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| ; 27" May 2016

The Hon CHEUNG Wan~ch1ng, Clement JP
Secretary for the Civil Service, -

9/F., West Wing, Central Government Offices, -
2 Tim Mei Avenue, Tamar,

HongKong -~ -~ .~

'Dear Mr. CHEUNG,

Pay Claim
2016-17 Civil Service Pay Adjustment

In response to your letter under reference CSBCR/PG/4-085-001/77 dated
13™ May 2016, please find below the Pay Claim of the Police Force Council Staff
Side (PFC SS).

We consider the net pay adjustment this year for the Police Force should
be an increase of 5.6% across-the-board, which is based on the finding of our own
independent pay trend survey conducted utilizing open and closed sources. We are
also of the view that, as the Police Pay Scale is an integral and complete system, any
adjustment to the Police Pay Scale should be made across-the-board.

If however the Government is determined to continue with a pay adjustment
based on the results of the present flawed system, we must stress again that it is totally
inappropriate and unfair to deduct the Payroll Cost of Increments (PCIs) from the
figures of the civil service pay adjustment. The payment of increments are neither
automatic nor given to every officer as a matter of right. Increments are only granted
upon an assessment of an officer’s performance, which must be persistently
satisfactory, and officers who are already on their maximum pay point are not eligible .
to any increment. It is extremely discouraging for our officers to see the fruits of
their hard-work, which should be awarded in the form of increments, taken away as a
result of the annual pay adjustment. It is even more disheartening for our officers
who are on their maximum increment, which currently comprising approximately
60% of the total number of officers in the Force, to have their annual pay adjustment
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deducted by the PCI, without any award of increments. Deducting the incremental
value from the pay adjustment figures is in fact a penalty to all officers in the Force,
with those on maximum increment suffering the most. We have raised this problem
in our previous pay claim letters. We are deeply. disappointed and increasingly
frustrated that our valid and pressing concerns appear to have persistently been
ignored. We once again strongly urge the Government to immediately cease the
unfair deduction of the “Payroll Cost of Increments” from the civil service pay

. adjustment. _ ‘

C.C.

We also wish to take this opportunity to repeat our position that the
mechanism and process of the civil service pay adjustment needs to be reformed. It
should be borne in mind that the PFC SS has withdrawn from the Pay Trend Survey -
Committee, with the SPA remaining in an observer capacity. It is our strong
opinion that a new survey mechanism needs to be devised, that incorporates all
involved parties, inclusive of staff side representatives. :

With an ever-increasing workload and higher public “expectations, we
continue to deliver essential and highly professional frontline services to the
community. Fair and reasonable pay for the Police is vital in maintaining high
morale and ability to provide these services. Hong Kong’s GDP had a year-on-year
increase of 6.2% in 2015 and a 3.1% increase in the 1% Quarter of 2016. The revised
estimates of the Government Budget also shows a surplus of $30 billion for the
Financial Year 2015-16 with the fiscal reserves reaching $860 billion. Given the
vibrant state of Hong Kong’s economy and the phenomenally healthy fiscal position
of the Government, we consider it only fair that the living standard of Police officers
should not be eroded by the rising costs of living without adequate and reasonable -

‘compensation in the form of fair pay adjustments. We look forward to receiving a -

just and reasonable pay offer from you.

Yours sincerely,

b
Sil

Patrick KWOK Jimes LEE Ron ABBOTT Joe CHAN
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Chairman Chairman Chairman Chairman
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Commissioner of Police
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.}Iong Kong Senior Gﬂvernment ' Assocxatlon of Expatrlate Civil
Officers Association ~ Servants of Hong Kong
Room 328, Central Government Offices - Room 327, Central Government Offices
East ng, 2 Tim Mei Avenue, Tamar, _ Fast ng, 2 Tim Mei Avenue, Tamar

HongKong S S : Hong KOng -
- Mr Clement CI—IEUNG, JP

- Secretary for the le Servwe _

 9/F, West ng, :

- Central Govermnent Ofﬁces

| 2 Tim Mei Avenue,

~ DearMrCHEUNG,

. Tamar, Hong Kong
26 May 2016

-. }2016/17 Civil Service Pay Adiustment -

_ On behalf of the Hong Kong Senior Government Officers Association
_ and the Association of Expatriate Civil Servants of Hong Kong of the Senior
- Civil Servwe C_oun_cﬂ Staff_ Side, we w1sh_ to m_form you of our pay clann. -

_ Itis our view that the PayroH Cost of Increments should no longer be

L taken into consideration for the civil service pay adjustment. Hence, the civil

- service pay adjustment for the upper salary band for 2016/2017 should be
- 5.28%as indicated by the findings of the Pay Trend Survey 2016, We have no
comment about the middle and the lower salary bands o

Yours sincerely,

PE— R
(CHAN Saj-kwing) (Rebecca DRAKE)

- for Hong Kong Senior for Association of Expatridte
~Government Officers Association Civil Servants of Hong Kong
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