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EDITORIAL BOARD



 The Hong Kong Special Administrative Region turns 20 in 2017. 

Hong Kong has had an extraordinary journey in the last two decades. 

We have successfully implemented the principles of “One Country, 

Two Systems”, “Hong Kong people administering Hong Kong” and 

a high degree of autonomy. We have resolutely responded to a 

considerable number of regional and global problems and challenges.  

With the support of the country and efforts of the community,  

we have maintained Hong Kong’s premier position in the region by 

seizing new opportunities to promote our development in various 

fields. And among the many strengths of ours, we have a civil 

service that is top-notch in the world.

 Renowned for its efficiency, capability, honesty and integrity, our civil service is a cornerstone to 

Hong Kong’s development as a stable, prosperous, progressive and free society. It is a professional 

team that every SAR administration over the past two decades has relied on to solidly carry out their 

policies. In times when the SAR faces challenges from within or outside, our civil servants remain 

dedicated and committed to their duties to ensure effective and efficient delivery of public services.  

It is a loyal, diligent and trustworthy team that has won the faith of the people through its devotion 

to serving the community.

     

 On 1 July, I officially took office along with the Principal Officials of the new SAR Government.  

We will be a government that cares, listens and acts. I look forward to connecting and working with  

all members of the civil service as well as the general public. We will see a new style of work to promote 

social harmony and advancement. Together, we will create an even better future for Hong Kong.

  (Mrs Carrie Lam)
  Chief Executive

Message from 
the Chief Executive
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THE 20th Anniversary of the Hong Kong 
Special Administrative Region is a major 
milestone in Hong Kong’s development. 
The Government organises over 300 
celebration events, including two large-
scale exhibitions opened in April and 
June respectively. The two exhibitions 
are jointly staged by the Leisure and 
Cultural Services Department (LCSD) 
together with the Louvre Museum and 
the British Museum respectively.

Leisure and Cultural Services Department

The Hong Kong Heritage Museum brings art treasures from the 
Louvre to the city to celebrate the 20th anniversary of the Hong Kong 
Special Administrative Region.

“Inventing le Louvre: From Palace to 
Museum over 800 Years” exhibition 
 The “Inventing le Louvre: From Palace to Museum 
over 800 Years” exhibition, jointly organised by 
the Hong Kong Heritage Museum of LCSD and 
the Louvre Museum, showcases art treasures from 
the Louvre in France. Visitors can appreciate the 
masterpieces at close range and learn the stories 
behind the exhibits and the history of the Louvre - 
from its origins as a fortress that became a royal 
palace, to its transformation into an internationally 
renowned museum.

 The exhibition, running from 26 April to 24 July 
2017, features more than 120 masterpieces, including 
paintings, sculptures, ceramics and tapestries. 
Compared with the touring exhibition under the  

From France and Egypt,

Art Comes to Hong Kong

The medallion in carpet showing Napoleon’s coat of arm is brought 
out of the Louvre for the first time. A scene of coronation is displayed 
behind to illustrate the grandiose of the French royalty.
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same theme held in the National 
Museum of China early this year, the 
Hong Kong Heritage Museum presents 
the Louvre’s art treasures  in a distinct 
way by taking the audience through 
an inspirational journey through the 
history of the Louvre. The decoration 
of the exhibition galleries and the 
interactive education zone, together 
with the detailed information of the 
exhibits, enable the audience to better 
understand the 800-year history of 
Louvre in an innovative way.

 At the ceiling of the first exhibition hall is 
the Louvre’s signature glass pyramid under a 
blue sky, which makes the audience feel as if 
they were visiting the Louvre in Paris. The Hong 
Kong Heritage Museum assimilates the symbolic 
features of the Louvre in the design of the six 
exhibition halls to enable visitors to appreciate 
these art treasures and explore the history of 
the Louvre, travelling on a 800-year journey 
interwearing art and history. For instance,  
stone wall decoration has been used in the area 
introducing the Grand Louvre project, while ceiling 
paintings and red walls with marble columns have 
been incorporated into the design of the area 
displaying royal collections.

 From a two-ton sculpture to a huge tapestry, 
a wide variety of exhibits are showcased in the 
galleries. The Conservation Office of LCSD has 
put extra efforts to arrange the proper procedures 
and the equipment needed for relocating the art 
treasures from the museum storehouse to the 
galleries, without putting the artefacts under any 
risk of damage.

 Bulky exhibits, which are not suitable for 
showcasing in cabinets, are on open display. Visitors 
can appreciate the fine details of these masterpieces 
such as the meticulous texture of the large tapestries. 
 
 An education zone “Director Denon’s World of 
Wonders” offers a wide range of interactive exhibits 
and screenings to introduce the stories behind the 
exhibits. There is a digital version of the Mona 
Lisa amid a background of Hong Kong landmarks 
presented by local illustrators, like Victoria Harbour 
and Tsim Sha Tsui’s Clock Tower. Visitors can pose 
for photos with the exhibit.
 
 The exhibition showcases a large selection of 
works and treasures from nine departments of the 
Louvre, and this requires good communication and 
coordination with these departments. Staff of the 
Hong Kong Heritage Museum also have to proofread 
and edit a huge amount of text in a tight schedule. 
From planning to staging the exhibition, they 
overcome many challenges with concerted efforts. 
Fortunately, one of the curators who is proficient in 
French greatly facilitates the communication with the 
Louvre and the translation work. 
 

Visitors take photos of the digital version of Mona Lisa in the education zone.
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 In the final stage of planning, curators of the 
Louvre proposed a different approach in organisng 
the exhibition. The Hong Kong Heritage Museum 
however inclined to go ahead with its original 
proposal to emphasise the history of the Louvre, 
helping local visitors better understand the cultural 
background of the exhibits. This proposal was 
eventually accepted by the Louvre. 

 The exhibition is well received by the public. Staff 
of the Louvre also highly appreciated this “localised” 
exhibition and invited the President-Director of the 
Louvre to visit the exhibition when he attended the 
Museum Summit in Hong Kong. 

“Eternal Life - Exploring Ancient 
Egypt” exhibition
 Ancient Egypt, which was one of the oldest 
civilisations in the world, is known as a land of 
mysteries. To unveil some of the hidden secrets of 
the ancient Egyptian civilisation, the Hong Kong 
Science Museum and the British Museum jointly 
organised “The Hong Kong Jockey Club Series: 
Eternal Life – Exploring Ancient Egypt” exhibition, 
which showcases six Egyptian mummies aged 
over 1 000 and some 200 invaluable objects.  
By demonstrating how experts use the latest 
non-invasive computerised tomography scanning 
technology to examine mummies, the exhibition 
allows the public to discover the daily life and 
funerary practices of the ancient Egyptians.

The artefacts and their computerised tomography scanning images are 
thoughtfully placed to facilitate comparison between the artefacts and 
their images.

 An exhibition featuring new discoveries about 
mummies by the British Museum some two years 
ago had aroused the interest of the Hong Kong 
Science Museum which started making active 
preparation to bring this fascinating exhibition 
to the people of Hong Kong. As the ancient 
Egyptians practised mummification in pursuit 
of eternal life, the Science Museum named the 
exhibition as “Eternal Life – Exploring Ancient 
Egypt” to allow visitors to understand the ancient 
Egyptian civilisation from a new perspective. 
The exhibition, which runs from 2 June 2017 to  
18 October 2017, is one of the events celebrating  
the 20th anniversary of the establishment of the 
Hong Kong Special Administrative Region.

 Focusing largely on interactive exhibitions which 
promote popular science education, the Science 
Museum does not often organise exhibitions 
of relics. Relevant facilities, therefore, had to be 
acquired. Colleagues of the Science Museum also 
had to rack their brains to organise an exhibition 
featuring historical relics while at the same time 
keeping the innovative and interactive features 
of the museum. Moreover, they had to look for 
showcases suitable for displaying artefacts and carry 
out various improvement works in the exhibition 
hall. The Science Museum has also employed a novel 
curatorial approach, under which the mummies 
are displayed in a solemn and graceful manner and 
interactive exhibits complementing the artefacts are 
designed to inspire visitors to learn more about the 
ancient Egyptian civilisation.The mummy was uncrated by a curator of the Hong Kong Science 

Museum and an expert from the British Museum after being 
transported to Hong Kong.
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Colleagues of the Hong Kong Science Museum gather in front of a huge outdoor shrine-like decoration.

 About 60 showcases of varying sizes were 
acquired, borrowed or made for this exhibition.  
Modifications had to be made to the showcases 
borrowed from other museums to meet the 
stringent requirements of the British Museum.  
The museum staff modified the showcases by 
replacing their sliding glass doors tracks and rubber 
gaskets and altering their lighting panels for the use 
of LED light bulbs so as to improve their air-tightness 
and effectively control the brightness, humidity and 
temperature inside. They also made some of the 
showcases themselves for the first time, including 
those with electrically-operated table tops, allowing 
more flexibility in the display of exhibits in the 
exhibition hall.

 The Science Museum is also committed to 
creating an ideal atmosphere and environment 
for exhibitions. To enable visitors to gain a better 
understanding of the life and customs of the 
ancient Egyptians during different periods through 
the mummies and related relics displayed as well as 
their computerised tomography scanning images, 
much thought has been given to the layout of 
the exhibition hall and the display of exhibits.  
Educational activities are arranged to tie in with the 
exhibition and one of them is an escape game called 
“Puzzle of Egyptian Shrine”, which tests the public’s 

knowledge of ancient Egypt. Participants, supposed 
to be trapped inside an Egyptian shrine, are required 
to put together pieces of puzzles in order to find their 
way out. There is also a huge outdoor decoration 
made based on the concept of an Egyptian temple.  
Visitors have to pass through a long and rather 
“ghostly” walkway after admission, and they can 
go for interactive games after looking at the relics.  
It is hoped that visitors will have a unique and great 
experience, both from the inside and outside of the 
exhibition hall.

 The exhibition, which has become the talk of the 
town, is well-received. To regulate visitor flow, the 
Science Museum has done a lot in the ticketing and 
admission arrangements. For instance, a form for 
selecting different types of tickets is distributed to 
those queuing for admission and arrangements are 
made for them to fill in the Museum Pass application 
form in advance. The time spent on buying tickets is 
greatly reduced as a result.

 New technology plays a prominent role in 
the study of artefacts, and this exhibition merges 
technology with history and breaks the barrier 
between them. The wide acclaim received owes not 
only to the quality of the exhibits but also the unity 
and dedication of the curatorial team.

Features Features



THE impact of climate change has been 
pressing and action in combating is urgently 
required. With the promulgation of the 
“Hong Kong’s Climate Action Plan 2030+” 
in January this year, the Government is 
encouraging different sectors to cooperate 
in putting different combating measures  
into effect. Various government departments 
have been sparing no effort in implementing 
different environmental initiatives to bring 
demonstrative effects to the society. Taking 
the lead, the Hong Kong Housing Authority, 
the Buildings Department, the Drainage 
Services Department and the Hongkong Post 
have walked away with a Gold Award and 
three merits for the 2016 Hong Kong Awards 
for Environmental Excellence, proving their 
excellence in adopting green management.

 The Hong Kong Awards for Environmental 
Excellence (HKAEE) is organised by the Environmental 
Campaign Committee, the Environmental Protection 
Department and nine leading trade associations 
and professional bodies, to encourage enterprises, 
organisations and government departments to 
implement environmental management. It also 
measures their commitment to environmental 
management and recognises their excellent 
performance in environmental management. The 
assessment mechanism is comprehensive and 
robust. Every organisation must undergo three 
stages of assessment to win this highly reputable  
environmental award.

 The Presentation Ceremony for the 2016 
HKAEE was held on 4 May 2017. Adopting various 
environmental management initiatives, collecting 
and recycling waste, as well as organising a range of 
promotional and educational activities for residents, 
Lam Tin Estate of the Hong Kong Housing Authority 
(HA) swept away the Gold Award in the Property 
Management (Residential) Sector. Three Certificates 
of Merit of Public Services Sector were also 
awarded respectively to the Buildings Department 
(BD) to recognise its implementation of various 
environmental measures, to the Drainage Services 
Department (DSD) for the environmental design of 
the Kowloon City No. 1 Sewage Pumping Station, 
and to the Hongkong Post for the green building 
designs and initiatives at the Central Mail Centre.

Corporate Cohesion to

Combat Climate Change
Environmental Protection Department

“Hong Kong’s Climate Action Plan 2030+” seeks to make 
Hong Kong a better and smarter place to live and work.
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Green roof on the covered pedestrian walkway of Lam Tin Estate.

Collection and recycling site of yard waste.

Estate residents actively joined the waste reduction and recycling 
promotion activities.

1

2

3

Going green in all domains of Lam 
Tin Estate
 Lam Tin Estate is managed by HA and covers 
an area of about 20 000 m2 with a population of 
more than 8 000 residents. HA has included many 
green elements in the Estate’s daily management by 
arranging different environmental training sessions, 
visits, seminars and workshops for its staff, residents 
and contractors. It also organises carnivals and  
publicity initiatives for residents to enhance their 
knowledge on various environmental topics and 
encourage them to put the knowledge learnt into 
daily practice. The management team also vividly 
makes use of different channels in disseminating 
environmental information. Apart from engaging 
security guards to be “Green Ambassadors” at the 
frontline to share relevant messages with residents, 
the Estate also utilises notice boards and electronic 
display panels in advocating the importance of going 
green. The Estate also distributes pamphlets with 
“Green Living Tips” to new residents and encourages 
them to adopt greener lifestyles.

 To keep the Estate environmentally friendly,  
HA has introduced collection and recycling facilities 
for yard waste in the Estate. The waste collected is 
turned into compost for the gardens in the Estate.  
About 40 kg of compost is produced each month. 
The Estate provides more than 160 collection points 
to collect different recyclables, effectively mobilising  
residents to use less and waste less.

 To promote the use of renewable energy, the 
Estate has also installed photovoltaic modules on 
the rooftops of domestic blocks and the covered 
pedestrian walkway. The modules are grid-connected 
to meet part of the electricity demand. Timers and 
photo-electric sensors for different lighting systems 
are adjusted regularly to match with the illumination 
angle and duration of sunlight to achieve the best 
result in reducing unnecessary energy demand.  
To further save energy, the Estate also launched an 
award scheme last year to encourage residents to 
reduce their household electricity consumption by 
rewarding them with souvenirs.

 With about 20 000 plants and shrubs, the green 
coverage of the Estate has reached 26% of its total area. 
The Estate is also installed with vertical green walls and a 
green roof on its covered pedestrian walkway to provide 
a pleasant green living environment for the residents. 
To save water for irrigation use, HA has installed an 
automatic irrigation system with rainwater sensors on 
the green roof which can adjust the irrigation amount 
according to prevalent weather conditions.

 So successful is the experience of Lam Tin Estate 
that it has not only been recognised by the ISO 14001 
Environmental Management and the ISO 50001 
Energy Management standards but has also been 
awarded the “Best Performing Estate – Kowloon 
East Region” in the 2015 and 2016 Public Housing 
Waste Reduction Campaign, providing an exemplary 
example for management of housing estates.
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BD sparing no effort in promoting 
environmental management
 BD has been proactively implementing various 
environmental management measures in its internal 
operation to effectively reduce the carbon footprint 
in various aspects of its business process. It has 
adopted virtual servers to replace part of its physical 
servers, installed energy-saving lighting at various 
offices, encouraged staff to travel to and from work 
places on foot or by public transport, and procured 
six hybrid-powered vehicles and eight electric 
vehicles. To effectively reduce paper consumption, 
it issues notifications through mobile SMS or emails 
to registered professionals and contractors and has 
set up an online system to enable the public to view 
building records through the internet.

 Externally, BD has developed a new set 
of “Guidelines on Design and Construction 
Requirements for Energy Efficiency of Residential 
Buildings” to encourage the industry to enhance 
energy efficiency in the design of buildings. 
Dedicated Heritage Units have been established 
to offer technical advice and enquiry services to 
facilitate the vetting of building plan submissions 
involving the adaptive re-use of, and alteration 
and addition works to historic buildings. Relevant 
practice notes and a practice guidebook have 
also been updated and enriched to encourage 
and facilitate building practitioners and private 
owners to adaptively re-use historic buildings.

“Oasis for the Soul” – DSD’s Kowloon 
City No. 1 Sewage Pumping Station
 The key sewage pumping facility at the Kai Tak 
Development Area – DSD’s Kowloon City No. 1 
Sewage Pumping Station – was built to divert part 
of the flow of sewage from the East Kowloon Area 
to the sewage treatment plant for processing. During 
its design stage, DSD abandoned the conventional 
box-shaped design and adopted the theme of “Oasis 
for the Soul” in arranging different facilities for the 
Pumping Station. Various green elements, including 
pervious grass pavement and roof garden, have been 
installed in the building of the Pumping Station. 
Multiple green architecture features have also been 
incorporated into the design of the Pumping Station 
including photovoltaic panels for converting solar 
energy into electricity to meet about 15% of its annual 
electricity demand. A rainwater recycling system to 
collect rainwater for irrigation use has been installed 
to effectively reduce the consumption of water.

 The Pumping Station successfully applies 
sustainable design concepts and attains exemplary 
environmental performance in aspects like energy 
use, water utilisation, choice of materials, as well as 
indoor and exterior environmental qualities. These 
great achievements earned the Pumping Station a 
Platinum rating under the Building Environmental 
Assessment Method Plus (BEAM Plus) Assessment 
for New Buildings by the Hong Kong Green Building 
Council in late 2015 and became the first government 
infrastructure facility gaining this recognition.  
The Pumping Station is also open for public visits at 
the DSD’s open days to allow the public to visualise a 
brand new design for pumping stations.

Features Features
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Revitalisation of historic building – Green Hub (Old Tai Po Police Station).

Photovoltaic panels on the rooftop of the pumping station.



Hongkong Post’s Central Mail Centre 
as the “Green” Workplace
 The Central Mail Centre of the Hongkong Post 
in Kowloon Bay is a six-storey building which came 
into full operation in October 2014. The Mail Centre 
is equipped with a large number of green building 
design features. Taking into account sunlight and 
wind direction, the number of glass panels used at 
the external walls of the Centre varies depending on 
the directions of the walls to enable penetration of 
sunlight into the operational floors while avoiding 
increased indoor temperature due to excessive long 
durations of sunshine. Hongkong Post has also 
installed different eco-friendly and energy-efficient 
installations at the Centre with solar-powered lighting 
equipment and escalators with occupancy sensors. 
With the adoption of zone-controlled lightings and  
air-conditioning, as well as pre-setting the operation 
time of facilities based on operational needs, the 
energy demand in the Centre has 
been effectively reduced. About 
40% of the floor area of the Centre 
has also been dedicated to green 
landscaping with features such as 
vertical greening and roof garden. 
These green building features and 
equipment have not only provided 
a pleasant environment for the 
users, but also brought the Mail 
Centre a Gold rating under the 
BEAM Plus for New Buildings.

About HKAEE
 Apart from having the opportunity to win awards 
and certificates, government departments participating 
in HKAEE can also receive free advice from the 
technical consultant during the assessment process. 
This can effectively help the departments enhance 
the efficiency and standard of their green initiatives. 
The award-winning departments may also gain media 
coverage and the chance to share their experiences 
with the public and other industry peers at seminars, 
visits and exhibitions and to demonstrate to the public 
their strong commitment, effort and achievements in 
putting environmental protection into practice. For the 
full winner list and details of HKAEE, please visit the 
website http://www.hkaee.gov.hk.

Features Features
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Green Roof of the Central Mail Centre lowers heat absorption of the building.

Illumination with skylight in 
office area.

Green Atrium provides more ingress of natural daylight and 
more greenery space for staff leisure.



Fostering Partnership with Schools and
Building Effective Communication with Stakeholders

Regional Education Offices of the Education Bureau

THE Regional Education Offices (REOs) 
were established under the Education 
Bureau (EDB) in 2000. Before that, the 
operation of schools in various districts was 
monitored and managed by the District 
Education Offices to ensure compliance 
with legal and administrative requirements 
specified in the Education Ordinance, the 
Education Regulations and the Codes of 
Aid. After years of development, the four 
REOs serving Hong Kong Island, Kowloon, 
New Territories East and New Territories 
West have become EDB’s major external 
communication channels, providing 
schools with comprehensive professional 
support and rendering integrated 
education-related services to both the 
parents and the public.

Team photo of the Regional Education Office.

Launching of district development networks for career and life 
planning education.

 One of the functions of REOs is to promote, 
implement and enforce education policies and 
initiatives, and support schools in the implementation 
of these measures. To further support schools 
in career and life planning education, REOs have 
strengthened collaboration with the Career 
Guidance Section starting from this school year, in 
addition to monitoring the use of the Career and Life 
Planning Grant and offering advice during school 
visits. The first district development network for 
career and life planning education was established 
in Hong Kong East, Wan Chai and Islands Districts in 
February 2017 to engage various stakeholders, such 
as associations of principals, federations of parent-
teacher associations, business partners, professional 
bodies, community groups and non-governmental 
organisations in the districts in taking forward 
career and life planning education in schools with 
concerted efforts. 
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Workshop on positive parenting under the cultural integration scheme.

 REOs also offer placement support to members 
of the public. In the 2015/16 school year, about 
5,600 cases were handled by the four REOs in total. 
Frontline staff at different levels, from colleagues 
manning reception counters and answering phone 
calls to school development officers meeting parents 
face-to-face, duly perform their roles and spare no 
effort in securing school places for children who 
have newly arrived in Hong Kong, students affected 
by relocation and students with other special needs.  
REOs are also entrusted to handle different kinds of 
complaints about schools. They strive to identify the 
crux of the problem in a professional and impartial 
manner, with a view to strengthening communication 
between schools and complainants and enhancing 
schools’ capability to handle complaints.

 Although the four REOs share the same vision and 
mission, the schools in different districts have their 
unique characteristics and the circumstances vary 
among districts. REOs’ work has to be customised as 
much as possible to cater for the needs of schools, 
teachers, students and other stakeholders in their 
districts, so as to ensure that ‘people-oriented’ 
quality services are provided. Despite facing various 
challenges when performing their duties, EDB’s 
frontline staff have firmly held to their positions 
to create a favourable learning environment for 
students to thrive healthily and unleash their 
potential. REOs not only offer professional advice 
to schools on school administration matters and 
student support, but also explain education policies 
and initiatives to the public so as to facilitate their 
smooth implementation.

 REOs also conduct education-related activities 
to meet district needs. For example, the cultural 
integration scheme was first launched in New 
Territories East in 2014, under which district 
organisations, EDB and schools collaborate to 
enhance the mutual understanding between newly-
arrived families and local families, and foster social 
harmony in the community through diversified 
learning and cultural activities. This year, the number 
of participating schools has increased to eight, in 
which around 570 members from some 190 families 
have benefitted from the scheme.

 Another major task of REOs is to assist schools 
in handling critical incidents. Students’ safety has 
always been EDB’s prime concern. In the event 
of a critical incident, EDB’s frontline staff need to 
provide schools with the necessary assistance to 
help them promptly respond, resolve and resume 
normal operation. In addition, for incident with an 
impact at the district level, effective tackling lies with  
cross-departmental co-ordination. Take the blaze at 
the Yau Ma Tei Wholesale Fruit Market this school 
year as an example, when addressing the hygienic 
and asbestos dust problems besetting schools 
nearby, EDB’s staff worked with the Environmental 
Protection Department to give advice on school-based 
contingency plans and hold briefings for parents to 
explain the clearing and disposal arrangement of 
asbestos waste. Such efforts have minimised the 
impact of the incident on schools in the vicinity. With 
EDB’s appropriate support, the schools concerned 
were able to resume normal operation swiftly.

REOs foster partnership with schools as EDB’s major external 
communication channels. 
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Drainage Services Department

Hong Kong has joined the world 
chorus in combating climate change 
and its largest local solar farm has been 
commissioned at the Siu Ho Wan Sewage 
Treatment Works (SHWSTW) under the 
Drainage Services Department (DSD) in 
North Lantau.

Staff of DSD participated in the commissioning ceremony of the Hong 
Kong’s largest solar farm.

Commissioning of
Hong Kong’s largest solar farm

 Occupying 1.1 hectares and comprising 4,237 
polycrystalline photovoltaic (PV) panels, the 
SHWSTW Solar Farm, built and operated by DSD, 
can generate about 1.1 million kilowatt-hours 
of electricity annually, equivalent to the annual 
electricity consumption of 230 households. The 
electricity so generated is fed to various facilities 
and systems inside the plant, including screening 
facilities, a workshop, an administration building, an 
ultra-violet disinfection system and sludge treatment 
facilities etc., which accounts for about a quarter of 
the current annual electricity consumption of the 
plant. To optimise land use, the PV panels, spreading 
over three areas in SHWSTW, are all mounted on 
readily movable prefabricated concrete supports.  
They can be relocated to other suitable sites for use 
in case of future expansion or redevelopment of 
SHWSTW.

 The Solar Farm has an intelligent automatic 
detection system to detect and identify faulty PV 
panels promptly and effectively while the operator 
at the Solar Farm Monitoring Room can monitor the 
operation of the Solar Farm through the CCTV and 
real-time monitoring systems. To actively promote 
environmental education, the Department has set 
up exhibition panels with multimedia displays in the 
Monitoring Room to enhance visitors’ understanding 
of the use of different forms of renewable energy 
in the DSD facilities as well as the efforts of DSD 

towards the sustainable development of Hong 
Kong.  The Department hopes that the Solar Farm, 
through the visits by the public, will further enhance 
their awareness of the use of renewable energy and 
demonstrate the government’s determination to 
combat climate change.

Commissioning of the Solar Farm
 The “Energy Revives under the Sun - Hong Kong’s 
Largest Solar Farm” Commissioning Ceremony was 
held at SHWSTW on 9 December 2016. Officiated by 
the Secretary for the Environment, Mr Wong Kam-sing, 
the Director of Drainage Services, Mr Edwin Tong, the 
Chairman of the Advisory Council of the Environment, 
Professor Paul Lam, the then President of the Hong 
Kong Institution of Engineers, Mr Joseph Choi, and the 
Chairman of CLP Engineering Ltd (contractor for the 
project), Mr Paul Poon, the Commissioning Ceremony 
marked a new milestone in the use of renewable 
energy in Hong Kong.

 To help develop Hong Kong into a low carbon 
and livable city with high energy efficiency, DSD will 
continue to enhance the energy management strategy 
for its facilities, seize every opportunity to adopt 
renewable energy in taking forward new projects, 
and implement effective energy saving and emissions 
reduction measures to mitigate the impact of climate 
change. 
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DEDICATED his whole career to firefighting and rescue 
service, Mr Lai Man-hin, the retired Director of Fire 
Services, reminisced the development of fire services 
over the past 30 years.  He also shared with us his 
retirement life. 

Firemen put  
their lives at risk

to save others

Challenges of firefighters
 “Firefighting is highly challenging,” said 
Mr Lai. “At the fire scene, there are always 
risks and uncertainties. Even the firemen, like 
ordinary humans, would be afraid of fire without 
proper training and equipment. Nowadays, 
the advanced fire tunic can withstand up to 1,093 
degrees Celsius for eight seconds which is much 
better when compared with the old days where 
plastic tunic had to be sprayed with water to douse 
the heat,” said Mr Lai.

 Generally, the main causes of fire have been 
attributed to the overcooking of food stuff being left 
unattended, electrical faults, and careless handling of 
lighted items such as cigarette ends, candles and joss 
sticks. However, the diversity of building materials 
and the variety of synthetic substance in furniture 
manufacturing, which are flammable, have become 
a new area of concern. The complexity of the building 
design in many high-rise buildings also poses great 
danger to firefighters. “When these premises are on 
fire, their complex layout creates a lot of uncertainties 
to firefighters. Equally challenging, there is a rising 

trend of turning parts of the industrial buildings into 
non-industrial uses (i.e. entertainment and food 
premises, dwellings, etc.) which unnecessarily attract 
a large number of people including the infants, 
elderly and/or disabled for social activities with their 
lives endangered by hazardous industrial processes 
surrounding them without their knowledge.  
When there is a fire occurring, firefighters will 
encounter great challenges in simultaneously saving 
a large number of human lives and combating fire 
in hazardous environment. Fortunately, with the  
advance of technology, firefighters can use advanced 
equipment like thermal imaging cameras which can 
see through smoke and locate victims in a fire. The 
images can also be transmitted to the commander 
on the ground,” said Mr Lai.

For the former Director of Fire Services,  
Mr Lai Man-hin, retirement is a natural part of life.

Mr Lai stood in front of a wall depicting the history of the Fire Services 
Department.

Civil Service Newsletter Editorial Board 
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 Another vulnerable area is the hazardous 
materials (hazmat). In Hong Kong, there are many 
industrial buildings storing hazardous chemicals and 
in the case of spillage or leakage, the Fire Services 
Department (FSD) would deploy hazmat teams to 
handle the incidents, using specialised tools to stop 
contamination. 

 “The most recent one that I remember is the 
leakage of chemicals on a vessel in the harbour. 
We worked round the clock to keep the situation 
under control. The job was extremely hectic as 
firefighters had to wear the fully sealed chemical 
hazardous suits, and each firefighter could not 
work long because tools like self-contained 
breathing apparatuses had to be changed every 
20 to 30 minutes. FSD also works closely with 
the Police team in preparing for and combating 
terrorist attacks during which chemicals may be 
used as weapons by terrorists,” said Mr Lai.

Esprit de corps
 Pay package is not the driving force for 
firefighters; it is their sense of mission and without 
which, they would not have the courage to enter a 
fire scene or save life in hazardous environment.

 “Esprit de corps is crucial to the success of fire-
fighting and other rescue operations to save human 
lives. Such operation is not a single-handed job. It’s 
a group activity demanding immense commitment, 
cooperation, courage and professionalism of team 
mates. The FSD management and the staff side work 
together to make their best endeavours to inculcate 
and enhance team spirit among staff members 
through a good mix of training, educational and 
recreational programmes,” said Mr Lai.

Unforgettable experiences
 One of the most disastrous fires Mr Lai attended 
was the Amoycan Industrial Centre in Ngau Tau Kok 
which broke out in June 2016 and raged for 108 
hours, taking the lives of two firemen. Working in 
shifts around the clock, some 3,000 firefighters 
battled endlessly to bring the fire under control. 
The building, largely a mini-warehouse self-storage 
facility, was a complex structure.

 “It was the one of the most troubled fires 
I have ever witnessed. I attended quite a number 
of industrial building fires in my career in FSD, but 
this Amoycan Industrial Centre fire was extremely 
challenging. Inside a 60m x 40m floor, there were 

Mr Lai officiated at a 
sports event organised  
by FSD’s Sports and  
Welfare Club.
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more than 200 locked cubicles with all sorts of 
material inside. The cubicles had to be opened one 
by one. You didn’t know what kind of material was 
inside. In view of the adversity, I insisted to stay at 
the fire ground with the frontline crew to face up 
the challenge. We entered the fire scene together to 
check the fire spread and the progress of firefighting. 
It was also a morale booster for the frontline staff to 
see the Director fighting side by side with his men,” 
said Mr Lai.

Rewarding experiences
 Mr Lai takes pride in the establishment of the Fire 
and Ambulance Services Academy in Tseung Kwan 
O which was commissioned in early 2016. It provides 
more than 500 residential training places for the new 
fire and ambulance recruits as well as in-service training 
courses for FSD staff and overseas counterparts. 

 “In the Academy,” said Mr Lai, “we have a lot 
of advanced simulation training facilities. Although 
the number of fire calls has dropped in Hong Kong, 
it does not mean that there will be no risk. One 
fire incident will pose a life threat to many people, 
while the effective deployment of ambulances helps 
save lives of many during emergencies or disasters. 
Therefore, we need to train our personnel vigorously 
and strengthen our capabilities in tackling large-scale 
incidents. The Academy has provided diversified 
training facilities in coping with incidents which may 
take place in various public infrastructure, like the 
railways, tunnels, fuel storage facilities, etc., as well 

as sea vessels and aircrafts. Specialised training on 
high-angle rescue, handling of hazardous materials, 
etc. are also provided at the Academy. With the 
establishment of the Academy, both the fire and 
ambulance personnel can have more opportunities 
to be trained together, thereby enhancing their 
co-ordination to respond to emergencies.”

 Mr Lai is pleased with the accomplishment of 
the reduction of the conditioned hours of work 
for firefighters from 54 to 51 hours per week. He 
recalled that when he first joined the Department, 
firemen worked 60 hours per week. Later, it was 
reduced to 54. Through partnership and candid 
communications among the Government, the 
departmental management and the staff side, the 
new conditioned hours of work of firemen was 
implemented in July 2016. 

Mr Lai shared the firefighting and rescue experience in his career.

Mr Lai priased his colleagues for their sense of mission and team spirit 
at work.

From school boy to Director
 Mr Lai became a fireman only by chance. As a 
secondary school student, he loved sports and one 
day after school he passed by Mongkok Fire Station 
and saw the firemen go through their drill. They all 
looked extremely fit. So, at the age of 14, Mr Lai had 
chosen his career. He joined FSD as Assistant Station 
Officer immediately after completion of secondary 
education. His quest for continual learning rewarded 
him with a post-graduate diploma in management 

Pensioners’ Corner Pensioners’ Corner
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studies from the Chinese University of Hong Kong 
and a higher diploma as well as a master degree in 
legal studies from the City University of Hong Kong. 
 
 He considers himself being lucky for having 
posted to Ngau Chi Wan and Yau Tong Fire Stations 
respectively after passing out from the training 
school. At that time, there were a lot of fire outbreaks 
in industrial buildings, squatter areas and residential 
premises in the areas. 

 “I was lucky because I had the opportunities to 
gather more real-life firefighting experience. I learned 
how to do a firefighting job, to command a team, 
and to rescue people in risky environment and 
above all, the foremost importance of team work. I 
treasured the experience and was keen on sharing it 
with colleagues,” he said.

Planning for retirement
 Planning for retirement for Mr Lai was not 
difficult. “In the civil service, it is quite simple because 
you know your retirement date. When I still had one 
year to go, I started to prepare myself for retirement 
psychologically. I tried to slow my pace by trying to 
see things not so seriously whilst continuing to work 
efficiently and effectively.” Mr Lai does exercises in 
the gym every day so as to maintain physical fitness 
and health. He is a self-disciplined person who keeps 
the routine of doing physical exercise every day no 
matter how busy he is before or after retirement. 

 “Retirement means the commencement of 
another stage of life when we have time to fulfil 
our dreams and pursue new interests, enhance 
our scope of knowledge and enjoy the love and 
affection of our family.  We should prepare for the 
change of lifestyle and mindset and work out the 
best retirement plan that suits us,” said Mr Lai.

 Since his retirement, Mr Lai has travelled 
extensively. The countries that he has visited include 
South Korea, Beijing, Japan, Dubai, Russia, Tasmania 
and Thailand. Apart from being a lover of music, Mr 
Lai is prepared to venture into new interests and take 
up volunteer work so that he can continue to serve 
the community. 

The architecture of Russia was a must see attraction for Mr Lai in  
his travels.

In Tasmania, Mr Lai found a zig-zag track for hiking.
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Itinerary
One-day local tour (scenic spots include Yan Chau 
Tong Marine Park, Lai Chi Wo, Ap Chau and Kat O)

Date
November 17, 2017 (Friday)

Time of departure
8:45am sharp (roll-call at 8:30am)

Meeting place
University Station of MTR East Rail Line
(near the open area of Maxim’s MX)

Target participants
Pensioners and their guests
(Each pensioner may invite at most one guest aged 
18 or above.)
(For pensioners who are members of the retirees’ 
associations, a separate outing will be organised on 
November 10 this year. Please see Note for details.)

Quota
330

Fee
HK$85 per pensioner
HK$118 per guest
(Fee includes transportation, meal, tips for tour guide 
and travel insurance.)

Enrolment method
Enrolment must be made in person by both the  
pensioner and his/her guest at any branch offices of 
the Hong Kong Wing On Travel Service Limited. (Tour 
code: WKD01N; enquiries phone number: 2928 8882 
(Mon-Sat: 9am - 8pm, Sun & Public Holidays: 10am - 
8pm))
(Applicants must produce their Hong Kong Identity 
Cards at the time of enrolment.)

Enrolment date
October 9, 2017 (from 11am) to October 20, 2017
(If typhoon signal No. 8 or higher, or Black 
Rainstorm Warning is hoisted between 8am and 
11am on October 9, 2017, the enrolment date will 
be postponed to 11am of the next day.)

Join us and enrol! For more information, please 
call the Pensioner Services Unit at 2810 3850.

Note: For members of the following retirees’ 
associations, a separate outing with the same 
itinerary will be organised by the Pensioner Services 
Unit on November 10 this year. Please contact your 
association direct for details: 

Pensioners Branch, Hong Kong Chinese Civil Servants’ Association 
  Mr So, telephone no.: 9489 9129

Hong Kong Fire Services Retired Members’ Mutual Aid Association
 Mr Mak, telephone no.: 9423 5363

Hong Kong Former Senior Civil Servants Association 
 Miss Tsang, telephone no.: 2363 6938

Hong Kong Police Old Comrades’ Association
(Mon-Fri 9am-1pm)  Ms Chung, telephone no.: 2366 1585

Hong Kong Retired Civil Servants Association 
 Ms Lai, telephone no.: 2730 3329

Hong Kong Former Immigration Service Staff Association
 Mr So, telephone no.: 9387 4234

Hong Kong Customs & Excise Department  
Retired Officers’ Association
 Mr Chui, telephone no.: 9364 9346

The Association for the Retired Staff of the Hong Kong  
Correctional Services Department
 Mr Tai, telephone no.: 9383 7718

Pension increase 2017
 Pensions in payment on or before April 1, 2017 have been increased by 2.1% with effect from April 1, 2017. 
Such arrangement does not apply to pensions paid to pensioners who have not yet reached the normal retirement 
age. Under the mechanism prescribed by law, the increase is determined according to the percentage increase in 
the average monthly Consumer Price Index (A) of 2016-17 over that of the preceding year.

THE Pensioner Services Unit of the Civil Service Bureau will 
organise an outing for pensioners on November 17 this year. 
Details are as follows:

Pensioners’Outing
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World Health Day 2017 –
Depression Matters  
 Let’s Stand Together

Department of Health

ONE of the most important public 

health issues today – depression – was 

the theme for this year’s World Health 

Day (WHD) celebrated on 7 April to 

mark the anniversary of the founding 

of the World Health Organization 

(WHO) in 1948.

 Depression affects people of all ages and from 
all walks of life. WHO estimates that globally, more 
than 300 million people suffer from depression, 
equivalent to 4.4% of the world’s population.  
Depression is the leading cause of disability 
worldwide, and is a major contributor to the overall 
global burden of disease. In Hong Kong, three out 
of 100 adults have depression and one out of 10 
elderly persons have depressive symptoms. Yet more 
than half of the people with depression have not 
sought help from mental health services.

 Depression is also a major contributor to suicide 
deaths. In 2015, about 30% of suicide cases in Hong 
Kong were elderly persons aged 65 or above. A local 
study found that elderly people with depressive 

symptoms had 2.2 times the risk of suicide mortality 
of those without.

 To echo the theme of WHD 2017, the 
Department of Health, together with various 
government bureaux/departments and supporting 
organisations, launched a territory-wide publicity 
and public education “Joyful@HK” campaign in April 
with the slogan “Depression Matters  Let’s Stand 
Together”. The campaign aims to bring out two 
important messages: “depression can be treated” 
and “when you live with someone with depression, 
you can help them recover”, and provides advice 
based on the three key elements – Sharing, Mind 
and Enjoyment – advocated by the campaign. 

Health Health
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 For more information, please visit WHD 2017 thematic website at http://www.chp.gov.hk/whd2017. For more information, please visit WHD 2017 thematic website at http://www.chp.gov.hk/whd2017

In this publicity video, prominent actress and singer Ms Sammi Cheng, ambassador of the “Joyful@HK” Campaign, 
appeals to the public to face depression with a positive attitude.

This motion graphic video introduces what one can do if they think they have depression or if they live with someone with depression.

Sammi Cheng Shares Her 
Experience of Depression

Know about Depression

Health Health



THE 2017 Honours List was gazetted. Warm 

congratulations to all recipients, among them are 

our current and former civil service colleagues.

Civil Service Bureau

Colleagues acknowledged in

2017 Honours List

Gold Bauhinia Star (GBS)
Mr Joshua Law Chi-kong, JP
Miss Susie Ho Shuk-yee, JP

Medal for Bravery 
(Gold) (MBG)
Mr Yau Siu-ming (posthumous)

Silver Bauhinia Star (SBS)
Mr Yau Chi-chiu, CSDSM
Mr Peter Lau Ka-keung, JP
Mr Ling Kar-kan, JP
Mr Hui Siu-wai, JP
Mr Tony Wong Chi-hung, PDSM

Hong Kong Police Medal  
for Distinguished Service 
(PDSM)
Mr Au Chi-kwong, PMSM
Ms Winnie Chiu Wai-yin, PMSM
Mr Duncan Stuart McCosh
Mr Kwok Ho-fai 

Hong Kong Fire Services 
Medal for Distinguished 
Service (FSDSM)
Dr Shane Lo Siu-hang, FSMSM
Ir Joseph Leung Wai-hung
Mr Lo Chun-man

Hong Kong Immigration 
Service Medal for 
Distinguished Service (IDSM)
Mr Law Chun-nam

Hong Kong Correctional 
Services Medal for 
Distinguished Service 
(CSDSM) 
Mr Law Yick-man

Government Flying Service 
Medal for Distinguished 
Service (GDSM) 
Ir Johnny Yee Lek-chun

Bronze Bauhinia Star (BBS)
Mr Byron Ng Kwok-keung, JP
Mr Albert Lee Kwok-wing, JP
Ir Wong Hok-ning, JP
Ms Teresa Wong Siu-wan, JP
Mr Tse Chin-wan, JP
Miss Cinderella Law Fung-ping
Mr Simon Lee Pak-sing
Mr Lam Yun-tong
Ir Chan Chi-ming
Mr Chan Yiu-wah
Miss Stella Wong Wai-fun

Medal for Bravery 
(Bronze) (MBB)
Mr Leung Wai-kong
Mr Fong Chai-chuen
Mr Li Wai-ming
Mr Cheung Kam-chuen
Mr Leung King-yin
Mr Yeung Siu-fung
Mr Liu Wong-chung
Mr So Wing-kwan

Hong Kong Police Medal for 
Meritorious Service (PMSM)
Mr Yam Wai-kwok
Mr Eddie Ma Chi-kin 
Mr Shylock Wong Yiu-ming
Mr Kenny Yau Kwok-hung
Mr Ng Kai-kwong
Mr Ho Cheung-tim
Mr Lee Hoi-wing
Mr Lam Iu-chung
Mr Wai Hok-ching
Mr Anthony Kwok Ho-yee

Mr William Chan Wai-hung

Mr Chan Wa-shing

Mr Chan Tsan-wing

Mr James Mather

Ms Betty Pang Mo-yin

Mr Lau Chi-tong

Mr Donnie Choy Yuk-kwong

Mr Cheng Yan-chow

Dr Eric Cheng Tak-ming

Mr Mohammad Munir Khan

Mr Henry Tam Chak-hang

Mr Tam Yiu-wing

Hong Kong Fire Services 
Medal for Meritorious  
Service (FSMSM)
Mr Lau Chi-tak

Mr Chan Kwok-leung

Mr Roger Cheung Tsee-tuck

Mr Charles Leung Kwok-kin

Mr Chan Man-wah

Mr Chan Po

Mr Fung Chung-kam

Hong Kong Immigration 
Service Medal for  
Meritorious Service (IMSM)
Mr Adam Lui Man-fai

Mr Paul Lam Hoi-lung

Mr Poon Wing-kit

Ms Kwan Kwan-lin

Hong Kong Customs and 
Excise Medal for  
Meritorious Service  
(CMSM)
Mr Matthew Lo Koon-chung

Ms Ho Pui-shan

Mr Fred Chau Wai-wah

Mr Ellis Lai Lau-pak

Hong Kong Correctional 
Services Medal for 
Meritorious Service  
(CSMSM)
Mr Lee Kwok-po
Mr Lam Yiu-lai 
Mr Leung Wai-kong 
Mr Simon Chan Man-chung
Ms Lau Mei-ling

Medal of Honour (MH)
Mrs Jenny Yu Kwan Chui-man
Ms Fong Yuk-sim 
Miss Lily Ng Yin-fong
Mr Hong Hoi-lun
Ms Aby Cheung Sook-guen
Miss Peggy Chan Shui-ping
Mrs Shu Ho Wai-chu

Chief Executive’s 
Commendation for 
Government/Public Service
Mr Kong Yiu-keung
Mr Yu Chung-kit
Mr Li Ngai
Ms Fora Yik Man-yin
Mr Yung Chun-wa
Mr Yuen Ho-cheung
Mr Leung Chun-lam
Mr Wong Siu-ming
Mr Wong Lok-on
Mr Ip Wing-sing
Mr Chow Chi-kit
Mr Yan Chi-shing
Ir Choi Chun-ming
Mr Cheng Kwok-wai
Mr Cheng Shin-cheung
Mr Fok Wing-hung
Mr Tse Ying-leung
Mr Ngai Ka-chun
Mr Yim Kai-ming

20172017
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Appointment of
senior officials
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May 25, 2017 Stephen Christopher Phillips Director-General of Investment Promotion

July 1, 2017

Matthew Cheung Kin-chung Chief Secretary for Administration

Paul MP Chan Financial Secretary

Rimsky Yuen Kwok-keung Secretary for Justice

Edward Yau Tang-wah Secretary for Commerce and  
Economic Development

Wong Kam-sing Secretary for the Environment

Lau Kong-wah Secretary for Home Affairs

Nicholas W Yang Secretary for Innovation and Technology

James Henry Lau Jr Secretary for Financial Services and  
the Treasury

Law Chi-kwong Secretary for Labour and Welfare

Joshua Law Chi-kong Secretary for the Civil Service

John Lee Ka-chiu Secretary for Security

Frank Chan Fan Secretary for Transport and Housing

Sophia Chan Siu-chee Secretary for Food and Health

Michael Wong Wai-lun Secretary for Development

Kevin Yeung Yun-hung Secretary for Education

Patrick Nip Tak-kuen Secretary for Constitutional and  
Mainland Affairs

Simon Peh Yun-lu Commissioner, Independent Commission 
Against Corruption

Lo Wai-chung Commissioner of Police

David Sun Tak-kei Director of Audit

Erick Tsang Kwok-wai Director of Immigration

Hermes Tang Yi-hoi Commissioner of Customs and Excise

Chan Kwok-ki Director of the Chief Executive’s Office

Bernadette Linn Hon-ho Permanent Secretary for Development 
(Planning and Lands)

Jessie Ting Yip Yin-mei Permanent Secretary, Chief Executive’s Office

Thomas Chan Chung-ching Director of Lands

Sit Wing-hang Director of Electrical and Mechanical Services

July 5, 2017 Marion Lai Chan Chi-kuen Permanent Secretary for Security

July 10, 2017 Gordon Leung Chung-tai Postmaster General

July 17, 2017 Alice Lau Yim Permanent Secretary for Financial Services 
and the Treasury (Treasury)

July 19, 2017 Roy Tang Yun-kwong Permanent Secretary for Constitutional and 
Mainland Affairs

July 24, 2017 Elizabeth Tse Man-yee Permanent Secretary for Food and  
Health (Health)

July 26, 2017
Chang King-yiu Permanent Secretary for Labour and Welfare

Ingrid Yeung Ho Poi-yan Permanent Secretary for Education

Effective from Name Post

Information Information
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The Basic Law
in Focus

Civil Service Training and Development Institute  
Civil Service Bureau

A Sino-British Joint Liaison Group was set up in 1985 to handle 
matters relating to Hong Kong in the run-up to the resumption 
of the exercise of sovereignty by China.

were from Hong Kong. In the same year, the 
Basic Law Consultative Committee (Consultative 
Committee) was also set up to canvass views in 
Hong Kong on the drafts of the Basic Law.  The 
Consultative Committee was made up of Hong 
Kong people, with Mr Ann Tse-kai as its Chairman.  
Two consultations were conducted through the  
Consultative Committee, and nearly 80 000 submissions 
were received. After four years and eight months 
of hard work of the Drafting Committee, the Basic 
Law was promulgated by the Seventh National 
People’s Congress on 4 April 1990. On 1 July 1997,  
China resumed the exercise of sovereignty over 
Hong Kong. HKSAR was established and the Basic 
Law came into effect on the same day.

Study and promotion of  
the Basic Law
 The Seventh National People’s Congress also 
decided, as proposed by the Drafting Committee, 
to establish the HKSAR Basic Law Committee (Basic 
Law Committee) as a working committee under 

THE Basic Law is the constitutional  
document of the Hong Kong Special 
Administrative Region (HKSAR), which 
concerns us all in Hong Kong. At the  
20th anniversary of the establishment of 
HKSAR, let us take a look at the drafting, 
promulgation, implementation, study and 
promotion of the Basic Law, as well as the 
work of the committees involved. We will 
begin with the historical background of the 
Basic Law.

Background of the Basic Law
 Hong Kong has been part of the territory of 
China since ancient times; it was occupied by Britain 
after the Opium War in 1840. On 19 December 
1984, the Chinese and British Governments 
signed the Joint Declaration on the Question of 
Hong Kong, affirming that the Government of the 
People’s Republic of China will resume the exercise 
of sovereignty over Hong Kong with effect from 
1 July 1997, thus fulfilling the long-cherished 
common aspiration of the Chinese people for the 
recovery of Hong Kong. 

Drafting, promulgation and 
implementation of the Basic Law
 After the signing of the Sino-British Joint 
Declaration, the Sixth National People’s Congress 
decided to set up the Drafting Committee for 
the Basic Law of HKSAR (Drafting Committee) in  
1985 for drafting the Basic Law. With Mr Ji 
Pengfei as the Chairman, the Drafting Committee 
comprised a total of 59 members, 23 of which 

Basic Law Basic Law
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the Standing Committee of the National People’s 
Congress (Standing Committee) to study issues 
arising from the implementation of the Basic Law 
and submit its views on the same to the Standing 
Committee.

 The first Basic Law Committee was formally 
established on 1 July 1997. It comprised 12 members, 
six from the Mainland and six from Hong Kong, 
and had a five-year term. The Chairman of the 
fourth Basic Law Committee is Mr Li Fei and the 
vice-chairpersons are Ms Elsie Leung and Mr Zhang 
Rongshun. All members of the Basic Law Committee 
are appointed by the Standing Committee, and 
members from Hong Kong are nominated jointly by 
the Chief Executive, the President of the Legislative 
Council and the Chief Justice of the Court of Final 
Appeal of HKSAR for appointment by the Standing 
Committee. 

 Over the years, the Government has been 
promoting the Basic Law through civic education, 
school education and training for civil servants. At 
the same time, a large number of community-based 
organisations and individuals have also been actively 
involved in promoting the Basic Law. In order to step 
up the promotional efforts, the Basic Law Promotion 
Steering Committee (BLPSC) was established by 
HKSAR Government in January 1998. BLPSC, 
chaired by the Chief Secretary for Administration, 
comprises both official and non-official members.  Its 
work is to provide the necessary steer on the overall 

National People’s Congress  
(http://www.npc.gov.cn/)

HKSAR Basic Law Committee  
(http://www.npc.gov.cn/npc/bmzz/xianggang/
node_1775.htm)

The Basic Law website of the Constitutional 
and Mainland Affairs Bureau 
(http://www.basiclaw.gov.hk)

The documentary「真識《基本法》」 
(which has been uploaded onto the Cyber 
Learning Centre Plus at  
http://www.csb.gov.hk/clc)

programme and strategy for promoting the Basic 
Law with the aim of establishing a firm and broad 
foundation on the public understanding of the  
Basic Law.

 It can be seen that work related to the Basic Law 
commenced well before the reunification and has 
never stopped since then.

1

2

3

4

HKSAR Government holds a flag-raising ceremony at the Golden Bauhinia Square in Wan 
Chai on 1 July each year to celebrate the establishment of HKSAR.

 If you want to know more about 
the functions of the committees 
mentioned above, please visit the 
following websites:

Basic Law Basic Law
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