ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N N = ERNHEE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUTREBAL | o Company
12 1 BRI SBEEREE TEHH
HE (&/R/H) (E&/R/H)
Ho Kwok-tim  |Chief Highway 2024/05/27  |Impact Miniature Artist | 2024/05/28 |To be responsible for — - The application be approved, subject to the following - Same as the advice of ACPE.
EIEDAS Engineer/Research Communications (a) attending miniature exhibitions to setup | conditions - s R ey E RAAHE © [EA]
and Development, Company the exhibits before opening; FETRFIGEET » AR - [EA]
Highways e SN N (b) dismantling the exhibits after closing of
Department the exhibitions; (@)  the standard work restrictions N°*%; and
PR ECELE TAZ AT (R (c) production of miniature models; and B TIERE™ ;. BEEA)
ZEIHE) (d) assisting in promotion of the exhibitions.
(b) the applicant will not use or disclose any classified or

sensitive information acquired while he was in
government service, in the course of his appointment
with the employer under the application.

FEZ el 2 (R I - B AR S s A
BRI A VS A e A R B R - [
A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

RIBEI—RH] - BERBABEAR

(a) ELIZSRIE RS BB AL M BUF 34 ~ P75
(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

STE] - SLUEERE

(o) B2 BUL MG S BUFIE M A TR B LEERES) -

Rl RBAHREBEEESET2011ER R RS RICEINE TENBOR 2Pk S E EEm R ACEEE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

AT B EBE /2011585

AN T Ve s

Information on the Civil Servant

Information on the Approved Outside Work

ERABER BAEEESNE TIEER
Date of Commencement . . . .
Advice of the Advisory Committee on Post-service . .
Last Government | Cessation of Name of . Date of Work y - Decision of the Authority
) ) Employer or Self-| Position / . - . .y Employment of Civil Servants (ACPE) A =t 1
Name Post Title | ActiveDuty | o leqorown|  Title | OY/mm/dd) Brief Description of Main Duties BB BB RS A G (RS A OER R RIRE
HH# ERBUTRIEE | (yyyy/mm/dd) - FRIGHEE FER IR R e ‘
o Company BBz / BSefer
fir 1= BRI SRR R TAEHE
H# &E/A/H) (GEN=))
Chan Siu-yum, |Principal Assistant 2024/05/01  |Mandatory Executive 2024/08/05 |To be responsible for: - The application be approved, subject to the following |- Same as the advice of ACPE.
Kenneth Secretary (Youth Provident Fund Director (@) ensuring the efficient and effective operation of | conditions - Bl B iy e RAHE o 2
Ptk Affairs)2, Home Schemes Authority [(Members and the Supervision Division (SD) and Member FTHNGEECT » HEAEEES - A ]
and Youth Affairs (MPFA) Supervision) Protection and Services Division (MP&SD) to () athree-month sanitisation period counting from
Bureau RN TESE HITESE (K support MPFA’s role in enhancing protection of cessation of active service pi e up to and g
B ST BV ER ) MPF scheme members; includi e
BB HENE (b) steering the operation of SD which includes including 31 July 2024;
" E — E=s , R SRR A
E(HFFEEK)?2 monitoring and compliance of MPF trustees and M1 73130 3 VSIS > E1 15 R BURTRR &

service providers, supervision of occupational
retirement schemes, registration and regulation of
MPF intermediaries, and exercising an oversight
function over the eMPF Platform, including
ensuring the readiness of MPF trustees for
onboarding the eMPF Platform and their phased
migration;

(c) steering the operation of MP&SD to better
protect MPF scheme members, in particular
safeguarding their rights against non-compliance of
employers in their MPF obligations, and taking on
the role of eMPF Platform ambassador to promote
its use;

(d) directing strategic initiatives to safeguard
scheme members’ interest, including the use of
intelligence and big data from the eMPF Platform,
when launched, and providing input for the
development of legislative proposals for enhancing
member protection;

(to be continued in next page)

(R H#E)

(b)

(©

Hieat - BB 21520247 H31H & [
EN|
the applicant may only take up the proposed
employment on or after 5 August 2024, subject to
expiry of his final leave;
S N ZHATE 202448 H 5 H B0 7 121l 57 HLfE K
AIRIRGE & - A Al e B BERIE TR TIE © [
EE XN

Note3,

the standard work restrictions :

B— TIERGT; [2A)

(to be continued in next page)

(& H##4)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

FEED:

R3S

FERCAES N TAERY R SRIG R 55 A EH R RIS/ B LRt 58S -

RIZE—IRF > ERVABAENS

(2) EIFEER2 BT BUT 13 ~ 915 ~ 5T - S4UEEH
(b) BRSBTS CRAT A AHEE AR (BAESRASOREESE)) - M % LA BN B (% = BRI R VB
RAHETBGARTAE « BUEIEER] - SEECAEEER - TFSGETEIHE - DRBASRERG AR © LUk

(0) EFEHF2 MG < BUFIE N EA 1R A BRI B ES) -

lnEl RIS B REHBEEEET201 1 5HE A LS LR R IE RN TIENBER R ZHE - B S RHENT S AT
KBS TIE RSB R E R EEBY RSN - W EHRENFEEBEME - BLERG—EEI I ECA
HEHFAWEHIER - SHEBNABREEFREFILEEZHTIERE (MELDREERE) -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

A B EEE /2011585

SN T Ve s

Information on the Civil Servant

Information on the Approved Outside Work

HWAEER AT TESR
Date of Commencement . . . .
Ad f the Ad C tt Post- .. .
Last Government | Cessation of Name of . Date of Work vice oTthe AAVISOTy '-ommitIee on Fost-service Decision of the Authority
) ) Employer or Self-| Position / . - . .y Employment of Civil Servants (ACPE) Al =t et
Name Post Title | ActiveDuty |0 leqorown|  Title | OY/mm/dd) Brief Description of Main Duties BB BB RS R G (RS A OE R BRI
i EBBUNERZE | (yyyy/mm/dd) - BRZAHELE F RS SRR P ’
- Company )
fir 1% I BUR I8 SRR R TYEHEA
HE EE/B/H) (&/H/H)
Chan Siu-yum, |Principal Assistant 2024/05/01  |Mandatory Executive 2024/08/05 (following the previous page) (following the previous page)|- Same as the advice of ACPE.
Kenneth Secretary (Youth Provident Fund Director (BT E) (BrEmE)| PR ae g EME - 32
(¥ 5ES Affairs)2, Home Schemes Authority |(Members and PN|
and Youth Affairs (MPFA) . S“Pfi‘i's'on)\ (e) reviewing, initiating and leading transformation | (d) the applicant shall not use or disclose any
Bureaui gﬁfﬂ@/é}%ﬁé HITEFR(RL initiatives of MP&SD in light of the new MPF classified or sensitive information acquired while
PR S5 HEHE B R ecosystem arising from the launch of eMPF he was in government service in the course of his
[EE G E Platform which will lead to changes in scheme employment with the prospective employer.
RFFH1E)2 members’ needs and expectations; (EZ IR EIR TR » o AR S st

(f) developing and formulating measures to promote
the efficient and effective operation of the MPF
schemes and occupational retirement schemes for
the provision of retirement protection for Hong
Kong’s working population;

(9) managing and working effectively with various
key stakeholders, including the Government, MPF
trustees, scheme members and employers, among
others; and

(h) collaborating with other divisions of the MPFA
to develop and implement strategies to enhance its
member protection function; and contributing to the
development of MPFA’s strategic plan, annual
corporate plan and budget; and setting realistic but
challenging targets for the divisions under his/her
charge.

B AE B (AR LS FE T U
it - 24

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

FEEL

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

s

AERE3:

FERCAESNE TARRYERL S RIG R 58 A EH R RIS/ E R iRt 258 = -

RIZE— R > BERFAHBEAS -

(a) ELIFEERE2 SO BUF 13 ~ W15 ~ 518 - S4YBEEHE
(b) EPESREREEAE B CRAL ] A LA E(EHETEASK
RAET SRR LA « BUBIEE R} - SEECAREER - TFSGETEAE - MRBUESIRERS AR © LUk
() EFERHERSEULME S BUFIE M A 18 BB IR EE) -

IR AH RS 5 B & 56 7/20 1 | AR B A RATE IS LR (R (R S NE TIERVBUR K 28k - B E Rt M AL
PRSI NE LI SR (E R BRI E#Y SRt - I EEENEEBEBHEE - ESEkhi— R8RS
HEHFAWERHER - SHBENABEEFROFEILEEZHTIERE (WELRFERE) -

WEEUEE) o M LIF LR BUT ik =S IS S HIEL




Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRASEE EAEREINETIEER
; . Commencement Advice of the Advisory Committee on Post-service

Last G i Da;te;\o t_Ces;attlon Name of Employer Date of Work Employment of Civil Servants (ACPE) Decision of the Authority

Name ast -overnmen OT ACUVE DULY 1 s -employed or | Position / Title | (yyyy/mmidd) | Brief Description of Main Duties’ | BEBVAT Bt SRS G@EHEES)N ERHRE
Post Title (yyyy/mm/dd) . 2 ==

# = Own Company FRAL / BB BRI FERS TR BR

ERBT BB | LB =

(&E/B/H) I :
Kwong Ka-sing, [Head of Project 2024/03/26  |The Hong Kong Vice-President 2024/09/26  |To be responsible for - The application be approved, subject to the as the advice of ACPE.

John
e

Strategy and
Governance Office,
Development Bureau
(Works Branch)
SR (THR)EE
ERUEYSEEEL A

University of Science
and Technology
(HKUST)

BRI

for Development

RIT R (3%/2)

(a) driving and overseeing the
planning, implementation and
control of key infrastructure of

HKUST;

(b) establishing, managing and
operating a robust project
management matrix structure;

(c) being the chief project manager
for all major development

initiatives; and

(d) providing analysis, advice and
insight on HKUST’s development.

- Same
Bk Z B g R RAMHE - FEA]

following conditions -

FERHIGRCT - HEAEEH R
(@)

- [FA]

the applicant is allowed to take up the
applied-for outside work only after the expiry
of the minimum sanitisation period which is
of six months from cessation of active duty
(i.e. not earlier than 26 September 2024);
HEE NRAE (R 1L BUR IS & H et R II6(E
H R ARIR B 2R R e 1% (R 2 2024
FIH26H) - A AITEEEEEER IR 5 [
Dgzﬁ]

the standard work restrictions

B TIERH™ 5 [224]

Note3

(b)

(c) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work; and

FAEE AT AR LIE R F - R
ToH{8 P 20 B AT U SRR P U A
Al sEURE R+ R [BEA]

(to be continued in next page)

(& H #248)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case R
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application A
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - ¥ama,

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

*E?)% N R E 57201 LRRUE A RAEIT LS R (E BNE LIERTBUR K28k - R IE & Rt s A B
EEINE AR SR (BRGNS M - I LR ENFEEBREEE - BRERE— &8RSN > &
EEF' B NHVERIER > REEMABEEBROEEREZHTIESE (WEDERERE) -

JEHLAESNE T ARV BRI aE AE A RS (E R B Lieft 23S -

IRIEE IR - ERBAHEEARE

(2) ELPESEI 2 BB T M BUT B I BB ALTSEEE

(b) B E PSR AIEE TR (BIERASEUEE)) - 134 % TAFE A RRBUR S (& =TI R HIECER
HIETECGRER TAE  BUEERR] - SEYBOARER - TIESGTEITHE - DUNASHRERBG AR DIk

(0) EHH#2 LM CBUFIER AR AT SR LR EE)




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABEHK BAEREINETIEER
; . Commencement Advice of the Advisory Committee on Post-service
Last G i Da;te;\o t_Ces;attlon Name of Employer Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name ast -overnmen OT ACUVE DULY 1 s -employed or | Position / Title | (yyyy/mmidd) | Brief Description of Main Duties’ | BEBVAT Bt SRS G@EHEES)N ERHRE
Post Title (yyyy/mm/dd) . 2 ==
# = Own Company FRAL / BB BRI FERS TR BR
ERBUNRERAL | FLBNEBE | o
&A/H)
Kwong Ka-sing, |Head of Project 2024/03/26 The Hong Kong Vice-President 2024/09/26 | To be responsible for (following the previous page)|- as the advice of ACPE.

John
e

Strategy and
Governance Office,
Development Bureau
(Works Branch)
SR (THR)EE
ERUEYSEEEL A

University of Science
and Technology
(HKUST)

BRI

for Development

RIT R (3%/2)

(a) driving and overseeing the
planning, implementation and
control of key infrastructure of
HKUST;

(b) establishing, managing and
operating a robust project
management matrix structure;

(c) being the chief project manager
for all major development
initiatives; and

(d) providing analysis, advice and
insight on HKUST’s development.

(AT H)

(d) the applicant will not deal, either in his own
capacity or on behalf of his prospective
employer, with the Project Strategy and
Governance Office of the Development
Bureau, on matters in connection with The
Hong Kong University of Science and
Technology capital subvention projects to be
funded by the Capital Works Reserve Fund,
before the funding applications are approved
by the Legislative Council.
FHEE A G AEE A & 7 sl AR R £
?Jté}%ﬂﬁzﬂtﬁﬁa B TR A

ETHIRHEE EMSHEEE - 104
?tt/ﬂﬁf‘%ﬁ X A S e J T ) e

FETERIRAE o [FA]

Same
Bk Z B g R RAMHE - FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRRl fREE
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application A
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - Hews fRpEE IR

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) ELPEBHIE 2 BUgE AL BT L3 ~ 955
(b) B E RS R AIEE TE(EiEREAY

JEHLAESNE T ARV EORL SRR R AE A RS (E R B LRt 2385

BERBAHENS
STE ~ SEYSEEHE

N BB EEE 01 RUE R R LS R I BINE TIERBOR K25k B E Rt R A CL
REBEINE LIRS R E RGN B > I EEEABREE/EEHE - BLEriG— 8RS mN - 5
EHFARVERIIER - SHENAEREEFREELEEZLH T ERE (MEBRRERE) -

= °

CFERN) o % S LR SRR i & =R R I BUR

FIRTEURASR AT ~ UMK - S4UB0EAERER - TIFEGETEIHE » DIRESHERB AR » DU

() EfEsEH 2 UG S BUF BN S R AH BRI RS -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1

Information on the Civil Servant Information on the Approved Outside Work
BRAEER ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N N = ERNHEE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUTREBAL | o Company
12 1 BRI SBEEREE TAEHE
HE (&/R/H) (E&/R/H)
Rupert Timothy |Regional 2024/01/19  |Sinalda Asia- Director 2024/11/14 | To oversee manufacturing via agents and be |- The application be approved, subject to the following - Same as the advice of ACPE.
Alan Dover Commander Pacific Limited responsible for sales. conditions - s R ey E RAAHE © [EA]

(Kowloon West),
Hong Kong Police
Force

BB BRI LR
WEIEHEHEE

FE NIRRT > fHEAEERES - [FEA]

(@)  the standard work restrictions N°*%; and

B TOEREIE® s R[EA]

(b) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his
applied-for outside work.

HSR AN EEE R B R TE e (EH
S R A BUR LR 1 T S (e 2 SRR
B FEA]

Notel:

Note2:

Note3:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FEEEL

FRIB AN RSB H i &5 7/201 1 R e A AR IR IE B R eI NE TAFBUR e 2k - B E it AT H R A E&RE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

s

RIBEI—RH] - BERBABEAR

(a) ELHEEI RS BBHE T RIBUT L3t - 5% ~ 51 - 4SS |

(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

(o) B2 BUL MG S BUFIE M A TR B LEERES) -




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

ARAEER BAREINEG LIEER
Date of Commencemen . . . .
Cessation of Name of ¢ Date of Work Advice of the Advisory _(:gmmlttee on Post-service Employment of Decision of the Authority
Name Last Government Active Dut Employer or Self- Position / Title | (yyyy/mm/dd) | Brief Description of Main Duties? Civil Servants (ACPE) EESHEE
Post Title Y | employed or Own o P e BB AR ERE RN EEEEHEEYER =
A =, (yyyy/mm/dd) AL / Bk Ao BB FEBREIT
EBBUT SERBAL | Company
1% 1 BUR S SBEEREE (=]
HE ($/R/H) (E/AH)
Ho Kwok-tim  |Chief Highway 2024/05/27  |Hong Kong Dispute 2024/12/01 |To be responsible for — - The application be approved, subject to the following conditions - - Same as the advice of ACPE.
AR Engineer/Research Housing Authority |Avoidance and (a) facilitating HKHA and the ETHNERT - S - FEA] PR ZE B g RE AR - (EAR]
and Development, (HKHA) Resolution Contractor to resolve contractual Notes
Highways FHREREZEe |Advisor disputes during the course of the works | (@) the standard work restrictions "**’;
Department g R contract; B — TIEREIT™ ; R[EEA]
B B 4 T AR (B (b) attending site walk; and : . : L .
S ITE) (c) attending claim meeting and (b) the applicant will not use or disclose any classified or sensitive

preparing report.

(©

information acquired while he was in government service, in the
course of his appointment with the employer under the application;
and

TEZ R (R E IR - FH 3R AT 15 P el 82 72 BUR TR
FTHUS HI AT SRR © R [BE ]

the applicant should not involve in any contract of HKHA of which
the contractor is on the "Supply of Bituminous Pavement Materials
and Construction of Special Bituminous Surfacing" and "Road
Marking" categories of the Development Bureau's List of Approved
Suppliers of Materials and Specialist Contractors for Public Works
(https://www.devb.gov.hk/en/construction_sector_matters/contract
ors/supplier/index.html) managed by the applicant during his
service as the Chief Highway Engineer/Research and Development
from 24 August 2020 to 26 May 2024. The concerned list of
suppliers/specialist contractors are appended at Appendix to the
Approval Letter.

NEREEFEZEGGL WK HHE ALE20204F8 5 24H
£ 202445 H 26 HAEHRES BUE 48 TAZ Bl (W75 90 2 ) HA R B B
e e ol A TAZYpeHIE FE RS e B TR i e A i
(https://mww.devb.gov.hk/tc/construction_sector_matters/contracto
rs/supplier/index.html) Ay 75 $rp& Pt Y B 5 Il A s T
YA I B RS A S AR A T FrlE v IS Rs - AIEEE
ARS8 - AHRARLERS, B P TR i e 4 I H AL e Ay B
B o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEEL RBEAHREBEEEST201SRUERIEF LR R R EINE TIENBER 2P - B EE AT HH A DS
SME LAERY A (AR BRGNS - I EHEAEBEEFEMEHE - BrEkhf— BR8N EmN - BEEHEH
NHVEHIHAE R - SREEMAH S EBEEFEEEEZETERLE (WELDREERE) -
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BAEER BARESNETIERR
. Commencement . : : .
Date of _Cessatlon Name of Employer Date of Work Advice of the Advisory pgmmlttee on Post-service Decision of the Authority
Last Government of Active Duty . . . . . .5 Employment of Civil Servants (ACPE) e N
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) | Brief Description of Main Duties e - N = = ERWEE
Post Title (yyyy/mm/dd) - o BRBRAKERERERAZEEEHEEYNER
s 42 o Own Company RO / By FRIGEE T ERES R
ERBUNT R | 2 LB
(EE/B/H)
Leung Kai-ming |Principal Assistant 2024/07/01 The Hong Kong Director of 2025/01/02  |To be responsible for The application be approved, subject to the following - Same as the advice of ACPE.
ZrErHH Secretary (Air Policy), University of Science |Sustainability/Ne (a) developing and implementing conditions - Bl Z e E RAE - [3EAX]
Environment and and Technology t-Zero sustainability and net-zero strategies | 7F NFIRECT @ LA - [BEX]
Ecology Bureau (HKUST) njEEENE for HKUST; ) ) )
B R A B R TR F R A A= E (b) developing a curriculum on (@ the gppllcant is allowed to take.up the appl!eq-for
HEE (RS E sustainability and net-zero for outside work only after the expiry of the minimum
55) HKUST: sanitisation period which is of six months from
(c) overseeing the operation of the cessation of active duty (i.e. not earlier than 1
“Incentive Scheme for Net-Zero ‘]arluary 20252i S
Carbon Research Projects™ initiative 35 N ZRAE = L BUNI S & HiEEST Ry6(E A
to encourage HKUST members to HI AR PR AR IR e 12 (R R -7 20254E1 H 1
undertake large-scale research H) » A el BB BRI
projects that can contribute to
campus and regional net-zero carbon| (b)  the standard work restrictions "***;
goals; and T [ .
(d) overseeing the operation of the B TAFIRET A
S.u.Stamablf Smart campus as a (c) the applicant will not be involved personally in
Living Lab” scheme for students, . .
. any tender exercises or bids related to the
faculty, staff and alumni to test out .
. A Environment and Ecology Bureau and the
their innovative ideas on campus. . . )
Environmental Protection Department; and
B AN GG 2B IR K AR RS AIERR
IRAEZI O TIEE05 » R EEA]
(d) the applicant will not use or disclose any classified

or sensitive information acquired while he was in
government service in the course of his
appointment with HKUST.

TE32 (R B ARHCOREHAM - e AR
B BR AR U (- HBHA R AT AU Y A frT B 23 i
&R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case Rl MR EEREEEETN S B A R IS A I NS T AR RS 22 HE - oS Bt a3 A B &)
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a YN TR S E SR SRR BTN LB E ABEERREE - BrE— a8y A BN - EEH
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the Ny mm ;\ﬁ Sk -
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. AATEHIE > SSUBRIAT S EBRCELEEZRALERIE (MHEURTERAE) -

Note2: ;I’he ir/lformation ((jm the approved outside work is provided in accordance with the language used by the applicant in the application SR JERLESNS TAENTE R S IB R 35 A F SR/ (HESR Pt 85 -
orm / case record.

Note3: Under the standard conditions, the directorate civil servant will not - Sl MUEETRE > FERAAKEERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) EPEsiRdiEs /ﬁ%&ﬁ_ﬁﬂ(ﬁ“if{h W SR SLTEESRE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) BB E FHE T BRI BT TR (B ETAE
STBCATRLAE ~ BURIEER] - S4YBOARER - TIFSGEHEIEE - DURSASRERE AR © DUk
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Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work
BAEREINE RS

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE)

Decision of the Authority

Na:n%e Post Title (yyyimmidd) | " gelf—e(r;ployed or Posit;;l;n / 'I;i'fle (y)%)%/én;g{gd) Duties? %ﬁ%ﬁ%%ﬁ%Eﬁ%ﬁé’%%E@(ﬁ?@%E@)ﬂ’ﬂ% BB E
% ERBRRERE | BB | g ool | REORE ) R ERRBWIL
B GAE) |
(&E/R/H)
Leung Kai-ming |Principal Assistant 2024/07/01 The Hong Kong Lecturer 2025/02/18 |To be responsible for teachinga |- The application be approved, subject to the following |- The application be approved, subject to the following
ZLErHH Secretary (Air Policy), University of Science |E&ET self-financed course titled conditions - conditions -

Environment and and Technology "Environmental Policy and FETRFNEET » LA - [(EA] FETANGEET » LA - [(EA]

Ecology Bureau (HKUST) Management" under the MSc in

R A RR R E RN FABRHORE (FFK) Environmental Science and (8  the standard work restrictions "****; (8) the standard work restrictions "*%%;

HRERERERK Management Programme. B— T IEIRET™ ; 224 BT IERAEE 2]

) (b) the applicant will not be involved personally in | (b) the applicant will not be involved personally in
HKUST's tender application procedures on any HKUST's tender application procedures on any
consultancy contracts relating to his consultancy contracts with the Environment
government duties in the Environment and and Ecology Bureau and the Environmental
Ecology Bureau and the Environmental Protection Department as the other contracting
Protection Department, e.g. related to air party; and
pollution and air quality matters in Hong R 3Rt & A R IR (R E S —
Kong/Greater Bay Area; and G IEARERIGL - AR SR
UL FR 35 NAEEREE S AR R R B e SERIRIIAR R 5 0 R[EA]
BN AR &4Y - GRS
B RBEZRGRANZEREREE » i
NG G S BRI R R HEF
VrdE= %N

(c) the applicant will not use or disclose any (c) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKUST.
TEZ(EFRIERHAM - FRaE A e 8
TEBURH B R B U B9 T B R &
e [FEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKUST.
FEZERRIERHAM - FREE A3 F Eidi 22
TEBURE B P B B T i SR &
ERNEZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SFEEL

FERE3:

AR JEHLESIME LAFHYERL SRR FEE AAE FsE RIS/ =Bk LRt
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IRIE AT RSB e i e 55 7/20 11 9 E A RAE (2 LE RS R IE SRS M LAFRIBCR s ek - o B /b AT e A4
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ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of ¢ Date of Work Advice of the Advisory F:gmmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N N = ERNHEE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
#t e (yyyy/mm/dd) c B BRET |  BHRRIA(E TR
TRRBAL | o ompany
12 1 BRI SBEEREE TAEHE
HE (&/R/H) (E&/R/H)
Lee Siu-yin Consultant Family 2024/08/28 | The University of [Honorary 2025/02/22 | To teach undergraduate medical students the |- The application be approved, subject to the following - Same as the advice of ACPE.
RIPFF Medicine (Elderly Hong Kong Clinical Clinical Interpersonal Skills programme and | conditions - s R ey E RAAHE © [EA]
Health Service), Associate Clinical Competence Test. FETRFIGEET » AR - [EA]
Department of Health Professor
(B B o P B (8)  the standard work restrictions “**; and
e (REREFER £ — TEMREF | R[22
)
(b) the applicant will not use or disclose any classified or

sensitive information acquired while she was in
government service in the course of her appointment
with the prospective employer.

FEZ el 2 (R I - B AR S s A
B R R AT EUS HY T 2 s U R - [
A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

RIBEI—RH] - BERBABEAR

(a) ELIZSRIE RS BB AL M BUF 34 ~ P75
(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

STE] - SLUEERE

(o) B2 BUL MG S BUFIE M A TR B LEERES) -
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

TN EEREEEET/20115 02 BRI AN T /e R s
Information on the Civil Servant Information on the Approved Outside Work
ARABRER AR ESNE TSR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government | of Active Duty Nasm FfOf Erlnplocyl/er position / Titl EDate 7;\41\//33; Brief Description of Employment of Civil Servants (ACPE) Demsm;%ég;,é%thonty
ame Post Title (yyyy/mm/dd) | °F >¢'-employed ory Fosition 7 Title | - (yyyy Main Duties’ BB AT ENEFFZRAZEEEHEE)NER IRHION
P i = Own Company BROL / Bt PR L2
ERBUNREREAL | FLEBUFBE SRETREE T TR
HEA ($E/R/H) -
(&E/R/H)
Chan Shuk-yi, Assistant Director of 2024/07/01 Self-employment Barrister-at-law 2025/03/27  |To be responsible for: |- The application be approved, subject to the following - Same as the advice of ACPE.
Bertha Public Prosecutions (a) giving legal advice conditions - BlEEmR e e =ZE BAE - [EA]
PR 1(2), Department of to clients; TENHIERCS » HEAEERES - [EEA]

Justice (D of J)
R ] BB S e
HE1(2)

(b) attending legal visits
of clients;

(c) attending trial
hearings for clients; and
(d) attending hearings
for clients.

(@)  the standard work restrictions "***%;
B TAFIRE 5 [8A]
(b) the applicant will not -

(i) involve herself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which she had been concerned during her
government service in D of J (including the cases with
which she was previously involved in D of J or of which
she was aware from her official dealings with
professional colleagues or government departments).

For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage her service; and
3 AN S P BB B (R BRI BRI s R
A= B (Rt AT R =0 o 22 Bl R P A 25
7 SR E RN B S BB B P TR A E K R
BEINYEM) -

(i) SEBLEEZAT TAE ~ ZEFETIF 5 5

(i) PEZ LM ZHSE TR -

Ry R WBUS RIS MR IR - AAAERE
PR+ R [EEA]

(to be continued in next page)

(1% H#4R)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

E =N

a3

RIZE]—[RH] - HREAHBEAS

() ELIFSEES BB ETBUG 13 - P93 ~ 518 - B4

atwEl AR BB RIE A 7201 1 SEHUE BRI (2 LB R IE SN TIEMECR Rtk - B E B RS
EAEBEINE TR SR EF SR FE#Y NS MA - I EEENFEEHREEE - BLERE—EHIREs
A - BEZHFAVETIHER > KEENABREEFEROFEEREZHTERE (WELEREERE) -
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

S IR e AN TAE RS

SZANBEEREBEESE/20115
Information on the Civil Servant Information on the Approved Outside Work
ERABER RN TIEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government

of Active Duty

Brief Description of

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE) Decision of the Authority

- . N
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Main Duties? BT AT B R S S B (S B R = RRRE
P = = Own Company RRAL / Bt PG L2
ERBUTREREAL | FLEBUFBE X FER T
i R | PRERER TAEEH
(EE/AH)
Chan Shuk-yi, Assistant Director of 2024/07/01 Self-employment Barrister-at-law 2025/03/27  |To be responsible for: (following the previous page)|- Same as the advice of ACPE.
Bertha Public Prosecutions (a) giving legal advice (BERTH)| HEEZHEESNERMEE - [EAR]
BRI 1(2), Department of to clients;

Justice (D of J)
R ] BB S e
HE1(2)

(b) attending legal visits

of clients;
(c) attending trial

hearings for clients; and
(d) attending hearings

for clients.

the applicant will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of undertaking her
applied-for work.

B AN SRR SE R EEERN LIERES - (R
AT BN E AR AT EUS A E e R 2 SR E R - [
EZN

(©

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

¥l

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

E =N

FEaE:

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

TRIE N B S 5 i &5 55 7/201 1SR E A BRE (5 (Lo (R T S ME LAFRVBUR R 28k » B t& B Rt AL a
EAEBEINE TR SR EF SR g E#Y NS MA - L EEENFEEHRENEE - BLERE—EEHINEs
A - BEZHFAVETIHER > KEENABREEFEROFEEREZHTERE (WELRREERE) -

EHE A NE TAERE R DRI 5 AE AR ERE R LR ZRES -

RIZE]—[RH] - HREAHBEATS

() ELPF SRS B ETBUN 13, ~ 995 - 518 - S4UEEhE
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Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

DA EEREIEEE 120115 E SN TR S !
Information on the Civil Servant Information on the Approved Outside Work
AHWASER EAREINE TSR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
Last Government of Active Duty Name of Employer . . Date of Work Brief Description of Main Employment of Civil Servants (ACPE) Dec““’;)‘%;};;l Aﬁuthorlty
Name Post Title (vyyy/mm/aa) | °F Seif-employed or | Position / Title | (yyyy/mm/dd) Duties” BBAKERERHEERNZEGERZEDNER IR
#4 I o Own Company BRAL / B FAYEIELE 2
ERBUT RO | FILEBUTES SRR AR TrEEE FERB M
HE &/A/H)
&/B/H)
Leung Chi-tim, |Chief Officer 2024/10/10  |Vocational Training |Assistant 2025/04/10  |To be responsible for assisting |- The application be approved, subject to the following |- The application be approved, subject to the following
Robin (Licensing Authority), Council (VTC) Director (Estate the Director of Estate and conditions - conditions -
IS N Home Affairs k2245 and Campus Campus Development Office in | 7E MY T » #EAEHGE - EA] TETHNEET > HEAEHS - [3EA)
Department Development managing facilities and
RGBT Office) construction projects of VTC. (a) the applicant is allowed to take up the applied-for| (a) the applicant is allowed to take up the applied-for
(HE i) EENRERERE outside work only after the expiry of the six- outside work only after the expiry of the six-
i B month sanitisation period from cessation of month sanitisation period from cessation of
active duty (i.e. not earlier than 10 April 2025); active duty (i.e. not earlier than 10 April 2025);
HEE NI 1L BURF IO & H AES T R HI6{E A HEE NI 1L BURF IO & H AES T R HI6(E A
Y EERIHAE R % (B 7220254 A 10H) - Y EERIHAfE R % (B F722025F4 A 10H) -
A RIEEH ALY AR 5 [FEA] A REEH ALY AR 5 [FEA]
(b)  the standard work restrictions "'*?; (b)  the standard work restrictions "',
B TAERHTT  [3K] BTG 5 (3K
(c) the applicant should not take up any jobs/projects| (c) the applicant should not take up any jobs/projects
that he has previously been dealing with in his that he has previously been dealing with in his
former official capacity in the Buildings former official capacity in the Buildings
Department (BD) during his last three years of Department (BD) during his last three years of
service; service;
FEE AN G2 B E (R BUN S % = - HAR F3E AR G2 B E (R BUN S f% = - HAR
EEFEREN TIE/ETEE E SEZN| TR FE RN TIF/ETEH E B ZN|
(d) the applicant should not handle (d) the applicant should not handle
hotel/guesthouse/clubhouse licence applications hotel/guesthouse/clubhouse licence applications
of the prospective employer to avoid perceived of the prospective employer to avoid perceived
conflict of interest; and conflict of interest;
HIEE N R B AR 0 & FH 550 S EEE HIEE N e B AR 0 & FH 550 IEEEE
FThRIRAYEEE - DU R LAY A2 & 28 FTRRIRAYEEE - DU R L LAY A2 & 28
Fe[EA] EZN
(to be continued in next page) (to be continued in next page)
(R EP#E) (18 H P
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRRl MR EEREEEET N0 S E AR T - BRSNS TR R 27 - B B ET S AT
recorfi on each post-service outside Work application which is approved by Fhe authgrity e}nd taken up l?y the appligagt is plaged on BN TER S (EZE SRR EDMA > U EERENEEEREEE - SuElEG—ERyNsnmy » 5
ta register gploaded on the CS'B Wel?51te. The case r.ecorq is kept on the register unt'll expiry of the periods of restrlf:tlon applicable s WS HIEE SR A TS B S S A TR (RS R ) -
o the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: tThe il/lformation gn the approved outside work is provided in accordance with the language used by the applicant in the application SEE): SEHLESNE TAENTE R TR IB R 35 AT SR MEE LR Rt 8= -
orm / case record.
Note3: Under the standard conditions, the directorate civil servant will not - SRS MEERA] HELANKERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) ELPEB[EI1E 2 BT BT T8 ~ P)5€
(b) BB E T B ORI ASEE TR (B iEEAY

sl SRS

CNFESEE) o %

% TR BLEAERBUT Btk — SR IIRDS R HIBUR

HIETEGAR TIE ~ BUEIMEER - SBUARER - TIESGTEIEH - DURBVASERG AR - Dk

(0) EL TS BT & S BUR B A 1

N B R MRS E -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

PABBEEHEEEE 720115

SN TAEE S

Information on the Civil Servant Information on the Approved Outside Work
AHWASER EAREINE TSR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
Name Last Government of Active Duty (iasrz f fifn]lzrﬁ)pl:gii Position / Title (Date ?;:Z;:;ik) Brief Description of Main Employmenj of Civil Servants (ACPE) Decmo;%;g;?ﬁ“tho“ty
Post Title (yyyy/mm/dd) b oYy e | e Duties’ BBABAREFARAZAT RHZADNER A
P = > Own Company FBRAIL / BekfgT FRLGIELE "
BB RERA | FLBITBE SRETREE THE FERH R
HE &/A/H)
&/B/H)
Leung Chi-tim, |Chief Officer 2024/10/10 Vocational Training |Assistant 2025/04/10 | To be responsible for assisting (following the previous page)|- (following the previous page)
Robin (Licensing Authority), Council (VTC) Director (Estate the Director of Estate and EErH) EErIH)
PR Home Affairs s EcsllEcg= and Campus Campus Development Office in
Department Development managing facilities and (e) the applicant should not use or disclose any (e) the applicant should not use or disclose any
REBEGREER AT Office) construction projects of VTC. classified or sensitive information acquired while classified or sensitive information acquired while
(D) PSR R [E 3 e he was in government service in the course of he was in government service in the course of
i B PR P taking up his applied-for work. taking up his applied-for work; and
B AN SAEE B R B TR B AN SAEIE B R TR
{5 FH 2 22 A BURF R ] A BUS Y (T A% {5 FH 2 22 A BURH R R ] A BUS Y (£ (T A%
HERURETR - [BEA] HEEURNER . K [EEA]
(f) the applicant should not communicate direct with
BD in any official dealings VTC has with BD,
including but not restricted to being the signatory
of written communications with BD (including
being senders of emails and messages via social
media to any BD official), participating in any
telephone or online discussion with any BD
official and participating in any physical
meetings with BD.
HEE AN St s iR 52 2 [T
AR B R T - AEER
PRIAME Bl R 2 E R 52 A (RS
REFENEERETEE B2 X E ML T
THRGHR(ER) > S2IEUEMETEE BHY
(LA B EEEE Eafam - AR S INEETFER
ETEEEH - 4]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRRl A EEREREETN01 18R E AR I BT A BN TAEIBCE F2etE » B E il emE S ADLK
record on ach post-service outside worl application which s approved by the authority and taken up by the appiicant is placed on HEBANI TR B A R G I B EE P - 3 B AT BB R - ISk — ERsIR B &
uploaded on the website. The case record is kept on the register u X = o : NP = o oreirs 3 . M
to thge appligant, or after CSB's receipt of his/her notification ofzessation o%g the outside vforl};, whichgver occurs earlier. . SR AERIIER - SCUERIA TR SBROFEERZALERE (WEAR TR -
Note2: }“he iI/lformation gn the approved outside work is provided in accordance with the language used by the applicant in the application e NSNS TAERT SR ik B H 3%  \E R S BRMEZELR Rt 55 -
orm / case record.
Note3: Under the standard conditions, the directorate civil servant will not - Sl RS IRE] > S ERAAEERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(a) ELPEERE 2 BB L BT 3 ~ P75
(b) ERESRERHEE SRR AT NEE LAF(BRETRASORUER)) » 3% % TR S EAERRBUR (& = BRI R B ECR

STE - SEYSEEHE

FISTSGRAR AR ~ BEMER - SUB0EHER - TIFSGETEIAE - DURBVEASHIERBS AR DU

(o) B sEH S UL MG SBUFEM A B AH BRI RS -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEREEEE /20115845

G s

Information on the Civil Servant Information” on the Approved Outside Work
LAY oo FE AL T (R
Date of Commencement Advice of the Advisory Committee on Post-service
Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name LastPGotv_(IaISment Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A\ ERERERAZES(EHZEYNE ERRE
2, o pre e, | OYYYMmidd) | STPOYEC T NNy e | i EERH L )
EBBTREBAL | 5 Company
2 IEBUF IS SRELREE TEHEA
Hi E/R/H) i (EE/B/H)

Cheng Chi- Advisor to Chief 2023/12/31  |AlIB Investment early May 2025 |To advise on the implementation of AlIB |- The application be approved, subject to the standard |- Same as the advice of ACPE.
hung, Edward |Risk Officer/ Asian TN ELRE S ERE  [Operations infrastructure projects in Central/South work restrictions®. ;ﬁiggg/jgg SerERAE - [EA]
#i)at Infrastructure BT Advisor East/West Asia, Europe, Africa and Latin 1EB— THEMREDT » B - A

Investment Bank America.

(AlIB)

(seconded from the

Financial Services

and the Treasury

Bureau)

Advisor to Chief

Risk Officer (L HF%x

) aE N A R

EIRA T

(WSS R

fBiEE)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case I AR ESEREIEEETN01 1S E A R R A R NS TR S 22l o BHLAT RS A

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

FEREL:

S

SEAEESNE LAFH B EE BRGNS MA - W EHREABEEFREH - ELERH— B8RS -
HEHFAWVETER - SHEBENABEEFROFEILIEEZHTIERE (WELEFEERE) -

JEHLAES NE T ARV E R SR R 55 AAE A RAS/E R B R IR 5 S -

RIZE—IRF > EROOBAESS

(a) ELFFEE RS2 BT RBUT 13 ~ ¥55% ~ 518 - S4UEERE

(b) ERESRERHE LSRR AIEE T R (EREITRASGRSUES) - 3% % TIF B HAAE R BN i 1& =SB R
RAETSGARTAE « BUEMEE R - SUBCAEER - TIESGETEIEE - DURBASHERG AR |

() EREHER2EULME S BUFIEM A RN AR MR EAEE) © DUk

(d) FERZ (I e IR - (50 FH e B A2 (ERRBURT SR FTEUS A A (T A SRR -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEKEEEFET/20115%

A 1
BE

Information on the Civil Servant

Information” on the Approved Outside Work

=L NS i T AT SRS TRk
Date of Commencement . . . .
Last Government | Cessation of Name of N Date of Work Advice of the Advisory _C(_)mmlttee on Post-service Decision of the Authority
) ) Employer or Self-| Position / . i . . Employment of Civil Servants (ACPE) RN
Name Post Title | ActiveDuly o oyedorown|  Title | OYYY/mmidd) | Brief Description of Main Duties | gy B pist AR E B O (RHE R RS HRHIARE
gt | ERBRTRER | (yyymmidd) |“TP0Y o | BREBIEE FER L FRTERERE e ‘
o Company FEAL / BT
Hi &E/R/H) i E/B/H)
To Yick-ting Principal Assistant 2025/01/10  |Hong Kong Head 2025/07/10  |To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
F1ZR5E Secretary for Monetary (Banking (a) developing supervisory framework for conditions - B R e ey Z BAMAHE - [EFEA]
Financial Services Authority Policy) green finance covering, inter alia, risk T TFNGEECT » HEAEEES - [
S A ER AL S (SR i :
&_the T_r easury FREEEE % = GRITE managemen_t, disclosure, etc.; (@ asanitisation period of six months from 10 January
(Financial %) (b) developing regulatory framework for . . . :
. . Lo 2025 (i.e. from the date of cessation of active service
Services)5, supervision of liquidity risk and exposure

Financial Services
and the Treasury
Bureau

A SB[ 7%
[ R B AL
(U8 E=%)5

limits;

(c) developing regulatory policy on credit
risk and handling recovery planning related

matters; and

(d) participating in relevant international and
local forums and other outreach events.

and leaving the Civil Service upon completion of the
three-month notice period of resignation);
FH20254F1 H 10 H #Ea6(E H B EEHITHA(RI3(E H (Y
i A R e 72 £ L BURFBORS I P U & H
) ¢ [EA]

(b)

the standard work restrictionss; and

B TAERRAHS . A

the applicant shall not use or disclose any classified
or sensitive information acquired while he was in
government service in the course of his employment
with the prospective employer.

TEZ B 2R T AR - B3 AN S{E e
BURHE R AR BT EUS AU E R A e E R - [(F
K]

(©)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

ARl

FERE2:

TR

RIBAH REBEE S ST 2011 e A REE LB R I BN TIERIBOR K28 - B ERitEmHFEAL
SETESRSNE LIRAY R BA (E B R EI IR S5 - I EREAB S EBREHEE - BLEkh— a8 RSN
HEHFAWEFRSER - SHBENABEEFROFEILEEZHA T EME (RMEUERERE) -

FEHEAENE TAERVERL S IR IR R 55 AAE A RAS/EZEBR EIR i 25 S -

RIBEI—IRE] > BERBESHBEAS

(a) EPEE[ERE2 BB RBUT it ~ V)58 ~ 5T - S4UEEHE S

(b) B RS REEAE S CR AR ASEE LR (B AEATRASOREE)) M3 % LE SRR i 1% = AR K AT
RAIETEGRRTAE « BURMEE R « SECEFER - TIFSGETEIEE - DRBUESIERG AR © DUk

(o) B HEIF2 UL G S BUFE R B0 1R A BIR (L 2SS -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEKEEEFET/20115%

A 1
BE

Information on the Civil Servant

Information” on the Approved Outside Work

HEASER FEfeE RSN T AEER
Date of Commencement . . . .
L ast Government | Cessation of Name of Date of Work Advice of the Advisory _Cgmmlttee on Post-service Decision of the Authority
. - Employer or Self- . . . . . . Employment of Civil Servants (ACPE) . N
Name Post Title Active Duty emploved or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties HER AT S A S g (R B )RS, = IRSHRE
et | BB | Gyyymmidd) (TP P e e | B EEBHBAL S o ‘
fir 2 IEBUF B ES SRELREE TEHEA
Hi &E/R/H) - (EE/B/H)
Wong Kwok-fai,|Deputy Director of 2025/01/13  |Building Chief Executive 2025/07/14 | To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
Alfred Water Supplies Technology Officer (a) overseeing and managing the day-to- conditions - B R B ey E BAE - [EA]
T KBZREIER Research Institute |74 day operations of the company; TERHIGRRT » #EAEEEE - [EEA]
BIBREIERT seek R&D, standard advancements and outside work after the expiry of the six-month
Febe certification/accreditation opportunities; sanitisation period from cessation of active duty (i.e.
(c) engaging academlc_s and technology not earlier than 13 July 2025);
counterparts to recognlse/ac_cept the IS A SIS [ RO S & E s M6 B 1y
standards endorsed by BTR; and S % (R 52202547 H13H) » A et
(d) engaging Mainland and Hong Kong SRS T T EA]
authorities for aligning and enhancing e 8
construction-related standards. (b)  the standard work restrictions®; and
Bl LIERE  REA]
(c) the applicant should not participate in any Water

Supplies Department's contracts or work related to
him during his tenure in the Government.

3 A2 B {E (A B URT R B B
HAKBEGLIE - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

iteEl:

R

SRS

RIBAH BEBEEEHT201 3R E A AR LB RICEINE TENBER 26 - BREE RtEmHEAD
KAEBSME TAFHI SR (AR BRGNS LM - W EHEAFEEBHHEE - BLERRE—E&BI RS A
HEHFAWEHRER - BN ABREEFREFILEEZHTIERE (WELDBREERE) -

TEHE RS NE TAERVE R SRR 35 AAE A RAS/ME R B R LR 25 S -

RIBE—IRE > BERAELSHBESS -

(2) EIFEER2 B EMBUT 13 - Y158 ~ 518 - G4UEERE

(b) ERESEBHEE SR AIEE LIF(EETRASORSUES)) - 34 % L B EAE BB fx (& = FEHARTS K AL
RAETSORRIAF ~ BURMEE R - SUECEHEER - TIFGETEHEE - DURBUESRERE AR |

(0) EFEHR2 MG S BUFIE N EA IR B MEEAES) DK

(d) fEZ > 24E (e L3I - {58 F el BE A (ERRBURT SR T S Y (R AT b s g e




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EEREEEE /20115845

G s

Information on the Civil Servant

HA SR

Information” on the Approved Outside Work
T AT SRS TRk

Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB ABERERFRIZESEHRHREYG)NE B RRE
et | ERERTRER | Gyyymmidd) (TP S e e | B EEWBL ]
fir 2 IEBUF IS SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
Ng Kit-ching  [Assistant 2024/04/12 | The Chinese Chief Executive 2025/08/01  |To be responsible for — - The application be approved, subject to the standard |- Same as the advice of ACPE.
=0 4= Commissioner Manufacturers' Officer (a) all matters relating to administration and work restrictions®. ;‘ﬁgggfj;fg EeiERMEE - [FEAR]
(Boundary and Association of 1T aEEk management of the CMA secretariat and all of - 3, A EE L [
Ports), Customs Hong Kong (CMA) ! CMA’s subsidiaries/associates; R LAFIRET T - HRs - A
and Excise i EE gl (b) ensuring the proper functioning of the Board
Department & (Executive Committee and General Committee)
TR B R and all other committees under the aegis of the
RBE &) Board;

(c) acting as CMA’s representative and
spokesperson on any matters designated by the
President;

(d) liaising with the HKSAR and Mainland
Government authorities as well as other trade,
industrial and community organisations in
furtherance of CMA’s objectives;

(e) formulating and implementing proactive
strategies and plans with a view to growing and
sustaining the business of CMA; and

(f) other duties as may be reasonably required
by the Board, including making visits to the
Mainland and overseas countries.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

abafl AR

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

SRR JERAUESIME TAERVERD YRGS A EH A RIB/ERER Lt 23S -

abeed: MRBE—IRY > EROABANS

(2) ELIEEFRE S B (R BUF 3 ~ #95% ~ 511
(b) EREEPHEESAREMABE L F(EETRAE
RHETECARIAF ~ BUEMEER - GBUAEES -
(o) EHEER2BULM G S BUFE R BCE R AR B MBS ¢ DUk

(d) FERZ (R e IR - (50 FH e B A2 (ERRBURT SR BT S A A (T A SRR -

BHIRHERE

N R BRI SR T201 AR E A RAAE 1= Lo (R R SR A ME TIERVBOR e 2Pk - R g8 Rt HHE AL
SEAEEINE LAFH B EE BRGNS MA - W EHREABEEFREH - BLERH— B8RS -
HEHFANWETHER - SHBENABEEFROFEILEEZHTIERE (WELDEFEERE) -

CIREEN) o a4 F AP HERREUR i 1& =5 I RAEL
TAEeETEIEE - DURHUASHE R AR -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information? on the Approved Outside Work

AR S F T e (EONE T DR
Last Cels?sa;tt?oor: of Name of 082?2?3\3;::}; t Advice of the Advisory _C(_)mmittee on Post-service Decision of the Authority
Government . Employer or Self- -, . . o . . Employment of Civil Servants (ACPE) e N
Name Post Title Active Duty employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties EBRABENETERAZREEHZETNER RRHTATE
Y = | (YYYY/mm/dd) AR FRAEELE F BBt
FEREUTRR | o e Bom: | gt TAFE
Wiz i (he SHEERER
HE (&/HA/H) (EE/R/H)
Wu Chi-kwong |Deputy Director- 2024/07/22  |Hong Kong Director of 2025/08/18 |To be responsible for — - The application be approved, subject to the following |- Same as the advice of ACPE.
B General of Civil International Academy (a) establishing Hong Kong as a regional civil aviation- | conditions - BiEREZ B iR RAEE -

Aviation (1), Aviation Academy |EZ[74&ES training hub to strengthen the competitiveness of its FETRFNEEE » HEAEEEE - [(EA] E¥%N|

Civil Aviation (HKIAA) aviation industry;

Department TR PR R 2 2 (b) developing a HKIAA brand, maintaining its (@) the applicant will not deal directly or indirectly

(CAD) Bz reputation through achieving global recognitions and with matters related to CAD in the course of

RAEEE & establishing a market position in the region to create undertaking his applied-for work, except where

(1) significant value for Hong Kong’s aviation industry; CAD deems it necessary, and only with prior and
(c) nurturing young talent of Hong Kong and Mainland expressed approval of the Transport and Logistics
(especially Greater Bay Area) by providing Bureau (TLB) should he be involved in any
opportunities to train and participate in aviation consultancy or advisory service provided by the
industry and to inspire and motivate young people to prospective employer relating to government
make aviation their career choice; aviation policy matters; for the avoidance of
(d) advancing cooperation among Belt & Road doubt, TLB shall have the sole discretion to
countries, Mainland and Hong Kong. Cultivating high- determine whether individual consultancy or
quality professional talent in international civil aviation advisory service falls under the aforementioned
through a range of activities, including training, restrictions; and
international conference, visits and exhibitions; [géﬁg]ggﬁﬁf@ s B AR BHIESE AEREEHR
(e) providing career advancement opportunities to HEENTIEHR - A EEF AR R EEE
aviation community by providing on-the-job coaching ﬁn&?ﬁ%ﬁﬂ’]? B 0 T ELE S5 A B S B
and on-site training opportunities; =~ BB CEYR) IR AL » 5 7] S LR
O e el | MR RS B,
schools éo ensure the,appropriate acade’mic and anclfrs | RRESE - WY AT ERAVIAR

: - , TEAE 5 A B S R B A 52 L SR ALY

vocational training programmes fulfil Hong Kong’s N
aviation industry requirements; and R[] .
(9) maintaining the reputation of HKIAA through (b)  the standard work restrictions™
achieving global recognition. B TIEMRAS - [32A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

HEHFAE

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the

AERE:

FERED:
(a) EPEEifET 22 By

FEHEAESNE TAERTE R SIRIE S AR RS/ R &R FfR 258 S -

FRIZE— IR - EEZ&/ VRS

Tx&ﬂﬁ(ﬁiﬂﬂ e
(b) EREEPHEERARFREM AL (EETRAE
RFETECARLAF ~ BUREER -
() RS B Y
(d) fE2 P e SRR - (5 S B A (BB AR A BN A A fr b e R e -

B - BHTHBE

s EE) o M43

LBUFEM AR A B MRS © LK

sEREl MRIBATS B SRS 7/201 1 5REUE A RIAE IS LIS R (I BHMU TIERBOR RZHE - B g RN HFEAD
AL EINE TRV EE BRI EGEI SN - I EEEAH EEHEEE - BLER— B8RS mA
S - BB BEBRCEIEREEZIATIE AL (FEBRERE) -

F TR BLEAERBUR i 18 = S S AT
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEREREEET/20115%

G s

Information on the Civil Servant Information” on the Approved Outside Work
AR A S FF RSN T ek
Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB ABERERFRIZESEHRREYG)NE BRRE
et | EMERTRER | Gyyymmidd) (TP S e e | B EEWBL ]
fir 2 IEBUF IS SRELREE TEHEA
Hi E/R/H) i (EE/B/H)
Fung Chi-fung, |[Project Director 3, 2024/12/23  |Caritas - Hong Head of Property 2025/08/18 |To be responsible for — - The application be approved, subject to the standard |- Same as the advice of ACPE.
Andrew Architectural Kong YETE (a) managing the property office and building work restrictions®. B R S e E BAE - [EA]
JETZ= Services Ak B services unit; —— 3, He se
Department (b) overseeing the use of property resources and R LARIRFTT - Aibeas - A
e TR E liaising with key stakeholders;
GIEEL 3 (c) monitoring new building development
projects; and
(d) coordinating with Services Heads on
respective compliances issues, such as tender,
building renovation and maintenance
procurement.
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRR MR AT EEREEEETN0 S E AR F BB BN TIENECE 22l S E R AMES AR

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.

FEREL:

G

SEAEEINE LAFH B EE BRGNS MA - W EHREABEEFREH - BLERHF—E#HIIR S -
HEHFANWERER - SHBENABEEFROFEILEEZHTIE/E (WELEFEERE) -

FERCAESNE TARRYERL S RIG R 58 A EH R RIS/ B EfR 258 = -

RIBE—IRH > BERFAHBESS -

(a) ELFFEE 2 BT RBUT 13 ~ ¥55% ~ 5T - S4UEERE

(b) ERESRERHE LSRR AIEE T R (EREITRASESUES) - %% TR AR BN g =5 B R
RAETSGARTAE « BUEMEER - SUECAEER - TIESGETEIEE - DURBUASRERG AR |

() EREHER2EULME S BUFIEM AR T BB MR EAEE) ¢ DUk
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEKEEEFET/20115%

A 1
BE

Information on the Civil Servant Information” on the Approved Outside Work

HERABER TN TR
Date of Commencement . . . .
Last Government | Cessation of Name of Date of Work Advice of the Advisory _Cgmmlttee on Post-service Decision of the Authority
. . Employer or Self- . . . . . . Employment of Civil Servants (ACPE) e .
Name Post Title Active Duty emploved or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties B AT B A S g R B )RS, = SRR E
fe | (ERBUTREER | Gyyymmdd) | “TPOY WL /W | RMAIEE EERS AL PRI i ‘
o pany
Hi E/R/H) E/B/H)
Lo Fai-man Consultant, 2024/12/16  |Self-employment |Doctor 2025/09/03 | To be responsible for providing clinical |- The application be approved, subject to the following - Same as the advice of ACPE.
EHET Department of care. conditions - Bl B ey = HAHE o [BEA]
Health TERHIGRET - #EAEEEE - [EEA]
(el s (@) the applicant should not use or disclose any classified

or sensitive information, including clientele
information, acquired while he served on secondment
in the Hospital Authority in the course of undertaking
his applied-for outside work; and

B3 AN SRS B S0V MNE LI ERE
o FH 2l BE A A5 2 B e B S SR T AU A
I s BURE R - BRI A B R EEA]

(b)  the standard work restrictions®

Bl TAEIRAL « [EA]

Notel:

Note2:

Note3:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

el

AEEE2:

itaEl:

RIEAF BB 5B S 7201 1R A BT IE SR I EINE TIEBCR ke 28k - BREE RtEmHFEAD
AEBSME TIPSR (AR ER GHY NS LM - W EHREAFEEBEMEHE - BLERE—EEBY RS
HEHFAWEHRIHEN - BN ABEEFREFEEEZHTELE (WEDREERE) -

JEHL A NE TARRVE R SRR 3 A A RAS/ME R B R R 25 S -

RIBEI—IRE > BEREDSHBESS -

() BRI 2 BB R BUT 13 - Y958 ~ 518 - G4UEE#
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

TN EEREEEET/20115 02 BRI AN T /e R s
Information on the Civil Servant Information on the Approved Outside Work
ARABREE AR ESNETIEER
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government | of Active Duty Nasm FfOf Erlnplocyl/er position / Titl EDate 7;\41\//33; Brief Description of Employment of Civil Servants (ACPE) Demsm;%ég;,é%thonty
ame Post Title (yyyy/mm/dd) | CF >¢'-employed ory Fosition 7 Title | - (yyyy Main Duties’ BB AT ENEFFZAZEEEHEET)NER IRHION
ﬁ% EE%W =t/ =3 OWn Company Hﬁﬁl / Hﬁfﬁj Eﬁﬁé%’ﬁﬁ a2
TR RBAL | RS X FERGS T
ai R | ERREREE TAEEH
(GIEUED,
David Chan Senior Assistant 2025/02/13 Self-employment Barrister-at-law 2025/10/09  |To be responsible for: |- The application be approved, subject to the following - Same as the advice of ACPE.
P A& Director of Public KR (a) practice of the law conditions - HRR 2= RAEE - [EA]
Prosecutions 1(Adv)1, in Hong Kong; TETHMERT » AR - BEAR]
Department of Justice (b) providing legal (@  the standard work restrictions " and

(D of )
ENSEEIR=RdpE e
TEE B G KDL

advice to clients;

(c) conducting
trials/appeals in court;
and

(d) legal visits.

B— TERGE . REEA]

(b)  the applicant will not -
(i) involve himself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which he had been concerned during his government
service in D of J (including the cases with which he was
previously involved in D of J or of which he was aware
from his official dealings with professional colleagues or
government departments).

For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service.

i NS E P BB (R BRI BRI s R
AT B (B St Z AR =0 G 2 R H 2
7 SRR E RN B S BB B P TR A A E K
BEINYEM) -

(i) SEBLEEZAT TAE ~ ZEFETIF 5 5

(i) PEZ LM ZHSE 2R -

Ry AEREH - MBURARISMER (R - AIAFELE
fR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Note2:

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

¥l

=

R

TRIE N B S 5 i &5 55 7/201 1SR RLE A BAE (S (Lo (R T S ME LAFRVBOR R 228k - B t& B Rt AL i aA
EAEBESNE TR SR EF SR g E#Y NS M - L EEENFEEHRENE - BLERE— 8N Es
A - BEZHFARVETIHER > KHEENABREEFEROFEEREZHTERE (WELRREERE) -

JEREAEINE TAERE R DRI 55 AL A RB(ERE R LRt RES -

RIZE]—[RH] - HREAHBEAS

() ELREEE RS B R BUN 13, ~ 9935 - 5180 - S4UEEHE
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Register® of Approved Post-service Outside

Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

SRR TAEB ST

Information on the Civil Servant

Information’ on the Approved Outside Work

ARABER AN TIEER
Date of Commencemen . . . .
Ad f the Ad C tt Post- - .
Last Government Cessation of Em :\(l)ar:reoorfSelf— t Date of Work VICeEr(‘)npIoi/mexlsgfréiv(i)ln;?rlv;r?t: ?ASEES;EFVICG Decision of the Authority
Name _ Active Duty ploy Position / Title | (yyyy/mm/dd) Brief Description of Main Duties am i YT oerva gl ERERE
Post Title employed or Own . 2 BB ABEMETFRAZEEEHZRETNER
A = (yyyy/mm/dd) AL / Bt FRIBIELE F R
EBBUFREBAL | o Company
1= IEBUT 8RS SRR A TYEHH
HE (&/R/H) EFAA)
Lo Fai-man Consultant, 2024/12/16  [The Chinese Clincial 2025/11/03 |To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
[EHEST Department of Health University of Hong |Professional (a) providing clinical genetics service; conditions - B g ey = RAHE » [BEA]
BIEZFEEMNELE Kong Consultant (b) providing training to trainees and FERFNET » AR - [

personnel who are involved in the delivery
of clinical genetics service;
(c) participation in research activities; and
(d) performing administrative duties related
to genetic service.

Note3

(@)  the standard work restrictions "°**: and

B TERGE . REEA]

(b) the applicant should not use or disclose any classified
or sensitive information, including clientele
information, acquired while serving on secondment to
the Hong Kong Children's Hospital of the Hospital
Authority in the course of undertaking his applied-for
outside work.

B3R AN S AEIE B BRI LRV NE TR e
{56 FH e B A 1 3 2 B Pe B B iy & B Sl B e
HARI P EUS Y (L (T 3 BB E R - BRI A&
Tt A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the

Note2:

Note3:

applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AEREL:

ahaE:

SFEEs:

TRIZ AT RS Rl 25 7/201 15 RUE A RATE R LS R TEEINE TIERVBOR K 2ok - B s Bt g A B
SMEI LAERY A (AR BRGNS M - I EHEAHEEHFHEHE - BLERH— B8NS A - E%EE
NHVERIAE R - SREBMAHEEBEEEEREEZETERLE (WELBREERE) -

JEHEAEINE TAERVE R S RIG R AL FRB/(ERER LR ZRES -

RIZE—IRA > BERELHBEAE

(2) E P2 BB T BUR iiﬂj I EHED - SEYBEERE

(b) EFESERHE LRI A IBE LR (BIETRABURUEE)) - 345 LIFEHEREUN iR 1% =5 IR R B
STECAR AR ~ BEMER - GUB0ARER - TIFGETHEPEE - DUNESERB AR © DUk

(o) B B2 BUE M & S BUFIE M S0A R ATH BRI RS -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EEBEEEE /201157 B
Information on the Civil Servant Information? on the Approved Outside Work
HEASER FEfE RSN T /E R
Date of Commencement . . . .
L ast Government | Cessation of Name of Date of Work Advice of the Advisory _Cgmmlttee on Post-service Decision of the Authority
. - Employer or Self- . . . . . . Employment of Civil Servants (ACPE) . N
Name Post Title Active Duty emploved or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties HER AT B A S g R B )RS, = RHRE
et | ERERTRER | Gyyymmidd) (TP S e e | B EFBIAL S o ‘
fir 2 IEBUF IS SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
Willy Tsoi Administrative 2025/05/19  |Hong Kong Head of Research| 2025/11/19 |To be responsible for: - The application be approved, subject to the following |- Same as the advice of ACPE.
ZEF R Assistant to the Investment and Development (a) supporting the risk team of HKIC in risk conditions - Bl By E RAAHE - ]
Financial Secretary, Corporation T (Wfzeeass identification, analysis, prioritisation and T TFNEECT » HEAEEES - [
Financial Limited (HKIC)  |f®) mitigation covering areas such as (a) the applicant is allowed to take up the applied-for
Secretary's Private HREEEHA macroeconomics, geopolitical, policy and outside work after the expiry of a sanitisation
Office RAE] regulatory risks; period of six months from cessation of active
WIECETERALA (b) providing risk-based input and service (i.e. not earlier than 19 November 2025);
W\ = B S E] recommendations to support HKIC’s strategic and
BB B decision-making, as well as project ERsE A JEAEEE F USRS H st B HAG(E B
‘(d)e'lfiﬁcationba“d mpiementation; SIS i (BT 74 20254E 11 19 )
c) keeping abreast of both local an L - R
international legislative initiatives, government ATFIGERRRIEEN LAE 5 RIEA]
policies, national development strategies, (b)  the standard work restrictions®
industry trends, emerging risks, and regulatory #— TAERR & - EZN|
changes that could impact on HKIC and make
recommendations accordingly; and
(d) serving as the contact point between HKIC
and the HKSAR Government, as well as other
regulatory bodies, industry associations and
relevant stakeholders, monitoring and
analysing political, economic, and regulatory
developments in Hong Kong and the Greater
Bay Area as well as the relevant impacts on
HKIC’s investment strategies.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SEEL MR AR EEREIEEET201 15 A R R A R YN TR S R 22 - e B AT RS A D

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed RN T AR S AR @ B A BT A 3 RS AR B SRR - Sl — B BT A -
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction (1 " A AT - 5,
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. EEMHAERIES - SSUER LB REBREFLIESIZOALERIE (MEbERHAE) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the gy SERE SN TIEATE R Y RIE R SE AME S5 B/E R G R LIt 35 -
application form / case record. ' h
Note3: Under the standard conditions, the directorate civil servant will not - HE3 MRIBEE—IEF  BEHAKBERS :
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) E PV BB T AIBUR T3 - W2 - 5H8) - SLUsiEUSRE ;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) EHES IR (BT B TAECEESTFASERE Sy - 111325 T/E R R e = A HART S B 1L
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, S sz s ° fralited h Coe ’
- . HED ﬁiIﬂE imﬂi H AZ’]&&@%% I{’ETZ JriJIE E UJEZ%*L&X%E”CH%W@E%

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access o

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to @ E%{Eﬁéiﬁéﬁz,ﬁﬂﬁﬁ ﬁiﬁﬁ jZTEZE%T Efﬁﬁﬁ /E\HF HIAT HYT?E@EHT&%QZ@EE?** °
the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.



Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EEREEEE /20115845

G s

Information on the Civil Servant

HA SR

Information” on the Approved Outside Work
T AT SRS TRk

Advice of the Advisory Committee on Post-service

Conservation
R ARG
e

Kong
AT REA]
el

Academy of Innovation and those led by the
Office of the Senior Vice-President (Innovation
and Enterprise), such as providing assistance in
organising education and research activities and
delivering talks and seminars; and

(b) providing mentorship and guidance to the
students of the Academy of Innovation,
including sharing knowledge, experience and
ideas with students in the realm of agriculture
and fisheries development, animal management
and welfare, nature conservation and
environmental sustainability where applicable
to help them develop innovative projects and
business plans.

Date of Commencement
Last Government| Cessation of Emp:\:)?/r:reoc:'fSelf- Date of Work Emplgyment of Civil Servants (ACPE) N Decision of th? Authority
Name Post Title Active Duty employed or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties B AT EREHERARZE G (EBHREY)NE & RRRE
g | ERBORER | Oyyymmidd) | TR T B | BRIEE EEBHAL )
fir 2 IEBUF IS SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
Leung Siu-fai  |Director of 2024/05/29  |Academy of Adjunct 2025/11/17  |To be responsible for: - The application be approved, subject to the standard |- Same as the advice of ACPE.
FRER N Agriculture, Innovation, City  |Professor (a) providing professional advice and support to| \work restrictions®. gﬁigggfjgs EeiERMEE - [FEAR]
Fisheries and University of Hong |3E8% 2+ the academic programmes and activities of the B —TERES T » #LEEsE - 224

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

abafl AR

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

SRR JERAUESIME TAERVERD YRGS A EH A RIB/ERER Lt 23S -

abeed: MRBE—IRY > EROABANS

(2) ELIEEFRE S B (R BUF 3 ~ #95% ~ 511
(b) EREEPHEESAREMABE L F(EETRAE
RHETECARIAF ~ BUEMEER - GBUAEES -
(o) EHEER2BULM G S BUFE R BCE R AR B MBS ¢ DUk

(d) FERZ (R e IR - (50 FH e B A2 (ERRBURT SR BT S A A (T A SRR -

BHIRHERE

N R BRI SR T201 AR E A RAAE 1= Lo (R R SR A ME TIERVBOR e 2Pk - R g8 Rt HHE AL
SEAEEINE LAFH B EE BRGNS MA - W EHREABEEFREH - BLERH— B8RS -
HEHFANWETHER - SHBENABEEFROFEILEEZHTIERE (WELDEFEERE) -
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EEREEEE /20115845

G s

Information on the Civil Servant

HA SR

Information” on the Approved Outside Work
T AT SRS TRk

Advice of the Advisory Committee on Post-service

Date of Commencement
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB ABERERFRIZESEHRHREYGNE B RRE
et | BB | Gyyymmidd) (TP P e e | B EEWBL ]
fir 2 IEBUF B ES SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
Ng Kwok-keung [Consultant (Family 2025/05/09  |Maxwell Medical |Consultant in 2025/12/01  |To be responsible for — - The application be approved, subject to the standard |- Same as the advice of ACPE.
SR Medicine)1, Centre Limited family medicine (a) providing medical consultation to clients work restrictions®. ;‘ﬁgggfj;fg EeiERMEE - [FEAR]
Department of ROLBEEHTVE | R EEE gL EE attending the clinics; s S, B EE L [
Health (YA 4 (b) conducting relevant examination and TEBILAFIRET AT - [FEA]
R RAR B investigations to aid clinical diagnosis;
(FpEEEEE)1 (c) providing drug treatment, advice and follow

up assessment as appropriate; and

(d) referring clients to specialist
clinics/femergency department for further
management as appropriate.

Notel:

Note2:

Note3:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EEREEEE /20115845

G s

Information on the Civil Servant

HA SR

Information” on the Approved Outside Work
T AT SRS TRk

Advice of the Advisory Committee on Post-service

Conservation
R ARG
e

(ENVR), The Hong
Kong University of
Science and
Technology

N R E P UNE 2
B R T Rr A SR e

34, 37
B

initiatives of the ENVR in the areas of
biodiversity conservation and environmental
sustainability, as well as assisting in identifying,
connecting, and encouraging local and
international faculty and collaborators which
are conducive to the work;

(b) helping supervise projects undertaken by
MSc students in Environmental Science,
Management and Sustainability (EVSM), and
providing guidance to and sharing knowledge
with EVSM students; and

(c) offering professional advice and support to
the education and research activities of ENVR,
including the development of MSc courses on
biodiversity conservation and environmental
sustainability.

Date of Commencement
Last Government| Cessation of Emp:\:)?/r:reoc:'fSelf- Date of Work Emplgyment of Civil Servants (ACPE) N Decisio\n} of th? Authority
Name Post Title Active Duty employed or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties B A EREHERAZE S (BHREY)NE & RRRE
g | ERBORER | Oyyymmidd) | TR T B | BRIEE EEBHAL )
fir 2 IEBUF B ES SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
Leung Siu-fai  |Director of 2024/05/29  |Division of Adjunct 2026/01/02  |To be responsible for: - The application be approved, subject to the standard |- Same as the advice of ACPE.
JREENE Agriculture, Environmentand  [Professor (a) providing leadership and guidance in work restrictions®. gﬁigggfjgs EeiERMEE - [FEAR]
Fisheries and Sustainability FIEHFT developing and coordinating projects and B — TIEREPT » HEms « B2A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

Note2:

Note3:

abafl AR

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

SRR JERAUESIME TAERVERD YRGS A EH A RIB/ERER Lt 23S -
RIZE—IRF > BEROOBAENS

(2) ELIEEFRES B (R BUF 3 ~ #95% ~ 511
(b) EREEPHEESAREM A B E L F(EETRAE
RAETSGARTAE « BUEMEE R  SRUESCAEEER -
() EFEHER2EULME S BUFIEM AR AT BB MR EAEE) ¢ DUk

(d) FERZ (R e IR - (50 FH e a7 (ERRBURT SR P EUS A (L (T A SRR -

itaEs:
BHIRHERE

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EEREEEE /20115845

G s

Information on the Civil Servant Information” on the Approved Outside Work
AR FEAEEES N T AR
Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB ABERERFRIZESFEHREYG)NE B RRE
et | ERERTRER | Gyyymmidd) (TP S e e | B EEWBL ]
fir 2 IEBUF IS SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
Sit Hon-chung, |Assistant Director 2025/09/08 |City University of |Part-time 2026/01/19 |To be responsible for preparing and delivering |- The application be approved, subject to the standard |- Same as the advice of ACPE.
Thomas (Inspection and Hong Kong Professor lectures to undergraduate students pursuing work restrictions®. gﬁigggfjgs EeERMEE - [FEAR]
B Quarantine), veterinary science programme, providing advice . S M L [
PR Agriculture), and guidche on ve?ter?nary subjzcts to ’ TEBILAFIRET AT - [FA]
Fisheries and undergraduate students, and assessing and
Conservation marking the test papers and examination papers
Department of undergraduate students.
MR E IR ERE
BB R (fela k.
Tfz)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case L AR EEREIEEETN01 1S E A R R A R NS TR S 22l » o BT RS A

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEREREEET/20115%

G s

Information on the Civil Servant Information” on the Approved Outside Work
BRABF AT T AE R
Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A\ ERERERAZES(EHZEYNE & ERRE
et | MBS | Gyyymmidd) (TP S e e | B EEWBL ]
fir 2 IEBUF IS SRELREE TEHEA
Hi E/R/H) i (EE/B/H)
Lee Chung-wah |Chief 2025/02/18 | The Hong Kong Deputy Director 2026/02/04 | To be responsible for - - The application be approved, subject to the standard |- Same as the advice of ACPE.
R h#E Superintendent Academy for (Administration) (a) contributing to corporate leadership and work restrictions”. BlEKZE BenyE RAEE o [EEA]
(Personnel Services Performing Arts |17 EIR & management to achieve HKAPA’s strategic . S, B EE L [
o AP Tl e TRl TG T - #fss - [EA]
Relations), Hong FAEHEE (b) ensuring alignment between the academic
Kong Police Force and administrative functions of HKAPA,;
T R i 4 B (c) assisting to lead organisational change and
=) (NI Rk enhance management processes; and
Eff&) (d) managing human, financial, information
technology and space resources in achieving
HKAPA’s goals.
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRR MR A EEREEEETN0 S E AR F BB BN TIENBCE 22l S E R AMES AR

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.
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ReQISter of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEREEEET20115744

SN T eSS

Information on the Civil Servant

Information® on the Approved Outside Work

ERAEEF AT E TSR Advice of the Advisory
Date of Commencement Committee on Post-service
Last Government | Cessation of Name of Date of Work Employment of Civil Servants Decision of the Authority
Name Post Title Active Duty Emp:loyedr orgelf- Position / Title | (yyyy/mmi/dd) Brief Description of Main Duties (ACPE) ERNRE
et | BB | Oyyymmidd) (TP P g | B EERH AL RRABARETARNEAY
fir 1% 1L BUR S SRETREE TAEEH (FHZEEG)NER
H# GEAE) | (4£/A/H)
Chan Man-tak, |Assistant 2025/08/25 |MTR Corporation |General Manager | 2026/02/25 |To be responsible for: - The application be approved, as the advice of ACPE.

Ronny
PR B

Commissioner of
Police (Personnel),
Hong Kong Police
Force
s R R
(N5)

Limited
ARSI ARN
=]

- Corporate
Security
HELKTHH - 13
PR

(a) leading the Corporate Security Department to formulate
corporate-wide security governance strategy, audit plans and
security standards covering MTR Business Units, Functions,
subsidiaries and affiliated companies worldwide;

(b) accountable for the provision of directives and professional
security services with regard to the Corporate’s business and
premises in Hong Kong to ensure that effective security
measures and contingency plans are in place, and offering
corporate security advice and professional guidance to Chinese
Mainland and International Business entities;

(c) defining and driving relevant corporate security governance
policies and standards, security-related requirements for all
Business Units and Functions including Hong Kong Transport
Services, Property and Capital Works projects in Hong Kong,
Chinese Mainland and International Business;

(d) overseeing the development and implementation of risk-
based programmes for corporate security governance audits,
reviews and assessments for the Corporation and its global
business to ensure the compliance with security rules and
procedures and promote best practices among different
Business Units, Functions, subsidiaries and affiliated
companies worldwide;

(to be continued in next page)

(R H#EH)

subject to the standard work
restrictions”.

TEB— TAERREN T fLAEH
° [FEA]

- Sam
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EN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant
is placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

FEEL $F<'#§

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work,
whichever occurs earlier.

Note2:

Note3:

access during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.
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ReQISter of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEREEEET20115744

SN T eSS

Information on the Civil Servant

Information® on the Approved Outside Work

ERAEEF AT E TSR Advice of the Advisory
Date of Commencement Committee on Post-service

Last Government | Cessation of Name of Date of Work Employment of Civil Servants Decision of the Authority

Name Post Title Active Duty Emp:loyedr orgelf- Position / Title | (yyyy/mmi/dd) Brief Description of Main Duties (ACPE) ERNRE

et | EBEORRER | Oyyymmidd) (TP P g | B EERH AL RRABARETARNEAY
fir = IEBUN % SRETREE TfEHEA (FEHZERG)NER
HEl GEAE) | > (4B /H)

Chan Man-tak, |Assistant 2025/08/25 |MTR Corporation |General Manager 2026/02/25 (following the previous page)|- The application be approved, as the advice of ACPE.

Ronny
PR B

Commissioner of
Police (Personnel),
Hong Kong Police
Force
s R R
(N5)

Limited
ARSI ARN
=]

- Corporate
Security
HEAKTHH - 13
PR

(FEEATH )

(e) acting as a key member of the Corporate’s Crisis
Management Team and offering professional advice, preparing
management reports to the Board, Executive and relevant
committees such as Enterprises Risk Committee on corporate
security issues and emergency response relating to major
incidents;

(F) developing and maintaining effective communication and
relationship with external stakeholders including various
government departments/emergency services to enhance the
overall corporate security and emergency response ability and
readiness at corporate level;

(9) managing the corporate security
management/documentation system and organising awareness
training programmes for staff and contractors to foster a strong
security and safety culture. Conducting security audits and
investigations to ensure effective protection of Corporate’s
assets, revenues, projects and properties; and

(h) the departmental budget, staff performance and
development, resources planning, contractor/vendor
management and drive for continuous improvement and use of
technology to enhance effectiveness and efficiency of daily
operations.

subject to the standard work
restrictions”.

TEB— TAERREN T fLAEH
° [FEA]

- Sam
@%%%ﬁ&;ﬂ@%‘ﬁﬁﬁl ° [
EN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant
is placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work,
whichever occurs earlier.

Note2:

Note3:

access during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EEREEEE /20115845

G s

Information on the Civil Servant Information” on the Approved Outside Work
AR A B FF RSN T e R
Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB ABERERFRIZESEHRHREYG)NE B RRE
et | ERERTRER | Gyyymmidd) (TP S e e | B EEWBL ]
fir 2 IEBUF IS SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
Tsang Sai-wing, |Assistant Director 2024/08/05 | The Chinese Adjunct 2026/03/02 | To be responsible for developing and teaching a|- The application be approved, subject to the standard |- Same as the advice of ACPE.
Terence (Environmental University of Hong |Associate new Environmental Impact Assessment (EIA) work restrictions®. ;‘ﬁgggfj;fg EeiERMEE - [FEAR]
Assessment), Kong Professor practicum course in the Department of - 3, A EgEE L [
- Environmental FrgEd R Geography and Resources Management. Major R LARIRFTT - Aieas - A
Protection tasks include compilation of course catalogue,
Department seeking approval from the approving
IR REE authorities, preparation of the course outline
ZRE(EREE) and giving lectures of the course.
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case L AR ESEREIEEETN01 1S E A R R A R NS TR S 22l - o BHLAT RS A

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EEREEEE /20115845

G s

Information on the Civil Servant Information” on the Approved Outside Work
AR A B FF RSN T ek
Date of N f Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Em Ioar;reoc:’ Self- Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty em[flo;/ed or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties B A EMEH SN ESEHZEEYNE = EHHRE
| ERBOTRER | Oyyyimmidd) | TECTC O T B B | BRI ETRB AL )
fir = BB SRELREE TAEHHA
Hi &E/R/H) - (GEN=))
Cho Shiu-yin  |Principal Dental 2025/11/27  |Faculty of Part-time Clinical| 2026/03/01 |To supervise students studying dentistry in - The application be approved, subject to the standard |- Same as the advice of ACPE.
ey Officer, Dentistry, The Lecturer clinic, provide clinical assistance if the students | work restrictions®. ;‘ﬁgggfj;fg EeiERMEE - [FEAR]
Department of University of Hong |5k EG R EEET encounter difficulties, facilitate and approve = B, Hb v
Health Kong treatment planning for patients as well as assist TEBILAFIRET AT - [FEA]
EEEERE TR EHE R ERES overseas students to communicate with clients.
EES b
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case I AR ESEREIEEETN01 1S E A R R A R NS TR S 22l - o BT RS AR
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed LB N TR S (E R S BTN B » I PR E AR EEREEE « Skl —Esy N st mey
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction o " AT A T
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. HETF BRI SSUERIAT S BBRURLERZIALERE (REURTER%E) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the sy JERE YN TIEAYER TR IR B 35 A\ F A RRNEZEE R IRt 38 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - a3 BSR4 EERABERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service;
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.

(a) ELFFEE RS2 BT RBUT 13 ~ ¥55% ~ 5T - S4UEERE

(b) ERESRERHE LSRR B TR (EREITRASGESUES) - %% TR HAAE R BN i 1% =5 B R
RAETSGARTAE « BUEMEE R - SUECAEER - TIFSGETEIEE - DURHUASRERG AR |

() EFEHER2EULME S BUFIEM AR AT BB MR EAEE) ¢ DUk

(d) FERZ (R e IR - (50 FH e a7 (ERRBURT SR P EUS A (L (T A SRR -
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Information on the Civil Servant Information” on the Approved Outside Work
HRABF T AT SRS TRk
Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A\ ERERERAZES(EHZEYNE & ERRE
et | ERERTRER | Gyyymmidd) (TP S e e | B EEWBL ]
fir 2 IEBUF IS SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
So Pui-sali, Deputy 2025/05/09  |Self-employment |Writer of a book 2026/03/27 | To write and publish a children story book on |- The application be approved, subject to the standard |- Same as the advice of ACPE.
Patricia Commissioner {EZ her own account for commercial sale, and the work restrictions®. BlEKZE BenyE RAEE © EEA]
ik B 75 E;Tg;ilmem), g:g;ieﬁg; iv(;lrI]I,I be donated to a charitable E%U—IWBE%IPT CHOfEEE o 2A]
Digital Policy
Office
BFBRmA =
B EREE
(BFBUT)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SR MR A EEREEEETN01 S E AR F BB BN TENEBCE 22l s R AMES AR

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

FEREL:

.

e

SEAEEINE LAFH B EE BRGNS MA - W EHREABEEFREH - BLERH— B8RS -
HEHFANWETHER - SHBENABEEFROFEILEEZHTIERE (WELDEFEERE) -

FERCAESNE TARRYERL S RIG R 58 A EH R RIS/ B EfR 258 = -

RIBE—IRH > BERAAHEESSS -

(a) ELFFEE RS2 BT RBUT 13 ~ ¥55% ~ 5T - S4UEERE

(b) ERESRERHE LSRR AIEE TR (EREITRASESUES)) - 3% % TIF B AR BN 1% =5 BRI R
RAETSGARTAE « BUEMEE R - SUECAEER « TIESGETEIRE - DURHUASHERG AR |

() EREHER2EULME S BUFIEM=A R AT BB MR EAEE) © DUk

(d) FERZ (R e IR - (50 FH e B A2 (ERRBURT SR BT S A A (T A SRR -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZAKEEREREEET/20115%

A 1
BEL

Information on the Civil Servant

HEA SR

Information” on the Approved Outside Work
T AT SRS TIERRY

HKPF deems it necessary; and
PRIFEBREBED A TRE  BAIFFE A
EEHFIBEN TIENRE > AEREMER
HREE R AR RSB R e K EEA]

the standard work restrictions®.

B—TIERRES - [BA]

(b)

Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr or(S)eIf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A\ ERERERAZES(EHZEYNE & ERRE
et | EMERTRER | Gyyymmidd) (TP S e e | B EEWBL ]
fir 2 IEBUF IS SRELREE TEHEA
Hi E/R/H) i (EE/B/H)
Leung Lincoln |District 2025/07/06  |Sino Security Deputy General 2026/04/08 | To be responsible for - - The application be approved, subject to the following |- Same as the advice of ACPE.
JLLERE Commander Services Limited  |Manager (a) overseeing daily security operations and conditions - gﬁigggfjgg EeERMEE - [EAR]
(Western District), EREEARL |l service delivery; TETFHIERT - HbAEep s - A
Hong Kong Police G| (b) client relationship management and business
Force (HKPF) development; (@) the applicant will not deal directly or indirectly
75 R e U [ (c) training and compliance; and with HKPF in any matters in the course of
fotE D (d) financial and administrative management. undertaking his applied-for work, except where

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SEEL MR AR EEREIEEET01 155 A R R A R Y NE TR RS R 22 » e B AT RS A D
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed RRAE AN T AR S AR @ i A BT A 3 RS AR B SRR - Sl — By BT A -
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction 1 " A A - Sy
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. HEFHFAWERMER  SHBNABREBRCELEEOALERE (FEbETERE) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the gy SER SN TIEATE R RIE R SE AME S5 B/E R G R LIt 35 -
application form / case record. ' K

Note3: Under the standard conditions, the directorate civil servant will not - 3 MRIBEE—IEF  BEHAKERS :

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.

(2) EIFEER2 BB EBUT 13 - Y158 ~ 518 - G4UEERE
(b) ERESHERHEE SRR A E L (EETRAE
RAETSCRRIAF ~ BUBMEE R} - S4UE0EAHEER -

() B2 B EM G S BUFIE R BCA 1R AT BRMEERIES) © DU

TR E) o % S LA SRR i = SR R HIEL
TAFekatEHE - DA E RS AR |

(o) EEZ R SR MR 52 5 FEBFER TS FE T e SR <
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G s

Information on the Civil Servant Information’ on the Approved Outside Work
AR A S FF RTINS T ek
Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB ABERERFRIZESEHRREYG)NE BRRE
et | MBS | Gyyymmidd) (TP S e e | B EEWBL ]
fir 2 IEBUF IS SRELREE TEHEA
Hi E/R/H) i (EE/B/H)
Wong Chun-yip |Deputy Director of 2025/10/14  |Hong Kong Air Chief of Staff 2026/04/15 |To be responsible for — - The application be approved, subject to the standard |- Same as the advice of ACPE.
HEE Fire Services Cadet Corps (a) managing the organisation’s finance; work restrictions®. ;ﬁgggfj@,’g ESfyE AR - [FEA]
(Operations), Fire (HKACC) (b) administering and providing strategic e S M L [
Services E e ] leadership to HKACC: FEHE—TAERGIT - #AEHTE - FEA]
Department (c) overseeing the operation of the headquarters
PR R T of HKACC; and
) (d) liaison with internal and external
stakeholders.
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case S R AR EEREIEEETN01 1S E A R R A R NS TR S 22l » o BHLATT RS A

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.

FEREL:

S

SEAEESNE LAFH B EE BRGNS MA - W EHEABEEFREH - ELERH— B8RS -
HEHFANWERER - SHBENABEEFROFEILEEZH T ERE (WELDEFEERE) -

JEHLAESNE T ARV E R SRR 55 AAE A RAS/E R B R EfR 5 S -

RIZE—IRF > EROOBAESS

(a) ELFFEE 2 BT RBUT 13 ~ 9555 ~ 518 - S4UsEERE

(b) ERESRERHE LSRR B TR (ERETRASGESUES) - 3% % TR EAAE R BN i 1& =SB R
RAETSGARTAE » BUEMER R - SUECAEER - TIESGETEIEE - DURBHUASHERG AR |

() EREHER2EULME S BUFIEM AR AT BB MR EAEE) © DUk

(d) FERZ PRI HE (e EIAR] - (50 FH e BE A2 (ERRBURT SR P EUS A A (T A Uk -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
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G s

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service;
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.

Information on the Civil Servant Information” on the Approved Outside Work
AR A B FF RSN T e R
Date of N f Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Em Ioar;reoc:’ Self- Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty em[flo;/e dor Own | Position / Title (yyyy/mm/dd) Brief Description of Main Duties BB ABERERFRIZESEHRHREYG)NE B RRE
| ERBOTRER | Oyyyimmidd) | TECTC O T B B | BRI ETRB AL )
fir 2 IEBUF IS SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
Leung Tsz-kin |District 2024/07/21  |MQ Food Culture |General Manager| 2026/04/21 |To be responsible for — - The application be approved, subject to the standard |- Same as the advice of ACPE.
BT Commander Group Limited |44z (a) devising the business strategy; work restrictions®. @553@%@5 G RAR - A
(Shatin), Hong BHEZ 2L (b) achieving the strategic goal; = BT s B o [
Kong Police Force EEATRA (c) devising and implementing the human R LARIRFTT - Aieas - A
TR VD resources policy; and
EISEE (d) overseeing the daily operation.
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case L AR ESEREIEEETN01 1S E A R R A R NS TR S 22l - o BHLAT RS A
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed LB T AR S (E R S BTN B » I PR E AR EEREEE « SRl —E sy st mey
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction o " A P
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. EEFFANEHIIER » SRR RERRER HeSZOA LIFERIE (WEETERE) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the sy RSN TAEATER YRI5 A SEEM/EEER IRt 5ES -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - s BSR4 EERABERSE

(a) ELFFEE RS2 BT RBUT 13 ~ ¥55% ~ 5T - S4UEERE

(b) ERESRERHE LSRR AIEE TR (EREITRASESUES)) - 3% % TIF B AR BN 1% =5 BRI R
RAETSGARTAE « BUEMEE R - SUECAEER « TIESGETEIRE - DURHUASHERG AR |

() EREHER2EULME S BUFIEM=A R AT BB MR EAEE) © DUk

(d) FERZ (R e IR - (50 FH e B A2 (ERRBURT SR BT S A A (T A SRR -
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Information on the Civil Servant Information” on the Approved Outside Work
AR FAEES N T AR
Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB A ERERFZAZTEGEHBREG)NE ERHARE
et | BB | Gyyymmidd) (TP P e e | B EEWBL ]
fir & 1L BURF B SRELREE TEHE
B &/ A/H) i (EE/R/H)
Ho May-yu, Lily[Senior Assistant 2026/04/03 | The University of |Part-time 2026/05/13 | To be responsible for teaching law students - The application be approved, subject to the standard |- Same as the advice of ACPE.
EES Director of Public Hong Kong Lecturer in criminal advocacy skills in opening, closing, work restrictions®. g&gggﬁz@é ey E A - [BEA]
Prosecutions o YN Faculty of Law examination-in-chief and cross-examination at s 3, A EE L [
I(1)(B). S 2 (ST ial. FEHE—TAERGIT - #AEHRE - A
Department of
Justice
EEE] =B
FIEteEE 8
I(1)(B)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case I AR ESEREIEEETN01 1S E A R R A R NS TR S 22l - o BT RS AR

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

FEREL:

G

SEAEEINE LAFH B EE BRGNS MA - W EHEABEEFREH - BLERH— B8RS -
HEHFANWETHER - SHBENABEEFROFEILIEEZHTIERE (WELEFEERE) -

JEHLAES NE T ARV ERL SR R 55 AAE R EERAS/E R B R EfR 5 S -

RIZE—IRF > BEROOBAENS

(a) ELFFEE RS2 BT RBUT 13 ~ ¥55% ~ 5T - S4UEERE

(b) ERESRERHE LSRR B TR (EREITRASGESUES) - %% TR HAAE R BN i 1% =5 B R
RAETSGARTAE « BUEMEE R - SUECAEER - TIFSGETEIEE - DURHUASRERG AR |

() EFEHER2EULME S BUFIEM AR AT BB MR EAEE) ¢ DUk

(d) FERZ (R e IR - (50 FH e a7 (ERRBURT SR P EUS A (L (T A SRR -
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G s

Information on the Civil Servant

Information” on the Approved Outside Work

LN FEAEES N TRy
Date of Commencement Advice of the Advisory Committee on Post-service
Last G i Cessation of £ :\lame of Self Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name as PO:tV_?_:E;nen Active Duty er?[flc?;;e; g: O‘\a/vr; Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A\ ERERERAZES(EHZEYNE B RHIAE
4 -y (yyyy/mm/dd) BBz / Bkflr FRLAIE(E TR i A R
EBBUTREBAL | 5 Company
2 IEBUF B ES SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
Cheng Chi- Advisor to Chief 2023/12/31  |International Senior Advisor to|  2026/06/01  |To be responsible for — - The application be approved, subject to the standard |- Same as the advice of ACPE.
hung, Edward  |Risk Officer/ Asian Organization for  |Secretary- (a) advising on IOMed’s strategies for work restrictions®. BlEKHZE BenyE RAEE © EEA]
B at Infrastructure Mediation (IOMed)|General business development, governance, and = B HE B EE o [
Investment Bank B@rﬁﬁﬁﬁﬁ% W\%{%E\%&Eﬁﬁnﬁ multilateral networking; EEJ Iﬂfﬁﬁ'ﬁﬂ T ﬂit/ﬁﬁauﬁ [niﬁ]
(AlIB) (b) consolidating and compiling wider

(seconded from the
Financial Services
and the Treasury
Bureau)

Advisor to Chief
Risk Officer (H{ A%
SO B NSRSt
KEEIRTT

(FHF &5 S 5
JEfE )

research for business development and

capability building; and

(c) assisting the Secretary-General in
nurturing and contextual tapping of
resources and support from both public
authorities and multilateral

institutions/organisations.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

FEEL

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

FEREL:

G

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

RIE AT B BB E B EET/201 1 SEHUE ARITE 2 (RS IR BN TARRBOR 2 ik > B E BftEmHFAD
SEAEEINE LAFH B EE BRGNS MA - W EHEABEEFREH - BLERH— B8RS -
HEHFANWETHER - SHBENABEEFROFEILIEEZHTIERE (WELEFEERE) -

FERCAESNE TARRYERL S RIG 58 A EH R RIS/ B EfR 258 = -

RIBE—IRH > BERAAHBESS -

(a) ELFFEE RS2 BT RBUT 13 ~ ¥55% ~ 5T - S4UEERE

(b) ERESRERHE LSRR B TR (EREITRASGESUES) - %% TR HAAE R BN i 1% =5 B R
RAETSGARTAE « BUEMEE R - SUECAEER - TIFSGETEIEE - DURHUASRERG AR |

() EFEHER2EULME S BUFIEM AR AT BB MR EAEE) ¢ DUk

(d) FERZ (R e IR - (50 FH e a7 (ERRBURT SR P EUS A (L (T A SRR -
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Information on the Civil Servant Information” on the Approved Outside Work
HHABEF RSN T e R
Date of Commencement Advice of the Advisory Committee on Post-service
Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name LastPGotv_(IaISment Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties B A EREH ST ETEAZEY)NE B RHIAE
4, e | Oyyymmidd) | STPOYE T SN gy | e EERH L )
EBBTREBAL | 5 Company
2 IEBUF IS SRELREE TEHEA
Hi &E/R/H) i (EE/B/H)
Yeung Pa-wut |Controller, Student 2024/04/30  |Tranvel Industry  |Executive 2026/06/01  |To be responsible for — - The application be approved, subject to the standard |- Same as the advice of ACPE.
Yr#e & Finance Office, Authority (TIA)  |Director (a) steering and leading the Executive work restrictions®. ;‘ﬁgggﬁ;ﬁg EeE EMAR - FEA]

Working I_:amil_y and RIS F T sEE, Office to suppgrt TIA in performing its B — TIEREPT » HLEms « B2A]

Student Financial statutory functions;

Assistance Agency (b) assisting TIA in the formulation and

B e implementation of policies and initiatives;

BhEE YRR B4R BB (c) managing the financial resources of

[k TIA and the Travel Industry Compensation
Fund; and
(d) formulating and developing strategic
and corporate plans for sustaining the
development of TIA.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case L AR ESEREIEEETN01 1S E A R R A R Y NE T RS 22l » R BHLAT RS A

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.
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