Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work
REREINE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE)

Decision of the Authority

Name ; or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties? BB AKERETFRHZEEEHEEE)NE ERHRE
Post Title (yyyy/mm/dd) . e
TR | FILEBE | e g THFEE
Wong Pui-chun  |Chief Manager/M 2023/03/11  |Hong Kong College |Dissertation/Project 2023/03/11 |To be responsible for - The application be approved, subject to the following |- as the advice of ACPE.

BT

(T&Y), Housing

Department
FEEYEE KL
B (EF KoThH)

of Technology
TEBECEREBEER

Supervisor
(Part-time)

s SV H AT (R
i)

(a) supervising and assessing the work of the
student dissertation/project study;

(b) communicating with students on a
regular basis and providing advice and
guidance to students on their
dissertation/project study work;

(c) working with the Head of Programme
and/or his/her delegate to ensure the process
and work produce are up to the requirements
of the programme;

(d) reviewing and monitoring students’
progress regularly with programme team and
preparing progress reports;

(e) assisting the completion of students’
dissertation/projects during the supervising
period as assigned by the College; and

(f) marking, second marking and re-marking
students’ work and timely returning the
assessment feedback forms, mark sheets
and/or other related documents in
accordance with the requirements of the
programmes.

conditions -

FERHIGRECT > AR

@)

(b)

- [FEA]

Note3,

the standard work restrictions :and

B— TOEREES s R[EEA]

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work.

HEE A E SR SR R TRt -
{58 FH =i B2 AR BURHE B HA RS P S B9 AT %
HEERER - [FEA]

Same
BEX

HZERGHIERME - FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on SRR REA
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / ).
case record.
Note3:  Under the standard conditions, the directorate civil servant will not - sl sl R
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) H Bk 5 B

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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BERABRE

Information on the Civil Servant

Information on the Approved Outside Work

B AREINE TIERR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE) Decision of the Authority

ERRTAE

. - iti i /mm/dd i ipti i ies’ i N
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I;rfle (yyyy/mm/dd) Brief Description of Ma;n Duties BIBAKER S rERE B g RS Ee)EE
4, iy Own Company BSRAr / BT BIEIE T RS Ak
B /AR |
(&/R/H)
Ng Shu-ming, Principal Auditor, 2023/02/20 Hong Kong Sports General 2023/08/21  |To undertake the following duties — - The application be approved, subject to the following |- Same as the advice of ACPE.
Tony Audit Commission Association for the Secretary (@) responsible to the Executive conditions - HKsZ Eer = BAEE - 3]
SAIREEH T F G REETEn Physically Disabled  |4&5:=5 Committee (ExCo) of HKSAPD for all TETHMERFRT - AR - [FEA]
(HKSAPD) operational and organisational matters of
HRGEAN LR E T HKSAPD; (@  the standard work restrictions “*** ; and
(b) supporting the ExCo on formulating BT e %”gfags R [EEA]
H X ’ o

corporate strategies;
(c) responsible for the execution and
delivery of strategies approved by ExCo
of HKSAPD; and
(d) maintaining and enhancing working
relationships with stakeholders, including
the Government, Paralympic Committee
and National Sports Associations.

(b) the applicant will not use or disclose any
classified or sensitive information acquired while
he was in government service in the course of
taking up his applied-for outside work.

FHEE AL B AR TR RS - G
{5 FH =i B2 AR BURHAE B HA RS P S B9 AT %
HEEURER - [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the

applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form

/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Information on the Civil Servant

Information on the Approved Outside Work

FRAEER EAEREINETEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government | of Active Duty Nasm ﬁcOf Er:qploger position / Titl Fate 7:1\;1\//33; Brief Description of Employment of Civil Servants (ACPE) Demsmﬁ;%éggfﬁuthonty
ame Post Title (yyyy/mm/dd) | °F >¢'-employed ory Fosition 7 Title | - (yyyy Main Duties’ BB AT ENETHEHZEE@EHEETNER =IREIA
P = = Own Company BRAL / Bt FRLEHELE 2
EBBNRERAL | FLEBNEBE . RS
ne (A | TERERERE THEEH
(GIEUED,
Lam Wing-sai, |Deputy Director of 2023/05/10 Self-employment Barrister-at-law 2023/09/05 |To be responsible for: |- The application be approved, subject to the following - Same as the advice of ACPE.
vinci Public (a) providing legal conditions - A ZE AR RAEE - FEAR]
PR Prosecutions(1V), advice; FE NIRRT - fEAEHES - [FEA]
Department of Justice (b) representing lay (@  the standard work restrictions "°*%:
(D of)) clients in court or . spswy
A BI AR E tribunals; S LARRRA 5[]
E(IV) (c) representing lay (b)  the applicant will not -

clients in legal matters
generally; and

(d) sitting as Deputy
High Court Judge
occasionally if asked to
do so.

(i) involve herself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which she had been concerned during her
government service in D of J (including the cases with
which she was previously involved in the Department or
of which she was aware from her official dealings with
professional colleagues or government departments). For
the avoidance of doubt, this does not apply to cases where
the Government wishes to engage her service; and

3 AN S P BB S (R B Ress BRI i B
AT B (B AR =0 1 2 B R L 2
7 SR E RN B S BB B P TR A E K R
BEIHVEM) -

(i) S ST TAE ~ ZEFEIF 5 5

(i) PEZ LM ZHSE 2R -

Ry B MBI Z IS R RS -
PR+ R [EEA]

AIAFERE

(to be continued in next page)

(1% Hi##4R)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2: info
application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Information on the Civil Servant

Information on the Approved Outside Work

HRABER EAEREIMNE TSR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Name Last Government | of Active Duty ol\ll’aSrZE‘imeToplggzrr bosition | Title Fate 7:1\;1\//33; Brief Description of Employment of Civil Servants (ACPE) Demsmﬁ;%éggfﬁuthonty
Post Title (yyyy/mm/dd) ploy \ e Yy Main Duties’ BRAEEREFFEERAREEEHZEYNER =IREIA
w4 R e Own Company B A | B BRAAIE (T s
TR AL | S IRBURRS . RS
(&/B/H)
Lam Wing-sai, |Deputy Director of 2023/05/10 Self-employment Barrister-at-law 2023/09/05 [To be responsible for: (following the previous page)|- Same as the advice of ACPE.
Vinci Public (a) providing legal (@R R)| SRz E s RMER - [FEA]
MR Prosecutions(1V), advice;
Department of Justice (b) representing lay (c) the applicant will not use or disclose any classified or
SD ofJ) N clients in court or sensitive information acquired while she was in
IR s tribunals; government service in the course of undertaking her
&(IV) (c) representing lay applied-for work

clients in legal matters
generally; and

(d) sitting as Deputy
High Court Judge
occasionally if asked to
do so.

EF' B NSRS R LR TR - (e
BE AL BRI P B A (T AT 27 BB & - [
EK]

Note2:

Note3:

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Information on the Civil Servant

Information on the Approved Outside Work

BRABEF BEREINETIEER
f . Commencement Advice of the Advisory Committee on Post-
Last G i Da;;o t_Ces[s)attlon Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast lsovernmen OTACUIVE PULY 1 - self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties? BB AT ENERFRHZEEEEHEZEEE)N ERHRE
Post Title (yyyy/mm/dd) . 2 =e
iz "y Own Company W / W FRARHEE F R BA
EBBUNRERAL | (FLLBUNERE SR TR R THEE
HH# (&/R/8)
(E/R/8)
Kan Hon-shing |Deputy Project 2023/11/16 The Hong Kong Part-time 2023/11/27 |To be responsible for — - The application be approved, subject to the - Same as the advice of ACPE.
AEER Manager (East), Civil Polytechnic Visiting Lecturer (a) leading undergraduate students in a design standard work restrictions N2, Bl Z e E RAE - [3EAX]
Engineering and University project for practical knowledge to supplement e sp273 s [
Development FvhTH T ACES their curriculum; B LARRRATF > HEAERGE - [F4]

Department
AR E RN
Al AR

(b) preparing details of the design project and the
deliverables required from the students;

(c) delivering lectures and providing guidance to
the students in the progress; and

(d) marking the students’ reports on the design

project.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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FEaE3:

AEREL
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Information on the Civil Servant

Information on the Approved Outside Work

HHAREFR BEREINE TSR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Name Last Government of Active Duty oljlrasn;ﬁ‘ c;mer::)pI:é/e;rr Position / Title ?ate ?r;mj:; Brief Description of Main Employment of Civil Servants (ACPE) DeC'S'O’;%EE; Aﬁuthorlty
bl Post Title (yyyylmmidd) | S8 | R T | gt Duties’ BB A EREHFHRHERYHHEEYIRR SIS
ERBUN BRI | FBIEBINBE | < ‘ - RS A
ma R | EEERE R THEES
(E/R/H)
Chan Ngai-him  |Senior Assistant Law 2023/12/01 The University of Part-time 2023/12/01  |To be responsible for teaching on |- The application be approved, subject to the following - Same as the advice of ACPE.
[CBE Draftsman, Hong Kong (HKU)  |Lecturer a part-time basis in law course(s) conditions - BiEkZ SR RAMARE - [

Department of Justice
(D of J)

FBE] =B EARE
BHEE

EERE

provided by the Department of

Law of HKU, including

conducting tutorials and assessing

students’ performance.

(@)

(b)

(©)

FENHIRRCT » ARG - [BEA]

the standard work restrictions "***;

B — TR 5 3]

the applicant will not -

(i) involve himself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which he has been concerned during his
government service in D of J (including the cases with
which he was previously involved in D of J or of
which he was aware from his official dealings with
professional colleagues or government departments);
and

FHEE AN SRR P R SR B oS SR Fd B
H e 25 B (B A AR R B ] B o 2 Bl
HYZE » BRREEERRAR (B S5 BBURF BT P TR A 1T
A B B EHYZE ) -

(i) SBLEEEATAT TAZ ~ FETAF 5 5

(i) LM ZIEESGET © KEAR]

the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service, in the course of undertaking his
applied-for outside work.

HEE AN ECE HERBEN TEERET - B
P EEAE B (LR R P S A (o 2 SR
Tt [FEA]

A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note?2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Information on the Civil Servant

Information on the Approved Outside Work

HWMAREER RAEREINE TSR
Date of Name of Commencemen Adyvice of the Advisory Committee on Post-service .. .
Cessation of t Date of Work .. Decision of the Authority
Last Government . Employer or Self- o . . . . .2 Employment of Civil Servants (ACPE) RN
Name . Active Duty Position / Title | (Yyyy/mm/dd) Brief Description of Main Duties N 2 ERREE
Post Title employed or Own o “n2 RBAKERETFRHZRG@EHRETHNER
i 4 (yyyy/mm/dd) B / BT PRRTE(E TR At
ERBUN BRI AL Company
&I BN B% SRETREE TfEHEA
HE E&E/R/H) E/A/H)
Ho Yun-sing District Commander 2023/05/18 Sino Security Deputy General | 2023/12/04 | To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
Rl (Border), Hong Kong Services Limited Manager (a) supervising staff; conditions - Bk By = AR o A
Police Force EHERARA sk (b) liaising with clients/other stakeholders; FETFMRFRT - A - [BEA]
AR R IE SRS =] (c) formulating security plans for major
fsiEE events; and (@)  the standard work restrictions "**;

(d) exploring IT solutions for the business.

B— TEIRGIES 5 REEA]

(b) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his

applied-for outside work; and

HHIE AN SRS R RN TIEEE T - (A

e FE AT R IBHATE AT HUS Y R SRR A

B AT
(c) the applicant will not deal directly or indirectly with the
Hong Kong Police Force (HKPF) in any matters in the
course of undertaking his applied-for work, except
where HKPF deems it necessary.
K?%F?i%%f%ﬁfiu\%ﬁ T BRIHEE AERLEH

SR TEERY TARHARE > NSt LS B R R

ﬁ/%%i‘ﬁf@ i o [FEAN]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the

EEL

applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.
Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

ater2:

HERE3:

TRIZAH BRI S 7201 19U E BRI LS R IE R MNE TRNBOR R 28k - S8 E Rt Em s A& RS
HNE LAERT R S EZE B G #T S acitN - I FlEAHREHREMEE - SRt — a8 Sain - EEHEH
AHVE B - SHERAB A EBEEF R EZHTER L (WELERREERE) -

FEAEAR S N TARATERE DRI ER S AR S R A%/ 2500 Bt 250 -

RIBE—IRH > BERELHENS -

(a) ELFESRFRFES R FIBUR L4 ~ 056 ~ 518~ SRyskaratl

(b) ERESHBHE AR EM AIEELIF(EETTRASRUES)) - Mz T LIFEEAERBUT 1% = AR R BIECRE
SIECRR AR ~ BURMEER - ENBCEHRER - TIESGETEPEE - DIURVESHEIEBG AR © MUKk

(0) RS BUE & S BUN B 50A 1808 B DR B A ST -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work

BAEREINE TIERR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main Duties?

Advice of the Advisory Committee on Post-service
Employment of Civil Servants (ACPE)

BB A AR REHERGFEHZRYNE

Decision of the Authority
ERHIRE

Name . or Self-employed or Position / Title (yyyy/mm/dd)
A Post .Ta'fle (yyy/mm/dd) Own Company kAL / Bt FRIGEE F RS 3
ERBUTERRERAL | 5 LBUNREE SEETREE THEE
B (&/RE) |
(EE/R/H)
Luk Wai-hung  |Project Manager/Major 2023/02/13 The Hong Kong Cousultant 2023/12/06  |To provide support to HKAPA in its conduct|- The application be approved, subject to the following |- Same as the advice of ACPE.
[ (& it Works, Highways Academy for of a study on HKAPAs role in nurturing conditions - B B el E RAE - [BFEA]
Department Performing Arts arts and cultural talents for Hong Kong and FETAFMEECT » HiAEEREE - [EEA]
BHEFETEEHE (HKAPA) even the Greater Bay Area, as well as the
EEE AR B long-term need of establishing another (8  the standard work restrictions “***%; and
campus in the Northern Metropolis (the %U*IVE@%U%‘% D R [EEA]
Studies). Mr Luk will be required to support
the senior management of HKAPA to (a)
oversee the Studies; (b) provide strategic (b)  The applicant will not use or disclose any

steer and guidance to the Studies; and (c)
facilitate the conversion of the preliminary
outcome of the Studies to specific initiatives
in the 10-year strategic plan of HKAPA
which should align with the Government’s
overall direction as stipulated in the 2022
Policy Address.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKAPA.

TEZ RN E AR IR - B ARG
FH e BEAE BUR (LA AT U B (e 2
SERE R o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on SRR REA
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / ).
case record.
Note3:  Under the standard conditions, the directorate civil servant will not - sl sl R
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) H Bk 5 B

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEHEAEINE T ARV BRI HR EE AR S AR (E R & Efeft

N BB R 5 7/201 S RUE A R AT LIRS 12 [ S5 MNE] LAERVBOR K &4k
HTF B EEERGEY NS > I EEREAF REBEEHE - ELEERK—E&EYINECMN > EEFFANE
HlE - BB A REBRECE I EZH TR (WEDEBREREE) -

a1
o= °

B EGATETRE

SIALTBURT L3t ~ P56 ~ 5181 - GEUSEEHE |

& SR S

(SZSL

(b) ELFE S PHE LS ARALMT B TIE(BISTRASREUEE) > ek TP TR BUR (& = IS A BORHTET 2L
ARAF ~ BRI &R - S4YBCARER - TESGETEIAE @ DUEASSRERB AR » DUk
() EPEEE 2 BTG S BUFE N S0 R0 B R MR EE) -

SR



Information on the Civil Servant

Information on the Approved Outside Work

HEMABEHR BEREINETEER
Date of Commencement Adyvice of the Advisory Committee on Post-service
Last Government Cessation of Name of . Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Empll"y‘: or (S)"lf' P";‘_tt‘l"“ "1 (yyyy/mm/ad) Brief Description of Main Duties’ BRAKEREEERHEEeGHEEONE B RHRE
% | EBRBUTRER | Gvyymmdd) | PO T e | PMAIREE EERBIL L
ompany WAz / i
fir 12 1L BUR B SRR B TfEHH
HE#H GE/A/H) (€ N=))
Lau Ka-ki, Commissioner for 2023/09/22  [Mandatory Chief 2023/12/22 | To be responsible for: The application be approved, subject to the following |- Same as the advice of ACPE.
Wallace Youth, Home and Provident Fund Corporate (a) reporting to the Managing Director in steering conditions - BIEKEZ B E RAHE - BE
(52 it Youth Affairs Schemes Authority | Affairs strategic initiatives on policy development and FNFIRZCN > LS - [FEA] N
Bureau (MPFA) Officer and investment product regulation functions of the e . .
R EHEER sREME A\ FE 45T |Executive MPFA for enhancing retirement protection for (@) a three?-month sgmtlsatlf) n perlod counting from
== EE S 2SS Director Hong Kong’s working population; ?eSS&tl.O n of active service, i.. up o and
BENE R . . including 21 December 2023;
TERE B R4 (b) steering the work of the Policy Development B . - S
BC R ST and Research Division in the development and {i%'ﬂﬁﬂﬂ E,j"‘ 159 > e LB H%k?ﬁfﬁ
E formulation of policies and law reform proposals on HEEET » BIECE I EAE2023F 12521 H 5 [
Mandatory Provident Fund (MPF)-related issues, as ZN|
well as that of the Product Regulation Division in (b) the applicant may only take up the proposed
overseeing MPF-related investment products employment on or after 22 December 2023,
(including regulations, guidelines, standards and subject to expiry of his final leave;
approval procedures), to ensure effective delivery EH 55 A\ JEA{E20234E 12 H 22 H 80 > 1% W 137 LBk
of the statutory functions of the MPFA; BRETRERAE S 1% » A O R EBEHE T TIE [
(c) driving the strategic plans on publicity to =AY
promote understanding of the MPF System and
regulatory changes/reforms thereof, and improving (©)  the standard work restrictions ~"**;

MPF investment education for the community;

(d) striving for excellence and be the best-in-class
retirement system through, inter alia, developing
positive image of the MPFA and deepening public
awareness and understanding of the MPF System;
(e) managing the corporate affairs and services that
support the MPFA and its subsidiary (i.e. IT,
corporate and legal services);

(to be continued in next page)

(1R H##E)

B —TIERAE 5 324

(to be continued in next page)

(1& HHE49)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

HEHH

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

HERE2:

FEEES:

JEHUAES NE TARATERE SRR 35 AAE R R/ (E Rk bt 25 -

RIBEI—IRH] > BRAHBEN -

(a) ELPEECI PR BUBHS AL BN L3 ~ PI2E - 518 ~ S4YsEEHRE |
(b) B RIBHE L SR ABE AR (BIETRA SO UEE)) » R4S LIF S AL BT iR % = HIR KA
R TEOARITAE ~ BURIMEER - G8UBCARER - TIESGETEIEE - DUREUASRER AR« DUk
() EFEEHES B EMGSBIFER A RAT ERMEETEE) -

SRRl ARIEATS BRI A 57201 15 HUE A RIE (2 LI R e BINE LAERIBOR R 2HE - B RRUERT AT
SEHEERSNE LIRSS (E = B R GRS IR SN - 3 EEENEEEFREE - EEEihG— 8N aeme
HYERIEER - SEHENABEEFFOELEREZH T FERLE (WEERFERLE) -




Information on the Civil Servant

Information on the Approved Outside Work

ERARER BTSN TIEEE
Date of Name of Commencement Adyvice of the Advisory .C(.)mmlttee on Post-service N ‘
Last Government | Cessation of Employer or Self-| Position / Date of Work ) Emplgyment of C:vnl Servants (ACPE) Decision of th(? Authority
Name Post Title ActiveDuty | = © Title (yyyy/mm/dd) Brief Description of Main Duties HRBABEMETFZHZEEEGEHZREGNE ERHIRE
g% | EBERRER | (yyymmda TP o | PHRIEE FERABEIL =
ompany HBAL / BT
fir 1% 1 B RS SRR B TfEHH#
HE &E/H/H) E&E/RB/H)
Lau Ka-ki, Commissioner for 2023/09/22  [Mandatory Chief 2023/12/22 (following the previous page) (following the previous page)|- Same as the advice of ACPE.
Wallace Youth, Home and Provident Fund Corporate (BEERTE) (PR H)| Sz agnERMARE -
RIS i Youth Affairs Schemes Authority [Affairs /N
Bureau (MPFA) Ofﬁcer. and (f) leading and managing the annual corporate (d) the applicant shall not use or disclose any
FBUH 15 s AR E).(ecutwe planning process, driving the corporate goals to classified or sensitive information acquired while
FEFER BEHE Director meet key performance indicators and setting he was in government service in the course of his
PeRE S PR realistic but challenging targets for the divisions employment with the prospective employer. In
B dTE and unit under his purview, whilst ensuring particular, the applicant should not use,
= adequate, yet balanced, allocation of resources to communicate or divulge to any person any

support the delivery of the corporate plan;

(g) managing and building effective communication
network with key stakeholders, including the
Government, legislators, trustees, scheme members,
media and the Process Review Panel for the MPFA,
etc.; and

(h) driving strategic initiatives to facilitating
organisation transformation to cope with the
changing role and mode of operation of the MPFA
brought about by the eMPF Platform project and
the new eco-system in the industry.

classified or sensitive information of the
Government that has come to his knowledge
during his term as the Private Secretary to the
Chief Executive that is not already in the public
domain.

ez Rl (e £ » B eE A SR A B
o AE R A B AT P B9 (B2 B
Bk CHEHRE AN SER - R AR
B A HAER T & BE R ARSI ER
1 (A BEL B 7 T T 1 A 2 B 1 A B B
Bk - A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

afagl:

HEHE

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

RS

SRR JEAUAESNE TAERV R YR R SR AL RS A/ (E R ER Bt s -

RIBE—IRH] > ERBOABETE

(a) ELIFERIES B BUN T3 - P75 - 5T - S4B
(b) ELPESCHIFHE £ SR M NBELME(EETRABOFSIET)) - 845 LIE B EAERBUT & =S S AT
AT BORRTAE ~ BUEMEER  SBCAEER - TIESGETEIEE - DUREVASHERERRE AR © DUk
() EfEEHR2 B ETg SBIFERSE R AT SR MRS -

TRIE AT BB 5 55 7/201 15 RUE ARIE (R (LI 1R (R SBS M E TAERBOR 22k - B EE it AT HE AL
AEESNE TARRYHEE EZE BRI E YN S A - I EREABEEF/EE - BUER — BRI EC A
HYERISEN - BN ABEEEREEEREZE T ELE (WEDERE L) -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
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Information on the Civil Servant

Information on the Approved Outside Work

FRAEER EAEREINETEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government | of Active Duty Nasm ﬁcOf Er:qploger position / Titl Fate 7:1\;1\//33; Brief Description of Employment of Civil Servants (ACPE) Demsmﬁ;%éggfﬁuthonty
ame Post Title (yyyy/mm/dd) | °F >¢'-employed ory Fosition 7 Title | - (yyyy Main Duties’ BB AT ENETHEHZEE@EHEETNER =IREIA
P = = Own Company BRAL / Bt FRLEHELE 2
ERBUF BRI | FILBUTRR > FERELEI®
ne (A | TERERERE THEEH
(GIEUED,
Lam Wing-sai, |Deputy Director of 2023/05/10 LexisNexis Member of 2024/02/01  (To identify suitable - The application be approved, subject to the following - Same as the advice of ACPE.
Vinci Public Editorial Board court judgements for conditions - HELsZ B g RV RAHE - [EA]
FRsETE Prosecutions(1V), inclusion into the legal | FERHIFRFT - fAEERES - [FEA]
Department of Justice publication of "Hong (@  the standard work restrictions "°*%:

(D of J)
B FE RIS ia = E
2(IV)

Kong Cases" to be

published by
LexisNexis.

B— TIERREI 5 [22A)

the applicant will not -

(i) involve herself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which she has been concerned during her
government service in D of J (including the cases with
which she was previously involved in D of J or of which
she was aware from her official dealings with

professional colleagues or government departments). For
the avoidance of doubt, this does not apply to cases where
the Government wishes to engage her service; and

3 AN S P BB S (R B Ress BRI i B
AT B (B AR =0 1 2 B R L 2
7 SR E RN B S BB B P TR A E K R
BEIYEM) -

(i) S EASFEEZAT AR ~ AR 5 5

(i) PEZ LM ZHSE 2R -

Ry AEREH - MBUN ISR (R
PR+ R [EEA]

(b)

> R AERE

(to be continued in next page)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

Note2:

Note3:

placed on a register uploaded on the CSB website.

The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SEREL:

FEaE2:

SEEE3:

(1% H 7248)
RIB AT S RS 557201 150 E AR (R (LIS R IE BN TAFBER 2Pk - B E Rt AT R
CEE R/ NE LR S (EE R g ®8F IR BN - I EEEABEEBRENH - B —EE8TREE
- EZEHFEARVERIHER > KEBENABAEFREELREZH T ERLE (WELEREERE) -
FERCAESNE TAERTE R YRR AEH SR RIS/ ERE R LR 58S -
RIZE—IRH] - HRENHBEAS ]
(2) ELPEECHE S BUSBHAL M BUF 1M ~ P5% ”riJ GRECY U E

(b) EIFSERHE SR B E TAF(RETRASUREUEE)) - 1545 TIFEHAERREUE ik =S KA
ECRHISTOATETIE - SUEIEEOR - AW EEE - TIESGHEPEH - DRSESRERESEN § DR
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subiect to the Control Regime in Civil Service Bureau Circular No. 7/2011
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Information on the Civil Servant

Information on the Approved Outside Work

FRAEER EAEREINETEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government | of Active Duty Nasm ﬁcOf Er:qploger position / Titl Fate 7:1\;1\//33; Brief Description of Employment of Civil Servants (ACPE) Demsmﬁ;%éggfﬁuthonty
ame Post Title (yyyy/mm/dd) | °F >¢'-employed ory Fosition 7 Title | - (yyyy Main Duties’ BB AT ENETHEHZEE@EHEETNER =IREIA
P = = Own Company BRAL / Bkt FRLEHELE 2
EBBNRERAL | FLEBNEBE . RS
(CGENE))
Lam Wing-sai, |Deputy Director of 2023/05/10 LexisNexis Member of 2024/02/01  (To identify suitable (following the previous page)|- Same as the advice of ACPE.
Vinci Public Editorial Board court judgements for (BrEpTH)| HEZmZEENERMEE - [FEAR]
PRV Prosecutions(IV), inclusion into the legal

Department of Justice
(D of J)
BRI e
2(IV)

publication of "Hong ©)
Kong Cases" to be
published by
LexisNexis.

the applicant will not use or disclose any classified or

sensitive information acquired while she was in

government service in the course of undertaking her

applied-for work.

EF' B AN FEIE S BN T EEE S - (@
B AL BUNE AR P HUS AT e % BB E R - [

D%z&]

Note2:

Note3:

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

sEREl AR B R 557201 1 5RRUE A BIE S LI B e e BN TAEMIBOR R 228k - R0 & Bt i s 55
CEE R/ NE LR S (A ZE R EE8F IR BN - I EEEABEEBRENH - B —EEBFR s
M EZHFEARVERIHER > KEBENABAEFREELREZH T ERLE (WELEFEERE) -

SEER2: SEARSINE TIRAVEDRL SRR HEs A AE A RAS/ =Bk bRt 2 5= -

RIS E IR B ERABERE : \
(2) LSRR S BUBHE (LB L 773 - 3181 SLTsapie ;

(b) ECHES A T a AR 0] ) JEE LI (AETASOR G E)) o % TS (B e = MR Ry
EURBIETEE T (F - BURMIEZOR, - SQUs0ARER - TIEsHBUEE - LR ASRE A A 5 LUR
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
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Information on the Civil Servant

Information on the Approved Outside Work

HHAREFR BEREINE TSR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty | Name of Employer N _ Date ;’f V\//c()jrdk Brief Description of Main Employment of Civil Servants (ACPE) Demsmﬁ;%éggfﬁuthonty
Py Post Title (ryyylmmidd) | 5o Y or | PO et Duties? WA ERE AN A RS NER =R
(MBI | BIEBRBE | gpo ) PN T Trnm EERT R
H# @&/AmE) |
(E/R/H)
Chan Ngai-him  |Senior Assistant Law 2023/12/01 Securities and Counsel 2024/03/01  |To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
e Draftsman, Futures Commission |2 (a) advising on proposals for conditions - BRI B E RAMHE - =

Department of Justice (SFC) primary and subsidiary legislation; | £ R 7IEECT » HEAEEEE - [BEA] EN|

(D ofJ) s R E B (b) assisting policy divisions (a) asanitisation period of three months from cessation of

B AR Bh B A REEY within the SFC to formulate draft active service (i.e. up to and including 29 February

FHREA drafting instructions for Bills to 2024):
amend the Securities and Futures — (B B A3 B AR IR > EE (B AR
Ordinance (Cap. 571); St IR 52024422 29 H 3]
(¢) working closely with policy (b)  the standard work restrictions "****;
divisions within the SFC to draft
subsidiary legislation for the SFC B TAERG 5 [24]
to make, including assessing the (c) the applicant will not -

feedback from public consultation
exercises;

(d) liaising with law drafters in the
Government and participating in
the Legislative Council (LegCo)
Bills Committees;

(e) liaising with the Government
and their legal advisers to settle
the final text of the legislation
before Gazettal; and

(f) helping the SFC navigate
through the vetting process of
subsidiary legislation by the
LegCo.

(i) involve himself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which he has been concerned during his
government service in D of J (including the cases with
which he was previously involved in D of J or of
which he was aware from his official dealings with
professional colleagues or government departments);
and

B3 A SRR B R B HE (BRI s BRI P B
HIET = B (B 2 BT B ] 1 22 B
HYZEf: > BN B B SR IR [F] S5 BUBU B TA A 1
AR BN FEM) -

(i) 2HLEEEATAT T2 ~ e TAE 5 5

(il) BRI E IR R[EA]

(to be continued in next page)

(& H##45)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note?2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
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Information on the Civil Servant

Information on the Approved Outside Work

A AEER EAEREINETEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty Name of Employer " . Date ;’f V\//c()jrdk Brief Description of Main Employment of Civil Servants (ACPE) DeC|5|o;of ég‘j;%thor'ty
Pl Post Title (yyyylmmidd) | Sebemploved or | Poston e | Ve Duties’ MR R R RS Y (BRI R BRHIA
% [ERERRER | BiLBoRE | a0 dToeny | LIRS | PR EERHAEL
H# @&/AmE) |
(GIEUED)
Chan Ngai-him  |Senior Assistant Law 2023/12/01 Securities and Counsel 2024/03/01 |To be responsible for: (following the previous page)|- Same as the advice of ACPE.
[EBE S Draftsman, Futures Commission |{3E (a) advising on proposals for (BFrEriE)| Bz agERMEE - [
Department of Justice (SFC) primary and subsidiary legislation; ]
(D of J) s SRR (b) assisting policy divisions (d) the applicant will not use or disclose any classified or
FRECH] AR B A HEEY within the SFC to formulate draft sensitive information acquired while he was in
CE-E 4 drafting instructions for Bills to government service, in the course of undertaking his

amend the Securities and Futures
Ordinance (Cap. 571);

(c) working closely with policy
divisions within the SFC to draft
subsidiary legislation for the SFC
to make, including assessing the
feedback from public consultation
exercises;

(d) liaising with law drafters in the
Government and participating in
the Legislative Council (LegCo)
Bills Committees;

(e) liaising with the Government
and their legal advisers to settle
the final text of the legislation
before Gazettal; and

(f) helping the SFC navigate
through the vetting process of
subsidiary legislation by the
LegCo.

applied-for outside work.

FEE AN STEE B BB TEEET > {FHE
1 BB AT BUNE B AR P BUS A9 iR A BB &

K e [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

SRR FREEL
WA > EEHE

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1

development; and

(c) executing resources and administrative
control as well as professional oversight and

(d) establishing systems to manage
performance of consultants and contractors.

Information on the Civil Servant Information on the Approved Outside Work
ARAEER ARSI TEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name ) Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties . N RN = ERRAE
Post Title employed or Own . o BB ABERETFERHZEE@EIZETNER
i = (yyyy/mm/dd) BRAL / BT FRAGIELE FEBEET
ERBUTREBAL | 5 Company
12 1 BRI SBEEREE TAEHE
HEA (&/R/H) (&/R/H)
Lo Kwok-wah |Director of Water 2023/01/04  |Hospital Authority |Director 2024/03/06 | To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
FAEIES Supplies (HA) (Development (a) steering the planning and delivery of conditions - B R iy E RAHE o [FEAR)
KEEBZEE e and Works) healthcare infrastructure including Hospital TG T » A - [ER]
Development Plan projects;
(b) steering facility management for () the standard work restrictions "*'**; and
hospitals; B TAFIRAT  R[A]

(b) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service, in the course of his appointment
with HA.
ez e BheEEEIR > HEE AN S B
FEAE U (R AR AT AUS A (T A 3 R
e [FEEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEEL

-
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1

Information on the Civil Servant

Information on the Approved Outside Work

ARAEER AR EINETIEER
c Dattg orf f Name of SODr:tr:Z?i;/n;r?E Advice of the Advisory Committee on Post-service Decision of the Authority
Last Government essation o Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties . N N = ERNHEE
Post Title employed or Own . o BB ABERETFRHZEE@EIZETNER
i = (yyyy/mm/dd) BRAL / BT FRAGIELE FEBEET
ERBUTRERBAL | 5 Company
12 1IEBUNF B SBEEREE TAEHE
HEA (&/R/H) (&/R/H)
Kwong Shun-  |Chief Geotechnical 2023/09/17 Why Not Fitness Director 2024/04/01 |To be responsible for overseeing the - The application be approved, subject to the following - Same as the advice of ACPE.
man, Jessie Engineer/Mines, business operation of the company. conditions - s R ey E RAAHE © [EA]
AR Civil Engineering FENFIBRFCT - AR - [BEEA]
and Development ) . ]
Department (@) the applicant may only take up the applied-for outside
TR yvork after expiry of a six-month sanitisation pe_rlod,
ijilgﬁf}i? i.e. on or after 17 March 2024 as she ceased active
RATT

service on 17 September 2023; and

R AR R BAGAE H A 2 i A feet v 122 (401 472023
FOH LT HAZ IEBUN RS - B /5202443 H 17 HEG
Z1&) » A RIS HEEIE LAY TIF © REEAR]

Note3

(b)

the standard work restrictions

B—TIEMREI o 224

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

FFREL

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the

applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

SR

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

R AT B E B S 57201 1 3R S ARIE R LS IR IE I NE TIERBOR K22k - B & /b A s N LR S
HNE LAERY SR SR IR SN X FEEABEEBEHEE - BRERG—EE8Y RSN - EEHE
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1

Information on the Civil Servant

Information on the Approved Outside Work

ARAEER ARSI TEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties . N N = ERNHEE
Post Title employed or Own . o BB ABERETFRHZEE@EIZETNER
i = (yyyy/mm/dd) BRAL / BT FRAGIELE FEBEET
ERBUTRERBAL | 5 Company
12 1 BRI SBEEREE TEHH
HEA (&/R/H) (&/R/H)
Ho Kwok-tim  |Chief Highway 2024/05/27  |Impact Miniature Artist | 2024/05/28 |To be responsible for — - The application be approved, subject to the following - Same as the advice of ACPE.
EIEDAS Engineer/Research Communications (a) attending miniature exhibitions to setup | conditions - s R ey E RAAHE © [EA]
and Development, Company the exhibits before opening; FETRFIGEET » AR - [EA]
Highways e SN N (b) dismantling the exhibits after closing of
Department the exhibitions; (@)  the standard work restrictions N°*%; and
PR ECELE TAZ AT (R (c) production of miniature models; and B TIERE™ ;. BEEA)
ZEIHE) (d) assisting in promotion of the exhibitions.
(b) the applicant will not use or disclose any classified or

sensitive information acquired while he was in
government service, in the course of his appointment
with the employer under the application.

FEZ el 2 (R I - B AR S s A
BRI A VS A e A R B R - [
A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRMAEER BEREINE TIEER
. Commencement Advice of the Advisory Committee on Post-service
Date of _Cessatlon Name of Employer Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government | of Active Duty | Self-employed or | Position / Title | (yyyy/mm/dd) | Brief Description of Main Duties® | BERATS Bt EHFZRNEZEGFEHEEE)N ERHIRE
Post Title (yyyy/mm/dd) . . =e
4 oy Own Company kAL / Bt FRIATEE FER S IR 2R
B (&/RE) |
(&E/R/H)
Yuen Man-chung |Commissioner for the 2023/04/14  |Tradelink Electronic |Chief Executive 2024/07/01  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
HRE Development of the Commerce Limited  |Officer (CEO) (a) leading and managing the following conditions - following conditions -
Guangdong-Hong (Tradelink) FEsas company under the strategic TETHIRRCY » AR - [EA] TENFIRRCT » AR - [EA]
Kong-Macao Greater FomEFE AR guidance of the Board of Directors;
Bay Area, INT(E 5 iR) and (8  the standard work restrictions "***; (8  the standard work restrictions "%,
Cor-lstitutional fand (b) d.a){—tc_)-day management of B TEREIES EZN B TR [Z24]
Mainland Affairs subsidiaries under the control of the
Bureau CEO post. ) . - ) ) o
B R S e (b) the appllf:ant. will _be prohibited from_ o (b) the appllf:ant. will _be prohibited from. o
A R communicating with government officials in communicating with government officials in
X b whatever manner over bids put up by whatever manner over bids put up by
Tradelink, including representing the latter to Tradelink, including representing the latter to
present its bids to Government officials present its bids to Government officials
during the bidding process; and during the bidding process and in any
HAEE NN SR E 2 i (R A B subsequent negotiation; and
IFE BT EE - BT B3 NI SR 2 i (R A% B
HERPRRYE A BN E 8/ 4 HAE IFE BETET A EE - BRI
R %N RN BRI R TR E S R R B E
B4 EEEE - K[EA]
(c) the applicant will not use or disclose any (c) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work.

FREE B A CIEaiE s - R
{8 P B0 B AF BURHE BRI P U9
o[t B AURE R - [FEAK]

classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work.

FEE AR TR LIEEiE s - R
{8 P B B AF BURHE BRI P SS9 1
o[t BRI - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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A 1
BEC

Information on the Civil Servant

Information on the Approved Outside Work

HRARER BAREINETIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty | o of Employer N _ Date ?f W/cc)irdk Brief Description of Main Employment of Civil Servants (ACPE) Demsmﬁ;}o%f;g;fﬁuthonty
ﬁ?ﬁa%e Post Title (yyyylmmidc) | O Selhemploed or P‘;;E‘;’,‘H’g;%g'e ‘y]{{]ﬁ(é”;gf ) Duties? WA BN AT RS (A ER) TR = RIEIA
(ERBORRARAL | BB | e 00 | Tram EFWH L’
HEl GE/R/E) |
(&/B/H)
Ng Kin-shing Assistant 2023/10/04 Ove Arup & Partners [Director of 2024/07/04 | To be responsible for: - The application be approved, subject to the following |- The application be approved, subject to the
SRR Director/Existing Hong Kong Limited |Building (a) managing the operation and | conditions - following conditions -
Buildings 1, Buildings B EGN T A2 Engineering developing business of the TETFBRECT - #EAEREE - [EA] TERFBEECT - #EAE SR - [FEA]

Department (BD)
BEFEHE R
F(1)

HER-ERTAE

employer;

(b) leading teams to provide
structural engineering services
for project development and
construction to clients;

(c) leading teams to provide
project/contract management
services for project
development and construction
to clients;

(d) providing trainings for staff
development and succession;
and

(e) promoting the employer’s
values to the business partners.

@)

(b)

(©

(d)

a nine-month sanitisation period counting from
cessation of active service, i.e. up to and
including 3 July 2024;

—{E R HAO(E H YEERIE -t BRI &
Hitst - BIE R I E20247 H3H 5 (4]

the standard work restrictions "%,

B— TIERE ;2K

the applicant should not take up any jobs/projects
that he had previously been dealing with in his
former capacity in BD during his last three years
of service;

B3 A2 BRI B 1 = F I
FEET BRI TIEETEIEE © [EA]

the applicant should not take up the role as a
Registered Structural Engineer under the
Buildings Ordinance (Cap. 123) with direct
dealings with BD for a period of one year from
the date the employment commences;
HiBiiaZ RS HiEst—FN - HiF ANFLL

CESEIRGT) (55123%) N ELM4EHE LiRAT
BT EETER BEREAK  [EA]

(to be continued in next page)

(& H##4H)

(a) to (c): same as the advice of ACPE;

@)% (o) HEERZEGERMHE ; [

A]

(d)

the applicant should not take up the
role as a Registered Structural
Engineer under the Buildings
Ordinance (Cap. 123) with direct

dealings with BD for a period of one
year from the applicant's cessation of
active service (i.e. from 4 October

2023 to 3 October 2024);

FH FH 5 A2 L BUR S e et — -
(FIIEH2023410 H 4 H 5520244104

3H) > HEEAAELL (S

s

Bi) (55123%) N atfih&btes TAZAT
NG EETE A ERER [

A]

(to be continued in next page)

(& H##4H)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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vil Service Bureau Circular No.
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A 1
BEC

Information on the Civil Servant

Information on the Approved Outside Work

HRARER BAREINETIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty | o of Employer N _ Date ?f W;zjrdk Brief Description of Main Employment of Civil Servants (ACPE) Demsmﬁ;}o%f;g;fﬁuthonty
;Z%e Post Title (yyyylmmidc) | O Selhemploed or P‘;;%';j';’,‘ﬁ’g;g'e ‘y]{{]ﬁ(é”;gf ) Duties? WA BN AT RS (A ER) TR = RIEIA
(ERBORRARAL | BB | e 00 | Tram EFWH L’
HEl GE/R/E) |
(&/B/H)
Ng Kin-shing Assistant 2023/10/04 Ove Arup & Partners [Director of 2024/07/04 | To be responsible for: (following the previous page)|- (following the previous page)
SR Director/Existing Hong Kong Limited |Building (a) managing the operation and (BFERTH) (BFERTH)
Buildings 1, Buildings BEEAN T AR Engineering developing business of the

Department (BD)
BEFEHE R
F(1)

HE-ER TR

employer;

(b) leading teams to provide
structural engineering services
for project development and
construction to clients;

(c) leading teams to provide
project/contract management
services for project
development and construction
to clients;

(d) providing trainings for staff
development and succession;
and

(e) promoting the employer’s
values to the business partners.

O

®

the applicant should not disclose any classified or
sensitive information obtained in the government
services to the prospective employer to facilitate
the business of the latter; and
HEIEANG MR (e RIS - [ HIYEE
TEBUR RS A BUS Y (TR B U &
AR ZN

the applicant should not deal directly or indirectly
with BD in any matters in the course of
undertaking his applied-for outside work.

TEEE BN TIREET - HE AR
BT E R EE B E T E R - [

Q)

(®

same as the advice of ACPE; and
B ZE g ERAR  K[EE
EN|

the applicant should not communicate
with BD verbally or in written form,
including but not limited to
representing his employer or clients
to do so, over any matter in the
course of undertaking his applied-for
outside work.

TEEE I EEE TIERES - §
i AN (R EA TR AR
FoE F)METEEHEETE L
CIEAECE P Uk - [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SEER2: JERUARSIME TIFRVERD DRGSR N E R RAS/E R E R L2t

.

RIBEI—IRH] > BERBESHBEAS

(a) EPEEERE2 BB RBUT L3t ~ )38 ~ 518 - S4UEEEHE |

AH =
SH= o

Ak =

sLeEl RBATE B BBREEET2011 5 E A IS LB R IE RSN TRV BR R 2l - B R am RS AT
SETESESNE ARV A (E R E#y IR S5 - I EEEABEEBEMEE - BLERG— BR8N EmN -
HEHFAVEHRER  HBENABEEHEFCFEILEEZATIERE (WELEREEBLE) -

(b) B RESRE B S CRAE ] A HEE LR (EAESTASI RS D)) » 3% 5 LAE SRR i & = S HARTA S AL

SRAETSOAR A ~ BURIMEER] - S4YBCAEER - TEGETEIEE - DURBUEASGHERB AR » DU

(0) EfEsRER2 UL M & S BUFE A 18 BB IR EE) -




Register” of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
SN BB REEE /201 1SR _ ‘ .

AN T Ve s

Information on the Civil Servant

Information on the Approved Outside Work

ERABER EAEEESNE TIEER
Date of Commencement . . . .
Advice of the Advisory Committee on Post-service . .
Last Government | Cessation of Name of . Date of Work y - Decision of the Authority
) ) Employer or Self-| Position / . - . .y Employment of Civil Servants (ACPE) Al =t et
Name Post Title | ActiveDuty |0 Jleqorown|  Title | OY/mm/dd) Brief Description of Main Duties BB BRSNS A G (RS A O)ER HRHIAE
4 EBBUTE&R | (vyyy/mm/dd) - FRLGIE(E F TERR TS A SRR e ‘
o Company Bekfir / BSefer
H# E/A/H) (GEN=))
Chan Siu-yum, |Principal Assistant 2024/05/01  |Mandatory Executive 2024/08/05 |To be responsible for: - The application be approved, subject to the following |- Same as the advice of ACPE.
Kenneth Secretary (Youth Provident Fund Director (@) ensuring the efficient and effective operation of | conditions - Bl B iy e RAHE o 2
Ptk Affairs)2, Home Schemes Authority [(Members and the Supervision Division (SD) and Member FTHNGEECT » HEAEEES - A ]
and Youth Affairs (MPFA) Supervision) Protection and Services Division (MP&SD) to () athree-month sanitisation period counting from
Bureau RN TESE HITESE (K support MPFA’s role in enhancing protection of cessation of active service pi e up to and g
B ST BV ER ) MPF scheme members; includi e
BB HENE (b) steering the operation of SD which includes including 31 July 2024;
[=1 Y ay==1 . s , - - . iz
E(HFFEEK)?2 monitoring and compliance of MPF trustees and M1 5SS 5 IS > phife L EURTRRS &

service providers, supervision of occupational
retirement schemes, registration and regulation of
MPF intermediaries, and exercising an oversight
function over the eMPF Platform, including
ensuring the readiness of MPF trustees for
onboarding the eMPF Platform and their phased
migration;

(c) steering the operation of MP&SD to better
protect MPF scheme members, in particular
safeguarding their rights against non-compliance of
employers in their MPF obligations, and taking on
the role of eMPF Platform ambassador to promote
its use;

(d) directing strategic initiatives to safeguard
scheme members’ interest, including the use of
intelligence and big data from the eMPF Platform,
when launched, and providing input for the
development of legislative proposals for enhancing
member protection;

(to be continued in next page)

(R H#E)

(b)

(©

Hieat - BB 21520247 H31H & [
EN|
the applicant may only take up the proposed
employment on or after 5 August 2024, subject to
expiry of his final leave;
S N ZHATE 202448 H 5 H B0 7 121l 57 HLfE K
AIRIRGE & - A Al e B BERIE TR TIE © [
EE XN

Note3,

the standard work restrictions :

B— TIERGT; [2A)

(to be continued in next page)

(& H##4)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

FEED:

R3S

FERCAES N TAERY R SRIG R 55 A EH R RIS/ B LRt 58S -

RIZE—IRF > ERVABAENS

(2) EIFEER2 BT BUT 13 ~ 915 ~ 5T - S4UEEH
(b) BRSBTS CRAT A AHEE AR (BAESRASOREESE)) - M % LA BN B (% = BRI R VB
RAHETBGARTAE « BUEIEER] - SEECAEEER - TFSGETEIHE - DRBASRERG AR © LUk

(0) EFEHF2 MG < BUFIE N EA 1R A BRI B ES) -

lnEl RIS B REHBEEEET201 1 5HE A LS LR R IE RN TIENBER R ZHE - B S RHENT S AT
KBS TIE RSB R E R EEBY RSN - W EHRENFEEBEME - BLERG—EEI I ECA
HEHFAWEHIER - SHEBNABREEFREFILEEZHTIERE (MELDREERE) -




Register” of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
ST BB RS T/201 1R _ ‘ .

AN T Ve s

Information on the Civil Servant

Information on the Approved Outside Work

HWAERER AT TESR
Date of Commencement . . . .
Ad f the Ad C tt Post- .. .
Last Government | Cessation of Name of . Date of Work vice oTthe AAVISOTy '-ommitIee on Fost-service Decision of the Authority
) ) Employer or Self-| Position / . - . .y Employment of Civil Servants (ACPE) Al =t et
Name Post Title | ActiveDuty | o ledorown|  Title | OY/mm/dd) Brief Description of Main Duties BB B S A G (RS A O)ER HRHIAE
i EBBUT =8 | (vyyy/mm/dd) oo BRAGHEE RS i R R ’
- Company AL / B f
HEA (EFE/A/H) (&/H/H)
Chan Siu-yum, |Principal Assistant 2024/05/01  |Mandatory Executive 2024/08/05 (following the previous page) (following the previous page)|- Same as the advice of ACPE.
Kenneth Secretary (Youth Provident Fund Director (BT E) (BrEmE)| PR ae g EME - 32
(¥ 5ES Affairs)2, Home Schemes Authority |(Members and PN|
and Youth Affairs (MPFA) . S“Pfi‘i's'on)\ (e) reviewing, initiating and leading transformation | (d) the applicant shall not use or disclose any
Bureaui gﬁfﬂ@/é}%ﬁé HITEFR(RL initiatives of MP&SD in light of the new MPF classified or sensitive information acquired while
EBF&% fﬁ%i‘% FEHE B ) ecosystem arising from the launch of eMPF he was in government service in the course of his
[EE G E Platform which will lead to changes in scheme employment with the prospective employer.
RFFH1E)2 members’ needs and expectations; (EZ IR EIR TR » o AR S st

(f) developing and formulating measures to promote
the efficient and effective operation of the MPF
schemes and occupational retirement schemes for
the provision of retirement protection for Hong
Kong’s working population;

(9) managing and working effectively with various
key stakeholders, including the Government, MPF
trustees, scheme members and employers, among
others; and

(h) collaborating with other divisions of the MPFA
to develop and implement strategies to enhance its
member protection function; and contributing to the
development of MPFA’s strategic plan, annual
corporate plan and budget; and setting realistic but
challenging targets for the divisions under his/her
charge.

B AE B (AR LS FE T U
it - 24

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

FEEL

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

s

AERE3:

FERCAESNE TARRYERL S RIG R 58 A EH R RIS/ E R iRt 258 = -

RIZE— R > BERFAHBEAS -

(a) ELIFEERE2 SO BUF 13 ~ W15 ~ 518 - S4YBEEHE
(b) EPESREREEAE B CRAL ] A LA E(EHETEASK
RAET SRR LA « BUBIEE R} - SEECAREER - TFSGETEAE - MRBUESIRERS AR © LUk
() EFERHERSEULME S BUFIE M A 18 BB IR EE) -

IR AH RS 5 B & 56 7/20 1 | AR B A RATE IS LR (R (R S NE TIERVBUR K 28k - B E Rt M AL
PRSI NE LI SR (E R BRI E#Y SRt - I EEENEEBEBHEE - ESEkhi— R8RS
HEHFAWERHER - SHBENABEEFROFEILEEZHTIERE (WELRFERE) -

WEEUEE) o M LIF LR BUT ik =S IS S HIEL




Register’ of Approved Post-service Outside Wo

rk Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BAEER BAREINETIERR
; . Commencement Advice of the Advisory Committee on Post-
Last G t Da;;o t_Ces[s)attlon Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast overnmen OTACIVE DULY 1 501 employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties? BB AT ENERFRHZEEEEHEZEEE)N ERHRE
Post Title (yyyy/mm/dd) . 2 2=
4 e Own Company BRI / BB FRGIEIE FEREAEIT BR
ERBIRREEA | FILBUTBE
EE/R/H)
Lam Wai-kiu, Government Chief 2022/12/28 EH Plus Digital Non-executive 2024/08/05 |To provide high-level steer to the strategic - The application be approved, subject to the - Same as the advice of ACPE.
Victor Information Officer Technology Limited |Director direction of EH Plus Digital Technology Limited | ctandard work restrictions N2, Bl Z e E RAE - [3EAX]
&S B &SRR 4a L B o BERY AR and oversee the executive team of the company in e sp273 s [
Gl discharging frontline responsibility. B LARRRATF > HEAERGE - [F4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AERE2:

FEaE3:

AEREL

RIBAH B EF fm il e 55 7/20 | 9 e A RRAAE A IS (R AE SRS ME TARRIBOR ke 22k -
B LIFEIHEE AR AR G E#Y BN - I EEENFBEEFRHEE - SRk —
HE > EBEHAE SREBREFEEREZHTIERE (WENDEFRERE) -

SRIEE SEAb AT HR s A\ RSN
E%WUE”‘*EH}W HEHFHFANE

FEHCAESNE TARRV B YRR F S AL s RAB/E R E R LRt 2 58S -
RIZEI—IRA] > ERELHEEFR
(2) ELPEEHEIE 2 BT M BUT T3 - P95 - 518 - S4UEEHE

(b) EREEE LB R A IEE TIE (R IEETaASO S E) - 3% T LR &
ARIAE ~ BB - BBOARSER - TIFSGTHEIEE - DURBUASURERZ AR DUk
() BRI 2 BTG S BUFE M B0 B8 AR (R EE) -

% = ST R BRI T 2




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

ARAEER ARSI TEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name ) Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties . N RN = ERRAE
Post Title employed or Own . o BB ABERETFRHZEE@EIZETNER
i = (yyyy/mm/dd) BRAL / BT FRAGIELE FEBEET
ERBUTRERBAL | 5 Company
12 1 BRI SBEEREE TAEHE
HEA (&/R/H) (&/R/H)
Lai Chi-leung |Chief Superintendent| 2023/04/29 |Guoke Technology |Chief 2024/08/01 |To provide internal consultancy advice, such |- The application be approved, subject to the following - Same as the advice of ACPE.
LR of Police International Co. |Consultant as law of Hong Kong, compliance conditions - B ey = RAHE o A
(Performance Ltd. Sl requirement and market condition. FETRFIGEET » AR - [EA]
Review) (Service ERHE T () S
Quality Wing), Hong FR/AH] (@)  the standard work restrictions “**%; and
Kong Police Force B — T JERR & ; R [EEA]
BB B E
A
(fﬁiﬁ%%iﬁm;ﬂ(% (b) the applicant will not use or disclose any classified or
BEREZHE) A . . : .
sensitive information acquired while he was in

government service in the course of undertaking his
applied-for outside work.

HSR AN EEE R B R TE e (EH
S R A BUR LR 1 T S (e 2 SRR
B FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

RIBEI—RH] - BERBABEAR

(a) ELIZSRIE RS BB AL M BUF 34 ~ P75
(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

STE] - SLUEERE

(o) B2 BUL MG S BUFIE M A TR B LEERES) -

Rl RBAHREBEEESET2011ER R RS RICEINE TENBOR 2Pk S E EEm R ACEEE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -




Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

Information on the Civil Servant Information on the Approved Outside Work
HRMAEER RTINS TIEER
Date of Cessation Commencement Ad_\/lce of the Advisory Q(_)mmlttee on Post- N _
Last Government of Active Duty Name of Employer N _ Date of Work _ o _ ., service Emloloymoint of Civil Servants (ACPE) Decmop’of th? Authority
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB AT ENERFRHEZEEEHEZEEY)N ERHNARE
Post Title (yyyy/mm/dd) . . =e
4 oy Own Company kAL / Bt FRIATEE F RS T 2R
B GAE) |
(&E/R/H)
Mo Ka-leung,  [Consultant, 2023/11/18  |THMC Medical Visiting 2024/08/19  |To be responsible for medical - The application be approved, subject to the - Same as the advice of ACPE.
Stephen Department of Health Group (Central) Consultant consultations, drug prescriptions, specialist| following conditions - Bk ey S HAEE - [BEA)
EFR= ek R e Limited referrals and medical check-ups. TE AT » AR - [EA]
(@  the standard work restrictions "*; and
B TARRAE 5 R[32A]
(b) the applicant should not use or disclose any
classified or sensitive information, including
clientele information, acquired while he was
a civil servant serving in the Hospital
Authority in the course of undertaking his
applied-for outside work.
HE A SAE S H SRR TR e
[ R R R B S R A 21
I FTEUS HIE A S SR E ) - BRI
ke [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case Rl RN EEREIBREETN0 Y E AR ISR EIMN TIENRCE R 22 - a2 St AT s A&t
T on A o s i or Sopllon uhin I spprvea by e sl s e By e oplart s pced on ST AERESH ISR ETA1S B0 - 1 RO A TSR - SRR I i - K
egister uploa . = - \ N = TN o) s s
apgplicant,por after CSB's receipt of his/her notification of cessr;tion of thegoutside Work‘,)wmichevefoccurs earlier. PP SHIVE IR > SCERIAT S RRRER LR LE R (MEMER ) -
Note2: ;I'Of}?n ir/\io;ggargggrgn the approved outside work is provided in accordance with the language used by the applicant in the application ey LN TR R DRI 5 A\ fF S B E R a8 o
Note3: Under the standard conditions, the directorate civil servant will not - SR MREEE—IRA > HESAKERE

() B2 BBHE BT Lt - Y72 - 51l - S4UEEE

(b) EREEEEE B RET A IEE LIF (RS GEASORSUSE)) - 03 5 LIF B EAERREUN (% = FHARM R AR
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ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

ARAREH ARSI TEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties . N N = ERNHEE
Post Title employed or Own . o BB ABERETFRHZEE@EIZETNER
i = (yyyy/mm/dd) BRAL / BT FRAGIELE FEBEET
ERBUNREBAL | Company
12 1 BRI SBEEREE TEHH
HEA (&/R/H) E/R/A)
Yip Hau-yu Assistant Director 2023/11/28 | The University of |Senior Lecturer 2024/09/01 |To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
BT Ty (Rehabilitation & Hong Kong (a) overseeing a project “Broadening conditions - s R ey E RAAHE © [EA]
Medical Social EHERE Outreach Scheme” funded by the Hong TETFHNEET - #EAEEE, - [2E2A]
Services), Social Kong Jockey Club Charities Trust for small
Welfare Department and medium-sized non-profit organisations (a)  the standard work restrictions "***%; and
tEEfE e (NPOs) under Section 88 of the Inland B TIERGT™ B2
EFEERER e Revenue Ordinance (Cap. 112) of different
e busi t includi ial ices, . . -
ARe%) USINESS NATUTES INCIUAING soctal services (b) the applicant should not use or disclose any sensitive

sports, arts, etc.;

(b) implementing the project through
coordinating training and capacity building
activities for the participating NPOs,
promoting growth in their organisational
functioning and performance, ultimately
fostering a stronger community support
system;

(c) liaising with potential and participating
NPOs for the promotion and implementation
of the project;

(d) collaborating with academic team to
facilitate the conduct of an evaluative study
on the project; and

(e) leading a project team comprising full-
time staff and part-time consultants and
overseeing the personnel and administrative
issues of the team.

or classified information available to her during her
government service in undertaking her applied-for
post-service outside work.

38 A B R A SAE I S5 HH SR A (RS NE T
il » {58 FH B0 R A UM (B P 5 2 B A A R
s EE R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

RIBEI—RH] - BERBABEAR

(a) ELIZSRIE RS BB AL M BUF 34 ~ P75
(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

STE] - SLUEERE

(o) B2 BUL MG S BUFIE M A TR B LEERES) -

Rl RBAHREBEEESET2011ER R RS RICEINE TENBOR 2Pk S E EEm R ACEEE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -




Remster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EBEREEEE /201155

zemt

Information on the Civil Servant

Information on the Approved Outside Work

ERABER ARG TIEER
Date of Commencement - . . -
Advice of the Advisory Committee on Post-service .. .
Last Government | Cessation of Name of . Date of Work y - Decision of the Authority
) . Employer or Self-| Position / . - . .y Employment of Civil Servants (ACPE) s = 1o
Name Post Title Active Duty employed or Own Title (yyyy/mm/dd) Brief Description of Main Duties AT B R B SR R SRS, EfJNAE
4 EBBUTE&R | (vyyy/mm/dd) - FRAGHELE F TERRTS A R e ‘
i Company BRAr 1 Bkter
H¥ /A/H) (GEN=))
Ip Ching-yung |Principal Assistant 2024/06/14 | The Hong Kong Senior Vice- 2024/09/16 | To be responsible for: - The application be approved, subject to the following |- Same as the advice of ACPE.
Heidi Secretary for Exchanges and President (a) day-to-day government relations strategy conditions - Bl B ey = HAHE o [BEA]
BEIEDS Transport & Clearing Limited | =4k g4k and execution, working with the executives FE TG » AR - [EFEA]
Logistics 11, (HKEX) across HKEX to formulate strategies, and () athree-month sanitisation period counting from
Transport and FHEZ G planning of HKEX’s government relations and L . Peri g
S . . i the applicant's cessation of active service, i.e. up
Logistics Bureau public policy outreach; . . ]
NN . L - o . L to and including 13 September 2024;
B RYIREE (b) identifying public policy issues and trends ok e
retgiioid ot will : . — (B R 3 O ASAI  ER A L BURT
FERNEAINE EL1L that will or may impact HKEX; e N =t
(c) building and enhancing the business’ Hﬁﬁﬁ ETE' HEET - B [ 52024 F9 13
positive reputation with tactical and strategic SRNE 2N
execution, outreach and engagement; and (b)  the standard work restrictions "***; and
(d) working as a part of team, addressing the . [(FEES .
complex needs of a broad stakeholder base, sl LAFIRA R
lanci i f diff . .
balancing competing needs of different groups (c) the applicant shall not use or disclose any

to achieve optimum outcome for the business,
the market and the Hong Kong community.

classified or sensitive information acquired while
she was in government service in the course of
her employment with the prospective employer.
X‘ 2R AR EHART - EREE AN S R

BRAE BB HA ] AT U B frT A A B R
B o [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed 5%
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

Rl REA

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

itaEl:

AEeE3:

FERCAESNE TAERY R SRIG R 55 A EH R RIS/ ERE R LRt

RIS AE BN L3~ )& -
(b) ELREEREIREE (LB CRAL A A B T E(EAETAE
R TEARTTAE ~ BURMER] »

R R E S 7/201 1 R ARIE R (LB R R NE TIERVBOR R 25k
EESNE TRV EE BRI EEHI PN - I EEREAHEEHHHEE - z_lkb
HEHFAWEHRIER - BN ABEEFREFEEREZHTELE (MEUBRERE) -

AF o
Fl=i=n

FRIZE R - EFQJ&/A?%%T\T% :
(a) EIFEE2 0

STE] ~ SYYBEEE

IRt EE) o

SR SR R EE A E
Jr#H*EﬁﬁUE” SECHEA -

117 3% 3 TAFEREAE IR B 1% = S BRI RV
; EWBCAEER  TENETEIAE - DRSEASGERE AR © LUK
() B2 BTG SBUFE R BIAE AT B R ERHYES) -




Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRAEEE EAEREINETIEER
¢ . Commencement Advice of the Advisory Committee on Post-service

Last G i Da;te;\o t_Ces;attlon Name of Employer Date of Work Employment of Civil Servants (ACPE) Decision of the Authority

Name ast -overnmen OT ACIVE DULY 1 s -employed or | Position / Title | (yyyy/mmidd) | Brief Description of Main Duties’ | BEBVAT Bt SRNEEGEHEEL)N ERHIRE
Post Title (yyyy/mm/dd) . 2 2=

¥ = Own Company FRRAL / BB BRI FERS T BR

ERBTRERAL | & LBUNBE =

(E&E/B/H) I :
Kwong Ka-sing, [Head of Project 2024/03/26  |The Hong Kong Vice-President 2024/09/26  |To be responsible for - The application be approved, subject to the me as the advice of ACPE.

John
e

Strategy and
Governance Office,
Development Bureau
(Works Branch)
SR (THR)EE
ERUEYSEEEL A

University of Science
and Technology
(HKUST)

BRI

for Development

RIT R (3%/2)

(a) driving and overseeing the
planning, implementation and
control of key infrastructure of
HKUST;

(b) establishing, managing and
operating a robust project
management matrix structure;

(c) being the chief project manager
for all major development
initiatives; and

(d) providing analysis, advice and
insight on HKUST’s development.

following conditions -

FETFIRRCT - HEAEEEE - [EEA]

(@ the applicant is allowed to take up the
applied-for outside work only after the expiry
of the minimum sanitisation period which is
of six months from cessation of active duty
(i.e. not earlier than 26 September 2024);

R EE A ZRAE S 1L BUIREES & H LS T R HA6(E
P s (B PR EE ZE i e 1% (B F 172 2024
FIH26H) - A AITEEEEEER IR 5 [
EZN|

Note3,

(b)  the standard work restrictions "°*¢*;

E— TIEPREIT 5 [22A]

(c) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work; and
B3 AR B TAEEiE S - R
ToH{8 P 20 B AT U SRR P U A
Al sEURE R+ R [BEA]

(to be continued in next page)

(& H #248)

itz REAVE AR © [FEA

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEL

AEAE3 ARIEE R

Ak JEHLESNE LAFHYE R SRR HSE AE A RIS (E BN bRt st S -

F BERBABEAS

(2) ELIESRE 2 BB AT M BT L3 - V)5 - atd ~ GEUREEHE

FRIZAH B35 5 i & 55 7/20 1 1 SRAR B A RAE IS LE RGBS (R (e SB S MNE] LAFIVBOR e &2k > SR B m AT 3 A B
TESESINE TR SR (R B R EEI N S5 - I EEEABEEHHEHE - EEFRH—HEYINEEMA > &
EHFE AEHIER - REERNAEEFERCEILREZETIE b (WEDERERLE) -

(b) B ERHEE SR N IEE TR (BETRASCEUES)) » 325 TFE A RPN S e = F B R AIBER

HIETEGAR TAE « BEMEER - S ECAESER - TFSGETHEIRE > PIRSVASHRERB AR © DU

(0) EHH#2 LM CBUFIER AR AT SR LR EE)




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRMAEER BEREINETIEER
¢ . Commencement Advice of the Advisory Committee on Post-service
Last G i Da;te;\o t_Ces;attlon Name of Employer Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name ast -overnmen OT ACIVE DULY 1 s -employed or | Position / Title | (yyyy/mmidd) | Brief Description of Main Duties’ | BEBVAT Bt SRNEEGEHEEL)N ERHIRE
Post Title (yyyy/mm/dd) . 2 2=
H oy Own Company AL / Tt FRGIEIE FERS T BR
ERBUNRERAL | FLBNBE | o
&/A/H)
Kwong Ka-sing, |Head of Project 2024/03/26 The Hong Kong Vice-President 2024/09/26 | To be responsible for (following the previous page)|- as the advice of ACPE.

John
e

Strategy and
Governance Office,
Development Bureau
(Works Branch)
SR (THR)EE
ERUEYSEEEL A

University of Science
and Technology
(HKUST)

BRI

for Development

RIT R (3%/2)

(a) driving and overseeing the
planning, implementation and
control of key infrastructure of
HKUST;

(b) establishing, managing and
operating a robust project
management matrix structure;

(c) being the chief project manager
for all major development
initiatives; and

(d) providing analysis, advice and
insight on HKUST’s development.

(AT H)

(d) the applicant will not deal, either in his own
capacity or on behalf of his prospective
employer, with the Project Strategy and
Governance Office of the Development
Bureau, on matters in connection with The
Hong Kong University of Science and
Technology capital subvention projects to be
funded by the Capital Works Reserve Fund,
before the funding applications are approved
by the Legislative Council.
FHEE A G AEE A & 7 sl AR R £
?Jté}%ﬂﬁzﬂtﬁﬁa B TR A

ETHIRHEE EMSHEEE - 104
?tt/ﬂﬁf‘%ﬁ X A S e J T ) e

FETERIRAE o [FA]

Same
Bk Z B g R RAMHE - FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRRl fREE
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application A
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - Hews fRpEE IR

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) ELPEBHIE 2 BUgE AL BT L3 ~ 955
(b) B E RS R AIEE TE(EiEREAY

JEHLAESNE T ARV EORL SRR R AE A RS (E R B LRt 2385

BERBAHENS
STE ~ SEYSEEHE

N BB EEE 01 RUE R R LS R I BINE TIERBOR K25k B E Rt R A CL
REBEINE LIRS R E RGN B > I EEEABREE/EEHE - BLEriG— 8RS mN - 5
EHFARVERIIER - SHENAEREEFREELEEZLH T ERE (MEBRRERE) -

= °

CFERN) o % S LR SRR i & =R R I BUR

FIRTEURASR AT ~ UMK - S4UB0EAERER - TIFEGETEIHE » DIRESHERB AR » DU

() EfEsEH 2 UG S BUF BN S R AH BRI RS -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work
REREINE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE)

BB A AR REHERGFEHZRYNE

Decision of the Authority
ERHIRE

Name . or Self-employed or Position / Title (yyyy/mm/dd) Brief Description of Main Duties’
¥ POt .Ta'fle Gyyyimmidd) Own Company Bz / Wkfgr FRARIE(E F RS A "
ERBUNRERAL | FLBNBE | o
ZHEETREE TAEHM
Kwok Suk-man |Chief Manager/ 2023/07/28  |Hong Kong Housing |Term Senior 2024/10/15 |To be responsible for - The application be approved, subject to the following |- Same as the advice of ACPE.
19588 Management (Support Authority Building Services (a) supervising Building Services conditions - BlEXsmZ e E RAE - [3EAX]
Services 1), Housing HERERZES Engineer engineering services for public housing TENFIRRCT » AR - [FEA]
Department S E BT EEHE developments;
RRZY S ALK TRZET (b) taking part in public consultations with (8  the standard work restrictions “***: and
H(ZEIRE—) District Councils and concerned groups; BI—TERET™ B2
(c) assisting in the procurement of external
professional resources and overseeing the
works of Professional Services Providers; (b)  the applicant will not use or disclose any

and

(d) supporting the implementation of
innovative technologies such as Information
Technology, Geographical Information
Systems and Internet of Things to enhance
services delivery.

classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work.

HEE A E SR SR R TRt -
{58 FH =i B2 AR BURHE B HA RS P S B9 AT %
HEERER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on SRR REA
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / ).
case record.
Note3:  Under the standard conditions, the directorate civil servant will not - sl sl R
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) H Bl 5 B

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEHEAEINE T ARV BRI HR EE AR S AR (E R & Efeft

a1
o= °

EHRGABEANS

AT IR Lt ~ #05%
(b) ELFE S PHE LS ARAL I TIE(BISTRASREUEE) > ek TAFBLEERBUR (& = IS A BORHTET 2L
ARAE ~ BRI &R - S4YBCARER - TESGETEIAE @ DUEUEASSRERB AR » DUk
() E P2 BTG S BUFE M S0 R0 B R MR EE) -

5] - SUYSETE |

N BB R 55 7/201 SR RUE A BT LIRS (& [ S5 MNE] LAERVBOR K &4k
HTFHFEEER GRS NS > I EEREAF REBEEHE - ELEERK—EEYINELCMN > EEFFANE
HilE - BB A REBRECEIEEZH TR (WEDEBREREE) -

& St AT S

(SZSL

B



Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRMAEER RTINS TIEER
£ . Commencement Advice of the Advisory Committee on Post-
Last G i Da;te;\o ti(\?es;at:on Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast Lovernmen OT ACIVE DULY 1 s -employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties” | BB AR EMEHRFEZHZETEHREZEDN ERERE
Post Title (yyyy/mm/dd) . 2 =e
H oy Own Company AL / Tty FRGHEIE FER T BR
B GAE) |
(E/B/H) _ _
Ho Hing-fung,  |Consultant 2024/04/15  |Quality HealthCare |Visiting 2024/10/15 |To be working as visiting specialist in - The application be approved, subject to the - Same as the advice of ACPE.
Henry Dermatologist In- Professional Services |Healthcare Dermatology and Venereology to provide following conditions - Bl Z e E RAE - [3EAX]
Gl charge, Ltd. Provider specialist dermatology service to patients | £ FFIFRECT » HAEHEE - [FA]
Department of Health attending outpatient clinics.
4B R R AT (@  the standard work restrictions "*; and
EEZS B TARRAE 5 R[32A]
(b) the applicant should not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his employment with the
prospective employer.
ez 2 (g FHAM - HHEs AN SE B
W B AT U RS HARS i S A T A =
BUER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case Rl RN EEREIBREETN0 Y E AR ISR EIMN TIENRCE R 22 - a2 St AT s A&t
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a %&FFE?II{’EE’]EE & E BRI EHTIN BN » 1 FEE ABEEREEE - SthE HHﬁ—E%WUE’\”LEHﬁW E@i‘
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the s Mﬂ: ot o b PN ;
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. SHAIVERIIIER - SCUERAT AFBREE ERZOALERE (EERTaREE) -

Note2: ;I'he ir/1f0rmation gn the approved outside work is provided in accordance with the language used by the applicant in the application ). JEHL NS TAEN SR IG5 \E S 2 A SR MRt 3B -
orm / case record.

Note3: Under the standard conditions, the directorate civil servant will not - SR MREEE—IRA > HESAKERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) ELPESREE2 UL BUT 13 - P12 - 51 - G4UE =

(b) BRI AT BRI BT TR (B iEreAsiEEE)) - ﬁﬁE%FrIT’EEﬁﬁEE%%BU“ 1% = AT R VBRI
STECRSRTAE ~ BURIEEN - SEVBCEERSR - TIFEGETEIEE - DIRBUESFRERB AR © MUKk

() E P2 BTG S BUFIE M B0 B8 AR (LR EE) -




Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work
REREINE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE)

Decision of the Authority

Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties® BB ABEMETFFRAZEEEHIZEY)NE BERHVHRE
Post Title (yyyy/mm/dd) - o
B4 oy Own Company WAL / T PRsAIEE TERE I R
ERBTRERAL | & LB =
ZHEETRERE T/EHFA
Wong Pui-chun  |Chief Manager/M 2023/03/11  |Hong Kong Housing |Term Senior 2024/10/30  |To be responsible for - The application be approved, subject to the following |- Same as the advice of ACPE.
Eolli: (T&Y), Housing Authority Building Services (a) assisting Chief Building Services conditions - B S e B o [224A)
Department HRFEZEY Engineer Engineers in overseeing building services TENFIRRCT » #HEAERES - [FEA]
R 2 TH AR K EHIEEH SgEF engineering and project management in new
B (T R 7T BH) S T R housing project development; (8  the standard work restrictions “***: and
(b) assisting Chief Building Services %U*IVE@%U%E% D R[EEA)
Engineers in taking part in public
consultation with District Councils and
concerned groups; management of (b) the applicant will not use or disclose any

consultants; and supervision of project staff
in delivery of new housing projects;

(c) devising strategy and implementation
framework to enhance efficiency of estate
management, services and carpark operation
through wider use of innovation and
technology; and

(d) developing strategic plans for the
implementation of smart estate management
with ten pilot estates for enhancing estate
management services through the use of
innovation and technology.

classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work.

HEE A E SR SR R TRt -
{58 FH =i B2 AR BURHE B HA RS P S B9 AT %
HEERER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on SRR REA
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / ).
case record.
Note3:  Under the standard conditions, the directorate civil servant will not - sl sl R
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) H Bk 5 B

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEHEAEINE T ARV BRI HR EE AR S AR (E R & Efeft

N BB R 5 7/201 S RUE A R AT LIRS 12 [ S5 MNE] LAERVBOR K &4k
HTF B EEERGEY NS > I EEREAF REBEEHE - ELEERK—E&EYINECMN > EEFFANE
HlE - BB A REBRECE I EZH TR (WEDEBREREE) -

a1
o= °

EHRGABEANS

AT IR Lt ~ #05%
(b) ELFE S PHE LS ARALMT B TIE(BISTRASREUEE) > ek TP TR BUR (& = IS A BORHTET 2L
ARAF ~ BRI &R - S4YBCARER - TESGETEIAE @ DUEASSRERB AR » DUk
() EPEEE 2 BTG S BUFE N S0 R0 B R MR EE) -

STE ~ GEUSEETE

& SR S

(SZSL
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1

Information on the Civil Servant Information on the Approved Outside Work
ARAEER ARSI TEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties . N N = ERNHEE
Post Title employed or Own . o BB ABERETFRHZEE@EIZETNER
i = (yyyy/mm/dd) BRAL / BT FRAGIELE FEBEET
ERBUTRERBAL | 5 Company
12 1 BRI SBEEREE TAEHE
HEA (&/R/H) (&/R/H)
Rupert Timothy |Regional 2024/01/19  |Sinalda Asia- Director 2024/11/14 | To oversee manufacturing via agents and be |- The application be approved, subject to the following - Same as the advice of ACPE.
Alan Dover Commander Pacific Limited responsible for sales. conditions - s R ey E RAAHE © [EA]

(Kowloon West),
Hong Kong Police
Force

BB BRI LR
WEIEHEHEE

FE NIRRT > fHEAEERES - [FEA]

(@)  the standard work restrictions N°*%; and

B TOEREIE® s R[EA]

(b) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his
applied-for outside work.

HSR AN EEE R B R TE e (EH
S R A BUR LR 1 T S (e 2 SRR
B FEA]

Notel:

Note2:

Note3:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FEEEL

FRIB AN RSB H i &5 7/201 1 R e A AR IR IE B R eI NE TAFBUR e 2k - B E it AT H R A E&RE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

s
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(a) ELHEEI RS BBHE T RIBUT L3t - 5% ~ 51 - 4SS |

(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
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ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

ARAEER BAEREINETEER
Date of Commencemen . . . .
Cessation of Name of ¢ Date of Work Advice of the Advisory _(:gmmlttee on Post-service Employment of Decision of the Authority
Name Last Government Active Dut Employer or Self- Position / Title | (yyyy/mm/dd) | Brief Description of Main Duties? Civil Servants (ACPE) EESHNRE
Post Title Y | employed or Own o P e BB AR SR HERHEEEEHEEYER =R
¥ = (yyyy/mm/dd) kAL / Bk Aoy BB FEBREIT
EBBUFREBAL | o Company
1= IEBUN % SBEEREE TAEHH
HE (F/R/H) (#/A/8)
Ho Kwok-tim  |Chief Highway 2024/05/27  |Hong Kong Dispute 2024/12/01 |To be responsible for — - The application be approved, subject to the following conditions - - Same as the advice of ACPE.
AR Engineer/Research Housing Authority |Avoidance and (a) facilitating HKHA and the ETHNERT - S - FEA] PR ZE B g RE AR - (EAR]
and Development, (HKHA) Resolution Contractor to resolve contractual Notes
Highways HHEEEZEYE |Advisor disputes during the course of the works | (@) the standard work restrictions "**’;
Department %5 o et e P contract; B — TIEREIT™ ; R[EEA]
B B 4 T AR (B (b) attending site walk; and : . : L .
S ITE) (c) attending claim meeting and (b) the applicant will not use or disclose any classified or sensitive

preparing report.

(©

information acquired while he was in government service, in the
course of his appointment with the employer under the application;
and

TEZ R (R E IR - FH 3R AT 15 P el 82 72 BUR TR
FTHUS HI AT SRR © R [BE ]

the applicant should not involve in any contract of HKHA of which
the contractor is on the "Supply of Bituminous Pavement Materials
and Construction of Special Bituminous Surfacing" and "Road
Marking" categories of the Development Bureau's List of Approved
Suppliers of Materials and Specialist Contractors for Public Works
(https://www.devb.gov.hk/en/construction_sector_matters/contract
ors/supplier/index.html) managed by the applicant during his
service as the Chief Highway Engineer/Research and Development
from 24 August 2020 to 26 May 2024. The concerned list of
suppliers/specialist contractors are appended at Appendix to the
Approval Letter.

NEREEFEZEGGL WK HHE ALE20204F8 5 24H
£ 202445 H 26 HAEHRES BUE 48 TAZ Bl (W75 90 2 ) HA R B B
e e ol A TAZYpeHIE FE RS e B TR i e A i
(https://mww.devb.gov.hk/tc/construction_sector_matters/contracto
rs/supplier/index.html) Ay 75 $rp& Pt Y B 5 Il A s T
YA I B RS A S AR A T FrlE v IS Rs - AIEEE
ARS8 - AHRARLERS, B P TR i e 4 I H AL e Ay B
B o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEEL RBEAHREBEEEST201SRUERIEF LR R R EINE TIENBER 2P - B EE AT HH A DS
SME LAERY A (AR BRGNS - I EHEAEBEEFEMEHE - BrEkhf— BR8N EmN - BEEHEH
NHVEHIHAE R - SREEMAH S EBEEFEEEEZETERLE (WELDREERE) -

REEE2 JEHLA NS TAERI R IR IR B 3 A S R E 20k AR e

RIZE—IRA] - BERENHBEFE
() EFEER RS BRI AT RIBUN 11 ~ P12 - 51 - S4UEEEHE |

Y
=H== o

[s{mjym=_

(b) EFESEPHE BRI B E LR (BIETRABURUED)) - 345 LIFE AR & =S R A BERH
STBCARIAE ~ BUEMEER - GEUBOARER - TIFEGETHEPEE - DUNESERB AR © DUk
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRMAEER BEREINE TIEER
. Commencement Advice of the Advisory Committee on Post-
Date of _Cessatlon Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government | of Active Duty | - Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties® ERABENEFFEANZEEHEHEREY) BREVHEE
Post Title (yyyy/mm/dd) . . =z
A oy Own Company kAL / Bt FRIGEE F RS A HNER
B GAE) |
(EE/R/H)
Leung Chung-tai, Director of Social 2022/08/10  |Estate Agents Chief Executive 2025/01/01  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
Gordon Welfare Authority (EAA) Officer (a) working with the EAA Board, Chairman and following conditions - BRI F B E BAHE - [BEA]
PTG HeEfEEE LS FFEsaE; Committee Chairpersons to set and execute the TETHIRRCY » AR - [EA]
EAA’s strategic goals and corporate plans, in
alignment with the EAA’s vision and mission and (@  the standard work restrictions NOteS; and
for the discharge of the EAA’s statutory functions; E— T /EMR aFERES B [2EA]
(b) developing effective strategies and solutions to
meet day-to day challenges;
(c) leading and supervising the EAA’s (b) the applicant should not use or disclose
Administration to fulfil the Board’s directions and any classified or sensitive information
execute the strategic plans effectively and acquired while he was in government
efficiently; service in the course of taking up his
(d) providing visionary leadership to drive change, applied-for outside work.
innovation and growth, and ensuring effective HEE A NS B R IR (A TIE 8
communication and harmonious coordination R o B B BURHE B AR P
across all functional sections; BUSHY TR S BUR AR - [BEA]
(e) overseeing all aspects of the EAA’s day-to-day
operations; and ensuring the highest standard of
corporate governance of the EAA Administration;
(f) managing and monitoring the EAA’s resources
prudently and effectively; and
(g) enhancing the trade’s and the public’s
awareness of the EAA’s work; and soliciting their
support for the healthy development of the estate
agency industry and stronger consumer protection
in Hong Kong.
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on L MBS EEREEEETN01 1S5 A B RSB BN TR R 22 a2 Bt A B s A& E=sh
cachpt ke ek picaon i £ poud b s oty and e by e plcantc lced o gt ke BTSSRI R R B2 - 3 IS5 B BTOART - A — SR Sy 0 A1
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. ’ W - SRR AT REHRCE e SZA T R L (WEERERE) -
Note2: Iahs% irréfgorrrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / ey AN TRV R B B 55 A\ S SRR it 3E= -
Note3: Under the standard conditions, the directorate civil servant will not - S MREEE—IRA > HESAKERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(a) ELPEEIHETE

S BB MBT L3 - P28 - 5HE - S4B
(b) ERESHIPHE LSRN IEE TAE(EIETRASOFSSEE)) - 3% 5 TIEBLHA TR BUN Stk = FHIRDS R AIBURHIET R
RRTAE ~ BREER - GEYBCAHER - TIESGTEIAE - DURSUASGRERE AR - DUk
() BRI 2 YT G S BUFIE I B0R 1808 B R (MR RS E) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRABEF BTSN TIEER
. Commencement : ; : :
Date of _Cessatlon Name of Employer Date of Work Advice of the Advisory pgmmlttee on Post-service Decision of the Authority
Last Government of Active Duty . . . . . .5 Employment of Civil Servants (ACPE) o N
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) | Brief Description of Main Duties e - N e = ERHIEE
Post Title (yyyy/mm/dd) - o BRAKERERERAZEEEHEEYNER
s 4 o Own Company RO / By FRIGEE T ERRES R
ERBUTRARAL | 1= LEBTRRES
EE/R/H)
Leung Kai-ming |Principal Assistant 2024/07/01 The Hong Kong Director of 2025/01/02  |To be responsible for The application be approved, subject to the following - Same as the advice of ACPE.
ZrErHH Secretary (Air Policy), University of Science |Sustainability/Ne (a) developing and implementing conditions - Bl Z e E RAE - [3EAX]
Environment and and Technology t-Zero sustainability and net-zero strategies | £ NFI{FRFT - LA - [EEA]
Ecology Bureau (HKUST) T EERENE for HKUST; ) ) )
B AR BE S R FERL A2 A EEE (b) developing a curriculum on (@) the gppllcant is allowed to take.up the appl!eq-for
HEEEREE sustainability and net-zero for outside work only after the expiry of the minimum
55) HKUST: sanitisation period which is of six months from
(c) overseeing the operation of the cessation of active duty (i.e. not earlier than 1
“Incentive Scheme for Net-Zero ‘]arluary 20252i S
Carbon Research Projects™ initiative 35 N ZRAE = L BUNI S & HiEEST Ry6(E A
to encourage HKUST members to HI AR PR AR IR e 12 (R R -7 20254E1 H 1
undertake large-scale research H) » A el BB BRI
projects that can contribute to
campus and regional net-zero carbon| (b)  the standard work restrictions "***;
goals; and T [ .
(d) overseeing the operation of the B TAFIRET A
S.u.Stamablf Smart campus as a (c) the applicant will not be involved personally in
Living Lab” scheme for students, . .
. any tender exercises or bids related to the
faculty, staff and alumni to test out .
. A Environment and Ecology Bureau and the
their innovative ideas on campus. . . i
Environmental Protection Department; and
B3 A8 5 2 B BRI R AR AR fR RIER I
OReEFNV LR LIFEGst © K EEA]
(d) the applicant will not use or disclose any classified

or sensitive information acquired while he was in
government service in the course of his
appointment with HKUST.

TE32 (R B ARHCOREHAM - e AR
B BR AR U (- HBHA R AT AU Y A frT B 23 i
&R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case Rl MR EEREEEETN S B A R IS A I NS T AR RS 22 HE - oS Bt a3 A B &)
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a YN TR S E SR SRR BTN LB E ABEERREE - BrE— a8y A BN - EEH
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the Ny mm ;\ﬁ Sk -
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. AATEHIE > SSUBRIAT S EBRCELEEZRALERIE (MHEURTERAE) -

Note2: ;I’he ir/lformation ((jm the approved outside work is provided in accordance with the language used by the applicant in the application SR JERLESNS TAENTE R S IB R 35 A F SR/ (HESR Pt 85 -
orm / case record.

Note3: Under the standard conditions, the directorate civil servant will not - Sl MUEETRE > FERAAKEERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) EPEsiRdiEs /ﬁ%&ﬁ_ﬁﬂ(ﬁ“if{h W SR SLTEESRE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) BB E FHE T BRI BT TR (B ETAE
STBCATRLAE ~ BURIEER] - S4YBOARER - TIFSGEHEIEE - DURSASRERE AR © DUk
(o) FL BRI RES BT & S BUN BN B /07 B R (LA 5 ) -

R E) » R4S

£ PSRBT i

% =R HARTA KA BRI



ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

ARAEER ARSI TEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties . N N = ERNHEE
Post Title employed or Own . o BB ABERETFRHZEE@EIZETNER
i = (yyyy/mm/dd) BRAL / BT FRAGIELE FEBEET
ERBUTRERBAL | 5 Company
12 1 BRI SBEEREE TEHH
HEA (&/R/H) (&/R/H)
Yip Hau-yu Assistant Director 2023/11/28 | The University of |Guest Lecturer 2025/01/16 |To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
I (Rehabilitation & Hong Kong R RN (a) providing lectures to postgraduate and conditions - s R ey E RAAHE © [EA]
Medical Social A E undergraduate students on part-time basis; FETRFIGEET » AR - [EA]
Services), Social (b) overseeing and assessing group projects
Welfare Department and presentations of academic nature by (8)  the standard work restrictions “**; and
HEEAE N EE students; and BT/ | B EA]
EFEERER e (c) assessing the performance of students
4 d giving feedbacks to thei demi
ARe%) and giving teedbacks fo thelr academic (b) the applicant will not use or disclose any classified or

work.

sensitive information acquired while she was in
government service in the course of her appointment
with the prospective employer.

FEZ el 2 (R I - B AR S s A
B R R AT EUS HY T 2 s U R - [
A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

RIBEI—RH] - BERBABEAR

(a) ELIZSRIE RS BB AL M BUF 34 ~ P75
(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

STE] - SLUEERE

(o) B2 BUL MG S BUFIE M A TR B LEERES) -

Rl RBAHREBEEESET2011ER R RS RICEINE TENBOR 2Pk S E EEm R ACEEE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BAKEEREEE S0

i

Information on the Civil Servant

Information on the Approved Outside Work

ARAEER BERESNE TAEER
Date of Commencemen . . . . ..
Cessation of Name of ¢ Date of Work Adyvice of the Advisory Committee on Post-service Employment of Civil Decision of the Authority
Name Last Government Active Dut Employer or Self- Position / Title | (yyyy/mm/dd) | Brief Description of Main Duties’ Servants (ACPE) EIBHIAE
Post Title y employed or Own . e yyyy P n2 MRAKEMERFRAIZERTEHBEREYNER = °
#4 T o B (vyyy/mm/dd) RRAr / BB FRIRIELE FERB T
EBBUNRERAL | & Company
1% 1L BURT B % SRR EE TAEHE
HE &/A/B) &/H/H)
Leung Tsz-kin |District Commander 2024/07/21  |Transport Administration 2025/02/03 |To be responsible for — - The application be approved, subject to the following conditions - - Same as the advice of ACPE.
FrE (Shatin), Hong Kong International Director (a) the functions of human resources TETYUEET » HEAEERES - [EA) B B ey = RAHE » [EEA]
Police Force Holdings Limited |{7H4&ES (HR), legal, staff relations and welfare o News
R TS R services and administration of TIH, | (&) the standard work restrictions ™**";
feiEE PR/ H] both externally and internally and its E— TEIR&T EZN

subsidiaries and operating units;

(b) formulating, developing, reviewing
and recommending the strategies on
HR planning, staff recruitment,
compensation and benefits, welfare,
counselling, performance
management, staff relations and
administration for consideration by the
Managing Director and/or the Board;
(c) liaising with stakeholders,
including but not limited to trade
unions, Labour Department, and
employees regarding HR, legal or
other issues to improve labour
relations;

(d) working and coordinating closely
with the heads of other functions of
the Group to deliver synergy and
achieve optimal work efficiency and
cost effectiveness; and

(e) initiating, developing and
launching events, programmes and
campaigns to improve effectiveness of
functions of HR and staff relations.

(b)

(©)

(d)

the applicant will not use or disclose any classified or sensitive
information acquired during his government service, and any
information relating to the work of the Hong Kong Police Force
(Police) (including Police strategies, investigations and operations)
in his possession that is not already in the public domain, in the
course of undertaking his applied-for outside work;

HEE AR SAEIE E B IS AR TAE @R - (o F e BB AR BURT
E R EAR BT HUS A E AT % SRV E ) - DU AT A T i R
PR B E S i (507 LOEAERARY &R - BAEsE s
g~ SRENTTEIARIRVER § [EA]

the applicant will not deal with matters concerning any possible
investigation, prosecution or other law enforcement work that might
be carried out by the Police involving his prospective employer as
well as its subsidiaries or associates in the course of his prospective
employment; and

T2 AR £ AR > AR BB B R B AR (R - A (g EHES
N E R HARRR A EE T - A s M BUA TR - e A
AE2BET . R[EA]

the applicant will not deal directly or indirectly with the Police in
any matters in the course of undertaking his applied-for work, except
where the Police deems it necessary.

FRIFEEEF R A RE - SR E AR EEFHFEEN L
TEHAR » NSRS E B M E RSB RS - [
K]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

FFRE3:

REEEY: LA NS TAEARORRIB R 5 AL H S R/ 2 LR 38 -

RS —RH > BERBABEAR

(2) ELIESRE RS BUBHE AT BUR 1 ~ P72 - 5t~ S4UBEEEHE
(b) BRI RHEESR AR A IEE LIF(RRETASCREE)) - Ma% S5 LIF B R RN & =F B K T BORH
SIECATR AR ~ BUEMER - GUBCARER - TFSGTEIEE - DA ERB AR © LUk

(o) HFE RS BT S BUFIE N SR A7 BIR (L B EE) -

srEEl MRBAHRSEHEEEET201 1 E AR R LS R EINE TIENBR 2Pk - g E Rt AT RS ACEEE
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Register1 of Approved Post-service OQutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
SN EEBEREET2011555HE = - i

B

Information on the Civil Servant

Information on the Approved Outside Work

ARARER BEREINE TSR
Date of Commencemen . . . . ..
Cessation of Name of ¢ Date of Work Advice of the Advisory Committee on Post-service Employment of Civil Decision of the Authority
Name Last Government Active Dut Employer or Sel- Position / Title | ( /mm/dd) | Brief Description of Main Duties’ Servants (ACPE) ERNEE
Post Title y employed or Own o yyyy P 2 BB A EMEREEAZAE@EHZEDNER = A
£ =g o (yyyy/mm/dd) WAL / Bkt FZAYEE TR
ERRBUT B2 iz Company
1% 1L BUR RS SRETREE TAEEHH
H# (F/H/H) (EE/R/H)
Lam Tak-chiu, |Consultant in-charge 2023/05/17  |Dental Council of |Expert Witness 2025/02/01 |To be responsible for — - The application be approved, subject to the following conditions - - Same as the advice of ACPE.
Wiley Dental Services Hong Kong L CEUN (a) perusing documents, conducting TE RHIBRECT » AR - (A shanZe SRR RAMHE - [EA]
PRIERA SRR F R (DCHK) research and preparing an expert Note3
B2 3 PR T report; (a)  the standard work restrictions " °*;
=] (b) attending pre-inquiry conference El—T1F BE‘ﬂ%Hgﬁ% =N

with the Department of Justice and the
Secretary of DCHK; and

(c) attending the inquiry to give
evidence as an expert witness.

(b) the applicant should not use or disclose any classified or sensitive
information, including clientele infomation, acquired while he was
in government service in the course of undertaking his applied-for
outside work;

AN EREE R EEEN TIEEES - (BB
ERSHE FTEUS A E RS B EURE R > BfER AN B - (3
EN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case s MRS B ERE RSS20 5R E A BT I B S A I BN TAEMECE 228k » I E St Em s ATKR
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a YN TR S EE SRS EE A - I FRE AR EEREEE - SR — Ry ESmAN - EEH
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to s (RS IR o SR A TS B B S T TR B - (E DR ) -
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. h ” T B S :

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application SRR JERL AN TR R Y IRIBE 3% AL B EE LR iRt 38 .
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - 33 RBEIRE HEREANHEERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during
his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) E S ES BURIAEMBUT i - P93 - 5t - S4USEER |

(b) ERESHRHEESRARERE T B E L (EETREASRER)) - Ma% % LI B EAERREUN & =TI S B
STECAR AR ~ BEMEER - SQUBCARSER - TIFGETEIRE - DURENASRREBE AR © DUk

(©) B2 BUE & S BUFIE M SR R AH BRI EAES) -



Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work
RTINS TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE)

Decision of the Authority

Na:n%e Post Title (yyyimmidd) | " gelf—e(r;ployed or Posit;;l;n / 'I;i'fle (y)%)%/én;g{gd) Duties? %ﬁ%&%%ﬁ%Eﬁ%ﬁﬁgﬁﬁg(ﬁ?@%E@)ﬂ’ﬂ% BB E
. ERBRRERE | SLBUTmE | g ool | REORE ) R EEWHAL
B GAE) |
(&E/R/H)
Leung Kai-ming |Principal Assistant 2024/07/01 The Hong Kong Lecturer 2025/02/18 |To be responsible for teachinga |- The application be approved, subject to the following |- The application be approved, subject to the following
ZLErHH Secretary (Air Policy), University of Science |E&ET self-financed course titled conditions - conditions -

Environment and and Technology "Environmental Policy and FETRFNEET » LA - [(EA] FETANGEET » LA - [(EA]

Ecology Bureau (HKUST) Management" under the MSc in

R A RR R E RN FABRHORE (FFK) Environmental Science and (8  the standard work restrictions "****; (8) the standard work restrictions "*%%;

HRERERERK Management Programme. B— T IEIRET™ ; 224 BT IERAEE 2]

) (b) the applicant will not be involved personally in | (b) the applicant will not be involved personally in
HKUST's tender application procedures on any HKUST's tender application procedures on any
consultancy contracts relating to his consultancy contracts with the Environment
government duties in the Environment and and Ecology Bureau and the Environmental
Ecology Bureau and the Environmental Protection Department as the other contracting
Protection Department, e.g. related to air party; and
pollution and air quality matters in Hong R 3Rt & A R IR (R E S —
Kong/Greater Bay Area; and G IEARERIGL - AR SR
UL FR 35 NAEEREE S AR R R B e SERIRIIAR R 5 0 R[EA]
BN AR &4Y - GRS
B RBEZRGRANZEREREE » i
NG G S BRI R R HEF
VrdE= %N

(c) the applicant will not use or disclose any (c) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKUST.
TEZ(EFRIERHAM - FRaE A e 8
TEBURH B R B U B9 T B R &
e [FEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKUST.
FEZERRIERHAM - FREE A3 F Eidi 22
TEBURE B P B B T i SR &
ERNEZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SFEEL

FERE3:

AR JEHLESIME LAFHYERL SRR FEE AAE FsE RIS/ =Bk LRt

RIZE— IR - EREAHEEAE

(2) ELPESREE S S5 LM BUF L1~ P75E - 518 - SEUREEHE

IRIE AT RSB e i e 55 7/20 11 9 E A RAE (2 LE RS R IE SRS M LAFRIBCR s ek - o B /b AT e A4
(EBIMNE LIERY SR SR G HE N B - 3 EEEAB S EHREEE - SRkl —EE8yngEamn - |
EHEFE AERIIER > REBAAEREE/CEIEREZHE TR (MEDERERLE) -

Esi—y

[Fl=g=

(b) ERESE R SR AIEE T (BRSO EE) - 3% 5 A AR S (& = IRA R IR

FIETEGAR AR ~ BRI ER - SLUBUEERSER - TIFSGTEIAH - DR BUESEERB AR DUk

(o) Ef# S B UL E SBUFIERSCERAT SR RAEE)




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

ARAEER ARSI TEER
Date of Commencemen . . . .
Cessation of Name of ¢ Date of Work Advice of the Advisory F:gmmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties . N N = ERNHEE
Post Title employed or Own . o BB ABERETFRHZEE@EIZETNER
st R (yyyy/mm/dd) BRAL / B PAsRIEE FERE T
FRRBAL | Company
12 1 BRI SBEEREE TAEHE
HEA (&/R/H) (&/R/H)
Lee Siu-yin Consultant Family 2024/08/28 | The University of [Honorary 2025/02/22 | To teach undergraduate medical students the |- The application be approved, subject to the following - Same as the advice of ACPE.
RIPFF Medicine (Elderly Hong Kong Clinical Clinical Interpersonal Skills programme and | conditions - s R ey E RAAHE © [EA]
Health Service), Associate Clinical Competence Test. FETRFIGEET » AR - [EA]
Department of Health Professor
(B B o P B (8)  the standard work restrictions “**; and
e (REREFER £ — TEMREF | R[22
)
(b) the applicant will not use or disclose any classified or

sensitive information acquired while she was in
government service in the course of her appointment
with the prospective employer.

FEZ el 2 (R I - B AR S s A
B R R AT EUS HY T 2 s U R - [
A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

RIBEI—RH] - BERBABEAR

(a) ELIZSRIE RS BB AL M BUF 34 ~ P75
(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

STE] - SLUEERE

(o) B2 BUL MG S BUFIE M A TR B LEERES) -

Rl RBAHREBEEESET2011ER R RS RICEINE TENBOR 2Pk S E EEm R ACEEE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -




Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRMAEER BEREINE TIEER
Date of Cessation Commencement Ad_\/lce of the Advisory Q(_)mmlttee on Post- N _
Last Government of Active Duty Name of Employer Date of Work _ o _ ., service Emloloymoint of Civil Servants (ACPE) Demsmp’of th? Authority
Name . or Self-employed or |  Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB AT ENERFRHZEEEHEEY)N ERNRE
Post Title (yyyy/mm/dd) . . =e
A oy Own Company kAL / Bt FRIGEE F RS 2R
B GAE) |
EE/R/H)
Lam Tak-chiu, [Consultant in-charge 2023/05/17  |The Faculty of Part-time Clinical 2025/03/01  |To be responsible for — - The application be approved, subject to the - Same as the advice of ACPE.
Wiley Dental Services, Dentistry of The Lecturer in (a) supervising and training dental students in following conditions - Bk ey E HAEE - [BEA)
ARG Department of Health University of Hong  [Restorative Dental basic clinical skills in simulation laboratory; TETHIMRRCY » AR - [EA]
E4Z R R Kong Sciences (b) supervising and training dental students in
ARG B4R HARAEREEEE | FEMEE T RIREE performing clinical care to patients; and (@  the standard work restrictions “*; and
BE REEET (c) conducting seminars, briefing and debriefing to %UQIT’EBE%[J%E%‘% D R[EEA]
dental students.
(b) the applicant should not use or disclose any
classified or sensitive information, including
clientele information, acquired while he was
in government service in the course of his
employment with the prospective employer.
TEZ Rl A 0e T AR - HEs AN 1S
S BR A U RS AT A a1
HEEER - EFEHAER - [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on ] AREE A\ BRI 1 S S A R S I S N TR B2k s o T B 55 A B &=
01 oS S i ork Sl i SpoueC by e sty ke b e splcnt s plcedon & regiter plosced LT AERSRSHIE AT SRR ST - I RS SR - s EA I iy - S0 A
CSB's receipt of his/her notification of cessatF;on of the ogtside work, thighever ocpcurs earlier. PP PP ’ HIRE > SUBRIAT A SHROE LERZATERE (WEMERTERAE) -
Note2: Qs% |rnefgorrrgat|0n on the approved outside work is provided in accordance with the language used by the applicant in the application form / ey AN TAERTESR iR BB 55 A\ (E RS AR/ E Sk it = -
Note3:  Under the standard conditions, the directorate civil servant will not - Y MUMEE IR EEGAKERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) EHrECRT S s &Eﬁﬁ)’tﬁiﬂﬂ WIS SR SYTEESRE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FRTAE ~ BURIER

©) E%YF’eﬁ%?)?EE—YK%‘EHJ\?F’EEIT’E (EFETAE

N RIRLAER S, -

ONFEE) o % LA FEL A ERR U g =
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

TN EEREEEET/20115 02 IR R AN T /e R o
Information on the Civil Servant Information on the Approved Outside Work
HRABER AN TSR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
\ Last Government | of Active Duty NasmﬁcOf Erlnploc)ller bosition / Tit EDate 7;}"1\//3:; Brief Description of Employment of Civil Servants (ACPE) Demsm;)cgég;fﬁuthonty
ame Post Title (yyyy/mm/dd) | CF >¢'-employed ory Fosition 7 Title | - (yyyy Main Duties’ BB A ENENHAEANZEE@EHZETNER RIRHIA
ﬁ% EE%L&H‘— =t/ = OWn Company Hﬁ%ﬁl / Hﬁfﬁj Eﬁﬁé-}%{iﬁ a2
ﬂ‘ﬁi&ﬁﬁz {?E&ﬁﬁj’% %%EE&E ﬁ I’ﬂz El % Egﬁ%%ﬁ
HEA (E/R/H) -
(&E/R/H)
Chan Shuk-yi, Assistant Director of 2024/07/01 Self-employment Barrister-at-law 2025/03/27  |To be responsible for: |- The application be approved, subject to the following - Same as the advice of ACPE.
Bertha Public Prosecutions (a) giving legal advice conditions - BlEEmR e e =ZE BAE - [EA]
PR 1(2), Department of to clients; TENHIERCS » HEAEERES - [EEA]

Justice (D of J)
R ] BB S e
HE1(2)

(b) attending legal visits
of clients;

(c) attending trial
hearings for clients; and
(d) attending hearings
for clients.

(@)  the standard work restrictions "***%;
B TAFIRE 5 [8A]
(b) the applicant will not -

(i) involve herself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which she had been concerned during her
government service in D of J (including the cases with
which she was previously involved in D of J or of which
she was aware from her official dealings with
professional colleagues or government departments).

For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage her service; and
3 AN S P BB B (R BRI BRI s R
A= B (Rt AT R =0 o 22 Bl R P A 25
7 SR E RN B S BB B P TR A E K R
BEINYEM) -

(i) SEBLEEZAT TAE ~ ZEFETIF 5 5

(i) PEZ LM ZHSE TR -

Ry R WBUS RIS MR IR - AAAERE
PR+ R [EEA]

(to be continued in next page)

(1% H#4R)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

E =N

a3

RIZE]—[RH] - HREAHBEAS

() ELIFSEES BB ETBUG 13 - P93 ~ 518 - B4

atwEl AR BB RIE A 7201 1 SEHUE BRI (2 LB R IE SN TIEMECR Rtk - B E B RS
EAEBEINE TR SR EF SR FE#Y NS MA - I EEENFEEHREEE - BLERE—EHIREs
A - BEZHFAVETIHER > KEENABREEFEROFEEREZHTERE (WELEREERE) -

JEREAENE TAERE R DRI 55 AL AR (ERE R LR ZRES -
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

S IR e BN TAE RS

SZANBEEREBEESET/20115
Information on the Civil Servant Information on the Approved Outside Work
ERABER AR EINE TSR
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government

of Active Duty

Brief Description of

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE) Decision of the Authority

... . A 13
Name Post Title (yyyy/mm/dd) or Self-employed or Pos!tlon / 'I:|EIe (yyyy/mm/dd) Main Duties? BT B R S S B (S B R = RHIRE
w4 R e Own Company B A | B BRAAIE (T s
TR AL | S IRBURRS X FERRTS T
(&E/R/H)

Chan Shuk-yi, Assistant Director of 2024/07/01 Self-employment Barrister-at-law 2025/03/27  |To be responsible for: (following the previous page)|- Same as the advice of ACPE.
sertha Public Prosecutions (2) giving legal advice (R ED)| SAESE BT R - (R4
BRI 1(2), Department of to clients;

Justice (D of J)
R ] BB S e
HE1(2)

(b) attending legal visits

of clients;
(c) attending trial

hearings for clients; and
(d) attending hearings

for clients.

the applicant will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of undertaking her
applied-for work.

B AN SRR SE R EEERN LIERES - (R
AT BN E AR AT EUS A E e R 2 SR E R - [
EZN

(©

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

¥l

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

E =N

FEaE:

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

TRIE N B S 5 i &5 55 7/201 1SR E A BRE (5 (Lo (R T S ME LAFRVBUR R 28k » B t& B Rt AL a
EAEBEINE TR SR EF SR g E#Y NS MA - L EEENFEEHRENEE - BLERE—EEHINEs
A - BEZHFAVETIHER > KEENABREEFEROFEEREZHTERE (WELRREERE) -

EHE A NE TAERE R DRI 5 AE AR ERE R LR ZRES -

RIZE]—[RH] - HREAHBEATS

() ELPF SRS B ETBUN 13, ~ 995 - 518 - S4UEEhE

(b) LR EIBHE AR T IS TIE(EIETEASEES)) - 3% F TP TRRBUT itk = AR KA
BURHETECARTAE ~ BURIEER - GEBCERER - TIFSGETEPEE - DURBUASRERB AR © DU
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Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

DA EEREIEEE 120115 E SN TR S !
Information on the Civil Servant Information on the Approved Outside Work
BHWASER BAEESNE TSR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
Last Government of Active Duty Name of Employer . . Date of Work Brief Description of Main Employment of Civil Servants (ACPE) Dec““’;)‘%;};;l Aﬁuthorlty
Name Post Title (vyyy/mm/dd) | °F Seif-employed or | Position / Title | (yyyy/mm/dd) Duties” BBAKERERHERNZEGGBRZEDNER IR
s I o Own Company BRAL / B FAYEIELE o2
ERBUF R | SIEBUTE SRR AR TrEEE FERB R
H# E/H/H)
&/B/H)
Leung Chi-tim, |Chief Officer 2024/10/10  |Vocational Training |Assistant 2025/04/10  |To be responsible for assisting |- The application be approved, subject to the following |- The application be approved, subject to the following
Robin (Licensing Authority), Council (VTC) Director (Estate the Director of Estate and conditions - conditions -
IS N Home Affairs k2245 and Campus Campus Development Office in | 7E MY T » #EAEHGE - EA] TETHNEET > HEAEHS - [3EA)
Department Development managing facilities and
RGBT Office) construction projects of VTC. (a) the applicant is allowed to take up the applied-for| (a) the applicant is allowed to take up the applied-for
(HE i) EENRERERE outside work only after the expiry of the six- outside work only after the expiry of the six-
i B month sanitisation period from cessation of month sanitisation period from cessation of
active duty (i.e. not earlier than 10 April 2025); active duty (i.e. not earlier than 10 April 2025);
HEE NI 1L BURF IO & H AES T R HI6{E A HEE NI 1L BURF IO & H AES T R HI6(E A
Y EERIHAE R % (B 7220254 A 10H) - Y EERIHAfE R % (B F722025F4 A 10H) -
A RIEEH ALY AR 5 [FEA] A REEH ALY AR 5 [FEA]
(b)  the standard work restrictions "'*?; (b)  the standard work restrictions "',
B TAERHTT  [3K] BTG 5 (3K
(c) the applicant should not take up any jobs/projects| (c) the applicant should not take up any jobs/projects
that he has previously been dealing with in his that he has previously been dealing with in his
former official capacity in the Buildings former official capacity in the Buildings
Department (BD) during his last three years of Department (BD) during his last three years of
service; service;
FEE AN G2 B E (R BUN S % = - HAR F3E AR G2 B E (R BUN S f% = - HAR
EEFEREN TIE/ETEE E SEZN| TR FE RN TIF/ETEH E B ZN|
(d) the applicant should not handle (d) the applicant should not handle
hotel/guesthouse/clubhouse licence applications hotel/guesthouse/clubhouse licence applications
of the prospective employer to avoid perceived of the prospective employer to avoid perceived
conflict of interest; and conflict of interest;
HIEE N R B AR 0 & FH 550 S EEE HIEE N e B AR 0 & FH 550 IEEEE
FThRIRAYEEE - DU R LAY A2 & 28 FTRRIRAYEEE - DU R L LAY A2 & 28
Fe[EA] EZN
(to be continued in next page) (to be continued in next page)
(R EP#E) (18 H P
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRRl MR EEREEEET N0 S E AR T - BRSNS TR R 27 - B B ET S AT
recorfi on each post-service outside Work application which is approved by Fhe authgrity e}nd taken up l?y the appligagt is plaged on BN TER S (EZE SRR EDMA > U EERENEEEREEE - SuElEG—ERyNsnmy » 5
ta register gploaded on the CS'B Wel?51te. The case r.ecorq is kept on the register unt'll expiry of the periods of restrlf:tlon applicable s WS HIEE SR A TS B S S A TR (RS R ) -
o the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: tThe il/lformation gn the approved outside work is provided in accordance with the language used by the applicant in the application SEE): SEHLESNE TAENTE R TR IB R 35 AT SR MEE LR Rt 8= -
orm / case record.
Note3: Under the standard conditions, the directorate civil servant will not - SRS MEERA] HELANKERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) ELPEB[EI1E 2 BT BT T8 ~ P)5€
(b) BB E T B ORI ASEE TR (B iEEAY

sl SRS

CNFESEE) o %
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

PABBEEREEEE 720115

SN TAEE S

Information on the Civil Servant Information on the Approved Outside Work
HRABEH BAEEINETIEER
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
Name Last Government of Active Duty (iasrz f fifn]lzrﬁ)pl:gii Position / Title (Date ?;:Z;:;ik) Brief Description of Main Employmenj of Civil Servants (ACPE) Decmo;%;g;?ﬁ“tho“ty
Post Title (yyyy/mm/dd) POy e | Duties’ BRMAKERENETHEZRGGHEENER SRR
W _ 5 Own Company RRAL / Bter FRARIE(E 2
EBBUTRERAL | (FLBFBS SRR AR TrEEE FEBB IR
HEA &F/R/H)
&/B/H)
Leung Chi-tim, |Chief Officer 2024/10/10 Vocational Training |Assistant 2025/04/10 | To be responsible for assisting (following the previous page)|- (following the previous page)
Robin (Licensing Authority), Council (VTC) Director (Estate the Director of Estate and EErH) EErIH)
PR Home Affairs s EcsllEcg= and Campus Campus Development Office in
Department Development managing facilities and (e) the applicant should not use or disclose any (e) the applicant should not use or disclose any
REEGEEREDT Office) construction projects of VTC. classified or sensitive information acquired while classified or sensitive information acquired while
(D) PSR R [E 3 e he was in government service in the course of he was in government service in the course of
i B i taking up his applied-for work. taking up his applied-for work; and
B AR AN SAEE S HEB A TIE@fe s HH IR AR E S HEB A TIE@fE s
{58 FH S B AT BUR (B8 RA TS Fr U (A % {55 FH S B AT U (B8 RATET Fr U (A %
HERURETR - [BEA] FEHER  R[EA]
(f) the applicant should not communicate direct with
BD in any official dealings VTC has with BD,
including but not restricted to being the signatory
of written communications with BD (including
being senders of emails and messages via social
media to any BD official), participating in any
telephone or online discussion with any BD
official and participating in any physical
meetings with BD.
HEE AN St s iR 52 2 [T
I ANEERI B R TEEE - iEER
PRIAE Ry Bl 5 3 B Y 5 B A\ (B
R NFAE R T E B EE
THRGEIAER) » SN ERETEE 8N
(B EEEEE T - DU SR TERY
ETERER - [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRRl A EEREREETN01 18R E AR I BT A BN TAEIBCE F2etE » B E il emE S ADLK
record on ach post-service outside worl application which s approved by the authority and taken up by the appiicant is placed on HEBANI TR B A R G I B EE P - 3 B AT BB R - ISk — ERsIR B &
uploaded on the website. The case record is kept on the register u X . o . N = S ) . 3
to thge appligant, or after CSB's receipt of his/her notification ofzessation o%g the outside vforl};, whichgver occurs earlier. . SR AERIIER - SCUERIA TR SBROFEERZALERE (WEAR TR -
Note2: }“he iI/lformation gn the approved outside work is provided in accordance with the language used by the applicant in the application e NSNS TAERT SR ik B H 3%  \E R S BRMEZELR Rt 55 -
orm / case record.
Note3: Under the standard conditions, the directorate civil servant will not - Sl RS IRE] > S ERAAEERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(a) ELPEERE 2 BB L BT 3 ~ P75
(b) ERESRERHEE SRR AT NEE LAF(BRETRASORUER)) » 3% % TR S EAERRBUR (& = BRI R B ECR

STE - SEYSEEHE

FISTSGRAR AR ~ BEMER - SUB0EHER - TIFSGETEIAE - DURBVEASHIERBS AR DU

(o) B sEH S UL MG SBUFEM A B AH BRI RS -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RN EEBEEEE /201158 SN T AEE R
Information on the Civil Servant Information on the Approved Outside Work
HRABER FAERESNE TIEER
Date of Commencement . . . .
Ad f the Ad C tt Post- . .
Last Government | Cessation of Name of Date of Work vice ot the AGVISOTY L-ommItiee on Fostservice Decision of the Authority
. - Employer or Self- . . . . . . 9 Employment of Civil Servants (ACPE) o N
Name Post Title Active Duty employed or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties B AT B R B R B (RS B ), ERWEE
g | ERBORER | Oyyymmidd) | TR T B | RIEE E TR AL SRR i ‘
Hi &E/R/H) i (EE/B/H)
Ng Shuk-fong, |Chief Labour 2023/05/08 |Independent Police |Deputy 2025/04/08 | To be responsible for — - The application be approved, subject to the standard - Same as the advice of ACPE.
Betty Officer (Statutory Complaints Secretary- (a) assisting the Secretary-General in work restrictions N2, ;ﬁiggg/jgg SerERMAE - [EA]
SR Minimum Wage), Council (IPCC) General stakeholder management and the overall = FEB | Hivppmee o
Labour Department BT ng%’fiﬁ&ﬁf@ (Management) administration of the IPCC Secretariat; ERI - LARIRET T AR - A
ZIT eSS T MR EE e EINEE(EH) (b) overseeing and implementing initiatives
=R I(CETER on general administration, accounting and
ETE) finance, human resources management,
information technology, and promotion and
publicity matters;
(c) reviewing, devising and implementing
strategies, policies and plans to strengthen
the IPCC Secretariat; and
(d) providing secretariat support to IPCC and
its committees and liaising with the
Complaints Against Police Office and other
relevant bodies in furtherance of IPCC’s
statutory functions.
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case S R AR EEREIEEETN01 1S E A R R A R NS TR S 22l » o BHLATT RS A
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed KBS T AR S (E R S BTN B A » I PR E AR EEREEE - Skl —Esy N st mey
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction o " A P
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. HETHABERER » SHBNAHRBBROE LR LERE (FEbERERRE) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the sy JERE YN TAEAYER T RIB B 35 A\ F A RRNEZEE R IRt 38 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - a3 MREEIRE > HEHRABEARSE -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

(a) ELFFEE 2 BT RBUT 13 ~ ¥55% ~ 5T - S4UEERE

(b) ERESRERHE LSRR B TIF(ERETRASGESUES) - 3% % TR EAAE R BN 1% =5 BRI R
RAETSGARTAE ~ BUEMEER - SUECAEER - TIESGETEIEE - DURBHUASHERG AR |

() EREHER2EULME S BUFIEM AR AT BB MR EAEE) © DUk

(d) FERZ (R e LI - (50 FH e B A2 (ERRBURT SR FTEUS A A (T A SRR -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BN BRI A T/201 1504

G s

Information on the Civil Servant Information” on the Approved Outside Work
el NS i FEAEAT SN TAEZR
Date of Commencement Advice of the Advisory Committee on Post-service
Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name LastPGotv_(IaISment Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A\ GERERERAZES (AR EYNE ERRE
4 e (yyyy/mmidd) |*TPYECOT W ey i | BAGIEE EERA L B,
ERBUT S ARBRAL | Company
1= (- BUR % SRELREE TEHHA
HEA GE/A/H) - (&E/H/H)

Cheng Chi- Advisor to Chief 2023/12/31  |AlIB Investment early May 2025 |To advise on the implementation of AlIB |- The application be approved, subject to the standard |- Same as the advice of ACPE.
hung, Edward  |Risk Officer/ Asian oo EEE RS TS |Operations infrastructure projects in Central/South work restrictions®. ;ﬁiggg/jgg SerERAE - [EA]
#i)at Infrastructure BT Advisor East/West Asia, Europe, Africa and Latin 1EB— THEMREDT » B - A

Investment Bank America.

(AlIB)

(seconded from the

Financial Services

and the Treasury

Bureau)

Advisor to Chief

Risk Officer (H{ A%

SO BN AR Rt

KEEIRTT

(A 875 S B TS

&)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case I AR ESEREIEEETN01 1S E A R R A R NS TR S 22l o BHLAT RS A

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

FEREL:

S

SEAEESNE LAFH B EE BRGNS MA - W EHREABEEFREH - ELERH— B8RS -
HEHFAWVETER - SHEBENABEEFROFEILIEEZHTIERE (WELEFEERE) -

JEHLAES NE T ARV E R SR R 55 AAE A RAS/E R B R IR 5 S -

RIZE—IRF > EROOBAESS

(a) ELFFEE RS2 BT RBUT 13 ~ ¥55% ~ 518 - S4UEERE

(b) ERESRERHE LSRR AIEE T R (EREITRASGRSUES) - 3% % TIF B HAAE R BN i 1& =SB R
RAETSGARTAE « BUEMEE R - SUBCAEER - TIESGETEIEE - DURBASHERG AR |

() EREHER2EULME S BUFIEM A RN AR MR EAEE) © DUk

(d) FERZ (I e IR - (50 FH e B A2 (ERRBURT SR FTEUS A A (T A SRR -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BN B R A /201 1504

GAN i

Information on the Civil Servant Information” on the Approved Outside Work
ERASER feHEES N T e R
Date of Commencement . . . .
Last Government | Cessation of Name of Date of Work Advice of the Advisory _C(_)mmlttee on Post-service Decision of the Authority
. - Employer or Self- . . . . . . Employment of Civil Servants (ACPE) o N
Name Post Title Active Duty employed or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties MR AT B N A R g (R R e R = SRR E
e | EMBORER | Oyyymmidd) | TR T B | MRIEE ERBB L T i ‘
B &E/A/H) i (EE/B/H)
Wong Tak-sum |Commissioner for 2024/09/10  |Self-employment |Counsellor 2025/05/27 | To be responsible for providing counselling |- The application be approved, subject to the standard - Same as the advice of ACPE.
EtGr Sports, Culture, LA service to people who are in need, and work restrictions®, @E%E’E@% GHYERME - [FEA]
Sports and Tourism maintaining a professional manner according = B s Hf s o [
Bureau to the Hong Kong Professional Counselling R LAFIRED T - HR - A
YALEEE B Association's code of ethics for the best
EEEEE interest of every client.
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case L AR EEREIEEETN01 1S E A R R A R NS TR S 22l » o BT RS A

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

FEREL:

G

SEHEEINE LAFH B EE BRGNS MA - W EHREABEEFREH - BLERHR— B8RS
HEHFANWETHER - SHEBENABEEFROFEILEEZH T ERE (WELDEFEERLE) -

JEHLAES NE T ARV E R SR R 55 AAE R RIS /E R B R EfR 5 S -

RIZE—IRF > EROOBAENS

(2) ELFFEE 2 BT RBUT 13 ~ ¥55% ~ 5T - S4UEERE

(b) ERESRERHE SRR B T R (EREITRASGESUE D) - %% TR EAAE R BN 1% =5 BRI R
RAETSGARTAE « BUEMEE R - SUECAERER - TIFSGETEIEE - DURHUASRERG AR |

() EREER2EULME S BUFIEM AR AT BB MR EAEE) © DUk

(d) FERZ (R e IR - (50 FH e a7 (ERRBURT SR P EUS A (L (T A Uk -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BN B R A /201 1504

G s

Information on the Civil Servant

Information” on the Approved Outside Work

deliver the programme; and
(d) evaluating the effectiveness of the
programme and make amendments

ERASER feHEES N T e R
Date of Commencement . . . .
Last Government | Cessation of Name of Date of Work Advice of the Advisory _C(_)mmlttee on Post-service Decision of the Authority
. . Employer or Self- . . . . . . Employment of Civil Servants (ACPE) e .
Name Post Title Active Duty employed or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties HER AT B N A Y (RS e R = SRR E
g | ERBORER | Oyyymmidd) | TR T B | BRIEE ETBIARL SRR i '
B &E/A/H) i (EE/R/H)
Wong Tak-sum |Commissioner for 2024/09/10  |Taikoo Primary Positive 2025/06/26 | To be responsible for — - The application be approved, subject to the standard - Same as the advice of ACPE.
H{E Sports, Culture, School Education (a) developing a positive education work restrictions®. gﬁgggfj@é ESfyE AR - FEA]
. P ) o o §
Sports and Tourism KN Programme programme for sports-related activities; B — TIEREPT » HLEms « B2A]
Bureau Developer (b) organising workshops for students,
ALBEE R i NREE=E PN teachers, coaches and parents;
e sHEE (c) working with teachers and coaches to

accordingly.

Notel:

Note2:

Note3:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

iteEl:

FEREL:

.

RIE AT B EB S EET/201 1 SEHUE ARIE R (RS IR I SESME TARRBOR 2 ik > B E BitEmHFAD
SEAEEINE LAFH B EE BRGNS MA - W EHREABEEFREH - BLERH— B8RS -
HEHFANWETHER - SHBENABEEFROFEILEEZHTIERE (WELDEFEERE) -

JEHLAES NE T ARV ERL SR R 55 AAE R RAS/E R B R EfR i 5 S -

RIZE—IRF > EROOBAENS

(a) ELFFEE RS2 BT RBUT 13 ~ ¥55% ~ 5T - S4UEERE

(b) ERESRERHE LSRR AIEE TR (EREITRASESUES)) - 3% % TIF B AR BN 1% =5 BRI R
RAETSGARTAE « BUEMEE R - SUECAEER « TIESGETEIRE - DURHUASHERG AR |

() EREHER2EULME S BUFIEM=A R AT BB MR EAEE) © DUk

(d) FERZ (R e IR - (50 FH e B A2 (ERRBURT SR BT S A A (T A SRR -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

DA B EE /2011584

A 1
BE

Information on the Civil Servant Information” on the Approved Outside Work
HHABER RSN TR
Date of Commencement . . . .
Advice of the Advisory Committee on Post-service . .
Last Government | Cessation of Name of Date of Work y Decision of the Authority
. - Employer or Self- . . . . . . Employment of Civil Servants (ACPE) o N
Name Post Title Active Duty employed or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties HER AT B N A Y (RS e R = RHRE
| ERBOTRER | Oyyyimmidd) | TECTC O T A B | BRI ETBIARL TR o ‘
Hi# E/R/H) - (GEN=))
Cheuk Fan-lun, |Assistant Director/ 2023/09/02 | The Hong Kong Professor of 2025/07/01  |To be responsible for — - The application be approved, subject to the standard - Same as the advice of ACPE.
Cruff Government Fleet, Polytechnic Practice (a) undertaking teaching duties in the areas | work restrictions®. B ZE B E RAHE - [FEA]
ELZ)I| B Marine Department University EEHFT of Shipping and Maritime Studies; £—T PR, s o
SHEE IR E T T AR (b) supervising undergraduate research R LARIRFTT - Aieas - A
BN RERR projects;
(c) contributing to the developments of the
Department of Logistics and Maritime
Studies; and
(d) undertaking relevant administrative
duties.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case HEEL IR AR EEREREETN0 1 B E AR IR BN TIEPCE B2l Bk E B A EE A D
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed LIRS NE T AR S EZ SR G E A - 1 FEEAKREEREEE - ShERS —EHNESmA
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction ‘ T N :\U?H\ PREA o5 AR T] s o e b 5 . :
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. HETF BRI SSUERIAT S BB RUREEEZIALE IR (RE BT E %)

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the sy RSN TAEATER YRI5 A SEEM/EEER IRt 5ES -
application form / case record. ' h h

Note3: Under the standard conditions, the directorate civil servant will not - a3 MREBEIRE > HEHABEARSE -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

(a) ELFFEE RS2 BT RBUT 13 ~ ¥55% ~ 5T - S4UEERE

(b) ERESRERHE LSRR AIEE TR (EREITRASESUES)) - 3% % TIF B AR BN 1% =5 BRI R
RAETSGARTAE « BUEMEE R - SUECAEER « TIESGETEIRE - DURHUASHERG AR |

() EREHER2EULME S BUFIEM=A R AT BB MR EAEE) © DUk

(d) FERZ (R e IR - (50 FH e B A2 (ERRBURT SR BT S A A (T A SRR -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BN B R A /201 1504

G s

Information on the Civil Servant

HRA SR

Information® on the Approved Outside Work
A TSN TAERRY

Date of Commencement Advice of the Advisory Committee on Post-service
Last Government | Cessation of Name of Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyedr orgelf- Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BN\ ERERERAZES (AR EYNE &R E
et | MBI | Gyyymmidd) (TP S e e | B EEWHL ]
fir 15 1 BURF RS SRELREE TAEHEA
B &E/A/H) i (EE/R/H)
Tsang Yim- Assistant 2023/11/09  |West Kowloon General 2025/07/02  |To be responsible for — - The application be approved, subject to the standard |- Same as the advice of ACPE.
sheung, Anna  |Commissioner of Cultural District ~ [Manager, Safety (a) providing professional advice regarding the | work restrictions®, ;‘ﬁgggfj;fg EeiERMEE - [FEAR]
BT Police (Service Authority and Security impact of worldwide risk, local and regional . S M L [
= Quality Wing), L threats and crisis events: FEHE—TAERGIT - AR - A
Hong Kong Police |5} (b) emergency planning and providing

Force
BB
it (RERE
Z2H)

responses to maintain a secure environment of
WKCD;

(c) providing direction and managing the
overall process and budget of major security-
related projects and physical security
technologies;

(d) liaising with relevant
departments/authorities of the Government on
security matters in WKCD; and

(e) investigating security breaches and assisting
in disciplinary matters associated with such
breaches in WKCD.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

abafl AR

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and
(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of

his/her appointment with the prospective employer.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

. FERLAESNE TAERYE

.

SR SRR EEE AT SR BB R B LIt 25 S -

FRIZE IR EFZJE’U\%%EK{?
() EPEERfE R B
(b) EREEPHEESAREMABE L F(EETRAE
RHETECARIAE ~ BURMEER -
) B HRSEEME S BUFER=RAEA
(d) FERZ (R e IR - (50 FH e B A2 (ERRBURT SR BT S A A (T A SRR -

BHETBUR L3 ~ P95% ~ 518 - G4YSEEHE
EEPERE

N B LERIEE) DU

N R BRI SR T201 AR E A RAAE 1= Lo (R R SR A ME TIERVBOR e 2Pk - R g8 Rt HHE AL
SEAEEINE LAFH B EE BRGNS MA - W EHREABEEFREH - BLERH— B8RS -
HEHFANWETHER - SHBENABEEFROFEILEEZHTIERE (WELDEFEERE) -

CIREEN) o a4 F AP HERREUR i 1& =5 I RAEL
TAEeETEIEE - DURHUASHE R AR -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

DA B EE /2011584

A 1
BE

Information on the Civil Servant

Information” on the Approved Outside Work

LN S i T AT SRS TRk
Date of Commencement . . . .
Last Government | Cessation of Name of N Date of Work Advice of the Advisory _C(_)mmlttee on Post-service Decision of the Authority
) ) Employer or Self-| Position / . i . . Employment of Civil Servants (ACPE) RN
Name Post Title | ActiveDuly o oyedorown|  Title | OYYY/mmidd) | Brief Description of Main Duties | gy e B pis AR E A O (RHE R EER HRHIARE
gt | ERBRTRER | (yyymmidd) |“TP0Y o | BREBIBE FERT AL FRTEREEE e ‘
o Company FEAL / BT
Hi# E/R/H) i E/B/H)
To Yick-ting Principal Assistant 2025/01/10  |Hong Kong Head 2025/07/10  |To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
FZR5E Secretary for Monetary (Banking (a) developing supervisory framework for conditions - B R e ey Z BAMAHE - [EFEA]
Financial Services Authority Policy) green finance covering, inter alia, risk T TFNGEECT » HEAEEES - [
SHe A B AL o 7= i .
&_the T_r easury FREEEE % = GRITE managemen_t, disclosure, etc.; (@ asanitisation period of six months from 10 January
(Financial %) (b) developing regulatory framework for . . . :
. . Lo 2025 (i.e. from the date of cessation of active service
Services)5, supervision of liquidity risk and exposure

Financial Services
and the Treasury
Bureau

A SB[ 7%
[ R B AL
(U8 E=%)5

limits;

(c) developing regulatory policy on credit
risk and handling recovery planning related

matters; and

(d) participating in relevant international and
local forums and other outreach events.

and leaving the Civil Service upon completion of the
three-month notice period of resignation);
FH20254F1 H 10 H #Ea6(E H B EEHITHA(RI3(E H (Y
i A R e 72 £ L BURFBORS I P U & H
) ¢ [EA]

(b)

the standard work restrictionss; and

B TAERRAHS . A

the applicant shall not use or disclose any classified
or sensitive information acquired while he was in
government service in the course of his employment
with the prospective employer.

TEZ B 2R T AR - B3 AN S{E e
BURHE R AR BT EUS AU E R A e E R - [(F
K]

(©)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

ARl

FERE2:

TR

RIBAH REBEE S ST 2011 e A REE LB R I BN TIERIBOR K28 - B ERitEmHFEAL
SETESRSNE LIRAY R BA (E B R EI IR S5 - I EREAB S EBREHEE - BLEkh— a8 RSN
HEHFAWEFRSER - SHBENABEEFROFEILEEZHA T EME (RMEUERERE) -

FEHEAENE TAERVERL S IR IR R 55 AAE A RAS/EZEBR EIR i 25 S -

RIBEI—IRE] > BERBESHBEAS

(a) EPEE[ERE2 BB RBUT it ~ V)58 ~ 5T - S4UEEHE S

(b) B RS REEAE S CR AR ASEE LR (B AEATRASOREE)) M3 % LE SRR i 1% = AR K AT
RAIETEGRRTAE « BURMEE R « SECEFER - TIFSGETEIEE - DRBUESIERG AR © DUk
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

DA B EE /2011584

A 1
BE

Information on the Civil Servant

Information” on the Approved Outside Work

HEASER FEfeE RSN T /e R
Date of Commencement . . . .
L ast Government | Cessation of Name of Date of Work Advice of the Advisory _Cgmmlttee on Post-service Decision of the Authority
. . Employer or Self- . . . . . . Employment of Civil Servants (ACPE) e .
Name Post Title Active Duty employed or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties MR AT B A S g R B )RS, = SRR E
| ERBOTRER | Oyyyimmidd) | TECTC O B B | BRI EEBIBAL S o ‘
Hi# E/R/H) i (EE/B/H)
Wong Kwok-fai,|Deputy Director of 2025/01/13  |Building Chief Executive 2025/07/14 | To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
Alfred Water Supplies Technology Officer (a) overseeing and managing the day-to- conditions - B R B e E BAE - [EA]
EHEE KBERIBE Research Institute | {7488 day operations of the company; TETHIEECT » A ep s - BEA]
BIBRETERHT seek R&D, standard advancements and outside work after the expiry of the six-month
Febe certification/accreditation opportunities; sanitisation period from cessation of active duty (i.e.
(c) engaging academlc_s and technology not earlier than 13 July 2025);
counterparts to recognlse/ac_cept the HIsE A SIS [ BUMI S 2 s M6 B 1y
standards endorsed by BTR; and S % (R 52202547 H13H) » A et
(d) engaging Mainland and Hong Kong SRS T T 24
authorities for aligning and enhancing e 8
construction-related standards. (b)  the standard work restrictions®; and
Bl LIERRE  REA]
(c) the applicant should not participate in any Water

Supplies Department's contracts or work related to
him during his tenure in the Government.

3 A2 B 1E (A R sURT R B 5
A KBEGLIE - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service;

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service; and

(d) use or disclose any classified or sensitive information acquired while he/she was in government service in the course of
his/her appointment with the prospective employer.

iteEl:

FEED:

R3S

RIBAH BEBEEEET201 R E AR SR LB RICEINE TENBER 26 - BREE RtEmHEAD
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TEHE RS NE TAERVE R SRR 35 A AE A RAS/ME B R LR 25 S -
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(b) ERESEBHEE SR AIEE LIF(EETRASORESUES)) - 34 % LR B EAE BB fx (& = FEHARTS K AL
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Last Revision Date: 14 July 2025
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