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Miu Au

In June 2023, | participated in a volunteer programme called
“ 25 % Fun = ” (Fun with Floor Curling), co-organised by the
Civil Service Bureau Volunteer Team and the Lutheran Shek
Kip Mei Centre for the Blind. The experience not only allowed
me to enjoy the sport but also deepened my understanding of
life through meaningful interactions with the participants.

The event began with a briefing session where volunteers
were taught the basic skills of floor curling and how to provide A Volunteers and visually impaired
effective guidance to our visually impaired teammates. This gs:r‘fg’faffl‘;zrh:jr“fﬁg IR SVIORS
included familiarising them with the venue setup and game
rules. After the briefing, everyone was divided into groups for
a fun and friendly game. Despite facing visual impairments,
the participants demonstrated remarkable concentration and
teamwork throughout the game. Their keen hearing and
strong communication skills enabled them to respond quickly
to our descriptions of the field and aim the stones accurately
towards the target. The joy and laughter following each

successful attempt were truly heart-warming, bringing immense

satisfaction to all the volunteers.
A Support and encouragement made

Between rounds, the participants shared their personal stories, the programme enjoyable and

highlighting the challenges they encountered in everyday life. i

What struck me most was their unwavering gratitude and

optimism even in the face of adversity. This volunteer experience not only gave me the chance to

engage in a sport with inspiring individuals but also reinforced the value of maintaining a positive

mindset when overcoming life’s challenges and hurdles.

A \Volunteers of Civil Service Bureau took part in the Fun with Floor Curling
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Talent Engage
Carina Tung |

When | learned in February 2023 that |
would be joining the Labour and Welfare
Bureau to assist in establishing a new
office, Hong Kong Talent Engage (HKTE),
there was widespread media coverage
about attracting talent to Hong Kong, but |
had little idea of its precise function.

Much has transpired since | began working
at HKTE one and a half years ago: the hectic ‘
task of Setting up the new Ofﬁce’ HKTE’s A Colleagues of HKTE at the inaugural Global Talent Summit \
official launch on 30 October 2023, urgent held in May 2024 at the Hong Kong Convention and
exercises to recruit various contract staff, ~ Exhibition Centre

among other responsibilities. Subsequently, HKTE organised a series of activities to promote
Hong Kong and attract talent globally. A major highlight was undoubtedly the two-day “Global
Talent Summit - Hong Kong” (GTS) in May 2024, the first talent-themed international forum
and exhibition of the current-term Government.




Meotuch

The GTS was a resounding success, showcasing Hong Kong as an international talent
hub and the gateway for talent into the country — another good story of Hong Kong. It
also bolstered regional talent exchange and cooperation. During the preparation, | had
the pleasure of working with numerous renowned companies and meeting experts and
government authorities from around the world. Consequently, | had opportunities to
exchange ideas and highlight various talent admission measures in Hong Kong.

At the GTS, we learned from other countries’ strategies for engaging talent. We emphasised
Hong Kong’s unique advantages, namely, enjoying strong support from the Motherland and a
close connection with the world under “One Country, Two Systems”. The attraction of Hong
Kong for incoming talents and representatives of multinational corporations underscores the
positive message we are promoting: Hong Kong is an exhilarating and dynamic place to live
and work, with immense opportunities.

«©

Successfully retaining talent is equally as important as attracting talent. HKTE has
therefore been diligently working on various activities to provide useful information about y
living and working in Hong Kong, such as accommodation, education, healthcare, and
workplace culture. The overwhelming response and enthusiasm for these activities are truly
impressive.

| have been immensely satisfied in
witnessing talents’ pursuit of long-term
development in Hong Kong with our
support. They are an integral part of the
society, making significant contributions
to Hong Kong'’s sustainable development.
Each successful case fuels my motivation
to continue telling this good story of Hong
Kong.

A HKTE’s themed seminars were well-received by talents LIS

Professional Services

Winnie Wong A

Thanks to my current posting in the Development Bureau, | have had good chances of
visiting 13 dynamic cities across the Mainland and three cities in the United Kingdom, as well
as receiving various overseas and Mainland delegations over the past few years. This has
allowed me to promote the myriad opportunities in Hong Kong’s thriving construction and
engineering sector - another good story of Hong Kong.

In particular, my team has spearheaded several events to encourage university graduates
to join the engineering and construction industries in Hong Kong, promote investment
opportunities in infrastructure projects, and publicise public works procurements in Belt and
Road countries.




To organise these events, my team and | needed to plan
and coordinate the logistics in collaboration with various
parties, including the Mainland Offices and overseas
Economic and Trade Offices, the Liaison Office of the
Central People’s Government in the HKSAR, different
Government representatives, and other agencies,
organisations, contractors, and consultants. The process
required extensive communication and an in-depth
understanding of the initiatives, protocol, and culture

. . . A Career Fair conducted in April 2023 at
of different countries, to thoughtfully and appropriately Shenzhen University

address stakeholders’ considerations at all times.

The schedules for most of the events were very tight, necessitating meticulous planning and
seamless execution. My team had to maintain an unwavering commitment to excellence,
especially when handling unexpected conditions. Despite
all the challenges, as always, my team enjoyed working
closely together and carried out all missions passionately
and wholeheartedly.

| have also gained numerous opportunities to broaden my
horizons by exploring the rich cultural tapestry of China,
such as a breath-taking 45-minute tour of the iconic West
Lake in Hangzhou, an inspiring visit to St. Sophia Cathedral

A The Mainland and Hong Kong Construction  in Harbin, and a serene encounter with seagulls at Dalian’s
Forum 2024 held in Guangzhou Xinghai Square

| value my personal and professional growth in telling
the good stories of Hong Kong in the construction and
engineering sector.

= e
ﬁﬁm$ ﬁmm$ A Career talk conducted in February
n 2024 in London
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Meeting with HKSAR Government Executive Grade
Association (GEGA)

On 4 June 2024, the GGO held a meeting with the Executive Committee of GEGA
to exchange views on issues concerning the EO Grade.

A Miss Ruby Luk, Chairperson of GEGA; Hermes Chan, DGG; members of the
GEGA ExCom; and representatives of the GGO at the meeting
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