIEER
; . Commencement Advice of the Advisory Committee on Post-
Last G t Da;;o t_Ces[s)attlon Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast overnmen OTACIVE DULY 1 501 employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties? BB AT ENERFRHEZEEEEHEZEEE)N ERHIRE
Post Title (yyyy/mm/dd) . 2 2z
i e Own Company BRI / BB FRGIEIE FEREAEIT BR
ERBUN SR | 2 LB
EE/R/H)
Lam Wai-kiu, Government Chief 2022/12/28 EH Plus Digital Non-executive 2024/08/05 |To provide high-level steer to the strategic - The application be approved, subject to the - Same as the advice of ACPE.
Victor Information Officer Technology Limited |Director direction of EH Plus Digital Technology Limited | ctandard work restrictions N2, Bl Z e E RAE - [3EAX]
&S B &SRR 4a L B o BERY AR and oversee the executive team of the company in e sp273 s [
Gl discharging frontline responsibility. B LARRRATF > HEAERGE - [F4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AERE2:

FEaE3:

AEREL

RIBAH B EF fm il e 55 7/20 | 9 e A RRAAE A IS (R AE SRS ME TARRIBOR ke 22k -
B LIFEIHEE AR AR G E#Y BN - I EEENFBEEFRHEE - SRk —
HE > EBEHAE SREBREFEEREZHTIERE (WENDEFRERE) -
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Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

Information on the Civil Servant Information on the Approved Outside Work
HRMAEER BAEREINETEER
Date of Cessation Commencement Ad_\/lce of the Advisory Q(_)mmlttee on Post- N _
Last Government of Active Duty Name of Employer N _ Date of Work _ o _ ., service Emloloymoint of Civil Servants (ACPE) Decmop’of th? Authority
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB AT ENERFRHZEEEEHEZEEY)N ERNARE
Post Title (yyyy/mm/dd) . . ==
4 oy Own Company kAL / Bt FRIATEE F RS T 2R
ERBUTERREAL | 5 LBUNEE B Ry TR
B GAE) |
(&E/R/H)

Mo Ka-leung,  [Consultant, 2023/11/18  |THMC Medical Visiting 2024/08/19  |To be responsible for medical - The application be approved, subject to the - Same as the advice of ACPE.

Stephen Department of Health Group (Central) Consultant consultations, drug prescriptions, specialist| following conditions - Bk ey S HAEE - [BEA)

EFR= ek R e Limited referrals and medical check-ups. TE AT » AR - [EA]

(@  the standard work restrictions "*; and
B TARRAE 5 R[32A]
(b) the applicant should not use or disclose any
classified or sensitive information, including
clientele information, acquired while he was
a civil servant serving in the Hospital
Authority in the course of undertaking his
applied-for outside work.
HE A SAE S H SRR TR e
[ R R R B S R A 21
I FTEUS HIE A S SR E ) - BRI
ke [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case Rl RN EEREIBREETN0 Y E AR ISR EIMN TIENRCE R 22 - a2 St AT s A&t
T on A o s i or Sopllon uhin I spprvea by e sl s e By e oplart s pced on ST AERESH ISR ETA1S B0 - 1 RO A TSR - SRR I i - K
egister uploa . = - \ N = TN o) s s
apgplicant,por after CSB's receipt of his/her notification of cessr;tion of thegoutside Work‘,)wmichevefoccurs earlier. PP SHIVE IR > SCERIAT S RRRER LR LE R (MEMER ) -

Note2: ;I'Of}?n ir/\io;ggargggrgn the approved outside work is provided in accordance with the language used by the applicant in the application ey LN TR R DRI 5 A\ fF S B E R a8 o

Note3: Under the standard conditions, the directorate civil servant will not - SR MREEE—IRA > HESAKERE

() B2 BBHE BT Lt - Y72 - 51l - S4UEEE
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ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

ARAREH ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N N = ERNHEE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUNREBAL | Company
12 1 BRI SBEEREE TEHH
HE (&/R/H) E/R/A)
Yip Hau-yu Assistant Director 2023/11/28 | The University of |Senior Lecturer 2024/09/01 |To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
BT Ty (Rehabilitation & Hong Kong (a) overseeing a project “Broadening conditions - s R ey E RAAHE © [EA]
Medical Social EHERE Outreach Scheme” funded by the Hong TETFHNEET - #EAEEE, - [2E2A]
Services), Social Kong Jockey Club Charities Trust for small
Welfare Department and medium-sized non-profit organisations (a)  the standard work restrictions "***%; and
tEEfE e (NPOs) under Section 88 of the Inland B TIERGT™ B2
EFEERER e Revenue Ordinance (Cap. 112) of different
e busi t includi ial ices, . . -
ARe%) USINESS NATUTES INCIUAING soctal services (b) the applicant should not use or disclose any sensitive

sports, arts, etc.;

(b) implementing the project through
coordinating training and capacity building
activities for the participating NPOs,
promoting growth in their organisational
functioning and performance, ultimately
fostering a stronger community support
system;

(c) liaising with potential and participating
NPOs for the promotion and implementation
of the project;

(d) collaborating with academic team to
facilitate the conduct of an evaluative study
on the project; and

(e) leading a project team comprising full-
time staff and part-time consultants and
overseeing the personnel and administrative
issues of the team.

or classified information available to her during her
government service in undertaking her applied-for
post-service outside work.

38 A B R A SAE I S5 HH SR A (RS NE T
il » {58 FH B0 R A UM (B P 5 2 B A A R
s EE R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s
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Remster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EBEREEEET/20115%

zemt

Information on the Civil Servant

Information on the Approved Outside Work

ERABER ARG TIEER
Date of Commencement - . . -
Advice of the Advisory Committee on Post-service .. .
Last Government | Cessation of Name of . Date of Work y - Decision of the Authority
. . Employer or Self- | Position / . . . . 9 Employment of Civil Servants (ACPE) - N
Name Post Title Active Duty : (yyyy/mm/dd) Brief Description of Main Duties e I s " RN = - ERJNRE
. employed or Own Title o EBRABEREFFZAZEEEHRETNER
HH# EBBUNREB | (vyyy/mm/dd) - FRAGHELE F RS it
2 Company | B&fir / B
fir 1= BRI SRR R TEHE
H¥ &E/A/H) (GOEN=))
Ip Ching-yung |Principal Assistant 2024/06/14 | The Hong Kong Senior Vice- 2024/09/16 | To be responsible for: - The application be approved, subject to the following |- Same as the advice of ACPE.
Heidi Secretary for Exchanges and President (a) day-to-day government relations strategy conditions - Bl B ey = HAHE o [BEA]
BEIEDS Transport & Clearing Limited | =4k g4k and execution, working with the executives T THNGEECT » HEAEEES - A
Logistics 11, (HKEX) across HKEX to formulate strategies, and () athree-month sanitisation period counting from
Transport and FHEZ G planning of HKEX’s government relations and L . Peri g
S . . i the applicant's cessation of active service, i.e. up
Logistics Bureau public policy outreach; . . ]
NN . L - o . L to and including 13 September 2024;
g YR E (b) identifying public policy issues and trends o cho
= A : : : —{E R B3 H oy ZEHH > HHEE A F IR BUE
EEEAEELL that will or may impact HKEX; i N e,
(c) building and enhancing the business’ Hﬁﬁﬁ ETE' HEET - B [ 52024 F9 13
positive reputation with tactical and strategic SRNE 2N
execution, outreach and engagement; and (b)  the standard work restrictions "***; and
(d) working as a part of team, addressing the . [(FEES .
complex needs of a broad stakeholder base, sl LAFIRA R
lanci i f diff . .
balancing competing needs of different groups (c) the applicant shall not use or disclose any

to achieve optimum outcome for the business,
the market and the Hong Kong community.

classified or sensitive information acquired while
she was in government service in the course of
her employment with the prospective employer.
X‘ 2R AR EHART - EREE AN S R

BRAE BB HA ] AT U B frT A A B R
B o [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed 5%
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

Rl REA

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.
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Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRASEE EAEREINETIEER
; . Commencement Advice of the Advisory Committee on Post-service

Last G i Da;te;\o t_Ces;attlon Name of Employer Date of Work Employment of Civil Servants (ACPE) Decision of the Authority

Name ast -overnmen OT ACUVE DULY 1 s -employed or | Position / Title | (yyyy/mmidd) | Brief Description of Main Duties’ | BEBVAT Bt SRS G@EHEES)N ERHRE
Post Title (yyyy/mm/dd) . 2 ==

# = Own Company FRAL / BB BRI FERS TR BR

ERBT BB | LB =

(&E/B/H) I :
Kwong Ka-sing, [Head of Project 2024/03/26  |The Hong Kong Vice-President 2024/09/26  |To be responsible for - The application be approved, subject to the as the advice of ACPE.

John
e

Strategy and
Governance Office,
Development Bureau
(Works Branch)
SR (THR)EE
ERUEYSEEEL A

University of Science
and Technology
(HKUST)

BRI

for Development

RIT R (3%/2)

(a) driving and overseeing the
planning, implementation and
control of key infrastructure of

HKUST;

(b) establishing, managing and
operating a robust project
management matrix structure;

(c) being the chief project manager
for all major development

initiatives; and

(d) providing analysis, advice and
insight on HKUST’s development.

- Same
Bk Z B g R RAMHE - FEA]

following conditions -

FERHIGRCT - HEAEEH R
(@)

- [FA]

the applicant is allowed to take up the
applied-for outside work only after the expiry
of the minimum sanitisation period which is
of six months from cessation of active duty
(i.e. not earlier than 26 September 2024);
HEE NRAE (R 1L BUR IS & H et R II6(E
H R ARIR B 2R R e 1% (R 2 2024
FIH26H) - A AITEEEEEER IR 5 [
Dgzﬁ]

the standard work restrictions

B TIERH™ 5 [224]

Note3

(b)

(c) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work; and

FAEE AT AR LIE R F - R
ToH{8 P 20 B AT U SRR P U A
Al sEURE R+ R [BEA]

(to be continued in next page)

(& H #248)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case R
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application A
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - ¥ama,

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

*E?)% N R E 57201 LRRUE A RAEIT LS R (E BNE LIERTBUR K28k - R IE & Rt s A B
EEINE AR SR (BRGNS M - I LR ENFEEBREEE - BRERE— &8RSN > &
EEF' B NHVERIER > REEMABEEBROEEREZHTIESE (WEDERERE) -

JEHLAESNE T ARV BRI aE AE A RS (E R B Lieft 23S -

IRIEE IR - ERBAHEEARE

(2) ELPESEI 2 BB T M BUT B I BB ALTSEEE

(b) B E PSR AIEE TR (BIERASEUEE)) - 134 % TAFE A RRBUR S (& =TI R HIECER
HIETECGRER TAE  BUEERR] - SEYBOARER - TIESGTEITHE - DUNASHRERBG AR DIk

(0) EHH#2 LM CBUFIER AR AT SR LR EE)




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABEHK BAEREINETIEER
; . Commencement Advice of the Advisory Committee on Post-service
Last G i Da;te;\o t_Ces;attlon Name of Employer Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name ast -overnmen OT ACUVE DULY 1 s -employed or | Position / Title | (yyyy/mmidd) | Brief Description of Main Duties’ | BEBVAT Bt SRS G@EHEES)N ERHRE
Post Title (yyyy/mm/dd) . 2 ==
# = Own Company FRAL / BB BRI FERS TR BR
ERBUNRERAL | FLBNEBE | o
&A/H)
Kwong Ka-sing, |Head of Project 2024/03/26 The Hong Kong Vice-President 2024/09/26 | To be responsible for (following the previous page)|- as the advice of ACPE.

John
e

Strategy and
Governance Office,
Development Bureau
(Works Branch)
SR (THR)EE
ERUEYSEEEL A

University of Science
and Technology
(HKUST)

BRI

for Development

RIT R (3%/2)

(a) driving and overseeing the
planning, implementation and
control of key infrastructure of
HKUST;

(b) establishing, managing and
operating a robust project
management matrix structure;

(c) being the chief project manager
for all major development
initiatives; and

(d) providing analysis, advice and
insight on HKUST’s development.

(AT H)

(d) the applicant will not deal, either in his own
capacity or on behalf of his prospective
employer, with the Project Strategy and
Governance Office of the Development
Bureau, on matters in connection with The
Hong Kong University of Science and
Technology capital subvention projects to be
funded by the Capital Works Reserve Fund,
before the funding applications are approved
by the Legislative Council.
FHEE A G AEE A & 7 sl AR R £
?Jté}%ﬂﬁzﬂtﬁﬁa B TR A

ETHIRHEE EMSHEEE - 104
?tt/ﬂﬁf‘%ﬁ X A S e J T ) e

FETERIRAE o [FA]

Same
Bk Z B g R RAMHE - FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRRl fREE
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application A
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - Hews fRpEE IR

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) ELPEBHIE 2 BUgE AL BT L3 ~ 955
(b) B E RS R AIEE TE(EiEREAY

JEHLAESNE T ARV EORL SRR R AE A RS (E R B LRt 2385

BERBAHENS
STE ~ SEYSEEHE

N BB EEE 01 RUE R R LS R I BINE TIERBOR K25k B E Rt R A CL
REBEINE LIRS R E RGN B > I EEEABREE/EEHE - BLEriG— 8RS mN - 5
EHFARVERIIER - SHENAEREEFREELEEZLH T ERE (MEBRRERE) -

= °

CFERN) o % S LR SRR i & =R R I BUR

FIRTEURASR AT ~ UMK - S4UB0EAERER - TIFEGETEIHE » DIRESHERB AR » DU

() EfEsEH 2 UG S BUF BN S R AH BRI RS -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work
BEREINE RS

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE)

BB A ERETATAZERGCEEHZREGNE

Decision of the Authority
ERHRE

Name . or Self-employed or Position / Title (yyyy/mm/dd) Brief Description of Main Duties’
¥ POt .Ta'fle Gyyyimmidd) Own Company Az / Bkfgr FRARIE(E TR A "
ERBUNRERAL | FLBNEBE | o
ZHEETREE TAEHM
Kwok Suk-man |Chief Manager/ 2023/07/28  |Hong Kong Housing |Term Senior 2024/10/15 |To be responsible for - The application be approved, subject to the following |- Same as the advice of ACPE.
19588 Management (Support Authority Building Services (a) supervising Building Services conditions - BlEXsmZ e E RAE - [3EAX]
Services 1), Housing HERERZES Engineer engineering services for public housing TENFIRRCT » AR - [FEA]
Department S E BT EEHE developments;
RRZY S ALK TRZET (b) taking part in public consultations with (8  the standard work restrictions “***: and
H(ZEIRE—) District Councils and concerned groups; BI—TERET™ B2
(c) assisting in the procurement of external
professional resources and overseeing the
works of Professional Services Providers; (b)  the applicant will not use or disclose any

and

(d) supporting the implementation of
innovative technologies such as Information
Technology, Geographical Information
Systems and Internet of Things to enhance
services delivery.

classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work.

HEE A E SR SR R TRt -
{58 FH =i B2 AR BURHE B HA RS P S B9 AT %
HEERER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on SRR REA
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / ).
case record.
Note3:  Under the standard conditions, the directorate civil servant will not - sl sl R
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) H Bl 5 B

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEHEAEINE T ARV BRI HR EE AR S AR (E R & Efeft

a1
o= °

EHRGABEANS

AT IR Lt ~ #05%
(b) ELFE S PHE LS ARAL I TIE(BISTRASREUEE) > ek TAFBLEERBUR (& = IS A BORHTET 2L
ARAE ~ BRI &R - S4YBCARER - TESGETEIAE @ DUEUEASSRERB AR » DUk
() E P2 BTG S BUFE M S0 R0 B R MR EE) -

5] - SUYSETE |

N BB R 55 7/201 SR RUE A BT LIRS (& [ S5 MNE] LAERVBOR K &4k
HTFHFEEER GRS NS > I EEREAF REBEEHE - ELEERK—EEYINELCMN > EEFFANE
HilE - BB A REBRECEIEEZH TR (WEDEBREREE) -

& St AT S

(SZSL

B



Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRABEHK BAREINE TIEER
£ . Commencement Advice of the Advisory Committee on Post-
Last G i Da;te;\o ti(\?es;at:on Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast -overnmen OT ACIVE DULY 1 s -employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties® | BRI AR B HEZHEZEGRBHEED)N ERHRE
Post Title (yyyy/mm/dd) . 2 ==
4 oy Own Company kAL / Bt FRIATEE FER T 2R
ERBUNRARMRAL | BN =
(&/B/H) ___ .
Ho Hing-fung,  |Consultant 2024/04/15  |Quality HealthCare |Visiting 2024/10/15 |To be working as visiting specialist in - The application be approved, subject to the - Same as the advice of ACPE.
Henry Dermatologist In- Professional Services |Healthcare Dermatology and Venereology to provide following conditions - Bl Z e E RAE - [3EAX]
Gl charge, Ltd. Provider specialist dermatology service to patients | £ FFIFRECT » HAEHEE - [FA]
Department of Health attending outpatient clinics.
A R R AR (@  the standard work restrictions “***%; and
RE B TAERRET R [FA]
(b) the applicant should not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his employment with the
prospective employer.
TE3Z2 e 2 (g F IR - BEE AR EG
W BRAE B AR P BUS AT AR B
BUER] - [(EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case Rl RN EEREIBREETN0 Y E AR ISR EIMN TIENRCE R 22 - a2 St AT s A&t
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a BN T RN S AR SR G EHIIN BN - 1 FHE A BEEREEE - SERE—ERyN B mA - HEH
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the st | g o ;\E\: ot o b SN - ] e b 3 j ;
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. SHNHTE RN > SCVERAT RBBRER I FZIATAERIE (RHEUARTERAE)

Note2: ;I'he ir/1f0rmation gn the approved outside work is provided in accordance with the language used by the applicant in the application ey LN TR R DRI 5 A\ fF S B E R a8 o
orm / case record.

Note3: Under the standard conditions, the directorate civil servant will not - SR MREEE—IRA > HESAKERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

() B2 BBHE BT Lt - Y72 - 51l - S4UEEE

(b) EREEEEE B RET A IEE LIF (RS GEASORSUSE)) - 03 5 LIF B EAERREUN (% = FHARM R AR
STECARLAE ~ BUREEN - SEYB0AESER - TIEGETEIEE - DURBUASIRERZ AR © DUk

() E P2 BTG S BUFIE M B0 B8 AR (LR EE) -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1

Information on the Civil Servant Information on the Approved Outside Work
BRAEER ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N N = ERNHEE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUTREBAL | o Company
12 1 BRI SBEEREE TAEHE
HE (&/R/H) (E&/R/H)
Rupert Timothy |Regional 2024/01/19  |Sinalda Asia- Director 2024/11/14 | To oversee manufacturing via agents and be |- The application be approved, subject to the following - Same as the advice of ACPE.
Alan Dover Commander Pacific Limited responsible for sales. conditions - s R ey E RAAHE © [EA]

(Kowloon West),
Hong Kong Police
Force

BB BRI LR
WEIEHEHEE

FE NIRRT > fHEAEERES - [FEA]

(@)  the standard work restrictions N°*%; and

B TOEREIE® s R[EA]

(b) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his
applied-for outside work.

HSR AN EEE R B R TE e (EH
S R A BUR LR 1 T S (e 2 SRR
B FEA]

Notel:

Note2:

Note3:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FEEEL

FRIB AN RSB H i &5 7/201 1 R e A AR IR IE B R eI NE TAFBUR e 2k - B E it AT H R A E&RE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

s

RIBEI—RH] - BERBABEAR

(a) ELHEEI RS BBHE T RIBUT L3t - 5% ~ 51 - 4SS |

(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

(o) B2 BUL MG S BUFIE M A TR B LEERES) -




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

ARAEER BAREINEG LIEER
Date of Commencemen . . . .
Cessation of Name of ¢ Date of Work Advice of the Advisory _(:gmmlttee on Post-service Employment of Decision of the Authority
Name Last Government Active Dut Employer or Self- Position / Title | (yyyy/mm/dd) | Brief Description of Main Duties? Civil Servants (ACPE) EESHEE
Post Title Y | employed or Own o P e BB AR ERE RN EEEEHEEYER =
A =, (yyyy/mm/dd) AL / Bk Ao BB FEBREIT
EBBUT SERBAL | Company
1% 1 BUR S SBEEREE (=]
HE ($/R/H) (E/AH)
Ho Kwok-tim  |Chief Highway 2024/05/27  |Hong Kong Dispute 2024/12/01 |To be responsible for — - The application be approved, subject to the following conditions - - Same as the advice of ACPE.
AR Engineer/Research Housing Authority |Avoidance and (a) facilitating HKHA and the ETHNERT - S - FEA] PR ZE B g RE AR - (EAR]
and Development, (HKHA) Resolution Contractor to resolve contractual Notes
Highways FHREREZEe |Advisor disputes during the course of the works | (@) the standard work restrictions "**’;
Department g R contract; B — TIEREIT™ ; R[EEA]
B B 4 T AR (B (b) attending site walk; and : . : L .
S ITE) (c) attending claim meeting and (b) the applicant will not use or disclose any classified or sensitive

preparing report.

(©

information acquired while he was in government service, in the
course of his appointment with the employer under the application;
and

TEZ R (R E IR - FH 3R AT 15 P el 82 72 BUR TR
FTHUS HI AT SRR © R [BE ]

the applicant should not involve in any contract of HKHA of which
the contractor is on the "Supply of Bituminous Pavement Materials
and Construction of Special Bituminous Surfacing" and "Road
Marking" categories of the Development Bureau's List of Approved
Suppliers of Materials and Specialist Contractors for Public Works
(https://www.devb.gov.hk/en/construction_sector_matters/contract
ors/supplier/index.html) managed by the applicant during his
service as the Chief Highway Engineer/Research and Development
from 24 August 2020 to 26 May 2024. The concerned list of
suppliers/specialist contractors are appended at Appendix to the
Approval Letter.

NEREEFEZEGGL WK HHE ALE20204F8 5 24H
£ 202445 H 26 HAEHRES BUE 48 TAZ Bl (W75 90 2 ) HA R B B
e e ol A TAZYpeHIE FE RS e B TR i e A i
(https://mww.devb.gov.hk/tc/construction_sector_matters/contracto
rs/supplier/index.html) Ay 75 $rp& Pt Y B 5 Il A s T
YA I B RS A S AR A T FrlE v IS Rs - AIEEE
ARS8 - AHRARLERS, B P TR i e 4 I H AL e Ay B
B o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEEL RBEAHREBEEEST201SRUERIEF LR R R EINE TIENBER 2P - B EE AT HH A DS
SME LAERY A (AR BRGNS - I EHEAEBEEFEMEHE - BrEkhf— BR8N EmN - BEEHEH
NHVEHIHAE R - SREEMAH S EBEEFEEEEZETERLE (WELDREERE) -

REEE2 JEHLA NS TAERI R IR IR B 3 A S R E 20k AR e

RIZE—IRA] - BERENHBEFE
() EFEER RS BRI AT RIBUN 11 ~ P12 - 51 - S4UEEEHE |

Y
=H== o

[s{mjym=_

(b) EFESEPHE BRI B E LR (BIETRABURUED)) - 345 LIFE AR & =S R A BERH
STBCARIAE ~ BUEMEER - GEUBOARER - TIFEGETHEPEE - DUNESERB AR © DUk

(©) B2 BUL & S BUFIE N S0A R AH BRI A -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BAEER BARESNETIERR
. Commencement . : : .
Date of _Cessatlon Name of Employer Date of Work Advice of the Advisory pgmmlttee on Post-service Decision of the Authority
Last Government of Active Duty . . . . . .5 Employment of Civil Servants (ACPE) e N
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) | Brief Description of Main Duties e - N = = ERWEE
Post Title (yyyy/mm/dd) - o BRBRAKERERERAZEEEHEEYNER
s 42 o Own Company RO / By FRIGEE T ERES R
ERBUNT R | 2 LB
(EE/B/H)
Leung Kai-ming |Principal Assistant 2024/07/01 The Hong Kong Director of 2025/01/02  |To be responsible for The application be approved, subject to the following - Same as the advice of ACPE.
ZrErHH Secretary (Air Policy), University of Science |Sustainability/Ne (a) developing and implementing conditions - Bl Z e E RAE - [3EAX]
Environment and and Technology t-Zero sustainability and net-zero strategies | 7F NFIRECT @ LA - [BEX]
Ecology Bureau (HKUST) njEEENE for HKUST; ) ) )
B R A B R TR F R A A= E (b) developing a curriculum on (@ the gppllcant is allowed to take.up the appl!eq-for
HEE (RS E sustainability and net-zero for outside work only after the expiry of the minimum
55) HKUST: sanitisation period which is of six months from
(c) overseeing the operation of the cessation of active duty (i.e. not earlier than 1
“Incentive Scheme for Net-Zero ‘]arluary 20252i S
Carbon Research Projects™ initiative 35 N ZRAE = L BUNI S & HiEEST Ry6(E A
to encourage HKUST members to HI AR PR AR IR e 12 (R R -7 20254E1 H 1
undertake large-scale research H) » A el BB BRI
projects that can contribute to
campus and regional net-zero carbon| (b)  the standard work restrictions "***;
goals; and T [ .
(d) overseeing the operation of the B TAFIRET A
S.u.Stamablf Smart campus as a (c) the applicant will not be involved personally in
Living Lab” scheme for students, . .
. any tender exercises or bids related to the
faculty, staff and alumni to test out .
. A Environment and Ecology Bureau and the
their innovative ideas on campus. . . )
Environmental Protection Department; and
B AN GG 2B IR K AR RS AIERR
IRAEZI O TIEE05 » R EEA]
(d) the applicant will not use or disclose any classified

or sensitive information acquired while he was in
government service in the course of his
appointment with HKUST.

TE32 (R B ARHCOREHAM - e AR
B BR AR U (- HBHA R AT AU Y A frT B 23 i
&R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case Rl MR EEREEEETN S B A R IS A I NS T AR RS 22 HE - oS Bt a3 A B &)
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a YN TR S E SR SRR BTN LB E ABEERREE - BrE— a8y A BN - EEH
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the Ny mm ;\ﬁ Sk -
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. AATEHIE > SSUBRIAT S EBRCELEEZRALERIE (MHEURTERAE) -

Note2: ;I’he ir/lformation ((jm the approved outside work is provided in accordance with the language used by the applicant in the application SR JERLESNS TAENTE R S IB R 35 A F SR/ (HESR Pt 85 -
orm / case record.

Note3: Under the standard conditions, the directorate civil servant will not - Sl MUEETRE > FERAAKEERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) EPEsiRdiEs /ﬁ%&ﬁ_ﬁﬂ(ﬁ“if{h W SR SLTEESRE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) BB E FHE T BRI BT TR (B ETAE
STBCATRLAE ~ BURIEER] - S4YBOARER - TIFSGEHEIEE - DURSASRERE AR © DUk
(o) FL BRI RES BT & S BUN BN B /07 B R (LA 5 ) -

R E) » R4S

£ PSRBT i

% =R HARTA KA BRI



Register1 of Approved Post-service OQutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
SN EEBEREET2011555HE = - i

B

Information on the Civil Servant

Information on the Approved Outside Work

ARARER BEREINE TSR
Date of Commencemen . . . . ..
Cessation of Name of ¢ Date of Work Advice of the Advisory Committee on Post-service Employment of Civil Decision of the Authority
Name Last Government Active Dut Employer or Sel- Position / Title | ( /mm/dd) | Brief Description of Main Duties’ Servants (ACPE) ERNEE
Post Title y employed or Own o yyyy P 2 BB A EMEREEAZAE@EHZEDNER = A
% =g o (yyyy/mm/dd) WAL / Bkt FRZAYEE TR
ERRBUN B2 B iz Company
1% 1L BURF SRS SRETREE TAEEHH
H# (F/H/H) (E/R/H)
Lam Tak-chiu, |Consultant in-charge 2023/05/17  |Dental Council of |Expert Witness 2025/02/01 |To be responsible for — - The application be approved, subject to the following conditions - - Same as the advice of ACPE.
Wiley Dental Services Hong Kong L CEUN (a) perusing documents, conducting TE RHIBRECT » AR - (A shanZe SRR RAMHE - [EA]
PRIERA SRR F R (DCHK) research and preparing an expert Note3
B2 3 PR T report; (a)  the standard work restrictions " °*;
=] (b) attending pre-inquiry conference El—T1F BE‘ﬂ%Hgﬁ% =N

with the Department of Justice and the
Secretary of DCHK; and

(c) attending the inquiry to give
evidence as an expert witness.

(b) the applicant should not use or disclose any classified or sensitive
information, including clientele infomation, acquired while he was
in government service in the course of undertaking his applied-for
outside work;

AN EREE R EEEN TIEEES - (BB
ERSHE FTEUS A E RS B EURE R > BfER AN B - (3
EN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case s MRS B ERE RSS20 5R E A BT I B S A I BN TAEMECE 228k » I E St Em s ATKR
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a YN TR S EE SRS EE A - I FRE AR EEREEE - SR — Ry ESmAN - EEH
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to s (RS IR o SR A TS B B S T TR B - (E DR ) -
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. h ” T B S :

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application SRR JERL AN TR R Y IRIBE 3% AL B EE LR iRt 38 .
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - 33 RBEIRE HEREANHEERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during
his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) E S ES BURIAEMBUT i - P93 - 5t - S4USEER |

(b) ERESHRHEESRARERE T B E L (EETREASRER)) - Ma% % LI B EAERREUN & =TI S B
STECAR AR ~ BEMEER - SQUBCARSER - TIFGETEIRE - DURENASRREBE AR © DUk

(©) B2 BUE & S BUFIE M SR R AH BRI EAES) -



Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work
BAEREINE RS

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE)

Decision of the Authority

Na:n%e Post Title (yyyimmidd) | " gelf—e(r;ployed or Posit;;l;n / 'I;i'fle (y)%)%/én;g{gd) Duties? %ﬁ%ﬁ%%ﬁ%Eﬁ%ﬁé’%%E@(ﬁ?@%E@)ﬂ’ﬂ% BB E
% ERBRRERE | BB | g ool | REORE ) R ERRBWIL
B GAE) |
(&E/R/H)
Leung Kai-ming |Principal Assistant 2024/07/01 The Hong Kong Lecturer 2025/02/18 |To be responsible for teachinga |- The application be approved, subject to the following |- The application be approved, subject to the following
ZLErHH Secretary (Air Policy), University of Science |E&ET self-financed course titled conditions - conditions -

Environment and and Technology "Environmental Policy and FETRFNEET » LA - [(EA] FETANGEET » LA - [(EA]

Ecology Bureau (HKUST) Management" under the MSc in

R A RR R E RN FABRHORE (FFK) Environmental Science and (8  the standard work restrictions "****; (8) the standard work restrictions "*%%;

HRERERERK Management Programme. B— T IEIRET™ ; 224 BT IERAEE 2]

) (b) the applicant will not be involved personally in | (b) the applicant will not be involved personally in
HKUST's tender application procedures on any HKUST's tender application procedures on any
consultancy contracts relating to his consultancy contracts with the Environment
government duties in the Environment and and Ecology Bureau and the Environmental
Ecology Bureau and the Environmental Protection Department as the other contracting
Protection Department, e.g. related to air party; and
pollution and air quality matters in Hong R 3Rt & A R IR (R E S —
Kong/Greater Bay Area; and G IEARERIGL - AR SR
UL FR 35 NAEEREE S AR R R B e SERIRIIAR R 5 0 R[EA]
BN AR &4Y - GRS
B RBEZRGRANZEREREE » i
NG G S BRI R R HEF
VrdE= %N

(c) the applicant will not use or disclose any (c) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKUST.
TEZ(EFRIERHAM - FRaE A e 8
TEBURH B R B U B9 T B R &
e [FEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKUST.
FEZERRIERHAM - FREE A3 F Eidi 22
TEBURE B P B B T i SR &
ERNEZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SFEEL

FERE3:

AR JEHLESIME LAFHYERL SRR FEE AAE FsE RIS/ =Bk LRt

RIZE— IR - EREAHEEAE

(2) ELPESREE S S5 LM BUF L1~ P75E - 518 - SEUREEHE

IRIE AT RSB e i e 55 7/20 11 9 E A RAE (2 LE RS R IE SRS M LAFRIBCR s ek - o B /b AT e A4
(EBIMNE LIERY SR SR G HE N B - 3 EEEAB S EHREEE - SRkl —EE8yngEamn - |
EHEFE AERIIER > REBAAEREE/CEIEREZHE TR (MEDERERLE) -

Esi—y

[Fl=g=

(b) ERESE R SR AIEE T (BRSO EE) - 3% 5 A AR S (& = IRA R IR

FIETEGAR AR ~ BRI ER - SLUBUEERSER - TIFSGTEIAH - DR BUESEERB AR DUk

(o) Ef# S B UL E SBUFIERSCERAT SR RAEE)




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of ¢ Date of Work Advice of the Advisory F:gmmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N N = ERNHEE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
#t e (yyyy/mm/dd) c B BRET |  BHRRIA(E TR
TRRBAL | o ompany
12 1 BRI SBEEREE TAEHE
HE (&/R/H) (E&/R/H)
Lee Siu-yin Consultant Family 2024/08/28 | The University of [Honorary 2025/02/22 | To teach undergraduate medical students the |- The application be approved, subject to the following - Same as the advice of ACPE.
RIPFF Medicine (Elderly Hong Kong Clinical Clinical Interpersonal Skills programme and | conditions - s R ey E RAAHE © [EA]
Health Service), Associate Clinical Competence Test. FETRFIGEET » AR - [EA]
Department of Health Professor
(B B o P B (8)  the standard work restrictions “**; and
e (REREFER £ — TEMREF | R[22
)
(b) the applicant will not use or disclose any classified or

sensitive information acquired while she was in
government service in the course of her appointment
with the prospective employer.

FEZ el 2 (R I - B AR S s A
B R R AT EUS HY T 2 s U R - [
A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

RIBEI—RH] - BERBABEAR

(a) ELIZSRIE RS BB AL M BUF 34 ~ P75
(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

STE] - SLUEERE

(o) B2 BUL MG S BUFIE M A TR B LEERES) -

Rl RBAHREBEEESET2011ER R RS RICEINE TENBOR 2Pk S E EEm R ACEEE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -




Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRMAEER BEREINE TIEER
Date of Cessation Commencement Ad_\/lce of the Advisory Q(_)mmlttee on Post- N _
Last Government of Active Duty Name of Employer Date of Work _ o _ ., service Emloloymoint of Civil Servants (ACPE) Demsmp’of th? Authority
Name . or Self-employed or |  Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB AT ENERFRHZEEEEHEEY)N ERNRE
Post Title (yyyy/mm/dd) . . ==
w5 oy Own Company kAL / Bt FRIGEE F RS 2R
ERBUTERRBAL | 5 LBUNEES B Ry THEE
B GAE) |
(EE/R/H)
Lam Tak-chiu, [Consultant in-charge 2023/05/17  |The Faculty of Part-time Clinical 2025/03/01  |To be responsible for — - The application be approved, subject to the - Same as the advice of ACPE.
Wiley Dental Services, Dentistry of The Lecturer in (a) supervising and training dental students in following conditions - Bk ey E HAEE - [BEA)
ARG Department of Health University of Hong  [Restorative Dental basic clinical skills in simulation laboratory; TETHIMRRCY » AR - [EA]
E4Z R R Kong Sciences (b) supervising and training dental students in
ARG B4R HARAEREEEE | FEMEE T RIREE performing clinical care to patients; and (@  the standard work restrictions “*; and
BE REEET (c) conducting seminars, briefing and debriefing to %UQIT’EBE%[J%E%‘% D R[EEA]
dental students.
(b) the applicant should not use or disclose any
classified or sensitive information, including
clientele information, acquired while he was
in government service in the course of his
employment with the prospective employer.
TEZ Rl A 0e T AR - HEs AN 1S
S BR A U RS AT A a1
HEEER - EFEHAER - [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on ] AREE A\ BRI 1 S S A R S I S N TR B2k s o T B 55 A B &=
01 oS S i ork Sl i SpoueC by e sty ke b e splcnt s plcedon & regiter plosced LT AERSRSHIE AT SRR ST - I RS SR - s EA I iy - S0 A
CSB's receipt of his/her notification of cessatF;on of the ogtside work, thighever ocpcurs earlier. PP PP ’ HIRE > SUBRIAT A SHROE LERZATERE (WEMERTERAE) -
Note2: Qs% |rnefgorrrgat|0n on the approved outside work is provided in accordance with the language used by the applicant in the application form / ey AN TAERTESR iR BB 55 A\ (E RS AR/ E Sk it = -
Note3:  Under the standard conditions, the directorate civil servant will not - Y MUMEE IR EEGAKERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) EHrECRT S s &Eﬁﬁ)’tﬁiﬂﬂ WIS SR SYTEESRE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FRTAE ~ BURIER

©) E%YF’eﬁ%?)?EE—YK%‘EHJ\?F’EEIT’E (EFETAE

N RIRLAER S, -

ONFEE) o % LA FEL A ERR U g =
C AWECEAEER - TEsGETEIHE o DURBVASEE B AR 0 DUk
(o) H 2 \Eﬁ T BUFER AR

IR S BRI T 5



Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

TN EEREEEET/20115 02 BRI AN T /e R s
Information on the Civil Servant Information on the Approved Outside Work
ARABRER AR ESNE TSR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government | of Active Duty Nasm FfOf Erlnplocyl/er position / Titl EDate 7;\41\//33; Brief Description of Employment of Civil Servants (ACPE) Demsm;%ég;,é%thonty
ame Post Title (yyyy/mm/dd) | °F >¢'-employed ory Fosition 7 Title | - (yyyy Main Duties’ BB AT ENEFFZRAZEEEHEE)NER IRHION
P i = Own Company BROL / Bt PR L2
ERBUNREREAL | FLEBUFBE SRETREE T TR
HEA ($E/R/H) -
(&E/R/H)
Chan Shuk-yi, Assistant Director of 2024/07/01 Self-employment Barrister-at-law 2025/03/27  |To be responsible for: |- The application be approved, subject to the following - Same as the advice of ACPE.
Bertha Public Prosecutions (a) giving legal advice conditions - BlEEmR e e =ZE BAE - [EA]
PR 1(2), Department of to clients; TENHIERCS » HEAEERES - [EEA]

Justice (D of J)
R ] BB S e
HE1(2)

(b) attending legal visits
of clients;

(c) attending trial
hearings for clients; and
(d) attending hearings
for clients.

(@)  the standard work restrictions "***%;
B TAFIRE 5 [8A]
(b) the applicant will not -

(i) involve herself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which she had been concerned during her
government service in D of J (including the cases with
which she was previously involved in D of J or of which
she was aware from her official dealings with
professional colleagues or government departments).

For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage her service; and
3 AN S P BB B (R BRI BRI s R
A= B (Rt AT R =0 o 22 Bl R P A 25
7 SR E RN B S BB B P TR A E K R
BEINYEM) -

(i) SEBLEEZAT TAE ~ ZEFETIF 5 5

(i) PEZ LM ZHSE TR -

Ry R WBUS RIS MR IR - AAAERE
PR+ R [EEA]

(to be continued in next page)

(1% H#4R)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

E =N

a3

RIZE]—[RH] - HREAHBEAS

() ELIFSEES BB ETBUG 13 - P93 ~ 518 - B4

atwEl AR BB RIE A 7201 1 SEHUE BRI (2 LB R IE SN TIEMECR Rtk - B E B RS
EAEBEINE TR SR EF SR FE#Y NS MA - I EEENFEEHREEE - BLERE—EHIREs
A - BEZHFAVETIHER > KEENABREEFEROFEEREZHTERE (WELEREERE) -

JEREAENE TAERE R DRI 55 AL AR (ERE R LR ZRES -

(b) ERZSERHE SR A IEETAF(RETRASURSEE) - M54 % LIF B ERREUR fig =5 IR R

BURHETSCARTAE ~ BURIEER - G8BCERER - TIFSGETEPEE - DRBUEASRERB AR © DL

(o) HFEHS B MG S BUTEREGE R AT AR MR BHEH) -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

S IR e AN TAE RS

SZANBEEREBEESE/20115
Information on the Civil Servant Information on the Approved Outside Work
ERABER RN TIEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government

of Active Duty

Brief Description of

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE) Decision of the Authority

- . N
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Main Duties? BT AT B R S S B (S B R = RRRE
P = = Own Company RRAL / Bt PG L2
ERBUTREREAL | FLEBUFBE X FER T
i R | PRERER TAEEH
(EE/AH)
Chan Shuk-yi, Assistant Director of 2024/07/01 Self-employment Barrister-at-law 2025/03/27  |To be responsible for: (following the previous page)|- Same as the advice of ACPE.
Bertha Public Prosecutions (a) giving legal advice (BERTH)| HEEZHEESNERMEE - [EAR]
BRI 1(2), Department of to clients;

Justice (D of J)
R ] BB S e
HE1(2)

(b) attending legal visits

of clients;
(c) attending trial

hearings for clients; and
(d) attending hearings

for clients.

the applicant will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of undertaking her
applied-for work.

B AN SRR SE R EEERN LIERES - (R
AT BN E AR AT EUS A E e R 2 SR E R - [
EZN

(©

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

¥l

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

E =N

FEaE:

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

TRIE N B S 5 i &5 55 7/201 1SR E A BRE (5 (Lo (R T S ME LAFRVBUR R 28k » B t& B Rt AL a
EAEBEINE TR SR EF SR g E#Y NS MA - L EEENFEEHRENEE - BLERE—EEHINEs
A - BEZHFAVETIHER > KEENABREEFEROFEEREZHTERE (WELRREERE) -

EHE A NE TAERE R DRI 5 AE AR ERE R LR ZRES -

RIZE]—[RH] - HREAHBEATS

() ELPF SRS B ETBUN 13, ~ 995 - 518 - S4UEEhE

(b) LR EIBHE AR T IS TIE(EIETEASEES)) - 3% F TP TRRBUT itk = AR KA
BURHETECARTAE ~ BURIEER - GEBCERER - TIFSGETEPEE - DURBUASRERB AR © DU

(o) H¥F RS B EME S BUFER A RO BRI BEEH) -




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

DA EEREIEEE 120115 E SN TR S !
Information on the Civil Servant Information on the Approved Outside Work
AHWASER EAREINE TSR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
Last Government of Active Duty Name of Employer . . Date of Work Brief Description of Main Employment of Civil Servants (ACPE) Dec““’;)‘%;};;l Aﬁuthorlty
Name Post Title (vyyy/mm/aa) | °F Seif-employed or | Position / Title | (yyyy/mm/dd) Duties” BBAKERERHEERNZEGERZEDNER IR
#4 I o Own Company BRAL / B FAYEIELE 2
ERBUT RO | FILEBUTES SRR AR TrEEE FERB M
HE &/A/H)
&/B/H)
Leung Chi-tim, |Chief Officer 2024/10/10  |Vocational Training |Assistant 2025/04/10  |To be responsible for assisting |- The application be approved, subject to the following |- The application be approved, subject to the following
Robin (Licensing Authority), Council (VTC) Director (Estate the Director of Estate and conditions - conditions -
IS N Home Affairs k2245 and Campus Campus Development Office in | 7E MY T » #EAEHGE - EA] TETHNEET > HEAEHS - [3EA)
Department Development managing facilities and
RGBT Office) construction projects of VTC. (a) the applicant is allowed to take up the applied-for| (a) the applicant is allowed to take up the applied-for
(HE i) EENRERERE outside work only after the expiry of the six- outside work only after the expiry of the six-
i B month sanitisation period from cessation of month sanitisation period from cessation of
active duty (i.e. not earlier than 10 April 2025); active duty (i.e. not earlier than 10 April 2025);
HEE NI 1L BURF IO & H AES T R HI6{E A HEE NI 1L BURF IO & H AES T R HI6(E A
Y EERIHAE R % (B 7220254 A 10H) - Y EERIHAfE R % (B F722025F4 A 10H) -
A RIEEH ALY AR 5 [FEA] A REEH ALY AR 5 [FEA]
(b)  the standard work restrictions "'*?; (b)  the standard work restrictions "',
B TAERHTT  [3K] BTG 5 (3K
(c) the applicant should not take up any jobs/projects| (c) the applicant should not take up any jobs/projects
that he has previously been dealing with in his that he has previously been dealing with in his
former official capacity in the Buildings former official capacity in the Buildings
Department (BD) during his last three years of Department (BD) during his last three years of
service; service;
FEE AN G2 B E (R BUN S % = - HAR F3E AR G2 B E (R BUN S f% = - HAR
EEFEREN TIE/ETEE E SEZN| TR FE RN TIF/ETEH E B ZN|
(d) the applicant should not handle (d) the applicant should not handle
hotel/guesthouse/clubhouse licence applications hotel/guesthouse/clubhouse licence applications
of the prospective employer to avoid perceived of the prospective employer to avoid perceived
conflict of interest; and conflict of interest;
HIEE N R B AR 0 & FH 550 S EEE HIEE N e B AR 0 & FH 550 IEEEE
FThRIRAYEEE - DU R LAY A2 & 28 FTRRIRAYEEE - DU R L LAY A2 & 28
Fe[EA] EZN
(to be continued in next page) (to be continued in next page)
(R EP#E) (18 H P
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRRl MR EEREEEET N0 S E AR T - BRSNS TR R 27 - B B ET S AT
recorfi on each post-service outside Work application which is approved by Fhe authgrity e}nd taken up l?y the appligagt is plaged on BN TER S (EZE SRR EDMA > U EERENEEEREEE - SuElEG—ERyNsnmy » 5
ta register gploaded on the CS'B Wel?51te. The case r.ecorq is kept on the register unt'll expiry of the periods of restrlf:tlon applicable s WS HIEE SR A TS B S S A TR (RS R ) -
o the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: tThe il/lformation gn the approved outside work is provided in accordance with the language used by the applicant in the application SEE): SEHLESNE TAENTE R TR IB R 35 AT SR MEE LR Rt 8= -
orm / case record.
Note3: Under the standard conditions, the directorate civil servant will not - SRS MEERA] HELANKERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) ELPEB[EI1E 2 BT BT T8 ~ P)5€
(b) BB E T B ORI ASEE TR (B iEEAY

sl SRS

CNFESEE) o %

% TR BLEAERBUT Btk — SR IIRDS R HIBUR

HIETEGAR TIE ~ BUEIMEER - SBUARER - TIESGTEIEH - DURBVASERG AR - Dk

(0) EL TS BT & S BUR B A 1

N B R MRS E -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

PABBEEHEEEE 720115

SN TAEE S

Information on the Civil Servant Information on the Approved Outside Work
AHWASER EAREINE TSR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
Name Last Government of Active Duty (iasrz f fifn]lzrﬁ)pl:gii Position / Title (Date ?;:Z;:;ik) Brief Description of Main Employmenj of Civil Servants (ACPE) Decmo;%;g;?ﬁ“tho“ty
Post Title (yyyy/mm/dd) b oYy e | e Duties’ BBABAREFARAZAT RHZADNER A
P = > Own Company FBRAIL / BekfgT FRLGIELE "
BB RERA | FLBITBE SRETREE THE FERH R
HE &/A/H)
&/B/H)
Leung Chi-tim, |Chief Officer 2024/10/10 Vocational Training |Assistant 2025/04/10 | To be responsible for assisting (following the previous page)|- (following the previous page)
Robin (Licensing Authority), Council (VTC) Director (Estate the Director of Estate and EErH) EErIH)
PR Home Affairs s EcsllEcg= and Campus Campus Development Office in
Department Development managing facilities and (e) the applicant should not use or disclose any (e) the applicant should not use or disclose any
REBEGREER AT Office) construction projects of VTC. classified or sensitive information acquired while classified or sensitive information acquired while
(D) PSR R [E 3 e he was in government service in the course of he was in government service in the course of
i B PR P taking up his applied-for work. taking up his applied-for work; and
B AN SAEE B R B TR B AN SAEIE B R TR
{5 FH 2 22 A BURF R ] A BUS Y (T A% {5 FH 2 22 A BURH R R ] A BUS Y (£ (T A%
HERURETR - [BEA] HEEURNER . K [EEA]
(f) the applicant should not communicate direct with
BD in any official dealings VTC has with BD,
including but not restricted to being the signatory
of written communications with BD (including
being senders of emails and messages via social
media to any BD official), participating in any
telephone or online discussion with any BD
official and participating in any physical
meetings with BD.
HEE AN St s iR 52 2 [T
AR B R T - AEER
PRIAME Bl R 2 E R 52 A (RS
REFENEERETEE B2 X E ML T
THRGHR(ER) > S2IEUEMETEE BHY
(LA B EEEE Eafam - AR S INEETFER
ETEEEH - 4]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRRl A EEREREETN01 18R E AR I BT A BN TAEIBCE F2etE » B E il emE S ADLK
record on ach post-service outside worl application which s approved by the authority and taken up by the appiicant is placed on HEBANI TR B A R G I B EE P - 3 B AT BB R - ISk — ERsIR B &
uploaded on the website. The case record is kept on the register u X = o : NP = o oreirs 3 . M
to thge appligant, or after CSB's receipt of his/her notification ofzessation o%g the outside vforl};, whichgver occurs earlier. . SR AERIIER - SCUERIA TR SBROFEERZALERE (WEAR TR -
Note2: }“he iI/lformation gn the approved outside work is provided in accordance with the language used by the applicant in the application e NSNS TAERT SR ik B H 3%  \E R S BRMEZELR Rt 55 -
orm / case record.
Note3: Under the standard conditions, the directorate civil servant will not - Sl RS IRE] > S ERAAEERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(a) ELPEERE 2 BB L BT 3 ~ P75
(b) ERESRERHEE SRR AT NEE LAF(BRETRASORUER)) » 3% % TR S EAERRBUR (& = BRI R B ECR

STE - SEYSEEHE

FISTSGRAR AR ~ BEMER - SUB0EHER - TIFSGETEIAE - DURBVEASHIERBS AR DU

(o) B sEH S UL MG SBUFEM A B AH BRI RS -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEREEEE /20115845

G s

Information on the Civil Servant Information” on the Approved Outside Work
LAY oo FE AL T (R
Date of Commencement Advice of the Advisory Committee on Post-service
Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name LastPGotv_(IaISment Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A\ ERERERAZES(EHZEYNE ERRE
2, o pre e, | OYYYMmidd) | STPOYEC T NNy e | i EERH L )
EBBTREBAL | 5 Company
2 IEBUF IS SRELREE TEHEA
Hi E/R/H) i (EE/B/H)

Cheng Chi- Advisor to Chief 2023/12/31  |AlIB Investment early May 2025 |To advise on the implementation of AlIB |- The application be approved, subject to the standard |- Same as the advice of ACPE.
hung, Edward |Risk Officer/ Asian TN ELRE S ERE  [Operations infrastructure projects in Central/South work restrictions®. ;ﬁiggg/jgg SerERAE - [EA]
#i)at Infrastructure BT Advisor East/West Asia, Europe, Africa and Latin 1EB— THEMREDT » B - A

Investment Bank America.

(AlIB)

(seconded from the

Financial Services

and the Treasury

Bureau)

Advisor to Chief

Risk Officer (L HF%x

) aE N A R

EIRA T

(WSS R

fBiEE)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case I AR ESEREIEEETN01 1S E A R R A R NS TR S 22l o BHLAT RS A

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

FEREL:

S

SEAEESNE LAFH B EE BRGNS MA - W EHREABEEFREH - ELERH— B8RS -
HEHFAWVETER - SHEBENABEEFROFEILIEEZHTIERE (WELEFEERE) -

JEHLAES NE T ARV E R SR R 55 AAE A RAS/E R B R IR 5 S -

RIZE—IRF > EROOBAESS

(a) ELFFEE RS2 BT RBUT 13 ~ ¥55% ~ 518 - S4UEERE

(b) ERESRERHE LSRR AIEE T R (EREITRASGRSUES) - 3% % TIF B HAAE R BN i 1& =SB R
RAETSGARTAE « BUEMEE R - SUBCAEER - TIESGETEIEE - DURBASHERG AR |

() EREHER2EULME S BUFIEM A RN AR MR EAEE) © DUk

(d) FERZ (I e IR - (50 FH e B A2 (ERRBURT SR FTEUS A A (T A SRR -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEKEEEFET/20115%

A 1
BE

Information on the Civil Servant Information” on the Approved Outside Work
HRABER RSN TR
Date of Commencement . . . .
Advice of the Advisory Committee on Post-service . .
Last Government | Cessation of Name of Date of Work y Decision of the Authority
. - Employer or Self- . . . . . . Employment of Civil Servants (ACPE) . N
Name Post Title Active Duty employed or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties MR AT B N A B g (RS e R = RHRE
| ERBOTRER | Oyyyimmidd) | TECTC O T B B | BRI EFBIAL TR o ‘
fir = BB SRELREE TAEHHA
Hi &E/R/H) - (GEN=))
Cheuk Fan-lun, |Assistant Director/ 2023/09/02 | The Hong Kong Professor of 2025/07/01  |To be responsible for — - The application be approved, subject to the standard - Same as the advice of ACPE.
Cruff Government Fleet, Polytechnic Practice (a) undertaking teaching duties in the areas | work restrictions®. B ZE B E RAHE - [FEA]
ELZ)I| B Marine Department University EEHFT of Shipping and Maritime Studies; £—T PR, s o
SHEE IR E T T AR (b) supervising undergraduate research R LARIRFTT - Aieas - A
BN RERR projects;
(c) contributing to the developments of the
Department of Logistics and Maritime
Studies; and
(d) undertaking relevant administrative
duties.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case HEEL IR AR EEREREETN0 1 B E AR IR BN TIEPCE B2l Bk E B A EE A D
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed LIRS NE T AR S EZ SR G E A - 1 FEEAKREEREEE - ShERS —EHNESmA
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction ‘ T N :\U?H\ PREA o5 AR T] s o e b 5 . :
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. HETF BRI SSUERIAT S BB RUREEEZIALE IR (RE BT E %)

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the sy RSN TAEATER YRI5 A SEEM/EEER IRt 5ES -
application form / case record. ' h h

Note3: Under the standard conditions, the directorate civil servant will not - a3 MREBEIRE > HEHABEARSE -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

(a) ELFFEE RS2 BT RBUT 13 ~ ¥55% ~ 5T - S4UEERE

(b) ERESRERHE LSRR AIEE TR (EREITRASESUES)) - 3% % TIF B AR BN 1% =5 BRI R
RAETSGARTAE « BUEMEE R - SUECAEER « TIESGETEIRE - DURHUASHERG AR |

() EREHER2EULME S BUFIEM=A R AT BB MR EAEE) © DUk

(d) FERZ (R e IR - (50 FH e B A2 (ERRBURT SR BT S A A (T A SRR -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EEREEEE /20115845

G s

Information on the Civil Servant

HA SR

Information” on the Approved Outside Work
T AT SRS TRk

Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB ABERERFRIZESEHRHREYG)NE B RRE
et | ERERTRER | Gyyymmidd) (TP S e e | B EEWBL ]
fir 2 IEBUF IS SRELREE TEHEA
B &/ A/H) i (EE/B/H)
Tsang Yim- Assistant 2023/11/09  |West Kowloon General 2025/07/02  |To be responsible for — - The application be approved, subject to the standard |- Same as the advice of ACPE.
sheung, Anna  |Commissioner of Cultural District ~ [Manager, Safety (a) providing professional advice regarding the | work restrictions®, ;‘ﬁgggfj;fg EeiERMEE - [FEAR]
BT Police (Service Authority and Security impact of worldwide risk, local and regional . S M L [
= Quality Wing), L threats and crisis events: FEHE—TAERGIT - AR - A
Hong Kong Police |5} (b) emergency planning and providing

Force
BB
it (RERE
Z2H)

responses to maintain a secure environment of
WKCD;

(c) providing direction and managing the
overall process and budget of major security-
related projects and physical security
technologies;

(d) liaising with relevant
departments/authorities of the Government on
security matters in WKCD; and

(e) investigating security breaches and assisting
in disciplinary matters associated with such
breaches in WKCD.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

abafl AR

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

. FERLAESNE TAERYE

.

SR SRR EEE AT SR BB R B LIt 25 S -

FRIZE IR EFZJE’U\%%EK{?
() EPEERfE R B
(b) EREEPHEESAREMABE L F(EETRAE
RHETECARIAE ~ BURMEER -
) B HRSEEME S BUFER=RAEA
(d) FERZ (R e IR - (50 FH e B A2 (ERRBURT SR BT S A A (T A SRR -

BHETBUR L3 ~ P95% ~ 518 - G4YSEEHE
EEPERE

N B LERIEE) DU

N R BRI SR T201 AR E A RAAE 1= Lo (R R SR A ME TIERVBOR e 2Pk - R g8 Rt HHE AL
SEAEEINE LAFH B EE BRGNS MA - W EHREABEEFREH - BLERH— B8RS -
HEHFANWETHER - SHBENABEEFROFEILEEZHTIERE (WELDEFEERE) -

CIREEN) o a4 F AP HERREUR i 1& =5 I RAEL
TAEeETEIEE - DURHUASHE R AR -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEKEEEFET/20115%

A 1
BE

Information on the Civil Servant

Information” on the Approved Outside Work

=L NS i T AT SRS TRk
Date of Commencement . . . .
Last Government | Cessation of Name of N Date of Work Advice of the Advisory _C(_)mmlttee on Post-service Decision of the Authority
) ) Employer or Self-| Position / . i . . Employment of Civil Servants (ACPE) RN
Name Post Title | ActiveDuly o oyedorown|  Title | OYYY/mmidd) | Brief Description of Main Duties | gy B pist AR E B O (RHE R RS HRHIARE
gt | ERBRTRER | (yyymmidd) |“TP0Y o | BREBIEE FER L FRTERERE e ‘
o Company FEAL / BT
Hi &E/R/H) i E/B/H)
To Yick-ting Principal Assistant 2025/01/10  |Hong Kong Head 2025/07/10  |To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
F1ZR5E Secretary for Monetary (Banking (a) developing supervisory framework for conditions - B R e ey Z BAMAHE - [EFEA]
Financial Services Authority Policy) green finance covering, inter alia, risk T TFNGEECT » HEAEEES - [
S A ER AL S (SR i :
&_the T_r easury FREEEE % = GRITE managemen_t, disclosure, etc.; (@ asanitisation period of six months from 10 January
(Financial %) (b) developing regulatory framework for . . . :
. . Lo 2025 (i.e. from the date of cessation of active service
Services)5, supervision of liquidity risk and exposure

Financial Services
and the Treasury
Bureau

A SB[ 7%
[ R B AL
(U8 E=%)5

limits;

(c) developing regulatory policy on credit
risk and handling recovery planning related

matters; and

(d) participating in relevant international and
local forums and other outreach events.

and leaving the Civil Service upon completion of the
three-month notice period of resignation);
FH20254F1 H 10 H #Ea6(E H B EEHITHA(RI3(E H (Y
i A R e 72 £ L BURFBORS I P U & H
) ¢ [EA]

(b)

the standard work restrictionss; and

B TAERRAHS . A

the applicant shall not use or disclose any classified
or sensitive information acquired while he was in
government service in the course of his employment
with the prospective employer.

TEZ B 2R T AR - B3 AN S{E e
BURHE R AR BT EUS AU E R A e E R - [(F
K]

(©)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

ARl

FERE2:

TR

RIBAH REBEE S ST 2011 e A REE LB R I BN TIERIBOR K28 - B ERitEmHFEAL
SETESRSNE LIRAY R BA (E B R EI IR S5 - I EREAB S EBREHEE - BLEkh— a8 RSN
HEHFAWEFRSER - SHBENABEEFROFEILEEZHA T EME (RMEUERERE) -

FEHEAENE TAERVERL S IR IR R 55 AAE A RAS/EZEBR EIR i 25 S -

RIBEI—IRE] > BERBESHBEAS

(a) EPEE[ERE2 BB RBUT it ~ V)58 ~ 5T - S4UEEHE S

(b) B RS REEAE S CR AR ASEE LR (B AEATRASOREE)) M3 % LE SRR i 1% = AR K AT
RAIETEGRRTAE « BURMEE R « SECEFER - TIFSGETEIEE - DRBUESIERG AR © DUk

(o) B HEIF2 UL G S BUFE R B0 1R A BIR (L 2SS -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEKEEEFET/20115%

A 1
BE

Information on the Civil Servant

Information” on the Approved Outside Work

HEASER FEfeE RSN T AEER
Date of Commencement . . . .
L ast Government | Cessation of Name of Date of Work Advice of the Advisory _Cgmmlttee on Post-service Decision of the Authority
. - Employer or Self- . . . . . . Employment of Civil Servants (ACPE) . N
Name Post Title Active Duty emploved or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties HER AT S A S g (R B )RS, = IRSHRE
et | BB | Gyyymmidd) (TP P e e | B EEBHBAL S o ‘
fir 2 IEBUF B ES SRELREE TEHEA
Hi &E/R/H) - (EE/B/H)
Wong Kwok-fai,|Deputy Director of 2025/01/13  |Building Chief Executive 2025/07/14 | To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
Alfred Water Supplies Technology Officer (a) overseeing and managing the day-to- conditions - B R B ey E BAE - [EA]
T KBZREIER Research Institute |74 day operations of the company; TERHIGRRT » #EAEEEE - [EEA]
BIBREIERT seek R&D, standard advancements and outside work after the expiry of the six-month
Febe certification/accreditation opportunities; sanitisation period from cessation of active duty (i.e.
(c) engaging academlc_s and technology not earlier than 13 July 2025);
counterparts to recognlse/ac_cept the IS A SIS [ RO S & E s M6 B 1y
standards endorsed by BTR; and S % (R 52202547 H13H) » A et
(d) engaging Mainland and Hong Kong SRS T T EA]
authorities for aligning and enhancing e 8
construction-related standards. (b)  the standard work restrictions®; and
Bl LIERE  REA]
(c) the applicant should not participate in any Water

Supplies Department's contracts or work related to
him during his tenure in the Government.

3 A2 B {E (A B URT R B B
HAKBEGLIE - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

iteEl:

R

SRS

RIBAH BEBEEEHT201 3R E A AR LB RICEINE TENBER 26 - BREE RtEmHEAD
KAEBSME TAFHI SR (AR BRGNS LM - W EHEAFEEBHHEE - BLERRE—E&BI RS A
HEHFAWEHRER - BN ABREEFREFILEEZHTIERE (WELDBREERE) -

TEHE RS NE TAERVE R SRR 35 AAE A RAS/ME R B R LR 25 S -
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EEREEEE /20115845

G s

Information on the Civil Servant

HA SR

Information” on the Approved Outside Work
T AT SRS TRk

Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB ABERERFRIZESEHRHREYG)NE B RRE
et | ERERTRER | Gyyymmidd) (TP S e e | B EEWBL ]
fir 2 IEBUF IS SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
Ng Kit-ching  [Assistant 2024/04/12 | The Chinese Chief Executive 2025/08/01  |To be responsible for — - The application be approved, subject to the standard |- Same as the advice of ACPE.
=0 4= Commissioner Manufacturers' Officer (a) all matters relating to administration and work restrictions®. ;‘ﬁgggfj;fg EeiERMEE - [FEAR]
(Boundary and Association of 1T aEEk management of the CMA secretariat and all of - 3, A EE L [
Ports), Customs Hong Kong (CMA) ! CMA’s subsidiaries/associates; R LAFIRET T - HRs - A
and Excise i EE gl (b) ensuring the proper functioning of the Board
Department & (Executive Committee and General Committee)
TR B R and all other committees under the aegis of the
RBE &) Board;

(c) acting as CMA’s representative and
spokesperson on any matters designated by the
President;

(d) liaising with the HKSAR and Mainland
Government authorities as well as other trade,
industrial and community organisations in
furtherance of CMA’s objectives;

(e) formulating and implementing proactive
strategies and plans with a view to growing and
sustaining the business of CMA; and

(f) other duties as may be reasonably required
by the Board, including making visits to the
Mainland and overseas countries.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

abafl AR

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EEREEEE /20115845

G s

Information on the Civil Servant Information” on the Approved Outside Work
HEASER FEfE RSN T /e R
Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Em :\(l)ar:reoc;f Self- Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty em[flo;/ed or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BN\ ERERERAZES (AR EYNE & RRRE
| ERBOTRER | Oyyyimmidd) | TECTC O T B B | BRI ETRB AL )
fir 2 IEBUF B ES SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
Kwong Kwok- [Head, Emergency 2023/07/27  |Hong Kong Honorary 2025/08/01  |To be responsible for — - The application be approved, subject to the standard |- Same as the advice of ACPE.
wai, Heston Response and MedTech Advisor (a) providing high-level advice on strategic work restrictions®. gﬁigggfjgs SeryERMAE - [EA]
B Programme Association initiatives, goals, and long-term vision; = PR HOfEREE o [
Management ﬁ HREXRRRL 1, (b) sharing knowledge and expertise in medical R TAFIRETT - ST - ]
Branch, technology to enhance programmes and
Department of initiatives; and
Health (c) fostering collaborations and partnerships,
B A facilitating connections with key stakeholders,
KIEHEHE E and advocating for the MedTech industry.
(5%
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case I AR ESEREIEEETN01 1S E A R R A R NS TR S 22l - o BT RS AR
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed LB N TR S (E R S BTN B » I PR E AR EEREEE « Skl —Esy N st mey
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction o " A .
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. HETF BRI SSUERIAT S BBRURLERZIALERE (REURTER%E) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the sy JERE YN TIEAYER TR IR B 35 A\ F A RRNEZEE R IRt 38 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - 3. MREEIRE > HEHABEARSE -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (2) BB B (TR 13, ~ 2% ~ 518 - S4siESHE ;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information? on the Approved Outside Work

AR S F T e (EONE T DR
Last Cels?sa;tt?oor: of Name of 082?2?3\3;::}; t Advice of the Advisory _C(_)mmittee on Post-service Decision of the Authority
Government . Employer or Self- -, . . o . . Employment of Civil Servants (ACPE) e N
Name Post Title Active Duty employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties EBRABENETERAZREEHZETNER RRHTATE
Y = | (YYYY/mm/dd) AR FRAEELE F BBt
FEREUTRR | o e Bom: | gt TAFE
Wiz i (he SHEERER
HE (&/HA/H) (EE/R/H)
Wu Chi-kwong |Deputy Director- 2024/07/22  |Hong Kong Director of 2025/08/18 |To be responsible for — - The application be approved, subject to the following |- Same as the advice of ACPE.
B General of Civil International Academy (a) establishing Hong Kong as a regional civil aviation- | conditions - BiEREZ B iR RAEE -

Aviation (1), Aviation Academy |EZ[74&ES training hub to strengthen the competitiveness of its FETRFNEEE » HEAEEEE - [(EA] E¥%N|

Civil Aviation (HKIAA) aviation industry;

Department TR PR R 2 2 (b) developing a HKIAA brand, maintaining its (@) the applicant will not deal directly or indirectly

(CAD) Bz reputation through achieving global recognitions and with matters related to CAD in the course of

RAEEE & establishing a market position in the region to create undertaking his applied-for work, except where

(1) significant value for Hong Kong’s aviation industry; CAD deems it necessary, and only with prior and
(c) nurturing young talent of Hong Kong and Mainland expressed approval of the Transport and Logistics
(especially Greater Bay Area) by providing Bureau (TLB) should he be involved in any
opportunities to train and participate in aviation consultancy or advisory service provided by the
industry and to inspire and motivate young people to prospective employer relating to government
make aviation their career choice; aviation policy matters; for the avoidance of
(d) advancing cooperation among Belt & Road doubt, TLB shall have the sole discretion to
countries, Mainland and Hong Kong. Cultivating high- determine whether individual consultancy or
quality professional talent in international civil aviation advisory service falls under the aforementioned
through a range of activities, including training, restrictions; and
international conference, visits and exhibitions; [géﬁg]ggﬁﬁf@ s B AR BHIESE AEREEHR
(e) providing career advancement opportunities to HEENTIEHR - A EEF AR R EEE
aviation community by providing on-the-job coaching ﬁn&?ﬁ%ﬁﬂ’]? B 0 T ELE S5 A B S B
and on-site training opportunities; =~ BB CEYR) IR AL » 5 7] S LR
O e el | MR RS B,
schools éo ensure the,appropriate acade’mic and anclfrs | RRESE - WY AT ERAVIAR

: - , TEAE 5 A B S R B A 52 L SR ALY

vocational training programmes fulfil Hong Kong’s N
aviation industry requirements; and R[] .
(9) maintaining the reputation of HKIAA through (b)  the standard work restrictions™
achieving global recognition. B TIEMRAS - [32A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

HEHFAE

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the

AERE:

FERED:
(a) EPEEifET 22 By

FEHEAESNE TAERTE R SIRIE S AR RS/ R &R FfR 258 S -

FRIZE— IR - EEZ&/ VRS

Tx&ﬂﬁ(ﬁiﬂﬂ e
(b) EREEPHEERARFREM AL (EETRAE
RFETECARLAF ~ BUREER -
() RS B Y
(d) fE2 P e SRR - (5 S B A (BB AR A BN A A fr b e R e -

B - BHTHBE

s EE) o M43

LBUFEM AR A B MRS © LK

sEREl MRIBATS B SRS 7/201 1 5REUE A RIAE IS LIS R (I BHMU TIERBOR RZHE - B g RN HFEAD
AL EINE TRV EE BRI EGEI SN - I EEEAH EEHEEE - BLER— B8RS mA
S - BB BEBRCEIEREEZIATIE AL (FEBRERE) -

F TR BLEAERBUR i 18 = S S AT
ERBCEERER - I{’Eﬁﬂriﬂlﬁﬁ DUR A B E s A R




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEKEEEFET/20115%

G s

Information on the Civil Servant Information” on the Approved Outside Work
AR A B FF RSN T e R
Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB ABERERFRIZESFEHREYG)NE B RRE
et | EMERTRER | Gyyymmidd) (TP S e e | B EEWBL ]
fir 2 IEBUF IS SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
Fung Chi-fung, |[Project Director 3, 2024/12/23  |Caritas - Hong Head of Property 2025/08/18 |To be responsible for — - The application be approved, subject to the standard |- Same as the advice of ACPE.
Andrew Architectural Kong YETE (a) managing the property office and building work restrictions®. B R B ey E BAE - [EA]
JETZ= Services Ak B services unit; —— 3, He se
Department (b) overseeing the use of property resources and R LARIRFTT - Aieas - A
e T IR E liaising with key stakeholders;
4IEEL 3 (c) monitoring new building development
projects; and
(d) coordinating with Services Heads on
respective compliances issues, such as tender,
building renovation and maintenance
procurement.
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRR MR A EEREEEETN0 S E AR F BB EINS TIENBCE 22l g R AMES AR

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEKEEEFET/20115%

A 1
BE

Information on the Civil Servant Information” on the Approved Outside Work

HERABER TN TR
Date of Commencement . . . .
Last Government | Cessation of Name of Date of Work Advice of the Advisory _Cgmmlttee on Post-service Decision of the Authority
. . Employer or Self- . . . . . . Employment of Civil Servants (ACPE) e .
Name Post Title Active Duty emploved or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties B AT B A S g R B )RS, = SRR E
fe | (ERBUTREER | Gyyymmdd) | “TPOY WL /W | RMAIEE EERS AL PRI i ‘
o pany
Hi E/R/H) E/B/H)
Lo Fai-man Consultant, 2024/12/16  |Self-employment |Doctor 2025/09/03 | To be responsible for providing clinical |- The application be approved, subject to the following - Same as the advice of ACPE.
EHET Department of care. conditions - Bl B ey = HAHE o [BEA]
Health TERHIGRET - #EAEEEE - [EEA]
(el s (@) the applicant should not use or disclose any classified

or sensitive information, including clientele
information, acquired while he served on secondment
in the Hospital Authority in the course of undertaking
his applied-for outside work; and

B3 AN SRS B S0V MNE LI ERE
o FH 2l BE A A5 2 B e B S SR T AU A
I s BURE R - BRI A B R EEA]

(b)  the standard work restrictions®

Bl TAEIRAL « [EA]

Notel:

Note2:

Note3:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EEREEEE /20115845

G s

Information on the Civil Servant

HA SR

Information” on the Approved Outside Work
T AT SRS TRk

Advice of the Advisory Committee on Post-service

includes the management of financial affairs as
well as the direction and coordination of
administrative operation, such as budget and
finance management, human resources
management, facilities management, healthcare
and safety management as well as information
technology services;

(c) overseeing governance of development
projects; and

(d) leading a sizeable team of administrative
staff to render quality support to the operation
of HKU.

Date of Commencement
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB ABERERFRIZESEHRHREYG)NE B RRE
et | ERERTRER | Gyyymmidd) (TP S e e | B EEWBL ]
fir 2 IEBUF IS SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
Tse Ling Kit-  |Permanent 2022/02/08 | The University of |Executive Vice- 2025/09/01  |To be responsible for — - The application be approved, subject to the standard |- Same as the advice of ACPE.
ching, Cherry  |Secretary for Home Hong Kong (HKU) |President (@) supporting, as a member of the leadership work restrictions®. gﬁgggfj@é EeiERMEE - [FEAR]
B 4= Afff_iirs (Special e N (Adm_inistration echelsnp the advancement of HKU’s mission TEE— T {ER %IJST CHLfEERSE o CEA]
Duties) and Finance) and vision;
RHEXEET B E(TE (b) providing strategic leadership and
EE R RIS A7) administrative oversight for a portfolio that

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

abafl AR

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: info
application form / case record.

Note3:

during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the

SRR JERAUESIME TAERVERD YRGS A EH A RIB/ERER Lt 23S -
RIZE—IRF > EROOBAENS

(2) ELIEEFRE S B (R BUF 3 ~ #95% ~ 511
(b) EREEPHEESAREMABE L F(EETRAE
RAETSGARTAE « BUEMEE R » GEUESCAEER -
() EREHER2EULME S BUFIEM=A R AT BB MR EAEE) © DUk

(d) FERZ (R e IR - (50 FH e B A2 (ERRBURT SR BT S A A (T A SRR -

itaEs:
BHIRHERE

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

TN EEREEEET/20115 02 BRI AN T /e R s
Information on the Civil Servant Information on the Approved Outside Work
ARABREE AR ESNETIEER
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government | of Active Duty Nasm FfOf Erlnplocyl/er position / Titl EDate 7;\41\//33; Brief Description of Employment of Civil Servants (ACPE) Demsm;%ég;,é%thonty
ame Post Title (yyyy/mm/dd) | CF >¢'-employed ory Fosition 7 Title | - (yyyy Main Duties’ BB AT ENEFFZAZEEEHEET)NER IRHION
ﬁ% EE%W =t/ =3 OWn Company Hﬁﬁl / Hﬁfﬁj Eﬁﬁé%’ﬁﬁ a2
TR RBAL | RS X FERGS T
ai R | ERREREE TAEEH
(GIEUED,
David Chan Senior Assistant 2025/02/13 Self-employment Barrister-at-law 2025/10/09  |To be responsible for: |- The application be approved, subject to the following - Same as the advice of ACPE.
P A& Director of Public KR (a) practice of the law conditions - HRR 2= RAEE - [EA]
Prosecutions 1(Adv)1, in Hong Kong; TETHMERT » AR - BEAR]
Department of Justice (b) providing legal (@  the standard work restrictions " and

(D of )
ENSEEIR=RdpE e
TEE B G KDL

advice to clients;

(c) conducting
trials/appeals in court;
and

(d) legal visits.

B— TERGE . REEA]

(b)  the applicant will not -
(i) involve himself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which he had been concerned during his government
service in D of J (including the cases with which he was
previously involved in D of J or of which he was aware
from his official dealings with professional colleagues or
government departments).

For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service.

i NS E P BB (R BRI BRI s R
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Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Note2:

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EEREEEE /20115845

G s

Information on the Civil Servant Information” on the Approved Outside Work
=L NS i AT NE TR _ _ _ _
Date of Name of Commencement Advice of the Advisory ppmmlttee on Post-service N .
Last Government | Cessation of Employer or Self- Date of Work Employment of Civil Servants (ACPE) Demsmn of the Authority
Name Post Title Active Duty emploved or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties B AGEREEFEENZEYEHERESN EEHRE
et | BB | Gyyymmidd) (TP P e e | B ETRB AL B
fir 2 IEBUF B ES SRELREE TEHEA
B &/ A/H) i (EE/B/H)
Ng Kin-shing  [Assistant 2023/10/04  |Construction Director - 2025/10/30  |To be responsible for — - The application be approved, subject to the - Same as the advice of ACPE.
i Director/Existing Industry Council  |Industry (a) leading and coordinating the work of industry following conditions - Bl By E RAAHE - ]
Buildings 1, (CIC) Development development, including modular integrated AR » AR - [BA]
Buildings JEiyeE GEEL - TSI construction, construction productivity, smart
Department (BD) construction, sustainability practices, etc, to drive (@  the standard work restrictions N%:
EFEHER the continuous improvement of the construction i 3 .
@?(1) industry; EJ Iﬁfﬁﬁ'ﬁ?” ’ [uiﬁ]
(b) developing strategies in achieving the key (b) the applicant should not take up any
objectives of Boards and Committees for the work/projects that he had previously been
sustainable development of the construction dealing with in his former capacity in BD
industry; _ during his last three years of service;
(czjadvantg:mg the contmuou(;s de\(/jelopmen; of the FHEE A 155 A (TR R 1 = SRR
industry by encouraging wider adoption of new e -
construction methods, technologies and other HEET RN LIFEEIRE & 4]
innovative solutions;
(d) monitoring and tracking operational progress
against performance goals of individual tasks of
industry development and give presentations to the
CIC management and Council; and
(e) identifying emerging policy issues relating to
construction industry, keeping the CIC
management Council well-abreast of the
development of the industry and recommending
strategic approach for advocating CIC’s position.
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case TFEEL: 4:54;;;; ¥ BB SR ETN01 1S E A REE R BN TIERIBCE 2k » s Bt EE A D
eCn,on i Dot sece e vrk ppiton i s s by e utorty an aen by e spplan s lce LSO S SR 3o LIS HSHAR - B RS HROIR S
on a register uploa website. N
applicagle to thE: applicant, or after CSB's receipt of his/her notificatioFr: of cessatiogn of the outsidpe v)\//ork, whipchever occurs earlier. EEEE” AERIER > SHENAHREBREELERRORLERE (WEURTERE) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the AR JEHUESNE TAEAVERY YR IR 5 AAE s R/ E s LR s -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - HEES MRBE IR HEESABERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.
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Register® of Approved Post-service Outside

Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

SRR TAEB ST

Information on the Civil Servant

Information’ on the Approved Outside Work

ARABER AEESNE T &R
Date of Commencemen . . . .
Ad f the Ad C tt Post- - .
Last Government Cessation of Em :\(l)ar:reoorfSelf— t Date of Work VICeEr(‘)npIoi/mexlsgfréiv(i)ln;?rlv;r?t: ?ASEES;EFVICG Decision of the Authority
Name _ Active Duty pioy Position / Title | (yyyy/mm/dd) Brief Description of Main Duties am i YT oerva a EEHAE
Post Title employed or Own . n2 BBRABEMEFEFZHZECEHREGNER
4 = (yyyy/mm/dd) AL / B FRIBIELE F BRI
EBBUFREBAL | o Company
1= IEBUT 8RS SRR A TYEHH
HE (&/R/H) EFAA)
Lo Fai-man Consultant, 2024/12/16  [The Chinese Clincial 2025/11/03 |To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
[EfEST Department of Health University of Hong |Professional (a) providing clinical genetics service; conditions - B g ey = RAHE » [BEA]
BIEZFEEMNEL Kong Consultant (b) providing training to trainees and FERFNET » AR - [
personnel who are involved in the delivery
of clinical genetics service; (8)  the standard work restrictions “***; and

(c) participation in research activities; and
(d) performing administrative duties related
to genetic service.

B TERGE . REEA]

the applicant should not use or disclose any classified
or sensitive information, including clientele
information, acquired while serving on secondment to
the Hong Kong Children's Hospital of the Hospital
Authority in the course of undertaking his applied-for
outside work.

B3R AN S AEIE S BRI RV NE TR e

{58 FH slede B A 1 3 2 B Be B E fm iy BB S B e
HARI P EUS Y (L (T 3 BB S R - BRI A&
et A

(b)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the

TRIZ AT RS Rl 25 7/201 15 RUE A RATE R LS R IEEINE TIERVBOR K 22k - B s Bt s A B
SMEI LAERY A (AR BRSNS - I EHEAHEEHFHEHE - BLER— a8 SR - E%EE
NHTERIAE R - SREBMAHEEBEEEEEEZETERLE (WELBREERE) -

AEREL:

Note2:

applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

OECAESNE TAERVE R SRR S AL A RB/ERER LR ZRES -

Note3:

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher last

RIZE—IRA] > BERELHBEAE

(2) E P2 BE (T BUR iiﬂj I EHED - SEYBEERE

(b) ERESERHE SR A B E LR (RIETRABURUEE)) - 345 LIFEHEREUR iR 1% =5 IR R B
STECAR AR ~ BEMER - GUB0AREER - TIFEGETHEPEE - DA ERB AR © DUk

SFEEs:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(o) B B2 UL & S BUFIE M SCA R AH BRI EAES) -

Last Revision Date: 5 November2025
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