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English version only

HIPRSTRR

Hong Kong Senior Government Assaciation of Expatriate Civil

Officers Association Servants of Hong Kong
Room 328, Central Government Offices Room 327, Central Government Offices
East Wing, 2 Tim Mei Avenue, Tamar, East Wing, 2 Tim Mei Avenue, Tamar,
Hong Kang Hong Kong ‘

Mr Paul TANG, JP

Secretary for the Civil Service
9/F, West Wing,

Central Government Offices,
2 Tim Mei Avenue,

Tamar, Hong Kong

28 May 2015
Dear Mr TANG,

2015/16 Civil Service Pay Adjustment

On behalf of the Hong Kong Senior Government Officers Association
and the Association of Expatriate Civil Servants of Hong Kong of the Senior -
Civil Service Council Staff Side, we wish to inform you of our pay claim.

It is our view that the civil service pay adjustment for the upper

salary band for 2015/2016 should be 6%. We have no comment about the
middle and the lower salary bands.

Yours sincerely,

ik D ke

(CHAN Sai-kwing) (Rebecca DRAKE)
for Hong Kong Senior for Association of Expatriate
Government Officers Association Civil Servants of Hong Kong
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POLICE FORCE COUNCIL
.+ STAFF ASSOCIATIONS

" 39/F, ARSENAL HOUSE,
~POLICE HEADQUARTERS,
1 ARSENAL STREET, HONG KONG.

EoWEmgW Iy
 EHESEEH -REEMY
ERKBE=FTHE
EEE Telephone: 2860 2645
ME Fax: 2200 4355

¥ & #% % OUR REF: CP PER S8 C/4-85/2 ’

% {F | B Your REF: CSBCR/PG/4-085-001/75
28™ May 2015

The Hon. TANG Kwok-wali, Paul, JP
Secretary for the Civil Service,

9/F., West Wing, Central Government Offices,
2 Tim Mei Avenue, Tamar,

Hong Kong

Dear Mr. TANG,

. Pay Claim
2015-16 Civil Service Pay Adjustment

In response to your letter under reference CSBCR/PG/4-085-001/75 dated
13" May 2015, please find below the Pay CIaml of the Police Force Council Staff
Srde

We take note that the year-on-year rate of change in average Consumer Price

Index (CPI) (A) for 2014-2015 financial year was +6.13%. We are of the view that

to meet the rising costs of living, our pay adjustment should not be less than the

increase in CPI (A). . Therefore, we consider that the net pay adjustment this

- year for the Police Force should be at the very mmlmum, an increase of 6.13%
across-the-board. -

We reiterate that it is fotally inappropriate and unfiir to deduct the Payroll
Cost of Increments (PCIs) from the figures of the civil service pay adjustment.
Increment payments are not automatic. They are only granted upon the assessment
of an officér’s persistence satisfactory performance in the reporting period.
Furthermore, officer on maximum pay point, who is not-eligible to receive such an
increment, would suffer from the net deduction of PCls.

Therefore by deducting the PCIs for all officers in the Force, many are
unfarrly penalised, with those on maximum increment suffering the most (currently
comprising about 60% of officers in the Force). We urge that this unfair and
demoralising practice cease immediately. -

Honc KoNe ‘
SUPERINTENDENTS” POLICE INSPECTORS’ OVERSEAS INSPECTORS’ JUNIOR POLICE QFFICERS’
‘ASSOCIATION ABSOCIATION : - ASSOCIATION | ASSOCIATION

Cemme S CmMEERE BEAERGE




c.C.

We also take this opportunity to reflect that the existing methodology of Pay
Trend Survey is obsolete, which could not truly reflect the actual pay trend of the
market. As other civil servant organisation rightly pointed out, some survey
companies provided ‘skewed’ information, or the Survey had not include other forms
of pay rise which is more common in the private sector. We would sincerely
recommend a new Survey mechanism could be derived, and the methodology of
which should include representatives from the staff side.

With an ever-increasing workload and higher public expectations, we
continue to deliver essential and highly professional frontline services to our
community. A fair and reasonable pay for the Police is vital in maintaining our high
morale and that of our colleagues. Hong Kong’s real GDP has a year-on-year
increase of 2.5% in 2014 and a 2.1% increase in the 1% Quarter of 2015, and the
revised estimates of the Government Budget shows a surplus of $63.8 million for the
Financial Year 2014-15 with the fiscal reserves reaching $819.5 million. Given the
vibrant state of Hong Kong’s economy and the excellent fiscal position of
Government, we consider it only fair that the living standard of police officers not be
eroded further by the rising costs of living. We look forward to receiving a just and
reasonable pay offer from you.

Yours sincerely,

bR
Sid

o

S

Wise CHOY Henry NGO Ron ABBOTT Joe CHAN
Chairman Chairman Chairman Chairman
SPA HKPIA OIA JPOA

Commissioner of Police
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