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The Secretary for Transport and Housing, Professor Anthony 
Cheung Bing-leung, sharing his insights of his role in overseeing 
housing and transport policies.
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FOR the Secretary for Transport 
and Housing, Professor Anthony 
Cheung Bing-leung, his current 
portfolio is not only expansive and 
far-reaching, but also provides Hong 
Kong with the competitive edge to 
maintain its leading position across 
the region.

Dual portfolio has its sights firmly on

future Hong Kong
Civil Service Newsletter Editorial Board

Challenging dual roles
 “Transport and housing is a very wide portfolio,” 
states Professor Cheung at the outset of the 
interview. “The housing portfolio itself is a heavy  
task, especially in light of the current housing 
shortage and the huge amount of attention that 
the whole issue is currently attracting, and obviously 
the public has high expectations for what the 
Government can deliver.”

 “Transport is also a very extensive and diversified 
portfolio because it includes air, seaborne and land 
transport,” says Professor Cheung. “Air transport 
involves not only the management of the airport, but 
also the negotiation of air traffic rights. For seaborne 
transport, matters concerning ferries, ocean-going 
vessels, sea safety, harbour safety, port, container 
ports and logistics are also under my purview.”

 “On the land, we have the railway systems, 
roads, highways, franchised buses, minibuses, taxis, 
etc,” explains Professor Cheung. “When everything 
is considered, roughly around 60% of my time is 
spent on transport issues.”

 “Internationally most governments would put 
transport into a portfolio by itself. For instance, 
a while ago I attended the Asia-Pacific Economic 
Cooperation Transportation Ministerial Meeting 
and most of my counterparts were Ministers for 
Transport. Take Singapore for example, where the 
Minister for Transport administers transport issues 
while the Minister for National Development looks 
after land and housing policies. Hong Kong is quite 
an exception in this regard.”

 “When the Chief Executive campaigned for  
office, he envisaged a reorganisation of the 
Government Secretariat,” explains Professor Cheung. 
“The original plan was that transport would be 
put together with works to form a new Bureau 
of Transport and Works, while housing would be  
put together with planning and lands. However,  
the reorganisation proposal was shelved in the 
Legislative Council (LegCo). So now we have this 
rather wide portfolio.”
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Greatest challenge 
 Charged with the heavy duty of overseeing both 
housing and transport policies, Professor Cheung 
frankly admits that there are plenty of challenges 
ahead of him. 

 “Housing is the most pressing social problem in 
Hong Kong. The recently released long term housing 
strategy consultation document aims to chart a 
new course, but of course people’s expectations 
are high and the Government’s capacity to deliver 
is somewhat constrained by the amount of land – 
developable land that we can provide in a timely 
fashion. There is the issue of construction industry 
capacity as well. It is not so much about money. 
In fact, I used to say that any problem that can be 
solved by money is relatively not a problem.”

 “On the transport side, the Government has 
to decide on public transport fares,” says Professor 
Cheung. “This is a very delicate issue as you want to 
make sure that the business is viable while the public 
will not be notably affected by fare adjustment.” 

 “Every day, 90% of the Hong Kong commuters 
use public transport. Of these, slightly more 
than 40% use the railways and around 30% 
use franchised buses. Hong Kong’s 90% public 
transport usage rate is one of the highest in the 

world, and that also means we are one of the least 
car dependent cities. That is something we should 
take pride in. Of course, how to maintain the system 
without government subsidy is an issue, which is 
a touchy question as it involves the adjustment of 
fare levels,” continues Professor Cheung. “When 
I assumed office, my first challenging task was to 
conduct a review of the fare adjustment mechanism 
for the Mass Transit Railway Corporation Limited 
(MTRCL). It was a tough negotiation and certainly 
one of my greatest challenges to date.” 

 Professor Cheung recalls that the public expected 
the Government to dominate the negotiation due 
to its over-70% ownership of MTRCL shares. Less 
commonly understood was that MTRCL is a listed 
company and even the Government as the majority 
shareholder cannot override the financial interests of 
minority shareholders. 

 “The Government cannot do anything that might 
be seen by the minority shareholders as undercutting 
their returns,” explains Professor Cheung. “As a 
result, we did not exercise the right of a majority 
shareholder in the negotiation but to negotiate as 
the Government in accordance with the Operating 
Agreement signed in 2007. The reality is completely 
different from what is commonly believed.”

Professor Cheung speaking at the Japan-Hong Kong Logistics Cooperation Symposium held in Tokyo, Japan.
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Policy priorities
 Underscoring housing as his top priority, 
Professor Cheung outlines his thoughts on housing 
issues.

 “At the moment, I would like to chart a new 
course in housing because this is an acute woe which 
gives rise to a lot of social discontent. In particular, 
young people are unable to see a prospect of 
affording their own property.” 

 “Regrettably, because of the limited land supply 
in the short term, we cannot set our top priority to 
satisfy their needs as priority has to be given to the 
elderly and low-income families, particularly those 
who live under harsh conditions.” 

 “We recognise the existing problem but we 
are unable to deliver a large number of new flats 
immediately. Nevertheless, we must still take the 
first step or else we will never solve the problem. In 
tackling this problem, we must also strike a balance 
amid competing concerns and we are prepared to 
make hard choices.”

   “Housing and transport are two 
intertwining issues,” continues 
Professor Cheung. “Even if new flats 
are built, a holistic community cannot 
be formed without an effective 
transport system. Therefore, the 
Government has to tackle both issues 
at the same time.”

   “It is easy to say that transport 
issues can be solved by building more 
roads and railways,” says Professor 
Cheung. “But in practice, there are 
numerous complicated problems we 
have to face, such as land resumption, 
transport network planning, local 
objections and so on.”

 “I can see that transport issues are getting more 
complicated as Hong Kong people are becoming 
more concerned about the environment and long-
term sustainability,” continues Professor Cheung. 
“But, by and large, Hong Kong is doing quite well 
in striking a viable balance between transport 
development and environmental protection. We 
should not underestimate what we, as a metropolitan 
city, have actually achieved.”

Global connectivity
 Professor Cheung notes that Hong Kong 
has made some impressive achievements as an 
international transport hub. The challenge for the 
Government is to maintain Hong Kong’s present 
position in face of the fierce regional competition.  

 “A five-hour flight from Hong Kong can reach 
half of the world’s population in Asian countries, 
such as China, India, Indonesia, Japan, etc. With its 
decade-long status as one of the busiest international 
cargo airports, Hong Kong will definitely have a 
competitive advantage over regional cities and 
benefit from Asia’s tremendous economic growth 
and social development.”

Professor Cheung introducing the Long Term Housing Strategy Steering 
Committee’s goals and recommendations.
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 “Hong Kong has done very well in connecting 
to the world,” states Professor Cheung. “In terms 
of international passenger traffic, Hong Kong 
International Airport is one of the top airports 
in the world, but we face stiff competition from 
the airports in South Korea, Singapore, and even 
mainland cities like Guangdong. We cannot afford 
to be complacent. We have to work even harder 
to maintain our connectivity, and therefore the 
construction of the third runway at the Hong Kong 
International Airport is one of the projects that we 
are now pursuing. Despite some sceptical comments 
from environmental lobbying groups, we will do our 
best to ensure that all the Environmental Impact 
Assessment requirements are fulfilled.” 

 “If everything goes smoothly, the third runway 
will be completed by 2023 and the Airport’s 
passenger handling capacity will be nearly doubled 
(to 97 million passengers),” says Professor Cheung. 
“Singapore is likewise pursuing an airport expansion 
programme and they are targeting completion in 
the 2020s with handling capacity set at 100 million 
passengers a year. So we all know that we have to 
expand in order to keep pace with the rapid growth 
in air traffic.”

Working with civil servants
 “I would confidently say that the working 
relationship between my political team and civil 
service colleagues is very good,” says Professor 
Cheung. “In early August, during a senior 
directorate retreat for my Bureau, I shared with my 
civil service colleagues that I, having parachuted into 
the Government, see my role as the person to add 
value to the existing framework by asking ‘why’ and 
‘why not’, while civil servants are the gatekeepers.  
If I ever went wild with my imagination and ideas, 
my civil service colleagues should bring practicality 
back into the picture and tell me I have gone too far. 
I have had very good discussions with my civil service 
colleagues. For we political appointees, especially the 
principal officials, we are the soldiers at the forefront 
of the political battles. As you may have understood, 
dealing with politics has never been more dynamic 
and challenging in Hong Kong.”

Seasoned past
 Before joining the Government, Professor Cheung 
has served in a variety of roles, such as an academic 
professor, an activist, a former legislator and party 
leader, and a founder of a policy think tank. He has 
also held a number of public service positions, such 
as non-official member of the Executive Council, 
Chairman of the Consumer Council, member of 
the Hong Kong Housing Authority and Chairman 
of its Subsidised Housing Committee, and Director 
of the Hong Kong Mortgage Corporation Limited. 
Professor Cheung comments that his experiences 
have been very beneficial to his current office.

Professor Cheung led a delegation of the Hong Kong Logistics Development Council to
Europe in June this year to promote Hong Kong’s logistics industry.
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 “My background enables me to understand the 
behaviour of different people and comprehend the 
complexity of public policies,” says Professor Cheung. 
“My experiences are also useful in my analysis and 
formulation of transport and housing policies.”

 “My interest in public affairs stems from my 
university days,” continues Professor Cheung. “My 
personal ideology was shaped by Christianity and 
Marxism. I was baptised as a Roman Catholic and 
educated by the Jesuits. At university, I rebelled 
against the Church and I was attracted to Latin 
American liberation theology and later became a 
Marxist. In the 1970s, I was much influenced by the 
belief that we should change the world in whatever 
capacity we could.”

 “During my final undergraduate year at the 
university, I decided that I would never become a 
teacher,” recalls Professor Cheung. “But later on in 
life I joined the academia and became a professor.  
I was even the President of the Hong Kong Institute 
of Education before I joined the Government. Such 
are the ironies of life!” 

 “I think my Christian belief sort of guides me 
in this direction because it steers me to doing 

something for social goods. The whole reason why 
I was rebelling against the Church in my younger 
days was that I was critical of its rather conservative 
stance. However, now I consider myself a non-
practicing Roman Catholic – one who doesn’t go to 
church, but relates to its beliefs and ideals.”  

Life beyond the office
 “I think knowing how to unwind and relax 
is definitely an art,” says Professor Cheung with 
a smile. “I honed the art since my LegCo days 
almost two decades ago. At that time, I held three 
positions simultaneously: legislator, Vice-Chairman 
of the Democratic Party and head of an academic 
department at the City University of Hong Kong. I had 
to attend a lot of meetings, some of which seemingly 
went on forever, and had heavy responsibilities. 
When I finally returned home, I would turn on the 
TV and listen to music. I keep doing the same to  
this day.” 

 “I also enjoy reading and watching movies. I am 
especially fond of watching new movies on flights,” 
says Professor Cheung. “In fact, I do not have much 
spare time. It might be a shock to me if I had enough 
free time for myself!”

Professor Cheung visiting On Yam Estate in Kwai Chung.
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Civil Service Outstanding Service Award Scheme 2013

Civil Service Training and Development Institute
Civil Service Bureau

Success stories to inspire

ON September 6, 2013, a total of 22 bureaux 
and departments (B/Ds) were presented with 
awards at the prize presentation ceremony 
of the Civil Service Outstanding Service 
Award Scheme 2013. The Chief Executive,  
Mr Leung Chun-ying, and the Secretary for 
the Civil Service, Mr Paul Tang Kwok-wai, 
together with over 600 guests and civil servants, 
celebrated the achievements of all award 
winners at the ceremony.

 The Chief Executive congratulated all the 
winning departments and teams and extended his 
appreciation to colleagues for their professionalism 
and commitment in providing excellent service to  
the public.

 This year, the scheme featured the Partnership 
Award, Departmental Service Enhancement Award, 
Best Public Image Award and five categories of Team 
Awards. Through an impartial and rigorous adjudication 
process, winners of 47 awards were selected.  

 Nominations for the Partnership Award, 
Departmental Service Enhancement Award and 
Team Awards were assessed by various adjudication 
panels, members of which were from different 
sectors and professions within and outside the 
Government. The gold prize of the Partnership 
Award was presented to the Architectural Services 
Department and the Food and Environmental 
Hygiene Department for their “Reprovisioning 
of Wo Hop Shek Crematorium and Provision of 
Columbarium and Garden of Remembrance at Kiu 
Tau Road, Wo Hop Shek” Project. The gold prizes of 
the Departmental Service Enhancement Award for 
Large Department Category and Small Department 
Category went to the Hong Kong Police Force 
and the Hong Kong Observatory respectively. In 
addition, the five team gold prizes were given to 

outstanding teams from the Leisure and Cultural 
Services Department, the Hong Kong Police Force, 
the Hong Kong Fire Services Department, and the 
Water Supplies Department.

 For the Best Public Image Award, a random 
sample of members of the public and all Members 
of the Legislative Council and District Councils were 
invited to vote to select winning B/Ds. The Hong 
Kong Fire Services Department was the eventual 
gold prize winner.  

 A one-hour television programme jointly 
produced by the Civil Service Bureau and the Radio 
Television Hong Kong (RTHK) featuring the winning 
entries was broadcast on TVB Jade on September 
28, 2013. The programme is available for review on 
RTHK website.  

 We have also launched a thematic website  
(www.servicexcellence.gov.hk) to showcase outstanding 
services rendered by award winners. The new “Civil 
Service Outstanding Service Video Series” will be 
available on the above website and broadcast in 
over 300 public waiting areas of government venues 
from December 2013 onwards. Furthermore, the 
Civil Service Training and Development Institute will 
organise seminars for colleagues to learn from the 
successful experience of winning departments. Please 
stay tuned for announcements from the Institute.

The Chief Executive, Mr Leung Chun-ying, the Secretary for the Civil Service, Mr Paul Tang Kwok-wai, 
Hon Poon Siu-ping, Hon Mrs Regina Ip Lau Suk-yee, Hon Sin Chung-kai and Mr Michael Lee Tze-hau of 
the Hong Kong Management Association officiated at the prize presentation ceremony.
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Partnership Award
Gold Prize:  
Architectural Services Department, 
Food and Environmental Hygiene 
Department
[Reprovisioning of Wo Hop Shek 
Crematorium and Provision of 
Columbarium and Garden of 
Remembrance at Kiu Tau Road,  
Wo Hop Shek]

Silver Prize:  
Labour and Welfare Bureau, 
Architectural Services Department, 
Housing Department,
Highways Department,  
Transport Department

[Accessibility in Publicly Accessible 
Premises]

Bronze Prize:  
Hong Kong Observatory,  
Government Flying Service

[Tropical Cyclone Surveillance Flight] 

Meritorious Award:  
Development Bureau,  
Civil Engineering and Development 
Department,
Architectural Services Department

[Temporary Building for the Energising 
Kowloon East Office]

Meritorious Award:  
Hong Kong Fire Services Department, 
Electrical and Mechanical Services 
Department

[Mobile Fire Safety Education Centre]

Departmental Service 
Enhancement Award  
(Large Department Category)
Gold Prize:  
Hong Kong Police Force

Silver Prize:  
Hong Kong Fire Services Department

Bronze Prize:  
Water Supplies Department

Meritorious Award:  
Buildings Department

Meritorious Award:  
Leisure and Cultural Services Department

Departmental Service 
Enhancement Award  
(Small Department Category)
Gold Prize:  
Hong Kong Observatory

Silver Prize:  
Companies Registry

Best Public Image Award
Gold Prize:  
Hong Kong Fire Services 
Department

Silver Prize:  
Hong Kong Police Force

Bronze Prize:  
Hongkong Post

Team Award  
(General Public Service)
Gold Prize:  
Leisure and Cultural Services 
Department
[The Majesty of All Under Heaven 
Exhibition]

Silver Prize:  
Drainage Services Department

[Lai Chi Kok Drainage Tunnel Project Team] 

List of Winners in the Civil Service Outstanding Service Award Scheme 2013

Bronze Prize:  
Housing Department

[Nam Shan Carpark Conversion]

Meritorious Award:  
Drainage Services Department

[Image From Sewage]

Meritorious Award:  
Hong Kong Observatory

[Digital Weather Forecast Team]

Special Citation (Innovation): 
Leisure and Cultural Services Department

[Park Déco] 

Special Citation (Integrity 
Management):  
Immigration Department

[Registration of Persons (Hong Kong 
Office)]

Team Award  
(Regulatory/Enforcement Service)
Gold Prize:  
Hong Kong Police Force
[Police Dog Unit]

Silver Prize:  
Buildings Department

[Corporate Services Division]

Bronze Prize:  
Electrical and Mechanical Services 
Department

[Continuing Improvement Team]

Meritorious Award:  
Electrical and Mechanical Services 
Department

[Contractors’ Performance Rating Team]

Meritorious Award:  
Hong Kong Fire Services Department

[Guidelines on Fire Safety Requirements 
for Railway Infrastructures]

Special Citation (Innovation):  
Hong Kong Police Force

[Police Dog Unit]

Special Citation (Integrity 
Management):  
Electrical and Mechanical Services 
Department

[Continuing Improvement Team]
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Team Award  
(Specialised Service)
Gold Prize:  
Hong Kong Police Force
[Kwai Tsing District]

Silver Prize:  
Hong Kong Police Force

[Yau Tsim Police District (Operation 
Retriever)]

Bronze Prize:  
Hong Kong Fire Services Department

[Post-dispatch First-aid Tips] 

Meritorious Award:  
Hong Kong Observatory

[Aviation Safety Safeguarding Team]

Meritorious Award:  
Hong Kong Police Force

[PCRO KCDIST (Kowloon City 
Neighbourhood Veteran)]

Special Citation (Innovation):  
Hong Kong Fire Services Department

[Post-dispatch First-aid Tips]

Team Award  
(Crisis/Incident Support Service)
Gold Prize:  
Hong Kong Fire Services Department
[High Angle Rescue Team]

Gold Prize:  
Hong Kong Police Force
[Disaster Victim Identification Unit]

Bronze Prize:  
Home Affairs Department

[Emergency Relief Services]

Meritorious Award:  
Department of Health

[Radiation Health Unit]

Meritorious Award:  
Hong Kong Police Force

[Emergency Unit New Territories South]

Special Citation (Innovation):  
Hong Kong Fire Services Department

[High Angle Rescue Team] 

Team Award (Internal Service)
Gold Prize:  
Water Supplies Department
[Energy Management Unit]

Silver Prize:  
Water Supplies Department

[Biosensing Alert (Water Science 
Division)]

Bronze Prize:  
Water Supplies Department

[Projects Development Unit]

Meritorious Award:  
Hong Kong Police Force

[Carelinks Cadre]

Meritorious Award:  
Housing Department

[Customer Services Management 
System Project Team]

Special Citation (Innovation): 
Water Supplies Department

[Energy Management Unit]

10 The closing ceremony of the Civil Service Outstanding 
Service Award Scheme 2013
The closing ceremony of the Civil Service Outstanding 
Service Award Scheme 2013

List of Winners in the Civil Service Outstanding Service Award Scheme 2013
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Where equal opportunities

Civil Service Newsletter Editorial Board

benefit one and all

Equal opportunities
 As an equal opportunities employer, the 
Government is committed to eliminating all forms 
of discrimination in employment. The objective is to 
place persons with disabilities into appropriate jobs 
wherever possible. 

 The Government has also endeavoured to 
facilitate the integration of officers with disabilities 
into the workplace by providing suitable technical 
aids, adjusting workplace settings for ease of 
movement, and publishing comprehensive guidelines 
and booklets to enhance civil servants’ understanding 
of relevant policies. 

 The Government believes that officers with 
disabilities, like other officers, have much to offer in 
the civil service. Through employment, persons with 
disabilities can unleash their 
potential and fully integrate 
into the community. Detailed 
below are the encouraging 
stories of two personable civil 
service colleagues who have 
overcome the hindrance of their 
disabilities.

A great motivator – the story of 
Raymond
 For the acting Senior Official Languages Officer, 
Mr Raymond Chan Sze-kit, the past 25 years spent 
working for the civil service has not only provided him 
with a livelihood, but also pride and self-esteem. At 
the same time, Raymond has persevered in pursuing 
his long-held sporting passion – wheelchair fencing 
– and became a Paralympics gold medalist.

The undefeated
 “I contracted polio at young age and as a result 
I have had a walking disability most of my life,” says 
Raymond. “Despite this minor inconvenience and 
the need to use two crutches and a pair of calipers 
for walking, I have pretty much been able to do 
whatever I have wanted to. Persons with disabilities 
are endowed with a double dose of perseverance 

and determination and we can be 
extremely competitive given the 
opportunity. I believe this accounts 
for the successes that I and others 
with disabilities have had, be it at 
work, playing sports or pursuing 
artistic endeavours, such as 
mastering a musical instrument or 
producing wonderful artworks.”

THE Government, being an employer, is 
committed to providing equal opportunities 
for all, including people with disabilities, in 
employment. This policy has proven a win-win 
situation for both employees with disabilities 
and the Government, as these individuals are 
integrated into the productive workforce while  
the Government can benefit from the contribution 
of these talented individuals.

Mr Raymond Chan Sze-kit sharing his encouraging 
story with all civil service colleagues.



Features honesty and integrity

honesty and integrity honesty and integrity
honesty and integrity

 

 

 

 

 

 

 

 

 

 

 

 
 

In 1984, Raymond graduated from the Chinese Raymond speaks highly of the Government’s 
University of Hong Kong, majoring in Fine Arts and policy regarding the employment of persons with 
minoring in Translation. He subsequently worked as a disabilities. 
freelance translator before joining a motor company. 

“I have seen first-hand the tremendous 
“After I graduated, I could not find a full-time efforts made by the Government in eliminating 

job,” says Raymond. “It was quite difficult for persons discrimination and providing facilitating measures 
with disabilities to find a job at that time because to officers with disabilities to assist them to perform 
the public’s attitude to us was not as positive as it is their duties efficiently.” 
today. We had to try very hard just to prove that we 
were capable of the job.” 

It was pure grit and determination that saw 
“In 1989, I joined the civil service as a Chinese Raymond mastering fencing, qualifying for the Hong 

Language Officer,” says Raymond. “That was nearly Kong men’s wheelchair fencing team and competing 
25 years ago and I must say that I have enjoyed every in 1980’s Summer Paralympics in Holland. At the 
minute of my time working for the Government.” same competition four years later in the United 

Kingdom, the fencing team tasted victory and 
“The job is very demanding and you have to Raymond won his first Paralympics bronze medal. 

be very strong and tough to handle each and every 

challenge,” continues Raymond. “Some might think 
 Raymond continued to compete at subsequent 
that our work only involves doing translations from Paralympics, including those held in South Korea 
Chinese into English and vice versa, or providing in 1988; Spain in 1992, where he won three 
language-related support services, such as drafting silver medals; and Atlanta, the United States 
and vetting documents in Chinese and English. But of America in 1996, where he finally secured 
actually our duties are far more difficult than others the big one – a gold medal! After this glorious 
might have imagined. We have to be deployed to victory, Raymond continued to contribute to the 
different bureaux and departments (B/Ds) to provide development of wheelchair fencing in Hong Kong 
translation support, which implies that we have to by assisting in the coaching of young wheelchair 
acquaint ourselves with different technical terms and fencing athletes. In 2010, he was a recipient of the 
jargons of various fields, and the specific policies Hongkong Bank Foundation Coaching Awards in 
of different B/Ds. Otherwise we cannot provide recognition of his dedication to his coaching work in 
accurate and efficient translation support.” wheelchair fencing. 

“My initial posting was with the Buildings and 

Lands Department,” recalls Raymond. “I was very 

happy with the variety of things I worked on and 

also the company of my fellow colleagues, who 

treated me as a good friend and were considerate of 

my physical limitations.”
 

“I was then posted to the Planning Department 

for five years before transferring to the Official 

Languages Agency. Then I worked at the Housing 

Department before being posted to my current 

position at the Official Languages Division of  the 

Civil Service Bureau.”
 

Raymond (right) has devoted most of 
his free time to coaching young 
wheelchair fencing athletes in recent 
years. 12 
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Happiness in a soundless world – 
the story of Candy
 Ms Candy Cheung Wing-yue, Assistant 
Clerical Officer of the Leisure and Cultural Services 
Department (LCSD), does not have an obvious 
disability, as she suffers from profound hearing loss. 
However, this has certainly not prevented the bubbly 
young mother of one child from enthusiastically 
embracing all that life has offered.

A cheerful life
 “I was diagnosed with profound hearing loss 
at just 15 months old,” says Candy. “However,  
I was fortunate to have parents who encouraged 
me to learn lip-reading and also enrolled me in a 
mainstream school so I could have a happy and 
normal childhood. I took a lot of effort to catch up 
with my studies in mainstream school, for example, 
getting a private after-school tutor and studying till 
late in the evening. Looking back, I think this was 
the best thing they could have done for me, as I took 
my hearing loss in my stride, learned to lip-read and 
then simply got on with living my life as any young 
girl would do.”

 “I have the added advantage of being able to 
hear vibrations, which actually amounts to hearing 
to some small degree,” says Candy. “However,  
lip-reading is still the easiest and most convenient 
form of communication for me. I can normally learn 
to lip-read any individual in just two to three days.”

13

 “Sports have given me so much,” says Raymond 
enthusiastically. “From my teammates to the vast 
network of people I have met over the years when 
competing around the world, sports have taught me 
many life lessons and allowed me to travel to places 
I would probably otherwise never have visited.”

 With perseverance and determination, Raymond 
has achieved what most people without disabilities 
never accomplish. He encourages persons with 
disabilities to pursue their dreams with courage 
and persistence. Also, he hopes that others could 
recognise the capacity of persons with disabilities. 

 “People cannot help having a disability or 
change the basic fact that they have one,” says 
Raymond. “However, in general, people need to 
learn to look past a specific disability and recognise 
the talents and qualifications that these individuals 
have. Focusing on what persons with disabilities can 
do but not what they cannot do, you will quickly see 
that they are talented in many different ways.”

A ray of sunshine in the workplace
 Ms Teresa Chan Wai-sze, Raymond’s supervisor, 
has this to say about Raymond: “I have known 
Raymond for about eight years and he has always 
been very motivated and hard-working.”

 “He is always very dedicated to and serious 
about his job and also holds a position of influence 
in the office. Raymond easily impresses people who 
come into contact with him because he simply does 
not get defeated by the fact that he has a permanent 
disability. In fact, his positive attitude to life in general 
is like a ray of sunshine in our daily lives.”

 Teresa truthfully believes that an inclusive 
workplace can only be created by mutual respect. 

 “We should recognise the abilities of all persons 
with disabilities,” says Teresa. “We should show 
them the same respect we show others, recognise 
the potential that they have, develop their strengths 
and, above all, promote honest communication for 
mutual understanding.” 

Raymond’s present supervisor, Ms Teresa Chan Wai-sze (right), is very 
impressed by Raymond’s positive attitude to life.
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Ms Candy Cheung Wing-yue hopes that her story can inspire 
persons with disabilities to lead a happy and wonderful life. 

Candy did not learn sign language until she was 
18 years old because she thought it would hinder her 
lip-reading ability. However, her active participation 
in volunteer work changed her attitude to sign 
language. 

“I used to do volunteer work and actively 
participated in it,” explains Candy. “It was while doing 
that work that sign language actually facilitated my 
communication with other volunteers with hearing 
problem. Despite being disabled, people like me are 
still capable of helping other people in need.” 

Completing her education with a Higher Diploma 
in Enterprise Management, Candy joined LCSD as a 
General Assistant and worked at the Lockhart Road 
Public Library in Wan Chai in 2005. Candy was then 
transferred to LCSD headquarters in Shatin on a 
non-civil service contract and later joined the civil 
service as an Assistant Clerical Officer in 2009. 

“Working at the library was a very interesting 
experience. It introduced me to the working life 
and a variety of people I would otherwise never 
have had the chance to meet,” says Candy. “In 
my current position, I mainly take care of matters 
concerning non-civil service contract staff, such 
as assisting in the annual renewal of contracts, 
compiling and consolidating statistics and handling 
leave documentation.” 

Except for the fact that Candy cannot answer 
phone calls, she does not find her hearing impairment 
a hindrance to her work performance in any way. 

“I am so grateful that the department has 
arranged for a partner to pick up phone calls for 
me and I mainly focus on paperwork,” says Candy. 
“I do not think my hearing problem hinders my 
communication with supervisors and colleagues. 
I can lip-read well, and they speak directly to me. 
There are times when they cannot understand what 
I say, I simply write down what I want to express. 
I can confidently say that communication is not a 
problem at all!” 

Candy humorously explains that while she may 
have communications at work sorted out, at home it 
is a different matter. 

“I have a two-year old son who is curious about 
everything and does not stop asking questions. 
Often, I cannot provide a suitable answer to those 
questions!” says Candy. “I used to dedicate most of 
my time to volunteer work. But now I have thrown 
myself wholeheartedly into the role of mother to my 
lovely son.” 

Candy’s present supervisor, Mr Thomas Wong Wai-lung (right), 
accompanies her to the interview and speaks highly of Candy’s 
bright and endearing personaility. 
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 “Sadly, my son has hearing problem as well,” 
continues Candy. “So I encourage my son to lip-read 
with me. I still have confidence in life. Though life is 
not easy, I believe that we can overcome difficulties 
if we do not lose faith.”

 Candy has a few words for both persons with 
disabilities and their employers: “To persons with 
disabilities: be brave, speak up for yourself and 
always try your best. Put maximum effort into 
everything you do and you will be rewarded. For 
employers, give us a chance to prove ourselves. We 
will always do our very best.”

Positive attitude and happy disposition
 For Candy’s former supervisor, Ms Florence 
Li Mei-yee, who only left her post in LCSD in 
September, Candy is a warm and lovely angel who 
endears herself to all her colleagues.

 “Candy is a positive and friendly colleague with 
good social skills,” says Florence.  “She gets along 
well with other colleagues and takes the initiative to 
assist newcomers in handling duties, making it easy 
for the newcomers to quickly adapt to their new 
working environment. She has contributed greatly 
to establishing a harmonious working environment.” 

 “We do not have communication problem at 
all,” continues Florence. “Candy can understand 
us when we speak to her 
and it’s only for some rarely 
used phrases that we have 
ever needed to write down  
for her.” 

Candy loves travelling around the 
world for the exciting experiences.

 Florence considers Candy a fast learner and a 
responsible officer who is not shy of taking up new 
challenges.  

 “I recall that she adapted to the new working 
environment quickly and had a good grasp of 
the duties soon after she joined the office,” says 
Florence. “Candy never hesitates to take up ad hoc 
duties and readily accepts the challenges every time, 
which impresses me a lot.” 

 For Florence, one of the key success factors for 
creating an inclusive workplace is to recognise the 
contribution made by persons with disabilities. 

 “The most important thing is to believe that 
persons with disabilities have talents just like any one 
of us and not to deny them of opportunities to work 
and prove themselves.”

A rewarding policy
 As the examples of Raymond and Candy  
confirm, persons with disabilities are no less talented 
than other people and can even outperform many 
of us. The Government leads by example in the 
employment of persons with disabilities and is 
reaping the rewards of recruiting these talented 
individuals. 
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Government Laboratory

Government Laboratory

celebrates milestone 100th anniversary

WITH a history of scientific activities dating back 
to the early days of Hong Kong since the nineteenth 
century, the Government Laboratory is an organisation 
with a long and rich history. The most significant 
milestone was in 1913 when the joint laboratory and 
pharmaceutical dispensary was separated into two 
distinct entities. The centenary being celebrated now 
in 2013 commemorates that pivotal change, i.e. the 
establishment of the Government Laboratory as a 
discrete scientific organisation with the responsibility  
for analytical, advisory and forensic services for the 
people of Hong Kong.

Past, present and future
 Since its establishment in 1913 as a separate 
analytical and medico-legal laboratory employing 
three analysts and a handful of ancillary staff, 
the Government Laboratory has provided Hong 
Kong with an ever-expanding and increasingly 
sophisticated range of scientific services. In the 
50 years following its establishment, the increase 
in staff in the Government Laboratory to handle 
the demand for those services could be described 
as modest – in 1963, there were 10 professional 
staff in a total staff complement of around 30. In 
the past 50 years, the expansion has necessarily 
been far greater, as would be expected when the 
demands of the twentieth and twenty-first century 
society are considered. From a laboratory of just 867 
square feet (sq. ft.) in the Medical Staff Quarters, 
Sai Ying Pun in 1913, the present Government 
Laboratory now occupies over 172,000 sq. ft. in six 
major locations around Hong Kong, employing 132 
professional staff, 265 technical staff, and over 50 
administrative and supportive staff. 

100th Anniversary of the Government Laboratory

Government Laboratory housed in the Medical Staff Quarters, 
Sai Ying Pun (1895-1926)

Government Laboratory 
headquarters at the Ho Man Tin 
Government Offices  
(1992 to present)
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 Through a long part of its history, the 
Government Laboratory has mainly conducted 
toxicology and food analysis. However, it now 
boasts a much wider range of expert services, 
including analytical, advisory and forensic services 
that enable the Government and statutory bodies to 
meet their responsibilities in areas of law and order, 
public health and safety, environmental protection, 
Government revenue, consumer interests and 
implementation of Government policies. With the 
recent developments in metrology in chemistry, the 

Government Laboratory is now a leading institution 
in the region, contributing significantly to the testing 
community at large. At the international level, the 
Government Laboratory has actively participated 
in activities organised by international and regional 
metrological organisations. As an internationally 
accredited laboratory, the Government Laboratory has 
also regularly provided proficiency testing programmes 
for the local and international community to participate 
in. At home, it continues to offer necessary support to 
the local testing and certification sectors.

Submission of samples by client department for surveillance of  
harmful substances in food

Verification of measuring equipment for compliance with Weights and  
Measures Ordinance

Fibre examination of suspect’s clothing for crime investigation

Examination of questioned documents

Investigation of suspicious fire

Traffic accident investigation

Handling of reference materials inside a glove box housed in the organic clean room
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 In addressing its role in 2013, the Government 
Laboratory draws not only on its century of rich and 
varied experience, but also takes full advantage of 
its highly qualified and innovative staff in adopting 
and adapting to the myriad new and exciting 
developments in techniques and computerised 
instrumentation that comprise modern science.       

 Through the efforts and accomplishment of 
its devoted staff, the Government Laboratory has 
evolved from a simple analytical laboratory to a 

18 Staff photographed outside the Ho Man Tin headquarters

International Symposium organised by the Government Laboratory in November 2012

sophisticated organisation with capabilities and 
expertise at levels that were unimaginable a century 
ago. It will continue to serve as the science advisor 
to the Government and reinforce its status as a 
reference laboratory for Hong Kong. One thing about 
the future is certain: the Government Laboratory will 
never rest on its laurels. It will continue to strive to 
become a centre of excellence in the field of analytical 
and forensic science, serving its client departments 
to fulfil the needs of Hong Kong people.

Testing materials prepared for proficiency testing 
programmes by the Government Laboratory



Close up
commitment to the rule of law

commitment to the rule of law
commitment to the rule of law

commitment to the rule of law

Tuen Mun hydropower plant –

Water Supplies Department

a creative eco-friendly project
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An aerial view of the Tuen Mun Water Treatment Works (TMWTW)

 In 2009, the Development Bureau and the 
Environment Bureau established a comprehensive 
green performance framework for new and existing 
government buildings and encouraged all bureaux 
and departments to adopt renewable energy 
technologies as far as reasonably practicable in a bid 
to reduce reliance on fossil fuels.

 To tie in with the policy, the Water Supplies 
Department has installed renewable energy facilities, 
such as solar photovoltaic panels and wind turbines, 
in more than 70 waterworks installations. The 
hydropower plant at the Tuen Mun Water Treatment  
Works (TMWTW), which is the 
first of its kind in Hong Kong, 
has broadened the spectrum of 
renewable energy applications. 
The project covers the installation 
of two sets of 250-kilowatt 

water turbine generators, which are grid-connected 
to the high voltage electricity supply network of the 
power company to supplement part of the electricity 
used in TMWTW. The first generator was put into 
operation in May 2013 while the second one will be 
commissioned in 2015. It is estimated that the whole 
project will generate about 3 million kilowatt hour 
of electricity a year, allowing TMWTW to save about 
10% of the electricity bill, while reducing almost 
2,000 tonnes of carbon dioxide emissions previously 
generated as a result of burning fossil fuels.

Raw water at TMWTW comes from the  
Tai Lam Chung Reservoir 7 kilometres away.

TO promote low carbon living and 
the application of renewable energy,  
the Government has been leading by 
example by promulgating a Technical 
Circular (Works) on the "Adoption of 
Energy Efficient Features and Renewable 
Energy Technologies in Government 
Projects and Installations" in 2005, 
requiring all new government buildings 
and existing government buildings 
undergoing major retrofitting works to 
consider adopting renewable energy 
technologies.
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 Hydropower facilities are mostly installed beneath 
dams, but the hydropower plant at TMWTW is 
located about 7 kilometres away from the Tai Lam 
Chung Reservoir. Not only is the idea an innovative 
one, but it also presents many challenges to the 
project. While the design has to cope 
with the limited space available at the 
existing site, it must also ensure that the 
water supply will in no way be affected. 
The smooth completion of this cost-
effective renewable energy project has 
fully demonstrated the team spirit and 
professional competence required.

 The successful commissioning of the 
hydropower plant at TMWTW exhibits 
the Government’s commitment to 

Media attended a briefing on the hydropower system.

environmental protection and sets a milestone in the 
application of renewable energy in Hong Kong. We 
will continue to exert our creativity in a bid to strive 
for a better living environment for all.

accountability for decisions and actions

1

A schematic diagram of the hydropower system

A model of the hydropower system

The design of the hydropower plant embraces 
space saving requirements.

The two-storey hydropower plant just occupies 
120 square metres.

Operation of the hydropower plant is fully 
automatic.
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FOR most people, retirement simply marks 
the end of their impressive career. For 
the former Commissioner for Census and 
Statistics, Mr Fung Hing-wang, retirement 
marks the beginning of yet another glorious 
chapter of his life.

Statistics
are for the people

Civil Service Newsletter Editorial Board

Statistics boring – not at all!
 Eager to shatter any misconceptions that people 
may have about statistics in general, Mr Fung is at 
pains to emphasise the vital information and insights 
revealed by statistics and how they contribute to, 
and promote, the ongoing growth and development 
of Hong Kong as a world city.

 “To me, statistics are definitely not boring,” says 
Mr Fung. “I find them fascinating and extremely 
interesting. Whether you are reading a newspaper, 
surfing the Internet, or catching up with the news 
from other media, you are bound to find people 
from all sorts of professions quoting interesting 
figures to support their arguments on a topic.”

 “Without statistics, an article or presentation 
will be boring and will lack any perceived credibility. 
However, I do understand that to some people 
statistics may be difficult to make sense of, although 
statisticians find tables and charts very informative 
and appealing. One of the most important duties 
of a statistician is to explain and interpret data and 
transform the numbers into everyday language for 
people to understand. Statisticians are much like a 
‘bridge’ in this sense and the capability to be this 
‘bridge’ separates the good statisticians from the 
bad ones.”

Evolution of a statistician
 Mr Fung considers himself to have made the 
right choice to become a statistician because his 
career allowed him to contribute to Hong Kong’s 
development.

 “I studied in the Faculty of Social Sciences at 
the University of Hong Kong,” says Mr Fung. “The 
Faculty was established in 1967 and I joined just three 
years later in 1970. During my time there, the Faculty 
required all freshmen to take up Statistics, which I 
truly appreciate as statistics are useful to all sciences. 
So I chose Psychology, Sociology, Economics and 
Statistics in my first year. In my second year, I had to 
decide what I should major in. I finally opted for my 
interest – Economics and Statistics. With the benefit 
of hindsight, I obviously made the right choice.”

The former Commissioner for Census and Statistics, 
Mr Fung Hing-wang, sharing anecdotes in his  
37-year civil service career.

Mr Fung is very proud of the Census and Statistics 
Department’s contribution to Hong Kong.
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 After graduating with First Class Honours 
in a Bachelor of Social Sciences (Economics and 
Statistics) degree, Mr Fung in 1974 joined the Census 
and Statistics Department (C&SD). Along the way 
he witnessed the evolution of C&SD and how the 
high quality statistical services of the Department 
contributed to the social and economic development 
in Hong Kong. 

 “I was lucky enough to join C&SD when housing 
development was a top priority of the city,” recalls 
Mr Fung. “I was posted to the Housing Department 
in 1979. At the end of the 1970s, the Home 
Ownership Scheme (HOS) was introduced in order 
to address housing demand from people who could 
afford better housing conditions than public rental 
housing but could not afford to purchase their own 
flats in the private sector. A lot of statistical analysis 
work was required to facilitate decision making with 
regard to income limits, household sizes and setting 
of affordable prices for the housing.”

 “During that period, I had to attend a directorate 
meeting every week as an acting senior statistician,” 
continues Mr Fung. “I was well aware of my 
crucial role in these decisions that would affect the 
population well into the future.”

 “Statistical information is not only a useful tool 
to assist in the formulation of policy, but it also 
promotes the economic development of Hong 
Kong,” continues Mr Fung. “Before the reunification 
with China, Hong Kong was prone to panic in 
investment markets. As statisticians, we believe it 
is important to present the true story. Hence, we 
kept proposing to provide and release accurate and 
appropriate information to reflect the real economic 
situation of Hong Kong.”

 “In 1996, the International Monetary Fund 
established the Special Data Dissemination Standard, 
which guides economies in the dissemination of 
economic and financial data to the public, and 
mandated it to be subscribed to by all major capital 
market operators in the world,” says Mr Fung. “Hong 
Kong subscribed to the Standard in April 1997, a 
short while before the reunification. To conform 

to the Standard, we needed to start collecting and 
keeping investment flow data. In most economies, 
investment data is collected by the central bank, but 
in Hong Kong the responsibility rests upon C&SD.”

 “In 2000, we published the first set of balance 
of payments statistics. It revealed that both the 
inflow and outflow of investment were enormous, 
and investment income flows, whether incoming or 
outgoing, comprised about one-third of the city’s 
Gross Domestic Product, a ratio which was among 
the highest in the world,” continues Mr Fung. 
“The data reinforced Hong Kong’s status as an 
international financial hub and trading centre. The 
statistics dispelled any worries people may have had 
about the investment environment in Hong Kong.”

A glorious chapter 
 Addressing the issue of the most memorable 
events during his tenure at C&SD, the recent 
International Statistical Institute (ISI) World Statistics 
Congress in Hong Kong immediately comes to mind 
for Mr Fung.

 “Just a few weeks ago Hong Kong hosted the 
59th ISI World Statistics Congress. We started to 
bid for this event to be held here back in July 2006 
and the bidding process was much like that for the 
Olympic Games. A lot of hard work resulted in a very 
impressive expression of interest submission.”

 Mr Fung explains that all ISI World Statistics 
Congresses, except seven, have been held in capital 
cities, like Beijing, Seoul and Washington. Hong 
Kong was one of the rare exceptions and it was a 
great honour for the city.  
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Mr Fung (right) attending one of the satellite meetings of the 56th International Statistical 
Institute World Statistics Congress held in Southampton, the United Kingdom in 2007.
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Another important contribution made by C&SD 
during Mr Fung’s tenure was launching the provision 
of statistical reports for free online. 

“Before 2006, C&SD sold hard copies of its 
statistical report, which totalled about 20,000 
copies per year,” recalls Mr Fung. “From September 
2006, we adopted a policy of making all our 
reports available for free online. The response was 
immediately noticeable and positive. At the time of 
my retirement, we were getting 60,000 download 
requests per month or 700,000 per year. It means 
that many more people can access our publications 
and use our statistics, perhaps more intensively than 
before.” 

Although supposedly retired, Mr Fung says that 
he has never been busier than he is today. Much of 
his energy has been dedicated to the work of Rotary 
in Hong Kong. 

“After retirement, I decided I should continue 
to serve the people, and Rotary is an ideal vehicle 
for that purpose. Rotary is an international service 
organisation that brings together leaders of various 
fields to provide humanitarian services and help 
build goodwill and peace in the world. It comprises 
about 500 Districts in more than 200 countries and 
I took up presidency of a Rotary club just before my 
retirement in 2011. Since then I have been involved 
in the work of Rotary International District 3450 
and was awarded the title of ‘Rotarian of the Year’ 
by the District for the year 2012-13.  Rotary places 
great emphasis on personal 
involvement and fellowship. 
Hence, we have to meet 
every week. It is very time 
consuming, but I enjoy it 
a lot as I can work with a 
group of fellows who share 
the same aspiration, passion 
and goal.” 

Although the work of Rotary has taken up most 
of Mr Fung’s time, he still finds time for his long-held 
passionate interest – singing. 

“Seven years ago I met my music teacher at a 
friend’s private concert,” says Mr Fung. “My teacher 
insisted that I should go on the stage because you 
can only know how well or bad you are when you 
are performing on stage. That is how I started my 
‘singing career’. ” 

“We have a core group that organises a concert 
at the Hong Kong City Hall every year. I really enjoy 
singing and the companionship of my fellow singers. 
Singing is a wonderful form of self-expression, as 
you put your heart into expressing every emotion 
conveyed by the lyrics of a song.” 

Mr Fung takes great delight in quoting Sir 
Winston Churchill from his speech in November 
1942 when advising prospective civil service retirees: 

“Now this is not the end. It is not even the 
beginning of the end. But it is, perhaps, the end of 
the beginning.” 

Mr Fung explains that he does not treat retirement 
as the end of his meaningful life, but rather considers 
retirement as a brand new chapter in life for him. Mr 
Fung says for civil service colleagues who will retire 
soon, the best thing to do is to embrace retirement 
and make the most of their time. 

Mr Fung (left) decided to 
continue to serve people 
after retirement by devoting 
himself to the work of Rotary. 
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Centre for Health Protection
Department of Health

SERIOUS influenza infection can 
occur even in healthy individuals. 
We should all consider receiving a 
seasonal influenza vaccination every 
year in order to protect our own 
health. You can consult your family 
doctor to receive the vaccination.

Have you had your
flu injection?

Listed below are the target groups recommended 
to receive influenza vaccination this year:

• pregnant women;

• elderly persons living in residential care homes;

• long-stay residents of institutions for the disabled;

• persons aged 50 years or above;

• persons with chronic medical problems*, including 
obese individuals with a body mass index (BMI) ** 
of 30 or above;

• children between the ages of six months and less 
than six years;

• healthcare workers;

• poultry workers; and

• pig farmers or pig-slaughtering industry personnel.

 Persons aged 65 or above with chronic medical 
problems and attending public clinics may receive 
free vaccination under the Government Vaccination 
Programme from November 1, 2013.  

 For those not eligible for the Government 
Vaccination Programme, the elderly aged 65 or above 
and children aged between six months and less than 
six years may receive subsidised vaccination from 
private doctors enrolled in the Elderly Vaccination 
Subsidy Scheme and Childhood Influenza Vaccination 

* People with chronic medical problems include those who have chronic cardiovascular conditions (except hypertension without complications), 
lung, metabolic or kidney diseases, obesity (BMI 30 or above), or who are immuno-compromised; children and adolescents (aged six months to 
18 years) on long-term aspirin therapy; those with a chronic neurological condition that can compromise respiratory function or the handling of 
respiratory secretions or can increase the risk for aspiration; and those who lack the ability to care for themselves.

** BMI is calculated by dividing the body weight (in kg) by the square of height (in m): kg / m2

Subsidy Scheme respectively from October 2, 2013. 
The Government will reimburse $130 to the doctors 
if they administer flu vaccine to eligible elderly 
persons or children. As part of the vaccination fee 
is subsidised by the Government, the elderly and 
children will only need to pay a discounted fee to 
their private doctor.

 It generally takes about two weeks for antibodies 
to develop after vaccination. So, get vaccinated as 
soon as possible and preferably before the arrival of 
the winter influenza season, which is usually around 
the first quarter of every year.

 For details of the Government Vaccination 
Programme, Childhood Influenza Vaccination 
Subsidy Scheme and Elderly Vaccination Subsidy 
Scheme, please visit http://www.chp.gov.hk/en/
view_content/18870.html. 

 A list of doctors participating in the vaccination 
subsidy schemes and their service charges can be 
found at https://apps.hcv.gov.hk/SDIR/main.
aspx?lang=en. 

Enquiries: 2125 2125

Childhood Influenza 
Vaccination Subsidy Scheme

Elderly Vaccination Subsidy Scheme
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TO enhance colleagues’ understanding 
of the articles in the Basic Law, the Civil 
Service Training and Development Institute 
(CSTDI) will launch the Basic Law Learning 
Centre at the end of this year. Colleagues 
are cordially invited to browse the video 
clips about the Basic Law and participate 
in the prize-winning quizzes on the Cyber 
Learning Centre Plus (CLC Plus).

Name Post Effective from

Godfrey Leung King-kwok
Under Secretary for Commerce and  
Economic Development

October 16, 2013

Name Post Effective from

Thomas Edward Kwong Director of Legal Aid September 2, 2013

Enoch Lam Tin-sing Director of Water Supplies November 13, 2013
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The Chief Executive appoints Under Secretary

Senior staff on the move

The Basic Law Learning Centre
Civil Service Training and Development Institute

Civil Service Bureau

 The video clips focus on the relationship between 
the Central Authority and the Hong Kong Special 
Administrative Region, the rights and duties of Hong 
Kong residents, as well as on education, culture, 
society and people’s livelihood.

 With regard to learning programmes, CSTDI 
invited Ms Elsie Leung Oi-sie, Deputy Director of the 
Basic Law Committee, to speak on “‘One Country, 
Two Systems’ and the Basic Law” in September 
and Ms Maria Tam Wai-chu, member of the Basic 
Law Committee, to speak on “Hong Kong’s Political 
Structure under ‘One Country, Two Systems’” in July. 
The talks, which are both informative and useful, 
have now been uploaded to the Basic Law Corner of 
the CLC Plus. A column titled “Basic Law Knowledge 
Corner” has also been added to the website, where 
articles with quizzes are published on a monthly 
basis to further enhance colleagues’ understanding 
of the Basic Law.

Please log on to the Cyber Learning Centre Plus (http://www.csb.gov.hk/clc)        “The Basic Law Corner”

Colleagues can browse the video clips introducing the Basic Law on the Cyber Learning Centre Plus.



為響應「家是香港」運動，公務員事務局、公務員義工隊伍及社會服務機構攜手舉辦
了多項活動。以下照片捕捉了其中的珍貴片段。

In response to the “Hong Kong: Our Home” Campaign, the Civil Service Bureau, 
together with civil service volunteer teams and social services agencies, organised 
various activities. The photos featured here capture some of these precious moments.

參觀香港警察學院
Visit to the Hong Kong  
Police College
主辦機構：公務員事務局及香港警務處
Organisers: Civil Service Bureau and  
Hong Kong Police Force

參觀民航處總部
Visit to the Civil Aviation Department Headquarters
主辦機構：公務員事務局、民航處及香港學生輔助會
Organisers: Civil Service Bureau, Civil Aviation Department and Hong Kong 
Student Aid Society

探訪沙頭角�長者
Visit to the elderly at Sha Tau Kok Chuen
主辦機構：公務員事務局義工隊、政府資訊科技總監辦公室
義工小組及沙頭角中心小學
Organisers: Civil Service Bureau Volunteer Team, Office of the 
Government Chief Information Officer Volunteer Team and  
Sha Tau Kok Central Primary School

中秋相聚在紅磡
Meet at Hung Hom for  
Mid-Autumn Festival
主辦機構：香港警察義工服務隊、 
土地註冊處義工隊及 
聖公會聖匠堂長者地區中心
Organisers: Hong Kong Police Volunteer  
Services Corps, Land Registry Volunteer Team and 
Sheng Kung Hui Holy Carpenter Church District 
Elderly Community Centre

中秋節午間歡�
Variety Show at Oi Tung Estate Nursing Home
主辦機構：房屋署義工隊、房屋署歌唱小組、地政總署義工隊及政府資訊科技總監辦公室義工小組
Organisers: Housing Department Volunteer Corps, Singing Group of the Housing Department, Lands Department 
Volunteer Team and Office of the Government Chief Information Officer Volunteer Team

主辦機構：添馬政府總部局 / 辦公室
Organisers: Bureaux/Offices at the Central 
Government Offices at Tamar

參觀政府飛行服務隊總部
Visit to the Government Flying Service Headquarters
主辦機構：公務員事務局、政府飛行服務隊及香港遊樂場協會
Organisers: Civil Service Bureau, Government Flying Service and Hong Kong Playground Association

青少年參觀政府部門
Youth visits to  
government departments

探訪長者
Visits to the elderly

書籍轉贈活動
Book donation drive
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