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Planning for a safe and healthy year Management Division,
Civil Service Bureau

THE Year of the Horse will be in full gallop with a large

range of activities planned for promoting occupational

safety and health (OSH) in the civil service.

Based on the experience in 2001, the Working Group

on Occupational Safety and Health in the Civil Service

(the Working Group), comprising the four Central Staff

Councils and some departments, will continue to organise

seminars and talks on driving safety, violence at work,

personal protective equipment (PPE) and experience

sharing sessions on implementation of safety management

systems (SMS) during the year.  Activities already

planned include:

• A seminar and exhibition with the Hong Kong

Tuberculosis, Chest and Heart Diseases Association to

promote healthy work lives.

• A series of seminars to enhance staff awareness of

occupational diseases and their prevention.  The

seminars will cover topics such as heart disease arising

from stress and muscular injury caused by manual work.

• Personal safety at work is of paramount importance.

Seminars are being organised to introduce civil servants

various job-related hazards and advise them of the

importance of implementing precautionary measures.

• Promotional materials, leaflets and pamphlets will be

distributed to civil servants to broaden their knowledge

in OSH.  Promoting OSH is a shared responsibility

between management and staff.  Civil servants will be

encouraged to pay more attention to their safety and health

at work and to work together with the management

to foster a safer and healthier working environment.

Watch out for details on these events during the year.

Wo rk ing  Gro up on  Saf e t y  a nd Hea l t h

in  t he  C iv i l  Ser v ic e M embe rs h ip  L is t

Promoting occupational safety and health in the civil

service is an on-going commitment of the Government.

The Working Group was established in 1996 to take

forward this commitment.  Thanks to the efforts of all

members, in particular, the generous support of staff

representatives, the Working Group has since then

organised a series of promotional activities including

seminars, exhibitions and workshops to enhance safety

awareness and foster a safety culture in the civil service.

Last year’s activities included:

• Nine seminars on driving safety for 1,500 staff to

enhance their awareness of road safety.

• Three seminars on ‘How to Handle Potentially Violent

Clients’ and another on ‘Violence at Work’ were

attended by more than 1,500 staff from bureaux and

departments.

• More than 300 staff attended an experience-sharing

seminar on implementation of SMS where government

departments and private companies were invited to share

their experience in developing SMS and OSH-

related projects.

• Representatives from the Labour Department and the

Occupational Safety and Health Council were invited

to introduce participants various kinds of PPE and their

selection criteria at a seminar. This was attended by

some 300 colleagues.

To help government departments implement SMS, the

Civil Service Bureau provides financial assistance for them

to engage consulting services.  Bureaux/departments are

also encouraged to organise training and promotional

activities on OSH specific to their requirements in

ensuring the safety and health of staff.

Deputy Secretary for the Civil Service (3) (Chairman)

Representative of the Senior Civil Service Council
Representative of the Disciplined Services Consultative Council
Representative of the Model Scale I Staff Consultative Council
Representative of the Police Force Council
Representative of the Occupational Safety and Health Council
Representative of the Electrical and Mechanical Services Department
Representative of the Labour Department
Representative of the Environmental Protection Department

9


